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The CITB (Construction
Industry Training Board)
supports training and
skills development for
employers, workers, and
career seekers.
Engaging with industry
organisations, business,
government, and the
construction community to
create a strong skills base for
the future of the state.
Building a highly skilled, agile,
and ambitious workforce for
the benefit of the construction
industry.
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Letter to the Minister

30 September 2021

Hon. David Pisoni MP
Minister for Innovation and Skills
GPO Box 11071
ADELAIDE SA 5001

Dear Minister
I am pleased to present the Construction Industry Training Board (CITB) Annual Report for the 2020-21
financial year.
Construction Industry Training Fund levy revenue for the 2020-21 period was $28.2m, an increase of
$7.9m from the previous financial year. This significant increase in levy revenues is credited to the success
of the government financial stimulus in response to the COVID-19 pandemic and programs such as the
HomeBuilder Grant, the Local Government Infrastructure Partnership and fast-tracking investment in
infrastructure spending.
Despite the challenges presented by the pandemic, the CITB invested $18.3m across its three key
programs over the period:
•

1,184 students participated in the doorways2construction® school-based career pathway for
building and construction. This reflects a 31% increase in participation over the past five years.

•

$11.7m was allocated to support a record number of 5,912 building and construction apprentices,
up more than 1.5% from last year, and included additional support to mature age and Aboriginal
apprentices.

•

$4.3m supported 12,869 workers to complete subsidised Construction Skills Training to develop their
skills and career opportunities.

The successful CITB tradie2trainer initiative was expanded and 36 tradespeople across the state
completed a Certificate IV in Training and Assessment. This reflects an increase in the Registered Training
Organisation demand for suitably qualified staff to deliver the building and construction Flexible Industry
Pathways in South Australian schools and conduct on-site training and assessment.
The Annual Report includes the CITB Financial Statements for 2020/21 and the unqualified Audit Report
from the Auditor-General. We are very pleased to note the Audit Report did not identify any significant
financial reporting or management issues over the reporting period.
Yours sincerely

Maree Wauchope
Presiding Member
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Presiding Member’s
Report

On behalf of the Board, I would like to congratulate our
CEO Andrew Fullgrabe and his team who are delivering
results and who have worked to ensure that the CITB fulfils
the Board’s revised strategic direction.
Andrew Fullgrabe’s appointment as permanent CEO at the
beginning of 2021 was a key milestone for the Board.

A lot has changed since June 2020 when I was appointed
to the role of Presiding Member with the Board of the CITB.
As the world continues to navigate its way through the
ongoing effects of COVID-19, I commend the training
and construction industries for responding to unexpected
challenges with a degree of agility never before expected.
Despite the unpredictable landscape, the CITB’s core
business remains the same: To work with industry and
government to maintain successful programs to attract,
train and retain skilled building and construction workers.
I want to thank my fellow Board members for contributing
their business expertise and industry knowledge to ensuring
the CITB achieves its goals.
This year Ian Markos departed the Board and we welcomed
Andrew Clarke in his place, after having previously served
as a deputy since the Board was reformed in 2019.
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It has not been an easy year. However, Andrew has
maintained a steady demeanour and met all challenges
head on with a collaborative leadership style that has
further developed our key partnerships with industry and
government.
Amongst the CITB’s achievements for the year is the
undertaking of a Transformation Program to modernise
CITB processes to better support apprentices, including
the development of a new app, building closer relationships
with stakeholders, and successfully launching the 2021-22
Annual Training Plan.
I would like to particularly acknowledge the staff, who
have shown incredible resilience during what has been
a challenging year. They have remained focused on the
CITB’s vision to engage, advise and invest in the essential
skills, training and education to advance South Australia’s
construction industry.
It also is important to acknowledge our industry partners
and the businesses that have responded so resolutely in
ensuring the construction industry remains strong, viable
and continues to go from strength to strength.

In the year ahead it is vital the CITB maintains a focus on
growing and developing one of our flagship programs,
doorways2construction (D2C). As South Australia’s premier
Vocational Education and Training (VET) in schools program
for the building and construction industry, D2C is a key
plank in an overarching strategy to attract the best and
brightest students into the construction industry, where
they can build meaningful careers and contribute to the
state’s economy.
The D2C initiative provides a gateway for industry
immersion programs from Year 7, allowing younger
students to gain hands on experience in the building
industry, and provides a pathway to support for transition
from school to a successful career in construction. This
year the CITB’s innovative Try a Trade program has been
expanded to include a female stream, offering a schedule
of training for females interested in trades. These are
important initiatives in partnership with government and
industry to secure the next generation of apprentices.
Industry and government continue to strongly support the
work of the CITB and together we are responding to an
unprecedented home building boom and major government
projects in the commercial and civil sectors that has
created massive demand for skilled tradies.
A record $26 million has been invested by the CITB into the
2021-22 Annual Training Plan, including more than $1.2
million for our schools program. The Plan allocates more
than $19 million to support training for apprentices and over
$5 million to help existing construction workers to access
more than 200 subsidised short courses.
We remain resolute in working to deliver a pathway for
post-pandemic success by making more funding available
that is easier to access for employers and workers.
I know the past year has been challenging for both the
training and construction industries. The Board has
responded with a range of initiatives, in partnership
with industry and government, to help South Australia’s
economy recover from the disruption caused by the
COVID-19 pandemic.
I look forward to this continued collaboration and am
optimistic about the tangible benefits it will bring to help
businesses reach their full potential.

“Industry and government continue to
strongly support the work of the CITB
and together we are responding to an
unprecedented home building boom
that has created massive demand for
skilled tradies”.

CITB 2020-21 Annual Report | 3

Chief Executive Officer’s
Report

construction skills training courses was halved, the range
of courses available to more than 6000 apprentices were
broadened, and training providers were supported to deliver
more courses in regional areas by doubling the existing
subsidies.
Our team is proud of the extra assistance delivered to
tradespeople and businesses across South Australia,
and the strong working relationships the CITB has with
government and industry to respond and pivot to address
challenges as they arise both in metropolitan Adelaide and
regional South Australia.
I am delighted to share this Annual Report with you and
summarise the CITB’s performance and our achievements
and milestones over the past financial year.
2020 was a challenging year as we saw the emergence of
the COVID-19 pandemic impact industries and economies.
2021 has been no less demanding as we all continue to
grapple with the unpredictable nature of a global health
crisis. I extend my thanks to the Interim CEO, Derek Clark,
who joined the CITB in late April 2020 just after the onset
of COVID-19. His calm leadership and consultative style
during the peak of the pandemic provided great assistance
to the Board as it formulated a new strategic direction.

We would like to acknowledge the nearly 13,000 people
that successfully completed a construction skills training
course over the past year. It is a testament to the resilience
of our workforce that despite all the challenges, training
is still seen as a valued opportunity to improve skills and
enhance career opportunities. I would also like to thank
our training providers who displayed tremendous flexibility
to continue to deliver high quality training despite the
constraints on face-to-face learning.

I would also like to acknowledge and thank our dedicated
staff who have worked extremely hard and shown great
resolve to achieve our outstanding operational and financial
performance for 2020-21.

We began a Transformation Program this year to develop
the systems needed in the future to support our internal
operations and improve our customer experience. New
security and access infrastructure is being delivered to
better protect our records and data and we’re very excited
that the CITB mobile app, MyCITB, will be released later
this year.

While the ongoing pandemic challenges are unprecedented
there have been real opportunities. The South Australian
economy rebounded strongly on the back of federal and
state government initiatives such as the HomeBuilder Grant,
resulting in a massive demand for tradespeople. The CITB
responded - the average cost of undertaking more than 100

The CITB will continue to work hand-in-hand with industry
and government to maintain successful programs to attract,
train and retain skilled building and construction workers.
Despite the challenges, the future holds much promise for
the CITB and the South Australian building and construction
industry.
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“Our team is proud of the extra
assistance delivered to tradespeople
and businesses across South
Australia, and the strong working
relationships the CITB has with
government and industry to respond
and pivot to address challenges
as they arise both in metropolitan
Adelaide and regional South Australia.”
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Board, Committees and Staff
Ministerial

Maree Wauchope
Chief Executive Officer, District
Council of Barunga West
Meetings attended: 11

Building and Construction Industry Representatives

Daniel Gannon
Executive Director SA, Property
Council of Australia
Meetings attended: 17
Deputy: Kym Burke

Phillip Sutherland
Chief Executive Officer, Civil
Contractors Federation SA
Commenced: 7 August 2020
Meetings attended: 14
Deputy: Victoria Griffith

Employer Representative

Anthony Carbone
General Manager, Sarah
Constructions
Meetings attended: 16
Deputy: Paul Williams
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Stephen Knight
Regional Executive Director, SA
Housing Industry Association
Meetings attended: 16
Deputy: Neil Mossop

Ruth Vagnarelli
Design Director,
Hickinbotham Homes
Meetings attended: 17
Deputy: Katherine Anderson

Andrew Clarke
Executive Officer
Master Plumbers South Australia
Commenced: 2 April 2021
Meetings attended: 3
Deputy: Frank Ross

Ian Markos
Master Builders Association SA
Resigned: 2 April 2021
Replaced by Andrew Clarke
Meetings attended: 3

Amanda Price-McGregor
Managing Director
Green Light Planning Solutions
Meetings attended: 14
Deputy: Claudia Goldsmith

Victoria Griffith
Civil Contractors Federation SA
Resigned: 7 August 2020
Replaced by Phillip Sutherland
Meetings attended: 0

Employee Representative Independent Representatives

Aaron Cartledge
Construction Industry
Consultant
Meetings attended: 14
Deputy: Carla Mellor

Patrick Curran
Principal, Curran Risk
Management
Meetings attended: 19
Deputy: Brenton Pike

Nicholas Handley
Chief Executive Officer, Handley
Accounting and Advisory
Meetings attended: 22
Deputy: Mardi Conduit

Board Committee
Housing Sector Committee

Finance Risk and Audit Committee
Anthony Carbone

Name

Member type

Organisation

Patrick Curran

Ruth Vagnarelli

Chair

Hickinbotham Homes

Daniel Gannon

Stephen Knight

Deputy Chair

Housing Industry
Association of SA

Alex Capper

Employee Rep

CEPU SA

Will Frogley

Association

Master Builders
Association of SA

Boris Mahne

Practitioner

USG Boral

Aaron Genesin

Practitioner

Tectonic Tiling

Ben Cunningham

Practitioner

Watermark Painting

Nicholas Handley (Chair)
Ruth Vagnarelli

Sector Committees
Commercial Sector Committee
Name

Member type

Organisation

Anthony Carbone

Chair

Sarah Constructions

Bill Ktisti

Practitioner

Rossdale Homes

Estha van der Linden

Deputy Chair

Master Builders
Association of SA

Carmel Siciliano

Practitioner

Klemm Homes

Nathan Clarke

Employee Rep

Australian Workers’
Union

Craig Fleming

Practitioner

National Association
of Steel-Framed
Housing

Andrew Clarke

Association

Master Plumbers
Association

Leigh Campbell

Practitioner

Built Environs

James Doyle

Practitioner

Creative Structures

Terry Tsapaliaris

Practitioner

Sarah Constructions

Mitch Hamdorf

Practitioner

Motif Projects

Demi Brown

Association

AMCA SA

Larry Moore

Association

NECA SA/NT Chapter

Andrew Marshall

Practitioner

Marshall Brougham

Chris Mattner

Practitioner

CME Group

Fernando D’apollonio

Practitioner

D&V Services

Jeff Piotto

Practitioner

Piotto Bros

John Bricher

Practitioner

Laser Linings

Scott Kennett

Practitioner

Kennett Brothers

Paul Williams

Practitioner

Comace Pty Ltd

John Fusco

Practitioner

Fusco Constructions

Fred Pascale

Practitioner

Pascale Construction

Civil Sector Committee
Name

Member type

Victoria Griffith

Chair

Gary Henderson

Employee Rep

Australian Workers’
Union

Rebecca Pickering

Association

Civil Apprenticeships
and Careers Ltd

Practitioner

Resources &
Engineering Skills
Alliance

Amanda Grocock

Practitioner

Master Landscapers
of SA

Loren Buob

Practitioner

Downer

Tim Bisop

Practitioner

BMD Constructions

Jodie Badcock

Organisation

Paul Davison

Practitioner

Davison Earthmovers

Ilario Roccisano

Practitioner

AECOM

Naryan van Kekem

Practitioner

Outside Ideas

Staff as at 30 June 2021
Chief Executive Officer Andrew Fullgrabe
Director Workforce, Skills and Training Holly Willcox
Director Industry Engagement Mark Gosden (resigned May 2021)
Director Finance and Business Services John Morgan
Executive Assistant to the CEO and Board Nola Speer
Manager Finance Olivia Chak
Senior Finance Officer Marlene Masters
Manager Levies Belinda Shipway
Levies Officer Mandy Webb
Doorways2construction Project Manager Richard Megaw
Project Officer Steph Marsden
Customer Experience and Communications Manager
Jo Herraman
Apprenticeships Officer Olivia Hudson
Eligibility and Claims Officer Brydie Jackson
Customer Service Officer Maddie Hawker
Training Officer Lisa Fagan
Senior Java Developer Clym Woodburn
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2020-21 Key Outcomes

5,912

®

Apprenticeships were supported by CITB.

The Year Ahead

1,184

The CITB will continue to support the building and
construction industry by delivering four Signature
Projects over the next financial year. The CITB will:

Secondary students participated in our
doorways2construction® career pathway
program.

12,869

✓

Individuals undertook subsidised short
courses through the Construction Skills
Training program.

$11.7m

Invested in on-job training support
payments and tuition subsidies through
the Apprentice Training Support
program.

$4.3m
Invested in subsidising short courses
through our Construction Skills Training
program for skills and career progression.

✓
✓

$1.4m
Funded Industry Access Initiatives to
support at risk groups.

$747.3k
Spent on Additional Apprentice Incentives
to boost apprenticeship numbers. This
program supports the State Government’s
Skilling SA policy.
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✓

Implement the Building and Construction Flexible
Industry Pathways for South Australian Secondary
Schools commencing in the first term of 2022 in
partnership with the Department for Education and
the Department for Innovation and Skills. This will
reinforce the success of the doorways2construction
school-based career pathway as part of the
government’s VET for School Students policy
and expand our remit to promote building and
construction careers across students in Years 7-9.
Improve the Construction Industry Training Levy
payment processes, systems and supporting
technology to ensure our industry receives the levies
it’s entitled to and improve the customer experience
for project owners.
Strengthen our relationships with key stakeholders
across industry, government and our supporting
Registered Training Organisations and Group Training
Organisations to provide trusted information and
advice and facilitate the development and delivery of
high quality, innovative training programs.
Improve our communication with customers to
ensure our industry understands how the CITB can
support them to develop their skills, enhance their
career opportunities and grow their businesses –
including the release of the MyCITB mobile app.

CITB-supported Statewide Training Population
Apprentice population 5,912
Top 5 Qualifications

1 Air-conditioning and Refrigeration

2,085

2 Certificate 3 Carpentry

1,312

Certificate 3 Electrotechnology, and

GTO 34%

Commencements &
recommencements

Completions

34%

16%

3
3 Certificate
Plumbing

Direct
Indenture
66%

979

Certificate 3 Cabinet Making

4 (Kitchens and Bathrooms)

Certificate 3 Civil Construction and

5 Plant Operations

224
223

Individuals engaged in training 12,869
Top 5 Short Courses
4% Adelaide Hills
6% Barossa
3% Eyre and Western
2% Far North
2% Fleurieu and
Kangaroo Island
4% Limestone Coast
Adelaide Hills

1 LV panel

2,157

2 Work safely at heights

1,712

3 management (general)

1,705

4 Provide first aid

1,667

5 platform (scissor lift)

1,147

Perform rescue from a live

Barossa, Light and Lower North

3% Murray and Mallee
Eyre and Western

Far North

4% York and Mid North
Fleurieu and Kangaroo Island

Limestone Coast

Murray and Mallee

72%

Yorke and Mid North

Metro
Adelaide
Metro

Workzone traffic

Operate elevating work

doorways2construction students in-training 1,184
Host schools*
Regional
32%

38

Home schools

118

Metro
68%%
Host schools facilitate doorways2construction
programs and home schools send students to
a host school.
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2020-21 Overview
How we support industry
CITB generates most of its income through the Levy that is
re-invested back into the industry through grants and subsidies.
The following chart gives a breakdown on how CITB funds
training and skills development to support industry.

Program / Funding
Expenditure 2020-21

doorways2construction®
4%
Tuition subsidies
8%

TAAPI
3%

Short course
subsidies
23%
Trade school

$18.3
million

On-Job

other
Training subsidies

TAAPI

Other
8%

D2C

On Job Training
Support
54%

APPRENTICE TRAINING SUPPORT

Tuition subsidies payments

$1.5m

8%

On-Job Training Support payments

$9.9m

54%

10% Group Training Organisation Completion Bonus

$342k

2%

Additional Apprentice Incentives

$747.3k

4%

Regional Training Incentive

$77.8k

0.4%

$4.3m

23%

tradie2trainer

$41.6k

0.2%

Basic English and Numeracy

$22.9k

0.1%

Grants and other

$54.6k

0.3%

Aboriginal Workforce Development Initiative

$170k

1%

Targeted Adult Apprenticeship Participation
Initiative (TAAPI)

$459.4k

3%

doorways2construction®

$726.7k

4%

CONSTRUCTION SKILLS TRAINING

Short course subsidies
INNOVATION

INDUSTRY ACCESS INITIATIVES PROGRAMS
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Developing and retaining talent

Construction Skills Training

12,869
individuals
engaged in CITB
supported training

Despite the challenges of COVID-19, training was sustained
at high levels throughout 2020-21. An investment of
$4.3m delivered subsidised training for 12,869 individuals
targeting training and skills development in the following
areas:
•
Skills currency
•
Industry standards
•
Compliance with codes and regulations
•
Upskilling and cross skilling to support career
progression

Quality assurance
Construction Skills Training subsidies are underpinned
and supported by CITB’s Quality Assurance Framework
to ensure endorsed training providers are providing high
quality short courses that meet industry needs.
Accredited and non-accredited courses
CITB endorses both accredited and non-accredited short
courses that complement the apprentice’s training plan and
supports sklll development which current training packages
do not provide.

Investment in essential skills
WHS

26%
49%

Construction Skills

66%
39%

Other

1%
6%

Construction Management

2%
1%

Business Management

5%
4%
$ Investment

Individuals trained/training places taken up
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Training the next generation

Apprentice Training Support

5,912
apprenticeships
supported by
CITB
$11.7m invested in on and off-job training of 3,386 new apprenticeships and ongoing support
for 2,526 apprentices. This represents a 2.1% increase from the 2019-20 ATP year.

Apprentices supported by stages: commencement,
in training and completion
Last 5 years

2020-21 3,386
2019-20
2018-19
2017-18
2016-17

2,290
2,275
2,483
2,053

5,912
5,823
5,480
5,087
4,723

922
909
977
935
684
Apprentice Commencements / 1st years
In training
Apprentice Completions / 3rd or 4th years
final claim paid

Apprentices supported by sector
Last 5 years

2020-21 63%

2017-18

64%
64%
64%

31%
30%
30%
28%

6%
6%
6%
8%

2016-17

63%

28%

9%

2019-20
2018-19

Housing
Commercial
Civil
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Investment
Last 5 years

2020-21

$11.73m
$11.49m

2019-20
2018-19

$12.15m

2017-18

$11.39m

2016-17

$8.63m

Apprentice
Funding Streams

$9.9m

On Job Training
Support payments

7.4%
from 2019-20

$1.5m

Trade School
Tuition Support
payments

9.6%
from 2019-20

$0.34m

GTO 10%
Incentive payments

17.2%
from 2019-20

Top 5 qualifications by sector*
1 Certificate 3 Electrotechnology
Air Conditioning

50%

50%

2 Certificate 3 Carpentry

80%

20%

3 Certificate 3 Plumbing

75%

20% 5%

4 Certificate 3 Cabinet Making (Kitchens and Bathrooms)

80%

20%

5 Certificate 3 Civil Construction and Plant Operations

100%
*Sector splits are deemed by CITB
Housing
Commercial
Civil
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Attracting career seekers

Industry Access Initiatives

1,184
secondary students
enrolled in a
CITB-supported
construction program
®

The doorways2construction® program supported 1,184 students from 119 secondary schools to engage in Vocational
Education and Training (VET) in general building and construction. The program provides students with VET qualifications,
work placement, personal protective equipment and supplementary training in work, health and safety topics.
Students undertake training in dedicated trade training centres located in 38 schools across metropolitan and regional
South Australia.
CITB worked closely with a number of different stakeholders to facilitate the delivery of specialised construction training
now and into the future. This includes:
•
•

•

Working with Housing SA to facilitate live site training on two properties undergoing renovations in northern and
southern Adelaide.
Funding the delivery of a try-a-trade program in partnership with GTE (Group Training Employment). Students from the
Mt Gambier region were introduced to basic skills and knowledge in bricklaying, plumbing, carpentry, and painting
and decorating.
Partnering with the Department for Education to plan the implementation of the Flexible Industry Pathways VET for
School Students Policy across doorways2construction® schools in 2022. This includes industry immersion programs
and a careers website targeting teachers, students and parents with industry specific information about roles and
career pathways.

doorways2construction® students and
apprenticeships outcomes
Last 5 years

2021 1,184
2020
2019
2018
2017

8*
136
247

1,227
1,103
1,021
862

266

31% student
participation
growth over
5 years

203
doorways2construction® students
doorways2construction® students with apprenticeships

*Apprenticeship outcomes shown as at 30 June 2021. Does not include full school year.
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Retaining talent

CITB’s tradie2trainer initiative improves the availability
of qualified trainers to train, mentor and support the
next generation of tradespeople for the benefit of the
industry and the future workforce.
The tradie2trainer initiative supported 36 tradespeople
across metro and regional SA to engage with further
training to achieve a TAE Certificate IV in Training
and Assessment. An initial intake of 20 participants
rapidly expanded to 36 to meet the RTO demand for
industry capacity to undertake on-site training and
assessment, and provision for delivery of building and
construction Flexible Industry Pathways for secondary
students.
Targeted Adult Apprenticeship Participation
Initiative (TAAPI)
The TAAPI provided $459.4k in wage support for 39
apprentices aged 21 years or over. Funding places
increased from 20 to 40 due to Government COVID
stimulus payments.
Aboriginal Workforce Development
Initiative
The Aboriginal Workforce Development Initiative
(AWDI) supported the creation of 16 apprenticeships,
including ongoing support for 78 apprentices. The
Initiative provided $170k in support payments to
employers. The AWDI in partnership with CEG
(Careers Employment Group) offers mentoring
services to the employer, apprentice and the
apprentice’s family to encourage on-going training and
completion.

Michael Walters
“I’m tapping into core knowledge that I’ve
developed over 25 years and realising how
extensive that knowledge is ... it’s so much
easier to train and deliver that knowledge
when you’ve got framework and criteria
from a training package behind you, which
is something I learned successfully with the
TAE.”

Brad Power
“This course has given me all the tools I need
to pursue my passion... and inspire the next
generation of craftspeople.”
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CITB Apprentice Training Award

Award recipients:
•
CCF (Civil Contractors Federation) Arlo Glazbrook
•
GTE (Group Training Employment) Zach Jones
•
Riverland and Mallee Vocational Briley Gibbs
•
TAPS (Trainee and Apprenticeship Services) Scott Wyatt
•
Maxima John Maggs
•
PEER Katie Blain and Camelia Cantell
Awards delayed due to COVID-19 restrictions:
• ATEC (Adelaide Training and Employment Centre)
•
HIA (Housing Industry Association)
•
MPASA (Master Plumbers Association of South Australia)
•
SMGT (Sunraysia and Murray Group Training)

TAPS winner Scott Wyatt with Andrew Fullgrabe

PEER winner Katie Blain and Andrew Fullgrabe

PEER winner Camelia Cantell and Andrew Fullgrabe

Maxima winner John Maggs and Hon. David Pisoni MP

Riverland and Mallee Vocational Awards winner Briley Gibbs
and Andrew Fullgrabe
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Certification of the Financial Statements
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Independent Auditor’s Report

INDEPENDENT AUDITOR'S REPORT

To the Presiding Member
letter - to the presiding
member
Construction
Industry
Training Board
Opinion

Government of South Australia
Auditor-General's Department
Level 9
State Administration Centre
200 Victoria Square
Adelaide SA 5000
Tel
Fax

+618 8226 9640
+618 8226 9688

ABN 53 327 061 410
audgensa@audit.sa.gov .au
www.audit.sa.gov.au

I have audited the financial report of Construction Industry Training Board for the financial year
ended
30Presiding
June 2021. Member
To
the
Construction
Industry
Training
Board
In my opinion, the
accompanying
financial
report has been prepared in accordance with the

Treasurer’s Instructions promulgated under the provisions of the Public Finance and Audit Act

Opinion
1987, Division 60 of the Australian Charities and Not-for-profits Commission Act 2012 and

Australian Accounting Standards including:
I have audited the financial report of Construction Industry Training Board for the financial
a. ended
giving
true 2020.
and fair view of the financial position of the Construction Industry Training
year
30aJune
Board as at 30 June 2021, its financial performance and its cash flows for the year then
ended, and
In my opinion,
the accompanying financial report has been prepared in accordance with the

Treasurer's
Instructions
promulgated
the provisions
of the
Public
Finance and
Audit
b.
complying
with Division
60 ofunder
the Australian
Charities
and
Not-for-profits
Commission
Act 198Act
7, Division
60
of
the
Australian
Charities
and
Not-for-profits
Commission
Act
2012
2012.
and Australian Accounting Standards including:
The financial report comprises:
a)
giving a true and fair view of the financial position of the Construction Industry
• a Statement of Comprehensive Income for the year ended 30 June 2021
Training Board as at 30 June 2020, its financial performance and its cash flows for the
• a Statement
of Financial
year then ended,
and Position as at 30 June 2021

a Statement
Changes
in Equity
for Australian
the year ended
30 June
complyingofwith
Division
60 of the
Charities
and2021
Not-for-profits
evaluate
the
appropriateness
of
accounting
policies
used
and
the
reasonableness of
Commission
a Statement
of Act
Cash2012.
Flows for the year ended 30 June 2021
accounting estimates and related disclosures made by the Interim Chief Executive
• financial
notes,
comprising
significant accounting policies and other explanatory information
Officer
The
report comprises:
the Presiding
Member,
thethe
Chief
Executive
andreport,
the Director
evaluate
thefrom
presentation,
structure
and
content
of the
financial
including
••• aaCertificate
Statement
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report2020
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Statement
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fairyear
presentation.
a and
Statement
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•
a Statement of Cash Flows for the year ended 30 June 2020
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Public
Finance
and
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and
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report
onlyintosignificant
the financial
report
above
and Audit
does not
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•IMy
notes, refers
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and other
explanatory
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Auditing
Standards.
My
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those
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are
further
described
in
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over athe
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publication
by
the
entity
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nor
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Certificate from the Presiding Member, a Board Member, the Interim Chief Executive
‘Auditor’s
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the financial
report’ section
of the
my report.
report. I am
opinion
on
other
information
may
been
hyperlinked
to/from
Officer and the Executive Manager Finance and Business Services.
independent of Construction Industry Training Board. The Public Finance and Audit Act 1987
establishes
the independence
of the
Auditor-General.
In conducting
the audit,
the Construction
relevant ethical
I communicate
with the Interim
Chief
Executive Officer
and the members
of the
Basis
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of
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Professional
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met. findings, including any significant deficiencies in internal control
and significant
I audit
conducted
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in the 'Auditor's responsibilities for the audit of the financial report' section of my
report. I am independent of Construction Industry Training Board. The Public Finance and
Audit Act 1987 establishes the independence of the Auditor-General. In conducting the audit,
the relevant ethical requirements of APES 110 Code of Ethics for Professional Accountants
Andrew Richardson
Richardson
(including
Independence Standards) have been met.
Andrew
Auditor-General
Auditor-General
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•
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•
•

1
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Independence Declaration
INDEPENDENT AUDITOR'S REPORT

Our ref: A21/293

Government of South Australia
Auditor-General's Department
Level 9
State Administration Centre
200 Victoria Square
Adelaide SA 5000
Tel
Fax

+618 8226 9640
+618 8226 9688

ABN 53 327 061 410

24 September 2021

audgensa@audit.sa.gov .au
www.audit.sa.gov.au

To the Presiding Member

declaration
MsConstruction
M Wauchopeindependence
Industry Training
Board
Presiding Member
Construction
Industry
Training Board
• Opinion
evaluate
the appropriateness
of accounting policies used and the reasonableness of
78 Richmond
Road
accounting estimates and related disclosures made by the Interim Chief Executive
KESWICK
SA 5035
I have
audited
the financial report of Construction Industry Training Board for the financial
Officer
year
ended
30
June
2020.
•
evaluate the overall presentation, structure and content of the financial report, including
the disclosures, and whether the financial report represents the underlying transactions
In my
opinion, the accompanying financial report has been prepared in accordance with the
and events in a manner that achieves fair presentation.
Treasurer's
Instructions promulgated under the provisions of the Public Finance and Audit
Dear
Ms Wauchope
Act
198
7,
Division
60
Australian
and
Not-for-profits
Commission
Act 2012
My report refers onlydeclaration
to of
thethe
financial
reportCharities
described
above
and does not
provide assurance
Independence
and
Australian
Accounting
Standards
including:
over the integrity of electronic publication by the entity on any website nor does it provide an
I am responsible for the audit of the Construction Industry Training Board for the year ended 30
opinion
on
othera information
may
been hyperlinked
to/from
the report.
a)
giving
true and fairwhich
view of
thehave
financial
position of the
Construction
Industry
June 2021, and I declare that, to the best of my knowledge and belief, during the year there have
Training Board as at 30 June 2020, its financial performance and its cash flows for the
been
I communicate
with
the Interim
year then
ended,
and Chief Executive Officer and the members of the Construction
i.Industry Training
no contraventions
of any
applicable
code of the
professional
conduct
relation
to the audit.
Board about,
among
other matters,
planned scope
andintiming
of the
b)
complying with Division 60 of the Australian Charities and Not-for-profits
auditdeclaration
and significant
findings,
including anyIndustry
significant
deficiencies
in internal
This
is in audit
respect
of the Construction
Training
Board during
the control
period.
Commission
Act 2012.
that I identify during the audit.
Yours sincerely
The financial report comprises:
•
•

a Statement of Comprehensive Income for the year ended 30 June 2020
a Statement of Financial Position as at 30 June 2020
Statement of Changes in Equity for the year ended 30 June 2020
AndrewaRichardson
Richardson
Andrew
•
a Statement of Cash Flows for the year ended 30 June 2020
Auditor-General
Auditor-General
25• September
2020
notes, comprising
significant accounting policies and other explanatory information
a Certificate from the Presiding Member, a Board Member, the Interim Chief Executive
Officer and the Executive Manager Finance and Business Services.
Basis for opinion

I conducted the audit in accordance with the Public Finance and Audit Act 1987 and
Australian Auditing Standards. My responsibilities under those standards are further
described in the 'Auditor's responsibilities for the audit of the financial report' section of my
report. I am independent of Construction Industry Training Board. The Public Finance and
Audit Act 1987 establishes the independence of the Auditor-General. In conducting the audit,
the relevant ethical requirements of APES 110 Code of Ethics for Professional Accountants
(including Independence Standards) have been met.
1
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Auditor’s Independence Declaration
ForINDEPENDENT
official use only
AUDITOR'S REPORT

Our ref: A21/293

Government of South Australia
Auditor-General's Department
Level 9
State Administration Centre
200 Victoria Square
Adelaide SA 5000
Tel
Fax

24 September 2021

+618 8226 9640
+618 8226 9688

ABN 53 327 061 410
audgensa@audit.sa.gov .au
www.audit.sa.gov.au

ToWauchope
the Presiding Member
Ms M
auditor’s independence declaration
Construction
Presiding Member Industry Training Board
Construction Industry Training Board
Opinion Road
78 Richmond
KESWICK SA 5035
I have audited the financial report of Construction Industry Training Board for the financial
year ended 30 June 2020.

In my opinion, the accompanying financial report has been prepared in accordance with the
DearTreasurer's
Ms Wauchope
Instructions promulgated under the provisions of the Public Finance and Audit
Act
198
7,
Division
60 of the Australian
Charities and Not-for-profits Commission Act 2012
Auditor’s independence
declaration
• andevaluate
Australian
Standards
including:
the Accounting
appropriateness
of accounting
policies used and the reasonableness of
As you are aware the Australian Charities and Not-for-profits Commission Act 2012 (section
accounting estimates and related disclosures made by the Interim Chief Executive
a) requires
giving
a true and entity
fair view
of the afinancial
position of each
the Construction
60-40)
a registered
to obtain
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year from itsIndustry
auditor stating
that to Officer
the best
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•
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of any applicable code of professional conduct in
the
disclosures,
and
whether
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report represents the underlying transactions
relation
to
the
audit;
or
b)
complying with Division 60 of the Australian Charities and Not-for-profits
and events in a manner that achieves fair presentation.
Commission
Act 2012.
•
the only
contraventions
of any applicable code of professional conduct in relation to the
audit
are
those
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which are
set out
the not
declaration.
My report refers only to the financialdetails
report of
described
above
andindoes
provide assurance
The financial report comprises:
overPublic
the integrity
electronic
publication
by the entity
on any website
it provide an
The
Financeofand
Audit Act
1987 establishes
the independence
ofnor
the does
Auditor-General.
• applicable
a Statement
of professional
Comprehensive
Income
for hyperlinked
the 110
yearCode
ended
June
2020
opinion
on
other
information
which may
haveare
been
to/from
thefor
report.
The
codes
of
conduct
APES
of30
Ethics
Professional
•
a Statement
ofIndependence
Financial Position
as at 30and
June
2020
Accountants
(including
Standards)’
Code
of Ethics for the South Australian
a Statement
of Changes
in Equity
for theOfficer
year ended
30members
June 2020of the Construction
I communicate
with the
Interim Chief
Executive
and the
Public
Sector.
•
aTraining
Statement
of Cash
Flows
forother
the year
ended
June 2020
Industry
Board
about,
among
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A declaration
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independence
for the audit
of the Construction
Industry
Training information
Board for the
• andnotes,
significant
accounting
policies anddeficiencies
other
explanatory
audit
significant
audit findings,
including
any significant
in internal control
year ended 30 June 2021 is attached.
a Certificate
from
the Presiding Member, a Board Member, the Interim Chief Executive
that I identify
during the
audit.
Yours sincerely
Officer and the Executive Manager Finance and Business Services.
Basis for opinion

I conducted
the audit in accordance with the Public Finance and Audit Act 1987 and
Andrew
Richardson
Andrew
Richardson
Australian
Auditing
Standards. My responsibilities under those standards are further
Auditor-General
Auditor-General
described
in
the
'Auditor's
responsibilities for the audit of the financial report' section of my
25 September 2020
report. I am independent of Construction Industry Training Board. The Public Finance and
Audit Act 1987 establishes the independence of the Auditor-General. In conducting the audit,
the relevant ethical requirements of APES 110 Code of Ethics for Professional Accountants
(including Independence Standards) have been met.
1
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Financial Statements
Construction Industry Training Board Financial Statements

Statement of Comprehensive Income
For the year ended 30 June 2021

S TA TE M E N T O F C O M P R EHE N S IV E INC O M E
F O R TH E Y EAR E N D E D 30 J U N E 2021
N ote

202 1
$’ 000

202 0
$’ 000

Industry levies

2.1

28,154

20,243

Investment income

2.4

603

338

Grants from SA Government

2.2

310

298

255

186

35

1

29,35 7

21,06 6

In come

Other income
Net gain from the disposal of property, plant and
equipment

2.3

Total In come

Expenses
Employee benefits expenses

3.3

1,939

2,242

Supplies and services

4.1

1,168

1,038

Depreciation and amortisation

4.2

154

123

Grants and subsidies

4.3

15

30

Training claims

4.4

18,121

16,791

Commonwealth land project refunds

4.5

1,361

-

9

5

(11)

(7)

22,75 6

20,22 2

Net Result

6, 601

844

Total C ompreh en sive Resu lt

6,601

844

Interest paid
Impairment loss on receivables
Total Expen ses

The accompanying notes form part of these financial statements.
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Construction Industry Training Board Financial Statements
Statement of Financial Position
EMJune
ENT O
F F I N A N C IA L P O S I T I O N
AsSTatAT30
2021
A S A T 30 JU NE 2021

N ote

202 1
$’ 000

202 0
$’ 000

Cash and cash equivalents

6.1

3,170

1,804

Receivables

6.2

1,324

885

Other financial assets

6.3

5,000

22,876

9,494

25,56 5

C u rren t A ssets

Total C u rren t Assets
N on - Cu rre n t Asse ts
Other financial assets

6.3

22,932

-

Property, plant and equipment

5.1

726

917

Intangible assets

5.4

-

8

T o t a l N o n - C u r re n t A s s e t s

23,65 8

925

Total A ssets

33,15 2

26,49 0

C u rre n t Li a bi l i tie s
Payables

7.1

2,849

1,888

Financial liabilities

7.2

84

78

Employee benefits

3.4

104

114

Provisions

7.3

787

1,500

3,824

3,580

Total C u rren t Li abi l i ti es
N on - Cu rre n t Lia bi l i ti e s
Payables

7.1

6

11

Financial liabilities

7.2

434

518

Employee benefits

3.4

110

204

550

733

4,374

4,313

28,77 8

22,17 7

T o t a l N o n - C u r re n t L i a bi l i t i e s
Total L iabilities
N et A ssets
Reserves

8.1

11,665

9,048

Retained earnings

8.1

17,113

13,129

28,77 8

22,17 7

Total Equ ity
The accompanying notes form part of these financial statements.
Unrecognised commitments

10.1

Contingent assets and liabilities

10.2
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Construction Industry Training Board Financial Statements
Statement of Changes in Equity
STAthe
TEM
ENTended
OF CH30
ANG
ES IN
EQUITY
For
year
June
2021
F O R TH E Y EAR E N D E D 30 J U N E 2021
N ote

Balan ce at 30 Ju n e 2019
Total Comprehensive Result 2019-2020
Transfer to Operational Risk Reserve (Prudential
Reserve)
Balan ce at 30 Ju n e 2020
Total Comprehensive Result 2020-2021
Transfer to Operational Risk Reserve (Prudential
Reserve)
Balan ce at 30 Ju n e 2021

8.1

Operation al
Risk Reserve
(P ru den tial
Reserve)

S trategic
Reserve

Retain ed
Earn in gs

Total

$’000

$’000

$’000

$’000

7,999

1,000

12,33 4

21,33 3

-

-

844

844

49

-

(49)

-

8,048

1,000

13,12 9

22,17 7

-

-

6,601

6,601

2,617

-

(2,617)

-

10,66 5

1,000

17,11 3

28,77 8

The accompanying notes form part of these financial statements.
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Construction Industry Training Board Financial Statements
Statement of Cash Flows
S T A T E M E N T O F C A S H F L OW S
For the year ended 30 June 2021

F O R TH E Y EAR E N D E D 30 J U N E 2021
N ote

202 1

202 0

$’000

$’000

27,781

20,231

Interest received

142

373

GST recovered from the ATO

106

148

Grants from SA Government

156

298

Other receipts

348

250

28,533

21,30 0

(2,063)

(2,258)

(18,184)

(17,380)

(1,361)

-

(939)

(1,283)

(22,54 7)

(20,92 1)

5, 986

379

84,109

299,954

126

29

84,23 5

299,9 83

Purchase of investments
Purchase of property, plant and equipment and intangible
assets

(88,733)

(300,312)

(45)

(223)

C a sh u se d in in ve sti n g a c ti vi ti e s

(88,77 8)

(300,5 35)

(4,543)

(552)

Repayment of principal portion of lease liabilities

(77)

(33)

C a sh u se d in f in a n c in g a c ti vi tie s

(77)

(33)

N e t c a s h u s e d i n f in a nc i n g ac ti vi ti e s

(77)

(33)

N e t i n c r e a s e / (d e c r e a s e ) i n c as h a n d c a s h eq u i v a l e n t s

1,366

(206)

C a s h an d c a sh e q u i v a l en t s a t t h e b e g i n n i n g o f t h e p e r i o d

1,804

2,010

3,170

1,804

C a s h fl ow s f rom op e ra ti n g a c ti vi ti e s
Cash Inflows
Receipts from industry training levies

C ash generated from operati on s
Cash Outflows
Employee benefits paid
Training expenditure paid
Commonwealth land project refunds
Other payments
C a sh u se d in ope ra ti on s
N e t c a s h p rovi d e d b y / ( u s e d i n ) op e ra ti n g ac ti vi ti e s
C a s h f l o w s f r o m i n v e s t i n g a c ti v i t i e s
Cash Inflows
Maturing term deposits
Proceeds from sale of plant and equipment
C ash generated from i n vesti ng acti vi ti es
Cash Outflows

N e t c a s h p rovi d e d b y / ( u s e d i n ) in ve s ti n g a cti vi ti e s
C a s h fl ow s f rom f i n an c in g a cti vi ti e s
Cash Outflows

C a s h an d c a sh e q u i v a l en t s a t t h e e n d o f t h e p e r i o d

6.1

The accompanying notes form part of these financial statements.
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Notes to the Financial Statements
Construction
Industry30
Training
Board Financial Statements
For
the year ended
June 2021

1. About the Construction Industry Training Board
The Construction Industry Training Board (Board) is established under the Construction Industry Training Fund Act
1993 (CITF Act).
The Board does not control any other entity and has no interests in unconsolidated structured entities. The financial
statements and accompanying notes include all the controlled activities of the Board.

1.1. Basis of preparation
The financial statements are general purpose financial statements prepared in compliance with:
•

section 23 of the Public Finance and Audit Act 1987;

•

the Australian Charities and Not-for-profits Commission Act 2012;

•

the CITF Act 1993;

•

Treasurer’s Instructions and Accounting Policy Statements issued by the Treasurer under the Public Finance and

Audit Act 1987; and
•

relevant Australian Accounting Standards (with reduced disclosure requirements).

For the purposes of preparing the financial statements, the Board is a not-for-profit entity. The financial statements
are prepared based on a 12 month reporting period and presented in Australian currency. The historical cost
convention is used unless a different measurement basis is specifically disclosed in the note associated with the
item measured.
The Board is exempt from Income Tax under subdivision 50-B of the Income Tax Assessment Act 1997.
The Board is exempt from Payroll Tax in South Australia.
The Board is liable for Goods and Services Tax (GST) and Fringe Benefits Tax (FBT), however, as a registered charity,
is endorsed to access:
•

GST concessions under Division 176 of A New Tax System (Goods and Services Tax) Act 1999

•

FBT rebate (49%) under section 123E of the Fringe Benefits Tax Assessment Act 1986.

Income, expenses and assets are recognised net of the amount of GST except:
•

when the GST incurred on a purchase of goods or services is not recoverable from the Australian Taxation Office,
in which case the GST is recognised as part of the cost of acquisition of the asset or as part of the expense item
applicable; and

•

receivables and payables, which are stated with the amount of GST included.

Assets and liabilities that are to be sold, consumed or realised as part of the normal operating cycle have been
classified as current assets or current liabilities. All other assets and liabilities are classified as non-current.
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Notes to the Financial Statements
Construction
Industry
Board Financial Statements
For
the year ended
30 Training
June 2021

1.2. Objectives and programs
The objective of the Board is to manage and administer the Construction Industry Training Fund (the Fund). The
Board’s responsibilities include:
•

to act as a principal adviser to the Minister for Education and the Assistant Minister for Vocational Education,
Training and Apprenticeships for the Commonwealth and the Minister for Innovation and Skills for the State on
training related matters for the Building and Construction Industry in South Australia;

•

preparation of training plans;

•

promote increased productivity, career opportunities, personal satisfaction and occupational health and safety;

•

to initiate, carry out, support or promote research into training and personal needs;

•

to liaise with educational, professional and training bodies in relation to training and personnel development; and

•

co-ordination of training, review and evaluation of employment related training programs.

The Fund collects revenue by way of a levy of 0.25 percent of the value of building and construction work over
$40,000. This revenue is invested back into the industry in the form of expenditure on training and apprentice support
to training provided by government and non-government organisations.

1.3. Impact of COVID-19 pande mic
The COVID-19 pandemic has not materially impacted on the operations of the Board. Government (State and
Australian) stimulus packages, including the bringing forward of projects for the building and construction industry
have been initiated. Levy revenues increased by $7.9m (2020-21 compared with 2019-20), as seen at note 2.1, with
all sectors experiencing increases. The highest increase (by amount and by percentage) was the Housing sector.
Training claims increased by $1.3m, as seen at note 4.4, with training providers and employers adjusting their
operations and resource needs to deal with the COVID-19 pandemic.

2. Income
2.1. Industry l evies
202 1

202 0

$’000

$’000

12,390

8,560

Commercial sector

8,376

6,435

Civil sector

7,388

5,248

28,154

20,24 3

Housing sector

Total in du stry levies

Industry levies are recognised as income when the Board obtains control of the levies. Control is normally obtained
when a levy application is lodged.

2.2. Grants fr om SA Government
202 1

202 0

$’000

$’000

D2C contributions/grants

310

298

Total gran ts fro m S A Govern men t

310

298
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For
the year ended
30Training
June 2021
Construction
Industry
Board Financial Statements
Doorways2Construction™ (D2C) is South Australia's premier Vocational Education and Training in schools program
for the building and construction industry with grants to assist in the funding received from the Department for
Education (DfE) and the Department for Innovation and Skills (DIS).
Revenue is recognised when invoices are raised to DfE and DIS according to the payment schedule in the respective
agreement.

2.3 . Net gain f rom the disposal of pr operty, plant an d equi pm ent

Motor veh icles:
Net proceeds from disposal
Less carrying amount of assets disposed
N et gain /(loss) from disposal of motor veh icle s
O f f i c e m a ch in es :
Net proceeds from disposal
Less carrying amount of assets disposed
N e t ga i n / ( l os s ) f rom d i s p os a l of of f i c e m a ch in e s
Total n et gain /(loss) from disposal of assets

202 1

202 0

$’000

$’000

126
(91)
35

28
(26)
2

-

(1)
(1)

35

1

2.4 . Investment income
202 1

202 0

$’000

$’000

Net unrealised gain on unitised fund investment value recognised
at fair value through profit and loss

432

-

Interest income

125

338

46

-

603

338

Dividend imputation credits
Total in vestmen t in come

3. Board, committee and employees
3.1 . Key management personnel
Key management personnel of the Board include the Minister, Board Members, the Chief Executive Officer and the
three members of the Executive Team who have responsibility for the strategic direction and management of the
Board. Total compensation for key management personnel was $764,899 in 2020-21 and $812,831 in 2019-20.
Salaries and other benefits the Minister for Innovation and Skills receives are excluded from this total. The Minister’s
remuneration and allowances are set by the Parliamentary Remuneration Act 1990 and the Remuneration Tribunal of
SA respectively and are payable from the Consolidated Account (via the Department of Treasury and Finance) under
section 6 the Parliamentary Remuneration Act 1990.

Transactio ns with key management personnel and other related parties
The Board is an independent statutory authority established pursuant to the Construction Industry Training Fund Act
1993 and is explicitly not an agency or instrumentality of the Crown. Related parties of the Board include all key
management personnel and their close family members and any entities controlled or jointly controlled by them.
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For
the year ended
30Training
June 2021
During the year training funds and supplies and services of $1,037,229 ($870,474) were allocated to associated
entities of the members of the Construction Industry Training Board.

3.2. Board and commit tee members
Members during the 2021 financial year were:
Maree Wauchope (Independent Presiding Member)
Nicholas Handley
Daniel Gannon
Ian Markos (ceased 2 April 2021)
Anthony Carbone
Victoria Griffith (ceased 7 August 2020)
Ruth Vagnarelli
Andrew Clarke (appointed 2 April 2021)
Stephen Knight
Aaron Cartledge
Amanda Price-McGregor
Philip Sutherland (appointed 7 August 2020)
Patrick Curran

Board and committee remuneration
The number of members whose remuneration received or receivable falls within the following bands:

NIL
$1-$19,999
$20,000-$29,999
Total

202 1

202 0

N u m b e r of M em b e rs

N u m b e r of M em b e rs

-

19

21

11

1

1

22

31

Total remuneration received or receivable by members was $153,112 ($141,248). This included remuneration of
deputies of $9,040 ($7,910).
Remuneration of members and their deputies includes sitting fees, superannuation contributions, salary sacrifice
benefits, fringe benefits and related fringe benefits tax.

3.3. Employee benefits expenses
202 1

202 0

$’000

$’000

1,538

1,795

Board fees

153

149

Salaries and wages
Annual leave

112

113

Employment on-costs – superannuation

127

143

Long service leave

(14)

(1)

23

43

1,939

2,242

Employment on-costs – other
Tota l e m p l oye e b e n e fi ts e x p e n s e s
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E m p loym ent on-c ost s - sup e ra nnua tion

Financial
Statements
The superannuation employment on-costs charge represents the Board’s contributions to superannuation plans in
respectto
of the
current
servicesStatements
of current employees.
Notes
Financial
For the year ended 30 June 2021

E xe c uti v e re m une r a ti on
The number of employees whose remuneration received or receivable falls
within the following bands:
$194 001 to $214 000
$314 001 to $334 000
Total

202 1
N u mber of
Employees

202 0
N u mber of
Employees

1
1

1
1

The total remuneration received by those employees for the year was $204,700 ($323,239).
The table includes all employees whose normal remuneration was equal to or greater than the base executive
remuneration level during the year. Remuneration of employees reflects all costs of employment including salaries and
wages, payments in lieu of leave, superannuation contributions, salary sacrifice benefits and fringe benefits and any
fringe benefits tax paid or payable in respect of those benefits as well as any termination benefits for employees who
have left the Board.

3.4. Employee benefits liability
202 1

202 0

$’000

$’000

88

103

C u rren t:
Annual leave

-

-

16

11

104

114

Long service leave

110

204

T o t a l n o n - c u r re n t e m p l o y e e b e n e f i t s

110

204

Tota l e m p l oye e b e n e fi ts

214

318

Long service leave
Accrued salaries and wages
Tota l c u rre n t e m pl oye e be n e f its
N on - cu rre n t:

Employee benefits accrue as a result of services provided up to the reporting date that remain unpaid. Long-term
employee benefits are measured at present value and short-term employee benefits are measured at nominal
amounts.

S a l a r i e s a nd w a g e s , an n u a l l e a v e a n d p e r s on a l l e a v e
The liability for salary and wages is measured as the amount unpaid at the reporting date at remuneration rates
current at the reporting date.
The annual leave liability is expected to be payable within 12 months and is measured at the undiscounted amount
expected to be paid.
No provision has been made for personal leave as all personal leave is non-vesting and the average personal leave
taken in future years by employees is estimated to be less than the annual entitlement for personal leave.
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Long se rv ic e le av e
The liability for long service leave is measured as the present value of expected future payments to be made in
respect of services provided by employees up to the end of the reporting period using the projected unit credit
method. Details about the measurement of long service leave liability is provided at note 11.1.

4. Expenses
Employee benefits expenses are disclosed in note 3.3.

4.1 . Supplies and services
202 1

202 0

$’000

$’000

Training delivery

227

228

Information technology and communications

328

218

32

157

313

184

Accommodation
Professional services
General administration and consumables

33

62

Marketing

40

18

Collection agent fees

74

51

Other

47

50

Research

43

38

Insurance

20

24

Legal costs

11

8

1,168

1,038

Total su pplies an d services

A c c o m m od a t i o n
The Board’s accommodation is provided by an external company under a lease agreement. The lease agreement
meets the definition of lease set out in AASB 16.

Consultant s
The number of consultancies and the dollar amount paid/payable (included in supplies and services expense) to
consultants that fell within the following bands:
No

202 1

No

$’000

202 0
$’000

Below $10 000

3

11

-

-

$10 000 or above

4

106

3

97

Total

7

117

3

97
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4.2 . Depreciation and amortisation
202 1

202 0

$’000

$’000

15

34

8

21

Accommodation and leasehold improvements

22

12

Right-of-use buildings and improvements

90

37

Computer equipment

8

12

Office machines

5

5

Furniture and fittings

6

2

154

123

Motor vehicles
Computer software

Total depreciation an d amortisation

All non-current assets not held for sale with a limited useful life are systematically depreciated/amortised over their
useful lives in a manner that reflects the consumption of their service potential.

Useful life
Depreciation and amortisation are calculated on a straight-line basis. Property, plant and equipment and intangible
assets depreciation and amortisation are calculated over the estimated useful life as follows:
•

Motor vehicles

15 percent

•

Computer Software

25 percent

•

Computer equipment

25 percent

•

Office machines

20 percent

•

Accommodation and leasehold Improvements

35 percent

•

Right-of-use buildings and improvements

Lease term

•

Furniture and fittings

20 percent

During the year, the Board did not make any adjustments to the estimated useful life of any asset categories.

Review of accounting estimates
Assets’ residual values, useful lives and amortisation methods are reviewed and adjusted if appropriate, on an annual
basis. Changes in the expected useful life or the expected pattern of consumption of future economic benefits
embodied in the asset are accounted for prospectively by changing the time period or method, as appropriate.

4.3. Grants and su bsidies
202 1

202 0

$’000

$’000

One-off grants – Innovation

15

30

Total gran ts an d su bsidies

15

30

Innovation grants, consistent with Board approved initiatives, consisted of building information modelling.
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4.4. Training claims
202 1

202 0

$’000

$’000

Housing sector

9,288

8,548

Commercial sector

5,057

4,864

Civil sector

2,464

2,314

Other

1,312

1,065

18,121

16,791

Tota l tra i n i n g cl a i m s

Funding is provided to government and non-government training providers upon receiving training claims. Training
claims are recognised as an expense when the training has been provided by the training provider. This is
determined from actual claims received and an estimate of training provided but claims not yet received.

4.5. Common wealth land projec t refunds
202 1

202 0

$’000

$’000

Commonwealth land project refunds

1,361

-

T o t a l C o m m o n w e a l t h l an d p ro j e c t r e f u n d s

1,361

-

Entities have paid but are not required to pay levies for construction projects performed on the land of the
Commonwealth of Australia. The Board has consulted with the Department of Treasury and Finance and the
Crown Solicitor's Office and have approved refunds to entities that requested the levies be repaid.

5. Non-financial assets
5.1 . Pro perty, plant an d equi pm ent by asset class
Property, plant and equipment comprises tangible assets owned and right-of-use (leased) assets. The assets
presented below do not meet the definition of investment property.
202 1
202 0
$’000
$’000
Motor vehicles at cost (deemed fair value)

-

183

Less: accumulated depreciation

-

(78)

-

105

98

65

(68)

(60)

Computer equipment at cost (deemed fair value)
Less: accumulated depreciation
Office machines at cost (deemed fair value)
Less: accumulated depreciation
Furniture and fittings at cost (deemed fair value)
Less: accumulated depreciation
Accommodation and leasehold improvements at cost (deemed fair value)
Less: accumulated depreciation

30

5

31
(20)

28
(15)

11

13

54

52

(34)

(28)

20

24

199

192

(35)
164

(13)
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202 1
$’000

202 0
$’000

628

628

Right-of-use building and leasehold improvement at cost
Less: accumulated amortisation
Tota l p rop e r ty, p l a n t an d e q uip m e n t

(127)

(37)

501

591

726

917

5.2 . Pro perty, plant an d equi pm ent owne d by the Board
Property, plant and equipment owned by the Board with a value equal to or in excess of $1,000 is capitalised,
otherwise it is expensed. Property, plant and equipment is recorded at fair value. Detail about the Board’s approach
to fair value is set out in note 11.2.

Impairment
Property, plant and equipment owned by the Board has not been assessed for impairment as they are non-cash
generating assets, that are specialised in nature and held for continual use of their service capacity.

Reconciliation 2020-2 1
F u rn itu re &
fittin gs

Office
m a c h in e s

C ompu ter
equipment

Motor
veh icles

A ccommodation
leaseh old
improvemen ts

Total

$’000

$’000

$’000

$’000

$’000

$’000

24

14

5

104

179

326

Acquisitions

2

2

33

-

7

44

Disposals
Depreciation and
amortisation
C a rryi n g a moun t a s
at 30 Ju n e 2021

-

-

-

(89)

-

(89)

(6)

(5)

(8)

(15)

(22)

(56)

20

11

30

-

164

225

C a rryi n g a moun t a s
at 1 Ju ly 2020

5.3 . Pro perty, plant an d equi pm ent leased by the Board
Right-of-use assets for property, plant and equipment leased by the Board as lessee are measured at cost.
Short-term leases of 12 months or less and low value leases where the underlying asset value is less than $1,000 are
not recognised as right-of-use assets. The associated lease payments are recognised as an expense and are
disclosed in note 4.1.
The Board has a lease for office accommodation lease which commenced 1 November 2019. The term of the lease is
7 years 2 months, with the option to extend for 10 years. The option to extend has not been included in the term
because management has determined that it is uncertain whether the Board will exercise the right of renewal. Rent is
payable monthly in advance.
The lease liabilities related to the right-of-use assets are disclosed in note 7.2. The Board’s maturity analysis of its
lease liabilities is disclosed in note 11.4. Right-of-use depreciation expense is disclosed in note 4.2, and interest
expense relating to leases is disclosed on the Statement of Comprehensive Income. Cash outflows related to leases
are disclosed in note 8.2.
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Impairment
Property, plant and equipment leased by the Board has been assessed for impairment. There was no indication of
impairment. No impairment loss or reversal of impairment loss was recognised.

5.4 . Intangible assets

Computer software

202 1

202 0

$’000

$’000

1,773

1,773

Accumulated amortisation

(1,773)

(1,765)

Total compu ter software

-

8

Total in tan gible assets

-

8

Intangible assets are initially measured at cost and are tested for indications of impairment at each reporting date.
Following initial recognition, intangible assets are carried at cost less accumulated amortisation and any accumulated
impairment losses.
The acquisition of or internal development of software is capitalised only when the expenditure meets the definition
and recognition criteria and when the amount of expenditure is greater than or equal to $1,000.

Reconciliation 2020-2 1
$’000

C ompu ter soft ware
C arryi n g amoun t as at 1 Ju l y 202 0

8

Amortisation

(8)

C arryi n g amoun t as at 30 Ju ne 2021

-

6. Financial assets
6.1 . Cash and cash eq uivalents
202 1

202 0

$’000

$’000

Cash at bank

3,170

1,804

T o t a l c a s h a n d c a s h e qu i v a l en t s

3,170

1,804
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6.2 . Receivables
202 1

202 0

$’000

$’000

Trade receivables

805

385

Less allowance for doubtful debts

(10)

(21)

Current

Less levy refund payable
Accrued levy revenue
Total trade rec eivables
Prepayments
Accrued interest
Sundry debtors
Total cu rren t receivables

(352)

(64)

654

413

1,097

713

25

86

2

19

200

67

1,324

885

Trade receivables arise in the normal course of levies raised and in selling goods and services to the public and
government agencies. Trade receivables are normally settled within 14-30 days after the issue of an invoice or the
goods/services have been provided under a contractual arrangement.
Statutory receivables do not arise from contracts with customers. They are recognised and measured similarly to
contractual receivables (except impairment) but are not classified as financial instruments for disclosure purposes.
Receivables, prepayments and accrued revenues are non-interest bearing. Receivables are held with the objective of
collecting the contractual cash flows and they are measured at amortised cost.

6.3 . Other financial assets
202 1

202 0

$’000

$’000

-

7,400

National Australia Bank term deposits

1,475

6,129

Westpac term deposits

2,178

3,730

-

3,233

Bendigo Adelaide Bank term deposits

1,347

2,384

Tota l c u rre n t i nve stme n ts

5,000

22,87 6

Investments with Funds SA – unitised funds with Funds SA

22,932

-

T o t a l n o n - c u r re n t i n v e s t m e n ts

22,93 2

-

Total in vestmen ts

27,93 2

22,87 6

Current
ANZ term deposits

Commonwealth Bank term deposits

N on - cu rre n t

Current investments include term deposits held to maturity for periods of less than three months. There is no
impairment loss on term deposits due to the rating of the counterparties.
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During 2020-21, CITB was declared a prescribed authority and received approval from the Treasurer to invest surplus
funds with Funds SA. During the current year, the investments were measured at fair value through profit or loss.
These investments are not subject to impairment testing.
For further information on risk management refer to note 11.4.

7. Liabilities
Employee benefits liabilities are disclosed in note 3.4.

7.1 . Payables
202 1

202 0

$’000

$’000

2,332

1,667

84

93

378

52

1

7

54

69

2,849

1,888

Employment on-costs

6

11

T o t a l n o n - c u r re n t p a y a b l e s

6

11

2,855

1, 899

Current
Accrued training expenses
Accrued expenses
Trade payables
S tatu tory paya bles
GST Payable
Employment on-costs
Total cu rren t payables
N on - cu rre n t
S tatu tory paya bles

Total payables

Payables and accruals are raised for all amounts owing but unpaid. Sundry payables are normally settled within 30
days from the date the invoice is first received. All payables are non-interest bearing. The carrying amount of payables
represents fair value due to their short-term nature.
Statutory payables do not arise from contracts.
The net amount of GST recoverable from the ATO is included as part of receivables. However, if a net GST payable
arises then this amount would be disclosed in this Payables note.

E m p loym ent on-c ost s
Employment on-costs include superannuation contributions and ReturnToWorkSA levies and are settled when the
respective employee benefits that they relate to is discharged.
The Board contributes to the employees’ nominated prescribed superannuation fund. These contributions are treated
as an expense when they occur. There is no liability for payments to beneficiaries as they have been assumed by the
respective superannuation schemes. The only liability at reporting date relates to any contributions due but not yet
paid into the superannuation funds.
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As a result of an actuarial assessment performed by the Department of Treasury and Finance, the proportion of long
service leave taken as leave is unchanged from the 2020 rate of 42% and the average factor for the calculation of
employer superannuation cost on-costs has changed from the 2020 rate (9.8%) to 10.1%. These rates are used in
the employment on-cost calculation. The net financial effect of the changes in the current financial year is not
material.

7.2. Financial liabilities
N ote

202 1

202 0

$’000

$’000

84

78

84

78

434

518

T o t a l n o n - c u r re n t f i n a n c ia l li ab i l i t i e s

434

518

Tota l f i n a n c ia l li a bi l i ti e s

518

596

Current
Lease liabilities

5.3

Tota l c u rre n t f in a n c ia l li a b i li ti es
N on - cu rre n t
Lease liabilities

5.3

The Board measures financial liabilities at amortised cost.
Note 11.3 describes possible cash outflows for leases the Board is exposed to that are not included in lease
liabilities.

7.3. Provision s
202 1

202 0

$’000

$’000

Provision for Training Claims

787

1,500

Total pro vision s

787

1,500

Current

The Board has provided a training claim provision that represents the discounted value of the present obligation
in relation to progressive training claims that fall within the financial year. The discounted value reflects management’s
assessment of the cost of servicing the claims discounted by probability of claim and attrition rates based on historic
empirical data. Changes to the number of registrants, funding rate, and discount rates impact the carrying amount of
the provision. In 2020-21 a provision was recognised for progressive training claims that are likely to fall due within
the year of balance date.

8. Other disclosures
8.1. Equity
The Board has provided for two reserves:
1. Operational Risk Reserve - a reserve to meet operational risks involved during the course of business
calculated using a number of assumptions addressing variability in revenue, expenditure and other events.
2. Strategic Reserve - a reserve to address any strategic needs that may arise which the Board considers
warrant an allocation of funds calculated at a nominal value.
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8.2. Cash flow
Cash flows are included in the Statement of Cash Flows on a gross basis and the GST component of cash flows
arising from investing and financing activities, which is recoverable from, or payable to, the ATO is classified as part of
operating cash flows.
Total cash outflows for leases was $77,447 (2020: $33,077).

9. Changes in accounting policy
There were no changes to any accounting policies in 2020-21.

10. Outlook
10.1. Unrecogn ised com mitments
Commitments include operating, capital and outsourcing arrangements arising from contractual sources and are
disclosed at their nominal value. The Board did not have any commitments at balance date.

10.2. Contingent assets and liabilities
Contingent assets and contingent liabilities are not recognised in the Statement of Financial Position, but are
disclosed by way of a note and, if quantifiable, are measured at nominal value.
The Board is not aware of any contingent assets or liabilities.

10. 3. E v e n t s a ft e r t h e re port i n g p e ri od
There have been no events after the reporting period which would have a material effect on the Board’s financial
statements at 30 June 2021.

11. Measurement and risk
11.1. Long ser vice leave liability – measurement
AASB 119 Employee Benefits contains the calculation methodology for long service leave liability.
The actuarial assessment performed by the Department of Treasury and Finance has provided a basis for the
measurement of long service leave and is based on actuarial assumptions on expected future salary and wage levels,
experience of employee departures and periods of service. These assumptions are based on employee data over SA
Government entities.
AASB 119 Employee Benefits requires the use of the yield on long-term Commonwealth Government bonds as the
discount rate in the measurement of the long service leave liability. The yield on long-term Commonwealth
Government bonds has increased from 2020 (0.75%) to 2021 (1.25%).
This increase in the bond yield, which is used as the rate to discount future long service leave cash flows, results in a
decrease in the reported long service leave liability.
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The net financial effect of the changes to actuarial assumptions in the current financial year is a decrease in the long
service leave liability of $15,518 and employee benefits expense of $15,518. The impact on future periods is
impracticable to estimate as the long service leave liability is calculated using a number of demographical and
financial assumptions – including the long-term discount rate.
The actuarial assessment performed by the Department of Treasury and Finance left the salary inflation rate at 2.5%
for long service leave liability. As a result, there is no net financial effect resulting from changes in the salary inflation
rate.
Current long service leave reflects the portion of leave expected to be settled within the next 12 months based on
previous experience, expected terminations and known applications for leave.

11.2. Fair value
AASB 13 Fair Value Measurement defines fair value as the price that would be received to sell an asset or paid to
transfer a liability in an orderly transaction between market participants, in the principal or most advantageous market,
at the measurement date.

Initial recognition
Non-current tangible assets are initially recorded at cost or at the value of any liabilities assumed, plus any incidental
cost involved with the acquisition.

Revaluation
Property, plant and equipment, other than right-of-use assets, is subsequently measured at fair value after allowing
for accumulated depreciation.
Non-current tangible assets are measured at historical cost less accumulated depreciation. The Board capitalises all
non-current assets with a value of one thousand dollars ($1,000) or more.
Funds SA investments are re-measured to fair value at each reporting period.

Othe r f ina n c ia l a sse ts – Fund s SA inv e stm ents
The fair value of the Funds SA investments is based on the statements produced by Funds SA which reflect the fair
value of the unit prices.

Prop e rty , pla nt a nd e quip m e nt
All items of property, plant and equipment owned by the Board that had a fair value at the time of acquisition less
than $1.5 million or had an estimated useful life that was less than three years have not been revalued. The carrying
value of these items are deemed to approximate fair value.

11. 3. Possible l e a se c a sh outflow s not re fl e cte d in le a se lia bilitie s
The Board has entered into a lease for its accommodation needs with an external lessor. The lease liability does not
reflect the extension options of an additional 10 years (two options of 5 years) as the Board does not consider it
reasonably certain that it would be taken up. Estimated costs are unable to be determined as these will be negotiated
as part of any extension at that time.
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11.4. Financial instruments
Fina nc ia l risk m a na gem e nt
Risk management is managed by the Board and Board risk management policies are in accordance with the Board’s
Risk Management Policy Statement.
The Board is exposed to a variety of financial risks, credit risk and liquidity risk. The Board has non-interest bearing
assets (receivables) and liabilities (payables) and interest bearing assets (cash and cash equivalents and other
financial assets). In addition, the Board has funds invested with Funds SA in two accounts, “High Growth” and
“Moderate”. A Performance Plan has been created for these investments which is updated on a yearly basis and
includes detail on financial risks.
The Board has no significant concentration of credit risk. Investments are in the form of term deposits with approved
banking institutions and investments with Funds SA. In relation to liquidity/funding risk, the continued existence of the
Board in its present form, is dependent on Government policy.
Refer to notes 6 and 7 for further information.
There are no fair value differences as carrying values approximate fair values and there is minimal exposure to interest
rate or market risk due to the nature of the financial assets and liabilities held.

Categorisation of financial instruments
Details of the significant accounting policies and methods adopted include the criteria for recognition, the basis of
measurement, and the basis on which income and expenses are recognised with respect to each class of financial
asset, financial liability and equity instrument are disclosed in the respective financial asset / financial liability note.

Classification of financial instruments
With the exception of the Funds SA investments, the Board measures all financial instruments at amortised cost. The
Board has measured the Funds SA investments as fair value through profit or loss as they represent investments that
the Board intends to hold for the long-term for strategic purposes.
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202 1
C a te gory of f i n a n c i a l a s s e t a nd f i n an c i a l
liability

N ote

202 1 C on tract u al matu rities

C arryin g
A mou n t / F air
Value

With in 1 year

1- 5 years

More th an
5 years

($’000 )

($’000 )

($’000 )

($’000 )

F i n a n c i a l a s s e ts
C a s h an d c a sh e q u i v a l en t

6.1

3,170

n/a

n/a

n/a

6.2

202

n/a

n/a

n/a

F i n a n c i a l a s s e ts a t a m o r t i s e d c o s t
Receivables (1)
Other financial assets

6.3

5,000

n/a

n/a

n/a

F i n a n c i a l a s s e ts c l a s s i f i e d a s f a i r v a l u e

6.3

22,932

n/a

n/a

n/a

2,753

-

-

Tota l f i n a n c ia l a sse ts

31,30 4

F i n an c i al l i a b i l i ti e s
F i n an c i al l i a b i l i ti e s a t a m o r t i s e d c o s t
Payables (1)

7.1

2,753

Lease liabilities

7.2

518

84

434

-

Provision for Training Claims

7.3

787

787

-

-

4,058

3,624

434

-

Tota l f i n a n c ia l li a bi l i ti e s

202 0

C a te gory of f i n a n c i a l a s s e t a nd f i n an c i a l
liability

N ote

202 0 C on tract u al
matu rities
With in 1 year

C arryin g
A mou n t

($’000 )

($’000 )

F i n a n c i a l a s s e ts
C a s h an d c a sh e q u i v a l en t

6.1

1,804

n/a

Receivables (1)

6.2

85

n/a

Other financial assets

6.3

22,876

n/a

-

n/a

F i n a n c i a l a s s e ts a t a m o r t i s e d c o s t

F i n a n c i a l a s s e ts c l a s s i f i e d a s f a i r v a l u e
Tota l f i n a n c ia l a sse ts

24,76 5

F i n a n c i a l l i a b i l i ti e s
F i n a n c i a l l i a b i l i ti e s a t a m o r t i s e d c o s t
Payables (1)

7.1

1,774

1,774

Lease liabilities

7.2

596

78

Provision for Training Claims

7.3

Tota l f i n a n c ia l li a bi l i ti e s

(1)

1,500

1,500

3,870

3,352

Total amounts disclosed here exclude statutory amounts. Receivables do not include prepayments as these
are not financial instruments. Prepayments are presented in note 6.2.
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