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REPORT FROM THE PRESIDING MEMBER 

This is the second annual report of the 
Construction Industry Training Board, with this 
19%/95 year representing the first full year of 
operauons of the organization. Since its 
inception, the Board has worked 
conscientiously m addressing the wide range of 
challenges which were presented and will 

1 continue to strive towards achieving the 
i outcomes expected by all stakeholders. 

Many industry members have received benefits 
from the training and incentives provided in 
1994'95. The B o d  recognizes the need for 
twining to be based on endorsed national 
competency standards, the industry training 
framework and the National Framework for the 
Recognition of Training, to provlde training 
which facditates pursuit of career paths, and to 
provide for mining which is based on the short 
and long term needs of all members of the 
industry. 
The Board has continued to play a role as an 
Industry Training Advisory Body supporting 
Construction Training Australia m its 
development of national competency smdards 
and embracing the strategic direcuans for 
vocational edncation and training which have 
been developed by this organization. 
'houghout the year, mdustry has confirmed its 
support of the Fund. Industry has also had a 
direct say m where and how money is spent on 
mirung m the buildmg and constmction 
industry in the State. The Board has taken an 
industry focused and bottom-up approach to 
ensum that the industry members are directly 
engaged in all processes. The Boards 

I committed to ensuring drat training wntinues m 
tunes of economic downturn so that the 
mdustry has ongomg access to a skiIled 
workforce 
The Fund has shown that it is a unique and 
efkdive vehicle for improving and developmg 
mdustry-based traming and shills acquisition 
and can contribute towards the need for an 
adequately t m e d  and competent workforce. 
The development of a highly skilled, productive 
and secure workforce will affect positively the 
economic base of the State and enhance the 
industry's abdity to be maonany and 
internationally compeuuve. 

F ~ ~ t u r e  Dtredfous 
Following the recent development and 
findizahon of the 1995/96 Annual Traming 
Plan, the Board is well under way in addressing 
its strategic directions for the [orthconnng year 
Broadly these directions include - 

promotion and dissennnahon of mformation 
streamlining of processes 
review of the membership of the Sector 
Committees and Speudist Services Workmg 
party 
review of the functions of the Consmction 
Industry Training Board under the 
Construction Industry Training Fund Act 
implementation of the building and 
construction mdustry training framework. 
evaluation of training 
assistance with workplace assessment 
research 
positive actions to address the needs of 
d~sadvantaged groups 
development of an effective repaning 
framework 
development of a long term strategic plan for 
the identification and delivery of short and 
long term future traming requments. 

The Construction Industry Traming Board will 
also be lending support to those other States 
who are in various stages of developmg their 
own Industry Traming Funds. 
The Board will continue to support the national 
direction for vocational education and trainmg 
as well as the strategies established by 
Con~truction Tramng Australia in ensuring that 
skills and career development oppormniues are 
available to d l  in the industry. 

Ackrcow~ements 
Under the Act, the Sector Standing Sub 
Committees Represent the interests of their 
particular sector in relatron to the management 
of the Fund and advise the Board on the 
allocation of money from the Fund for the 
benefit of a particular sector, advse the Board 
on any other matter relevant to a particnlar 
sector and carry out other fiinctions as 
determined bv the Board 



PRESIDING MEMBER'S REPORT (CONTI 

n e s e  committees are the :- 

a Housing Sector Standing Sub Committee 

Commercial Sector Standing Sub Committee 

Civil Sector Standmg Sub Committee 

In conjunction with the above, the Specialist 
Services Working Party has been formed to 
represent the interests of special~~t services m 
the Building and Conmction Industry. 

I would like to formally recognize the extensive 
research and input h m  these bodies and thank 
them for theu significant contribution. It is 
through these structures that the objectives of 
the Construction Industry Training Board can 
be attained in a manner wh~ch ensures that the 
training and inihatives which are funded are 
conducted in accordance with industty needs 

1 would also like to express my appreciahon for 
the commitment and effort of aU the existing 
and past Board Members who played a 
valuable role though the 194/95 year and 
would also like to acknowledge the strong 
support and dedication of the administration 
staff. 

RICHARD J McKAY - PRESIDING MF,MBER 

FUNCTIONS, MEMBERSHIP 
& DELEGATIONS 

STATEMENT OF PURPOSE 
?he Board of the Construction Indushy Training 
Fund is committed to :- 

Effective collection and management of Fund 
monies. 

Providing resources additional to those 
currently provided by both State and Federal 
Government. 

Ensuring that resources are used in a manner 
approved by the Board, and are directed by 
the industry itself through the Sector Spdnding 
Sub Committees and Specialist Sewices 
Working Party. 

* Efficient utilization of funds to maximize the 
benefits of training provision and skills 
acquisition to members of the workforce in 
all sectors of the industry. 

Establishment of tnining programmes and 
skills acquisition programmes based on 
endorsed national competency standards 
where they currently exist, which can result 
in state and national recognition of courses 
and portability of skills. 

Approval of training fiom the fund which will 
be increasingly accredited training delivered 
by registered providers. 

Ensuring that submissions for funding must 
indicate where they comply with the National 
Framework for the Recognition of %;lining 
principles. 

Effective fulfilment of its role as an Industly 
Training Advisory Body. 

This basis will link directly with the design and 
facilitation of training delivery and skills 
acquisition to meet entry level training needs, 
retraining needs, upskilling, career progression 
and new skills acquisition of the indust~y and 
its workforce. 



BOARD MEMBERS 
The Board IS represented by the following members - 

Director Organisation 

&chard McKay 

Don Kennett Housmg Industry Associabon 
Rob Stewai-t Master Builders Association 
Roy Erin National Electrical Contractors 

Associauon 
David Truran Tmran Earthmovers 
David Duncan Building Owneis &Managers 

Association 

Represehtation 

Presiding Member 

Five persons appointed 
to represent the interests 
of employers ln the 
Building and Conmction 
Indusfry 

Tony Bush Electrical, Electronics, Plumbing & 
Allied Workers Union %e persons appointed 

Ben Carslake Construction Forestry M~n~ng & to lepresent the Interests 
Energy Union of employees in the 

Martin O'Malley Australian Building & Construction Building and Construction 
Workers Fedelation Indusw 

Susan Frazer Depament for Employment, Training Two persons appo~nted to 
& Further Education represent the Vocational 

Mick Billmg Western M m g  Corporation Education and Training Area 

Mark Cody Department of Employment, Education One person appointed by 
and Training the Commonwealth 

Mnista of Employment, 
Education & Training 

During the year under review, the following 
variations m membership occurred. 

Mr. Andrew Fletcher representmg the Budding 
Owners and Managers Assonation, Mr. John 
Marshall representing the Master Builders 
Assouation and Mr. D m  Wdltams from the 
Douglas Mawson Institute of TAFE all resigned 
at the end of their terms of appointment. Mr 
Bob Swanson of the Department of 

I Employment, Education and Tranmg was 
replaced by Mr Mark Cody as the 
Commonwealth Representative. 

New members appointed were MI. Rob Stewart 
representing the Master Builders Association, 
Mr. David Duncan representing the Buildlng 
Owners and Managers Associatron and Mr MI& 
Billing of Western Mining CorporaDon. 

The Chlef Executive Officer, Lynley Cooper, 
~esigned w~thin the reporting period. 

The Board w~shes to take thls oppormnlty to 
express its sincere thanks to a11 outgoing 
Dlrector5 and to extend a warm welcome to all 
new members. 

DELEGATIONS 
Authorized Ofleers 
The Finance Manager, Jan Stephens and the 
Manager Compliance, Les Webb have been 
nomnated by the Board and app~oved by the 
Mimster as Authorized Officers in accordance 
w~th Section 33 of the Construcmn Industry 
Trainmg Amd Act 1993. 
Expenditure 
The Chief Executive Officer (or, m the absence 
of the Chief Executive Officer, the Presiding 
Member or another Board Member) 1s 
authorized to incur capital expenditure for 
Items approved by the Board in the Cap~tal 
budget subject to cash flow considerabons. 

The Chief Executive Officer has autborrty to 
in~ur expenditure for normal operating items 
approved by the Board m the annual budget as 
well as Grant funds. In the absence of the 
Cluef Executive Officer, the Presiding Member 
or another Board Member may approve such 
expendture subject to cash flow eonsidettitions 



F'LINCTIONS, MEMBERSHIP 
&DELEGATIONS (CON?:) 

The Pmnce Manager has authonty to m w  
operating expenditure up to $10,000. 
The Finmual Ass~stant and the Development 
Co-ordtnator have authority to sign cheques 
and mcur budget-approved operating 
expenditure up m the value of $10,000. 

Approval o f s ~ s i o m  
The Construction Industry T m g  Fund 
(Adininismuon) has been delegated the 
authonty to process, approve and allocate 
funds to subm~mions for funding when 
submitted, providrng they are properly 
endorsed by the appropriate Sector Standing 
Sub Comrmttees and conform with Construction 
Industry Training Board policy. 

Annual Tiaining plan 19%/96 
The Board, in consultation with the Industry, 
has recently developed the 1995/96 Annual 
Traimng Plan for the building and construction 
industry. 

The Plan .- 
ourlines priority areas for training in all of the 
3 sectors of the industry (Housing, 
Commerc~al and Crvrl) for the forthcoming 
Year. 
is developed by industry for and on behalf of 
industry 
ensures that the training funded by the 
Construction Industry Training Board is 
relevant and tallored to industry needs. 
ensures that the resources of the fund are 
allocated to properly structured trammg 
progmnmes. 
has been approved by the Mister for 
Employment, Traimg and Fuaher Education. 

State Tiaining Profile 
The Board, also in consultation noth industry, 
has developed the Budding and Construction 
Industry Training Profile far the Tkaimng Plan 
of the State. Strategic directions developed to 
address buildmg and cohstmcting industry 
specific training issues as well as access and 
equity imbalances were - 

--psw. . Provision of s t r u m  training in areas 
not p~eviously covered This will be 
addressed €0 some extent by training 
mdeaaken at the Civil Construction Skills 

ACHIEVEMENTS 
OF 1994/95 

and Technology Centre and the Construction 
Industry Training Management Asociatlon 
Incorporated - Netley Centre. 

Workplace Asemment. 
The National Building and Construction 
Indusuy Award was varied in January 1935 
and will altgn new construction worker 
classif~cations (and corresponding 
comperencies) to wage rates. This will lead to 
a g a t  demand from wwkers seeking 
c l a s s ~ t i o n  or re-classification under the 
new structure. 
Entry k e l  TWohg. 
A strategy for implemenmg the National 
Industry Trammg Framework, which replaces 
the traditional apprenticeship system and 
provides training in areas which have not 
previously been covered, is currently being 
developed 
Implementation o f  AVTS Traineeships. 
The AV15 traineeship for Civil Openitions 
(Stages 1 to 3, trade level) commenced in 
May 1995. Development of trarneeships for 
Construction Worker Grades 1 to 3 for 
Structures and Fitout and Finish Streams will 
be finalized in the near future. 
Literacy and Nlmleracy. 
Literacy/Numeracy training will be 
incorporated into mainstream courses and 
English awamess trainimg for trafners, 
workplace assessors and supervm~s is 
plitnned 
Access and quity. The needs of women, 
rudresnote communities, people wrth 
disabilities and Aboriginals will be addressed 
by flexible delively and other strategies such 
as recognition of existing skilh of women 
and community based training for 
Aboriginals. 
Chmdcolum Ddpment/Accreditation 
of Courses will be developed and actively 
promoted 
Assistance with development of 
Competency Stadads. 
National Competency Standards for the Civil, 
Structures, Fitout and Finish and Services 
Streams, up to and including ASP level 3 
have been endorsed by the National Training 
Board. Competency standards for ASP level 4 
(ParaprofessiomIs, Supewisbn, Management 
and Small Busmess Skills) are currentiy being 
developed. 



Contribution to the 
Civil Construction Skills and 

I 
I 

Technology Centre 
With the assistance of the Construction Indusvv 

I 

I Training Fund, the Civll Construction Skdk and 
Technology Centre has and IS conmuing to 
achieve outcomes m addressmg the trming I needs of the Civil Sector of the ~ndustiy. 

The Skills Centre :- 

is a registered training provider 

recently celebrated its first 12 months of 
activities. 

has delivered over 40,000 tmnmg hours in its 
fust 12 months. 

has catered for more than 100 traxnees per 
month 

has delivered training throughout South 
Australia (mcluding regional areas) as well as 
mterstate. 

IS demonsming the shift to live work 
tra~ning as opposed to the traditional 
institutlm-based training conducted m 
dassrooms or in other contexts. 

was among the first m Australia to tntroduce 
the AWS (Australian Vocational Traming 
System) Certificate in budding and 
construction, civil operations. 

has assisted successful participants to enter 
the workforce with over 80% posttive 
outcomes achieved. 

is training in other non-tradttional training 
areas involving non-plant skills. 

Literacy and Numeracy Grant 
The Construction Industry Training Board was 
successful in securing a Workplace English 
Language and Literacy Grant Through this 
funding as well as swliftcant industry 
contnbntions, this program has achieved 
positive outcomes. Training of thts nature is 
considered mtlcal within the building and 
construction industry, due to the high 
percentage of workers from a non English 
speakmg background, and with low levels of 
hteracy and numeracy skills. 'Ilus project has 
been extremely successful in gaining positive 
employer commitment to improving literacy 
and numeracy sbtlls of workea 
'Ilus project has also recogntzed the need to 
incorporate language and literacy training into 

other training and English awareness has now 
been successfully included m a trainer trainmg 
couse fm the industry. 

T&g Reform Grant 
Through a Trammg Reform Infomtlon 
Program Gmnt and s~&cant Industry 
contribution, the propct outcomes included:. 

The development of a Recognition of Pnor 
Learning (WL) process for Stage 1 of the 
A m .  

The development of a Training Record Book 
for the Austcllran Vocational Training System 
( A m  C~vil Operations Plant Traineeship, in 
Basic Industry Skills Stage 1. 

Information sessions on the Training Reform 
Agenda, for the Sector Standing Sub 
Comrmttees. 

Training Reform Infcmtion Delivery for 
industry representatrves 

A pilot project for training Skrlls Assessors for 
RPL and assessment of skdk for 
credentialling. 

ITAB Initiatives 
Industry Training Advisory Body Pundon : 
The South Australian Bluldmg and Construction 
Industry Training Advisory Body (ITAB) 
function of the Board is funded by the 
Commonwealth and State Governments 
though a recunent grant with the Board 
bamng legislative responsibility for the ITAB, 
the key functions of whtch are : 

to collect, evaluate and disseminate to the 
Industry data and information on education 
and training needs and resources 

provision of advice on education and tmimng 
needs and training policy for the industry. 

ensuring qualtty advice is provided for 
inclusion in the National Plan for Vocational 
Education and Tratning. 

implementation of nationally agreed priorities 
and strategies relevant to a competency 
based mining system and the Industry 
Traimng Framework. 

Under the Constrnction Industry Training Fund 
Act 1993, the Construction Industry Training 
Board addresses and actions the above 
functions to facilitate implementation of 



itlltlatives m areas that are critical to the 
building and construction industty m South 
Australia 

Internal Policy and Systems 
A comprehensive policy framework has been 
developed, endorsed and mplemented by the 
Constructton lndusy Training Board. 
Tni framework - 

has established key criteria for the conduct of 
training and skills acquisition programmes. 

ensures that training will be directed towards 
structured priorities, will be non-duphcated, 
cost effective and of a high quality. 
ensures that tra~ning will be based on 
Industry needs and consistent with the 
Natlonal Tmning Reform Agenda. 
has established a clear policy for 
subsidiiation of entry level training. 
bas brought about a streamlining of 
processes through which funds for training 
can be accessed. 

Financial Results 
In 1994/95 $3,746,042 of indusky levies were 
collected, $2,302,990(61%) Onm the Housmg 
Sector, $1,074,041 (29%) from the Commercial 
Sector and $369,011 (10%) from the Civil Sector. 
When compared with the full year level of levy 
collections for 1993/94 an 11% increase in levy 
income bas arisen 
In 1994/95 an amount of $27,863 was paid to 
collection agents which include participating 
Local Councils, Master Builders Association and 
Home Owners Wamnty This represents 
approximately 1% of the total amount of levy 
collections for the year. 

A net amount (not including collection agents' 
fees) of $482,528 was spent on administration 
of the fund whch equates to 16.7% of the total 
expenditure for 1994/95. Expenditure on 
overheads has been kept to a minimum and 
was balanced against the need for resources to 
administer funds and to pume  compliance 
with the Construction Indusy Training Fund 
Act 
Grant Expendame for 199/95 was $285,721 
This induded the admimation of the Industry 
Training Advisory Body functlon as well as 
project expenditure relating to the Training 
Reform and Literacy & Numeracy Grants For 
the year grant expndhlre was around 10% of 
the total funds expended 
Funds for trainmg have been spent m 
accodance with Section 32 of the Construction 
Indusry Training Fund Act which states :- 
"A traming plan must be prepared on the basis 
that money from the Fund for the provision of 
training will be allocated to each sector of the 
building and consmction inby m 
approximately the same propomons as the 
resources of the Fund have been contributed 
by that sector. 
A training plan mu& in the allocation of money 
to a particular sector of the buildmg and 
construction indusuy, provide for training that 
is directly relevant'to the needs of that sector". 
During the Fmancial period traitung funds 
allocated to the three sectors were as follows :- 

Housing Sector $1,147,331 (55%) 
Commercial Sector $538,184 (26%) 
Civd $404,383 (19%) 

Accumulated s & m  at 30thJune 7995 ammted to $2,986,646 and the cash balance was $3,549,475. 



Collection Agents 
Under Division 3, Section 19 of the 
Construction Industry T d g  Fund Act 1993, 
the Board m y  appornt Collection Agents for 
the purposes of collectmg levy payments for an 

I agreed agenw fee. 

Approximately 5046 of Local Government 
Councils throughout South Australia, as well as 
the Master Buildws Association and Home 
Owners Wamty have been appointed as 
coUection agents. 

The Board wishes to extend its thanks and 
apprectation to those agents who have 
provided this unpoaant senrice in ensuring that 
the levy payment process IS as streamlined and 
effiuent as possible. 

Compliance 
Dunng the year, a Comphance Manager was 
appomted to conduct mvestigauons to ensure 
that there is comphance with the legrslation A 
significant improvement in levy collections, 
especially from the civil sector, has been 
achieved and these mvestigatim are to 
contmue throughout the next financial year. 

Research 
In 1994/95 subsrantfa1 resea& has been 
funded by The Consuuction Industry T h i n g  
Fund This has included a report on the status 
of domesttc buddmg trades, which outlined the 
age pmfde of the mdustry, skills shortages, 
recurrent faults En existing work practices, and 
required skills for work practices. In addition, 
a comprehensive traitllng needs analysis was 
funded for the avd sector of the indusuy. 

TMiningProgmm 
a) Enhy Level Trainiwg 
The Fund provides subsidies to host employers 
towards the costs of apprentices. This has been 
necessary because 

the buddmg industry has a history of boom 
and bust, largely dnenced by federal 
government policy. Funding is needed to 
train in downturn pmods to be able to 
supply bener trained labour in boom periods. 
the subcontract and competitive nature of the 
B d b g  and Constmction Industry does not 
enhance the cause of apprentice training. 

current avenues of Commonwealth Funding 
are inadequate. This inhibits the 
employment of apprentices by small to 
medium enterprises and results m shortages 
of apprentices and tradespersons. It can also 
be dimphve to continuous training of skilled 
worken. 

The above factors discourage employers from 
employing apprentices in the long term. 

subsidies make apprentrces more athactive to 
potential host employers, especially small to 
medium enterprises. 

more job opportunities are created for school 
leavers and young people in general 
%nth Australia has an ageing workforce and 
~t is essential that uaining m undertaken now 
to provide skills for the future. 
research through the "Domestic Labour 
Tmdes Repon" (Cmigan, 1994) Indicated 
future slulled labour shortages wtthin housmg 
due to the age profile of &sang workers 

The Pnnd subsidy provides the following 
benefits 

subsidles are passed on, in total, to host 
employers meaning lower cost to them to 
employ an apprenhce. 

lower cost means a greater potential for more 
host employers. 
more host employers means a wider variety 
of training optlons for apprenuces and 
increased opporhmities for employment and 
traming. 
more training options means mpr~ved 
quality of traimng for apprentices. 
better tra~ned apprentices means a higher 
standard of tradesperson. 

The number of apprarticeship commencements 
m building trades has declined significantly in 
the period 1987 to 1994 - a fall of 23% overall 
and a decline of 46% from the highest level in 
1988-89. Previously, Industry experience has 
shown that declines in the economy when 
accompanied by low apprenticeship 
commencements lead to shortages of skilled 
labour. The Construction Industry Training 
Board is sbiving to address this sihlauon to 
avoid a possible detitmental impact on the 
availability of skilled labour when business 
activity return to healthy levels. 



APPRENTICESHIP COMMENCEMENTS 
~uiiding-South Australia 1988-95 

Sour~e NCVESLM,A$daW 

Ausaalia wide, tradespersons constitute 5046 of the Building and Consmctton Industry workforce. It is 
therefore essential that the needs of this occupational group are considered and addressed. 

PERSONS EMPLOYED IN THE CDNSTRUcTrON INDUSTRY BY OCCUPATION 

Number of 
oCxXF'Al‘ION persons the total 
Managers and administrators 8% 

Professional 11,478 2% 

Sales oersom and uersonal service workw 7.441 1% 
Plant and machine operators and drivers 39,644 7% 

labourers and related workers 83,644 15% 
Total 552,655 lOWo 

Without the suppoxt of the Construction Industry Training Fund, the number of apprenuceship 
commencements may be reduced to such an extent that the Industry will be unable to meet its future 
demands for a slulled workforce. 
Positive outcomes were achieved by the Group Schemes which received Consmaion Industry T m g  
Board funding in the f inand year 1994/95. 
of those complrting their apprenticeships in this periad, most gained employment. 



b) Cmrrses Manual Handling 

During 1994/95 the following range of mining Construction Supemisor 
programs were approved for fundimg. Miuosoft Proiect 
Housfag S w t a  Contracts without Dispute 

Building Contracts and Documentation Excavation Safety 
Building Regdatiohs Basic Estimating 

Understandmg the Timhm Code Basic Industrial Relations 
Builders Supervisors Course Safety Supervisor Refresher Training 
Continuous Improvement Advanced Safety Supervisor Training 
Home Buildmg Sales Course Plan Reading 
Business Management for Builders civil Sector 
Word for Windows Train the Trainer 
Competency Based Training - Plant Operator Train@ 

Sales 
Through these programs, approval for 2840 

Competency Bnsed Trainmg - participants resulted. These c o m a  were 
Office approved at m average cost of $9.90 per 

Competency Based Training 
- Const~ction Courses were 

Quality Sales Tmining funded to conduct 
Quality Management 

Training 

Building with Steel 

Estimating 

Heritage Painting Victor Harbor 

Ceramic Floor & Mount Gambier 

Wall Tiling Port Linwh 

Country Short Port Augusta 
courses 

HVAC D&ign 

HVAC installation 
HVAC Heat Load 

Commgdal Sector 

Project Scheduler 6 loo!ung forward to 

Supervisors Safety Training expanding the range of 
training being provided in 1995/96 with specific 

Occupationd Health Safety & Welfare attention being paid to addressing the needs of 
Enterprise Batgaining those in regional/isolated areas and 
WAC Design disadvantaged groups. 

Minosoft Excel 

Qu* Assurance for Employees 

Quality Assurance for Subcontra~Tors 

Q u d i  Assurance for Principals 
Quality Assurance for Quality Officers 

Introduction to Quality Assurance 

Tram the T&er 



SOUTH AUSTlZALL4N CONSTRUCTION INDUSTRY T U N I N G  BOARD 

STATEMENT OF INCOME AND EXPENDITURE 
FOR THE FINANCIAL YEAR ENDED 30 JUNE 1995 

HUUSIW C D I W E ~ C W .  CML 
SEClDR SECTOR SHCTOR OTHER M T a  

1995 1995 19% 1995 1995 @& 
s $ J $ $ ,  4 

INCOME 
Industry Evics 2,302,990 1,074,041 363,011 - 3,746,042 1 12,805ifOl. 
Gmts . - 366,621 %,621 W,&9% 
Interest on Deposits 190,312 46,872 22,455 - 169,669 I %:3M. 
Pmft on Sale of Fixed Assets - i@i@O 
Other Incme 2,662 1,244 597 4,553 i !$,@ 
Toiallncome 2,405,964 1,122,157 392,993 366,621 4,286,835 ~&o%@$ I 

E x J m D ~  
A c W n l s t r a ~  
Sectox Adminmmn 3,807 5,607 9,414 
Salaries and related payments 164,233 76,741 36,813 - 277,787 i&J& 
Gol1eeti~)n Agents Fees 24,206 2,815 E& 27,863 23@8 
Depreciation 8,148 5,807 1,826 13,781 
h on Sale of Pixed Assets 294 66 498 
Other 107,039 50,016 23,%3 - m,O& 216,199 
T o t a l A d m ~ a t l 0 1 1  307,727 139,12* 63540 - 510,391 4T1,47@ 
Expenditure 

Grant E x p d U u r e :  
Salaries and related payments - 162,045 162,045 1DQi@2 
Depreciation 8,181 8,181 %%' 
Other - 115,495 115,495 &m 
Toralcrrmt Expenditure - 285,721 285,721 l$$890 

snrptus/(Deadt) 
as at 1 July 1994 1,227,288 388,834 (104,037) 73,736 1,585,821 SjB'If 

Notes to and forming part of the accounts are included on pages 13 to 18. 



SOUTHAUS3B41LAN CONSTRUCTYON INDUSTRY W N I N G  BOARD 

BALANCE SHEET AS AT 30 JUNE 1995 

CURRENT ASSETS 
Cash 
Receivables 
Investments 

TOTAL CURRENT ASSETS 

NON CURRENT ASSETS 
Plant, Equipment and Vehicles 

XXU NON CURRENT ASSETS 

TOTAL ASSETS 

CURRENT- 
Credito~s and Accrued Expenses 
Provisions 
Other 

T o l f i  CURRENT LIABIIxms 

TOTAL LIABILITIES 

NET ASSETS 

AUXMUIN"I'D FUNDS 
Balance of Funds Brought Forward at 
beginning of Financial Year 
Cunent Year Surplus 

Notes to and forming part of the accounts are included on pages 13 to 118 



SOUTHAUSTR41L4N CONSTRUCTION INDUSTRY TRAINING BQARI) 

STATEMENT OF CASH FLOWS 
FOR THE FINANCIAL YEAR ENDED 30 JUNE 1995 

CASHFLOWS FROM OPEBATING ACTlVIlES 
-8: 

Industry Tmung Levy 
Interest Received 
Grants 
Other 

Oottlows: 
Payments to Employees and Supphes 
Grants 

Net Cash Provided By Operating Activities 14.2 1,686,708 

CASHFLOWS FROM INVESTING ACTMTIES 
Innows: 

Proceeds from sale of Plant and Equipment 
Proceeds from sale of Cornmema1 Bills 

OatBOws: 
Payment for Plant and Equipment 
Payment for Commercial Bills 

Net Cash Provided By Investing Activities 

CASHFU)WS FROM GOVERNMENT 
WWS; 

Receipts from Grant% 
Recurrent 
Other 

oattlom 
Return of Overpaid Grant . Tnnsfer of G m b  to Civil Gonstructlon Skills 
and Technology Centre Inc. 
Other 

Net Cash Provided By Government 

Net rncrease in cash held 
Cash at the beginning of the financial year 

CASH AT TEE END OF TEE FINANCIAL YEAR 14.1 3,549,475 

Notas to and forming part of the accounts are Included on pages 13 to 18. 



SOUTHAUSlZAU&V CONSTRUCTIONINDUSTRY W N I N G  Ba&RD 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
FINANCIAL YEAR ENDED 30 JUNE 1995 

GENERAL 
f3mme-t 
The Conmmon Indqstry Training Board commenced operations under the South Australian Construction 
Industry Tming Fund Act 1993 on 1 September 1993 The mmparative 1994 figures therefore represent 10 
months of operations of the Board 

Objectives 

The Boatd's mponsibrlities include: 

management and adminisfmuon of the Construction Indnstty Trruning Fund and the South Australan 
Consttuction Indusy Traitnng A d w ~ y  Body, - to act as a prinupal adviser to the Mmister for Employment, Training and Futthe~ Edumtion and the Minister 
of Employment, Educam and Training for the Commonwealth un training related mattem for the Buildmg 
and Con&uenon Industry in South Anst&; 
preparation of trahung plans; 
cwrdination of uainimg and review and evaluation of employment related m m g  programmes. 

The Fund collects revenue by way of a levy of 0 25% of the value of building and construction wok This 
revenue is invested back into the industry in the form of expenditure on taming. 

SUMMARY OF ACCOUNTING POLICIES 
Generd System of Accounting bdw&ing tbe &amid Statements 

The General Purpose Financial Statements have been prepared in accordance with Applimble Accounting 
Standards, the ~ ~ m u r e r ' s  Instructions for Authorities promulgated under the provisim of the Publtc Finance 
and Andtt Act, 1987, and the requirements of the Construmon Indusy Trallung Fund Act, 1993. The following 
is a summary of the significant accounung policies adopted by the Board in the preparation of the Accounts. 
Tbe accrual accounting basts has been urrd for the preparation of the Financral Statements whereby item are 
brought to account as they are ramed or incurred and included in the statements for the accounting pedods to 
which they relate. 
The Accounts are prepared on the basis of historical cost and are not adlusted to take account of either 
changing money values or nvrent valuations of nonsurrent asms unles otherwtse &closed in these notes 

D e w n  
Depreciat~on of assets ts calculated on a stmight line basts so as to write off the cost of the asset over its 
expected useful Me, 
Recoverable A m n t  of Non-Cwnunrt Assets 

Non-current asset6 are written down to recovecable amount where the rerrylng value of any non-cunent asxt 
exceeds recmemble amount 
Income Ta.% 

The Fund is exempt from Income Tax m terms of Section 23(d) of the Income Tax Assessment Act 1936 as 
amended. 

Empbyee StrNtJemenfs 

Provision has been made in the fmanaal statements, where stated, for the Roads liabhty for employee 
entitlements a r i s i  from services rendered by employees to balance date Related onsosts consequential to 
the employment of employees (viz workers' compensation insurance premiums, and supemuatton 
contribution$ have been included m the determmation of the hability 
Aimudleave 

Provision has been made for the unused component of annual leave at bdlance date The provision has been 
calculated at nonunal amounts based on c m t  salary rates. 

W Leave 
No p s i o n  has been made in respect of sick leave As sick kave taken by employees ts considered to be 
taken ham the current year's acmlal, no l~ability is recogwed. 



SOUIFI AlXlEUMN CONSlRUCTION INDUSTRY TRAINING BOARD 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
FINANCIAL YEAR ENDED 30 JUNE 1995 

Long Serutce Leave 

The Board has been unable to apply the present value method of lrability calculation in respect of long service 
leave, as required by AAS30 -Accounting for Employee Entitlements. The Board, and consequently employee 
history covers less than two years and as such employee retention hstory dormation is insuffiuent for a 
present value liability calculat~on. The Board in the mterim has adopted the poky of prov~dtng for long 
service leave in respect of employees with 7 or more years of service. At the reporting date no employee had 
7 years service. 

&pBMMU& 
The Board has contiibuted 4% of employees' base salary into a prescribed superannuahon fund. Tbis amount 
represents the Board's fd liability for superannuatton for the year 

The Board has brought to account accrued expenses at year end. 

2.9 GrantMonies 
Grant momes for specific projects are recognized as revenue 10 the Financial Year when monies are recemed, 
in accordance with Department of Treasury and Plnance Accounting Policy Statement No 11. However, where 
spec& wnditions relating to the grant ae not met and the amount IS requ~red to be repaid, a Itability e 
r e c o p d  m the balance sheet as a result of a present obligabun arismg to the grantor 

2,lO Leases 
The Board leases premises for its admin~srrative and operating activities. The lease is classified as an operating 
lease and lease payments are included as expenditure in equal instalments over the amunhng penods 
covered by the lease term 

211 Accrcledley Income 
Acaued levy Inwme tncludes all amounts held by wlleaton agents at balance date. 
Levies due and payable under the A& at balance date but not received by the Board subsequent to 31 July 
1995 cannot be determined and subsequently have not been included in Acuurd levy Income smce they were 
unable to be measured reliably. 

212 T r a m  BxpendItiweAppmwd but mtydpaid - - 

Training expense are reco$tused as an expense m the Piianctal Year that the training expenditure was 
amroved The balance of unexpended mning mpmvals u tncluded on the balance sheet as T k m g  - .. 
&endlure Approved but not yet paid 

213 seaor Alloation of Income and Expendincre 
The following income and expenditure items have been allocated between sectors based on the level of 
bdustry levy Income and Tralolng Pqenditures 

Interest Income 

Other Income 
Salanes and related payments 
Depmuon  . Loss an Sale of Fixed Assets 
Other Administration Costs 

Industry levg Income, Collection Agent Fees, Sector Adrrrrmstration Fees and Tramg FXpenditures have been 
allocated b e e n  sectors based on actual amounts received/inmred for that sector. 

2.14 Cbanges to Accounting PoMcies 
Durtng the pennd ended 30 June 1994, grant m o m  were recognised as revenue aver the pertod of each 
p~oject From 30 June 1995, grant monies are recognised as revenue m the Flnand Year when monies are 
received, m accordance with Depamncnt of T m q  and Finance Accounting Policy Statement No 11, issued 
6 March 1995. 



SOUTRAUSTULAN CONSTRUCflON INDUSTRY TRarNING BOARD 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
FINANCIAL YEAR ENDED 30 JUNE 1995 

3 CASH 
The cash of the B o d  mmpnses: 

1995 
S 

Petty Cash 300 
Cash at Bank 22,140 
Cash Management at Call Accounts and Bank DepoSits 3,527,035 

TOTAL CASH 3,549,475 

4 CURRENTRECEIVABLES 
Accrued levy Income lncludes Industry levies rece~vable from collection agents at balance date. 

1995 
$ 

Acc~ed Levy Income 320,160 
Trade Debtors 1,588 
Sundry Debtors 34,725 

TOTAL CURRENT RECENABIS 356,473 

5 CURRENT INVESTMENTS 
The 1nvesmt:nts of the Board at balance date comprise: 

Commonwealth Bank Commml B~lls 

TOTAL CURRENT ~ m m m  

6 PLANT, EQUIPMENT AND VEHICLES 

Furniture and Fitungs at cosi 
less accumulated depreciation 

Computef Equpment at cost 
less accumulated depreaatton 

Office Machines at cost 
less accumulated depreciation 

Motor vel~icles at cost 21,090 
less accumulated deprenation (5271 20,563 

TOTAL PLANT, EQUlPMENT AND VEHICLES 105868 

PmvBion for employee enhtkinents. 
Annual Leave 

TOTAL CURRENT PROVISIONS 



S O ~ A U S n Z A L W V  CONSTRUGlTON INDUSTRY W N I N G  BOARD 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
FINANCIAL YEAR ENDED 30 JUNE 1995 

GRANTS AND SUBSIDIES RECEIVED 
Government Grants 
Non Government Grants 

TOTAL 

TRAININGEWrnrn  
APPROVED BUT NOT YET PATD: 

Housmg Sector 
Commercial Sector 
Civil Sector 

TOTAL 

TOTAL OTHER c u m  LIAnLLm 

LEASE COMMITNIENTS: 
Operating Leases 
- not later than 1 year 
- later than 1 year but not later than 2 years 
- later than 2 years but not later than 5 years 

AGGREGATE LEASE EQENDITURE CONTRACTED 
FOR AT BALANCE DATE BUT NOT PROVIDED FOR 

10 AUDIlOR'S -ON 
Amounts receivable by the auditors for auditing the accounts 

Auditing the Accounts 

TOTAL 

11 REMUMRATION OF DIRECTORS 
Total income received or due and receivable during the fmancial year by Board members was $8,463 
The number of Board members whose :encome from the enuty falls within the following bands IS. 

BAND NO. OF BOARD MEMBERS 
$0 - $9999 1 

Prescribed benefits g~ven by the Board to a presmbed superannuation fund or otherwise in connectton with 
the retirement of Board Members was $339. 



SOUTFIAUSRALUN CONSTRUGnON INDUSTRY TRAINING BOARD 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
FINANCIAL YEAR ENDED 30 JUNE 1995 

12 CONSULTANTFEES 
1995 19% 

Total expenditure on consuhaes 51,045 98,481 
The consultancies used by the B o d  and t-xpdituIe have been grouped under the following ranges:- 

Below $MOO Number of consultancies 5 

Items Management 
Crown Solicitor 
Norman Waterhouse 

Deloitte Touche Tohmatsu - Compliance Strategy 
-Payroll Rev~ew 
- Dmster Recovery Plan 
- Qualiy Management 
- Legal Advice 
- Legal Advi~e 

13 RELATED PARTY DISCLOSURES 
13.1 DIRECTORS OF TIIE CONSTRUCnON INDUSTRY l lWNlNG BOARD 

The Directors of the Construction Indusuy Tmining Board during the financial year were. 

Richard McKay 
Tony Bush 
Ben Carslake 
Roy min 
Andrew Fletcher 
Susan Frazer 
Don Kennett 
John Marshall 
Martin O'Malley 
David T m n  
Dennis WlUam 
David Duncan 
Rob Stewart 
Michael BiUmg 

Mark Cody 

Presiding Member 

(mignatim effective from 31Y8194) 

(mgnanon effective &om 31/8/94) 

Cresignatlon effective from 31/8/?4) 
iappomted 1/9/94) 
(appointed 1/9/94) 
(appointed 1/9/94) 

Commonwealth Representative 

13.2 TBANSACTIONS WTl'H DIRECIOB-RIWfED ENTIIWS 
The following related party u-dnsactions occurred during the fmual year. 
(a) Two of the Board Members are also Board Members of the Constmctlon Indusny Long Service Leave 

Board from whom the Construction Industry W i g  Board leases premises for its operating 
activ~tles under normal cmmercial terms and condtions 

Ib) D m g  the year trming funds were allocartd to associated entiues of the Mrectots of the 
Construction Indusky T d g  h a r d  Such wmactions were wrtlnn t m s  and condiuons not more 
favourable than those available on slmilar transactions to other parties. 



S O U T H A U S T '  CONSTRUCTION INDUSTRY TR4INlNG BOARD 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
FINANCIAL YEAR ENDED 30 JUNE 1995 

14. NOTES TO AND FORMING PART OF THE STATEMENT OF CASH FLOWS 
FINANCIAL YEAR ENDED 30 JUNE 1995 
14.1 RECONCIU4TION OF CASH 

For the purposes of the Statement of Cash Flows, the Board considers cash to mclude cash on hand and 
in banks and mve.stments ready convertlhle to cash wtthm two (2) working days 
Cash at the end of the reporilng period, as shown ID the Statement of Cash Flows, is reconded to the 
related Items in the Balance Sheet as follows 

1995 29% 
$ $ 

Cash at Bank 22,440 1%%5 
Cash Management at Call Accounts and 
Bank Depos~ts 3,527,035 1,554667 

3,549,475 1,511,432 

14.2 R E C O N ~ O N  OF NbT CASH PROVlDED BY 
OPEBATING AcTMTW3 TO OPERATING SURPLUS 

opmtins- 
Net Government Income 
Depfeuation 
IncreasdDmse) in Annual leave Prwision 
Bookshop stock write off 
(Increase)/Decrease in Debtars & Accrued Levy Income 
Inctease/(Decrease) in Crulttors & Acuvals 
(Gain>bss on Sale of Fxed Assets 
Increase/U)ecrease) Grant Monies 
Recelved m Advance 
Increase/(Decme) Traimg P~VISIO~S 

Net Cash provided by Ope&g Activities 

FINANCIAL STATEMENTS 
SOUTH AUSTRALIAN CONSTRUCI'ION INDUSTRY TRAINING BOARD 

CERTIFlCATE W THE PRESIDING MEMBER, 
ACTING CHIEP EXECIPITVE OPPICEB AND FINANCE MANAGER 

To the best of o w  knowledge and belief, the attached Income and Expenditure Statement, Balance 
Sheet and Statement of Cash Flows and Notes to and Forming Part of the Financial Statements gve a 
true and fair view of the results of operations and financial position of the South Australian 
Cdnstruction Industry Tmimng Board for the Fmancial Year ended 30 June 1995. 

PRESIDING MEMBER - FINANCE MANAGER ACTING CHIEF EXECUTIE? 
R J McKAY (PRINCIPAL ACCOUNTING OPPICER) - OFFICER - 

J STEPHENS J STEPHENS 



CONSTRUCTION INDUSTRYTIUINING BOARD 

INDUSTRY TRAINING ADVISORY BODY 
STATEMENT OF INCOME AND EXPENDITURE 
FOR THE YEAR ENDED 30JUNE 1995 

INCOME 
ANTA Grant 
Interest 
Industry Contribution 

TOTAL INCOME 

ExPmDrmRE 
Asset Acquiwuons 
Audit Fee 
Consulting Fees 
Insurance 
P h o t o ~ ~ g  
P o q e  
Pmtmg Ik Stationery 
Promotional Expenses 
Rent of Pmises 
Researc11 Material 
Salaries - Seaetarial Support 
Salaries - 1DE, Research & Prolects 
Salary On-Costs 
Seminar Expenses 
Staff Traimg & Development 
Subscriphotls 
sundry 
Telephone 
Travel &Accommodation 
Trawl-Mileage 

TOTAL E B P M D ~  

NOT& D e  Income andExpenditure Stale#& should be readin conjunch'on with tbe foh#ii~g nofes. 

climmULLTION 
I certify that the above financial statement is T N ~  and Correct in accordance with the hnancrdl records maatuned by 
the Construa~on Industry Tcainmg Board 

JAN STEPHENS 
ACTING CHIEF EXECUTIVE OPFICER 



CONSTRWCTION INDEJSTXY ZIL4INING BOARD 
INDUSTRY TRAINING ADVISORYBODY 
NOTES TO AND FORMING PART OF THE INCOME AND 
EXPENDITURE STATEMENT FOR THE YEAR ENDED 30 JUNE 1995 

1 The Income and Expenditure Statement is a Speaai Purpose Financbd Statement for the use of ANTA p e t w e 1  
only. 

2 The Income and Expenditure Statement has been accounted for in the Audited General Purpose Pmancial 
Statements of the Consrructlon Industry Train* bard .  

3 The Income and kpendiitun Statement has been based on estimated expenditure agalnsr specific Industry 
Training Advisorp Body (ITAB) functions. Where possible, expenditure has been spedfically identified. When 
an overlap of expenditure has occurred between the Constructim Industry Training Board and Industry Tm&g 
Advisory Body funaious, me expenditure has been allocated accurdmgly 

4 The acnual accounting basis has k e n  used for the preparatim of the Financial Statements whereby items are 
brought to amount as they are earned or m m e d  and nduded in the statemenm for the accountmg periods to 
which they relate As at 30 June 1995, C d t a s  and Accruals amounted to $2509. 

5 During the year expenditure has been incurred on performing the Followmg funchons includmg - 

* TDE tune on responses to govement initiabves, preparation of strategic and operabonal plans, assessment of 
applications for accreditation of training Pa registration as trauung prowders, research and development, poky 
advice and m m t i v e  muring strategies (South Ausralian Trammg & Development Group, Nattonal Bu~ldtng 
Ctmtmction lndustry Training Council, TAPE Colleges etc.) 

' Staff me on special mearch projects and ~ubmissions fw 
funding such as AVTS Pilots, Workplace Enghsh 

Informauon P m p ,  AVIS Professional 
Development, ANTA Rrsearch PfopctS 

~on&ctrm ~ n d & y  Nabonal ~ r ~ i n i n g  
Framework and preparabon of papers 
for ciTculathan to Industry on ttmq 
I 

' Staff time on special mearch projects and 6ubmissions fw 
funding such as AVTS Pilots, Workplace English 
Language and Literacy Project, Training Reform 
Information P m p ,  AVIS Professional 
Development, ANTA Rrsearch PfopctS 
Strategic initiatives for Targeted Groups, 
Recognition of Prior Learning Program, 
Workplace Assessors, ANTA National 
Projects etc. 

' Promotion of train@ includmg the 
Tkining Reform Agenda, Building and 
C@utcuctim Industry National Training 
Framework and preparation of papers 
for ci~culation to Industry on Ugining 
initiatives 




