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Presiding Member's Report 

In accordanmwith 
Section 17 of the SA 
Construction Industry 
Training FundClTF) Act, 
I have much pleasure in 
presenting the 199396 
Annual Re* for the 
Constmaion Industq 
Training Board(ClTI3). 

1995196 was a period of 
both condidation and 
growfh for the CITB. The 
CITB has now wnsolidilted 
ifs position as the 
organisation responsible for 
$kills development and 
enhancement in the 3.4 
building and construction 
indusay. Thc ClTB's growth 
has been in its influence, 
incoinq and its &ill 
development and 
enhancement activities. 

During the puriod of this 
report, the CITB has 
consulted widely with all of 
its stakeholders. These 
&holders include the 
various employer of 
employee associations, 
those companies operating 
in the induvhy, fedaal and 
state politicians, the Uaining 
pmvidets and those 
receiving the training itself, 
and of course thosewho 
stand to gain the most from 
the activities of the CITE, 
members of the general 
public of South Australia. 

The 1095/96 year's 
wtivities have set a firm 
foundation for the CITE'S 
f u t w  operation$ with the 
1996197 Annual Training 
Plan committing almost 
$5.6 million to further 
develop the skis possessed 
by the SA building and 
constmaion industry. 

The next year will see 
the-indusuy increasingly 
benefiting from tbe work 
and support of the ClTE. 
The Board of the CITE is 
committed to a culture of 
continuous impmvement 
aad this will be re f l ead  in 
the CITB's f u t n ~  activities. 
The Board also is 
deve1oping a series of 
acceptable perfommce 
indicatas which will permit 
it to more readily manage 
for growth and also be able 
to more easily demonsbate 
the benefits of the exbtence 
of tbe CITP Levy. 

ThiB year has also seen 
the UTE preparing for the 
conduct, as mpdred in the 
SA UIF Act, ef axeview 
of its operations by an 
independent person 
appointed by The Hon Dr 
Bob Such, SA Minister for 
Employment, Training and 
Further Education. As a 
p w s a  to this Mew, the 
Board of the C!lTB, at 
the end of the period under 
consideration, commissioned 
a wide-ranging internal 
mnew aimed at assessing 
-the CITE'S c m t  
performance and identifying 
its future dimdon. 
This review is cumntly 
under way and I can say 
that its preliminary results 
are very pleasing. I look 
f o m d  to reporting on the 
d t s  of these reviews in 
next year's annual tepon 

Finally, it would be 
remiss of me if I were not to 
thank all those who have 
contributed to the growing 
s m s  of the C l l B .  Those 
whom I m a t  pasonatly 
thank inclnde my fellow 
board members, &me 
pefsons who serve on the 
various committees famed 
to sqppoxt the CITB, the 
staff of the CITB, and 
M y ,  all of those operating 
in the SA building and 
mstruaion industry. 

Richard J. McKey 

Presiding Member 



Douglas Strain 
CHIER E!xxmIm OFWCER 

Chief Executive Oficer 5 Re- 

1995196 has been 
a good year for the 
Commction Indushy 
Training Board[amj. 
I believe the year has seen 
a maturing of the C m ' s  
operations along with a 
growth in the outcomes 
king achieved by the 
CITB in its cmcd mle 
in supporting the 
economic development of 
Soutb Australia. 

In Pebruq 19%. F d y ,  I would like to thank 
the CITB hosted the first all those who have supported 
national confemnce for the. CITB 
Building and Congruction throughout 1495196 and I 
Indushy Training Fund would especially like to 
Organisations. thank the staff of the. CITB 
This wnference saw the for their quiet eftkiency. 
Chairme% Chief m t i v e  
Officers and senior staff of 
the ClTB (SA), 
BCITF (WA) and T B m  
Cras) meet together to 
&cuss matters of muual 

I assumed my 
appointment on 29 August 
1995 and since then have 
been delighted at the 
commitment to the success 
of the CITB and the ClTF 
demonstrated by the Board 
members and staff of the 
CITB and the various 
Secbor Standing Sub- 
Committea and other 
advisory committees. 

As I have stated, 
this year has seen a maturing 
of the CITB's operations, 
both as a levy collecting 
authority and as a faciIitat01 
of lmining for the SA 
building and c~ll~tsuction 
industry. 

The CITB has supported 
a record amount of training 
for those employed in the 
SA buildinn aid construc- 
tion indust& The Board has 
appmved the operation of a 
number of funding policies 
and procedures which will 
permit the gaining of Quality 
Ameditation. 

interest and endeavwrs 
to promote greater 
co-opeation. The next 
conference is to be held 
in Tasmania and it is 
expected that with the 
impending enactment of 
a Twining levy in the 
Austdian Capital Temtory, 
that the BCITC (ACT) will 
join the other three states 
which are currently 
benefiting from the existence 
of such a fund 

I look forward to the 
conduaing of the review 
required by the CITF Act 
into the operations of the Act 
itself and the CITB. 
I am confident that the 
resnIts of the review will 
serve to W e r  develop our 
role in '2uiIding Skills for 
SA's Futore". 

Douglas D. Strain 
Chief Executive O&ef 



Functions 

The CITB was 
established on 1 September 
1993 under the provisions 
of the SA Construction 
Industry Training Fund 
(CITW Act and its functions 
d u d e :  

to act as a principal 
adviser to the relevant 
SA and Federal 
Mimsters on any 
matter relating to 
training in the building 
and construction indushy 

to administer the 
Conshuetion Industry 
Training Fund 
(CrrF) Act 

to prepare training 
plans in accordance 
with the Act 

to promote increased 
productivitya career 
oppartunities, p e r s d  
satisfaction and OH&$ 
within the buildrng and 
construction mdustry 
through training 

to review and evaluate 
employment related 
training programme6 to 
ensure that they meet 
the training and skill 
requirements of the 
building and 
construction industry 

to ensure a more 
equitable distribution 
of efforts amongst 
employers in relation 
to employment 
related training in 
the building and 
construction industry . to initiate, carry out, 
support or promote 
research into the 
training and 
persoml needs of the 
building and 
constmction industry 

1995/96 Major Achievements 

Over 3,100 SA building and constmetion w o r k s  
d ClTB funded training places. 

The CITB pmvided funding support to over 275 
SA Building and Constmction apprentices. 

Netley Slrills Centre was establishes 

Civil Skills Centre provided over .241,000 hours of 
aaining to workers in the SA Building and Construction 
hx%l.ay. 

The CITB supported the conduct of ftle h t  ever 
AVTS programme for Building and Construction. 

A comprehensive promotional p r o m e  
was implbented. 

ClTB levy income exceeded $5 million. 

Memorandum of Undmtanding was signed betwwn 
ClTB and Local Government Association of South 
Australia 

Less than $643.090, repmting l a . 0 7 ~  afthe levy 
funds collected, was expended an the Governance, 
Finance and Administration of the QTF Act 

Workplace krsasment Pilot commenced 

1996@7 Annual Training Plan, which commits almost 
$5.6 million to lmkhg, was approved. 

Jim Wbiting 
PrPAid~Iit 
MASTaEBUILDBRS ASSOCIATION 
of SA and Manawn$ Dim(01 of 
BADGE CONSTRUCTIONS 

LCwe svpportthe aims  am^ 
objeeiives of the CITB 
md nchnchve& &e the 
dowses ahd(0iztking 
sehie~~gs whi& itjiads. 99 



ThsCIlTIp.Wides d w o n &  to mining need6 of emplo*, 
&shes and exnplop~ of fhe SA buildin$ & cmstiwti~n industry. 
It does UZrs to irqmre individual cmer pathr and i n d a m  mmp&tiye~ess by regearchin$, 
funding and monhjng training t6ro+ mmuking &th tl\e key stalreholders end pmviding 
industry-driven ad*. 

Pchard- Fmnf RowfL lo R) Mr Chnrropher Mrchdrnm, Mr Rqt Ellin, Mr Ridrard McXay. 
MrRobeRSfewnr?, DDrBdbr Slrrm 

Ilnck Row (L  faR)Mr Doug& Smin, Ms S ~ s a a  F~ukel: M r M a n n  O'MaIley, 
Mr Coml ahrd. Mr Dourd Trumn 

(Absent. Mr hidD411cann Mr Anrhoa~ 6 4  Mr Bmtftey C~r&ke J 



During the period the following were the Board members of the ClTB 

.~. 

Mdinz  Member 

. David Duncan .Buildiog OwnraadMamgeiS 
Assomuon and Hausing Industry 
ASsaaution 

Roy Ellin .Building III&JJ 
SuWontraot01~ a980dat1onof SA 

Fivepe~ons apapinted ur . Donald K ~ n e t t  . Housihgfndus~ Awciation represent the meres@ of ~mploym IIL 
(until 9 Novemb 19951 - - - -  the bnlldmg and ~onsVuoh~]n indusiiy 
Christopher M~helmore . Cannell Wwer 
fappanted24Jm 19961 . U0hefi Stewart Mastex Buildea AsSociafiOn af SA 

. David Tmrm . T m  Earthmovers 
- - - . Anthrmy Bush . CmmumcaNons, Elaxl!cal, 

Eledmniq Energy, Informahon, 
Postal, Plwbing and Allied S&ees 
Umn of Australia(CEPv) - 
Plumbing Bvision 

- - T h r e e p e m  appomted to q m  
the intemtof employees in Uxe 
bullding and crmst~ciion industry . Bentley Carslake Cofishucbon, Foteshy, b g  and 

Energy Unlon (CFMELI) 

. M&n WMaiIey . Australian Blnlding imd 
Canstruchon Works Fededm 

. Michael Billing W e a n  Mining Corporation 
(until 31 Augu* 1995) 

Two persons appnted to lepemt tho . %sari F r m  (Depuw ~ e m l  . SADepartment for Emphymnt, ~ducaaon and Tram~ng 
Wad app&xed 26 Jtme 1996) Training andEu&x Education Araa 

. Dr BillreSlabar (8paointed 7 . M s k m n  Campus, 
September 19951 ~~ Mawsnn lnsrihlte ~f TAFE 

- - 

Also, on 29 August 1995, Mr Douglas Strain was appointed as the Chief Exwutiva 
Off~cer of the UTE. 

Conflict ojLlnte.rest -.- - .. 

! During the term of tb~s report, all board members received advice on the matter of 
Conflict of Intehesl and no member was found to be operating at any time in a 
Contlict or Interest. 

&I lobe the work and am 
erbemaly gmte&ul for the 
exegfint tminhg dm 
WPlMllB 



Delegations 

Authorised Oficers 
In addition to the Finance 

Manager, Ms Jan Stephens 
and Compliance Manager, 
MI Les Webb who have 
retained their appointment as 
Authorised Officers, both 
the Chief Executive Offfcer, 
Mr Douglas Strain and 
Compliance Officer, MI 
Brenton Sullivan have been 
nominated by the Board and 
approved by the Minister as 
Autharised Officers in 
accadance with Section 33 
of the SA Construction 
Industry Training 
Fund(111TF) Act 1993. 

Expenditure 
The Chief Exewtive 

Officer(or, in the absence of 
the Chief Executive Officer, 
the Pmiding Member w 
another Boatd Member) 
ia authorised to incur capital 
expenditure for items 
am,roved by the Board in 
the Capital Budget 

The Chief Executive 
Officer(m, in the absence of 
the Chief Exec~ave Officer, 
the Presiding Member or 
another B o d  Member) 
is authorised to incur 
expenditure for normal 
operating items approved 
by tile Board in the Annual 
Budget, as well as grant 
funds. 

The Finance Manager 
has authority to incur 
operating expenditureup to 
$10,000. 

Approval of Training 
Submissions 

Tbe Chief Executive 
Officer is authorised to 
approve the processing, 
approval and allocation of 
funding fw training 
submissions, providing they 
are properly endorsed by the 
appropriate Sector Standing 
Sub-Committee and conform 
with Construction Industry 
Training Boiird(C1TB) 
policy. 

CITE Receptionist. Rwrintler Bop-; ar6ist1 u clmnf 



Skill Development and Enhancement 

Planning Process The Strategic Training Plan Minister for Employment, 
1995196 was the het also pmposed a Training and Further 

year of operation of the number of responszs~to Education. 
c ~ ~ + ~  planning address thmcritical issues. The Plan identified 7 

For the f is t  time the CITB The Flan provided the basic funding programi~m that 

produced a Strategic framework for the Board's were directed at d e v i n g  

Training Plan which plqlning pwesses. outcomes which were 
covered the period 1996 to Annkzaltrainingpran consistent with the 
1998. This then drove the The 1996197 Annual 

industry's Training Strategic 

development of the Cl'B's l-raining plan was produced 
l996'97 A m a l  Trainhg in May, aft@ extensive 
Plan, which in him will industry consultation and 
fonn the basis of the CITB's was on 13 M~~ 
subsequent Strategic 1996 by The Hon Dr Bob 
'hining Plan to cover 1997 such ~ p ,  
to 1999, due for release by 
30 September 1996. 

Sbategic plan 
For the f is t  t h e ,  the 

CITB produced a Strategic 
Training Plan. The 1996 
11998 Strategic Training 
Plan identified a number of 
critical issues confronting 
the industry including: 

the need to maintain an 
adequate supply of 
skilled people for the 
industry through the 
economic cycles; 

the need to ensure the 
training system is 
inclusive of all workers 
and remains relevant and 
responsive to maximise 
access and skill 
development; 

the need to maximise 
and monitor effective 
use of all CITB funds 
for the benefit of all 
construction workers 
and stakeholders. 



Planning Process 
(cont'd) 
Input to SA Stats Training 
Profile 

Each year, the 
Construction Industry 
Training Board is requjred to 
provide input into the South 
Australian St* Training 
F'mf3.e. The profile is used 
to determine the level of 
pubhc funding for different 
programmes a m s s  the state. 
The CITB submission was 
thecuhimionofaseriesof 
consultation activities that 
began with the Strategic 
Training Plan and identified 
the areas of impending skill 
shortages amss  the industry. 

Training Activity 
During the period the 

CITB expeoded $3.535 
million on Training and 
Research which compares 
with less than $2.1 million 
in 199495, an inmme of 
over 69.1%. Thii funding 
supportecl in frill or part, 
the attendance of 3,100 
persons at ovet 170 d i imn t  
training pmgrammes, 
courses, seminars or 
achvitie~. These activities 
included a wide range of 
industry subjects which were 
conducted by over 15 
different training providers. 

Zndusby Skill Centres 
The ClTB has 

maintained its support of 
building and con~truction 
industry skills centres. 
This support saw the 
consolidation of the 
Civil Constmcuon 
Skills and Technology 
Centre (CCSTC) 
as Austmha's leading 
provider of plant operator 
training and the het to 
deliver the new AVTS 
Traineeship in Civil 
Operations. CITB support 
also resulted in the 
establishment of the 
Netley Skius Centre which 
became one of the first 
providers to deliver trainiag 
for the new Constmution 
Worker Traiowhips. 

Enby-Level lkuining 
Throughout the period 

the CITB continued its 
commitment to entry level 
training through the 
provision of almost $1.95 
million to suppat group 
training schemes serving the 
needs of the SA building and 
conshuction indusby. The 
following schemes received 
funding assistance in 
1995196; 
a. Master Builders Group 
Training Scheme 
b. Plumbing, Electsical, 
Electronic and Refrigeration 
(PEER) Training and 
c. Housing Industry 
Association 

This support has 
continud to see an intaase 
in the numbers of persons 
commencing apprenticeships 
in the building and 
construction trades. 
Also, during the year the 
BoarduftheQTBagmd 
to the adoption of a policy 
on Entry Level Training 
whiih will see a broadening 
of organiaations who are 
able to access QTB funding 
and will also recognise the 
need to support those 
training for traineedips 
within the building and 
construction industry. 

AVTS Professwnal 
Development Program 

The CITB - i d  
funding to deliver basic 
professional development 
to industfy wociations and 
trainers about the principles 
and processes under the 
Australian Vocational 
Training System. 
A consultant was engaged to 
undertake the development 
and delivery of training and 
information workshops. 
These workshops were 
conducted at the Netley 
Skills Centre for those in 
the Housing and 
CommercialhdusM 
sectors and at The Civil 
Constnrction Shills and 
Technology Centre fnf 
those in the Civil Sector. 



Upskilling and Cross 
'skB~ing 

In 1995/96, the CITB 
provided $790,000 in 
funding to support the 
provision of training to 2153 
per$o~w on approximately 
150 courses. The topics and 
@cop of thetraining 
provided was extremely 
wide and chveme. 
A m a y  of the topics 
covered are attached as 
Appendix 1. 

Enterprise S~bbrm~ssions 
' qZf&ing ReBaCej 

1995196 was the first 
full year of operations in 
which the Enterprise 

Submissions (now retirle$ 
Training Rebate) 
programma waq in effect. 
Under this p m g m  
individuals and enterprises 
operating in the industry are 
able to reeeive a 
reimbursement fmm the 
CITE% of the dimt cost af 
attending any training 
course the Wcome of 
which is consistent with 
those by the CITB 
19951% Annual Training 
Plan. The programme 
provides a maximum 
reimbursement of up to 
$100.00 per day with 
funding provided for a 
maximum of five, days. 
Under this scheme the CITE% 

provided over $120,000 to 
persons or org+m&ations 
operating in the SA building 
and COnstmChOn industry for 
the attendance by 636 
pasoas at various training 
activities which accorded 
with the 1995B6 Afumal 
Training Plan. 

Andrew Fullerabe 
~ h ~ I v f a n a &  
HOUSWG INDUSTRY 
ASSOUATION (SA DMSION) 

%Re CITF makes 
training impo&m8 

eg& 

pkWdi& thk reso%ces. 

Brnnu HilEier; ClTB R@ma~Ilt OBer  and Mumu6 d'ksweao, CCITTminingDeueI~pt?V M g ~ g c r :  
i?atenrieW Mr Row Aobinm OfRgadde Homev. 

to give the housing iRdwtijl 
lteemsmy sm.79 



-- 

rce Clerk mrd H w i  Bmm, ClTB Wee 

Workplace Assessment. 
During 1995/96, the 

CITB underlzmk meqch, 
funded by the Building 
Industry Redundancy 
Scheme TiustfBIRST), 
aimed at developing and 
implementing a nationally 
mognised workplace 
Wsessment system for the 
SA building and consfruc- 
tion indushy. This research 
culminated in the 
employment of Ms h a  
Hicks as the Wi, rkph 
Assessment Project Manager 
and the launch of a pilot 
system aimed at td&g a 
workplace assessment 
system in SA and 
determhing the fume 
of such a p r o m e .  

OH&S and First Aid 
The Board maintained its 

commitment to reflect the 
induStry's concerns for the 
health, safety and welfare of 
those employed in the 
industry. This commitment 

was teflected in the board 
supporting the attendance of 
269 pasons at courses in, or 
related to, OH&S. 

Career Promotion 
The ClTB has idenW 

the need to amet  capable 
ymng people to seers in 
the building and construction 
indusay and ddng the year 
supported the development 
of a career video and 
su@ve pmmotional 
package aimed at 
enconraging secondary 
school students to pursue a 
career in the Housing Sector. 

Quality 
In magnition ofthe 

need for SA's building and 
constnrction industry to 
embrace the principles and 
prmfices of Quality, the 
CITB supported an 
extensive zange of training 
programmes with over 140 
persom attending these 
COUTSeS. 

Management 
Again the ClTB bas 

mgnised a non-technical 
training need which was 
threatening the future of 
the SA building and 
conshmtion industry, 
It was identified that many 
enterprises lacked $&dent 
management skills and as a 
result the ClTB supported 
the provision of management 
training to over 215 persons. 

Infw;@aitibn Teokplogy 
The ClTB provided 

training for 115 persons in 
various a s p e d  of wmpnta 
training, and in addition 
funded the provision of 
computer trainiog faditie~ 
at Netley Skills Centre. 



CTA 
The CKB remains a part 

of thenational network af 
industry training advisory 
bodies (1TAB) for the 
building and wmtrnction 
industry. The ClTB has 
representation on a number 
of national committees 
covered by ConHruction 
Training Aushalia (CTA), 
the National ITAB for the 
buildmp, and construction 
industry. 
During the year matters on 
which the UTB provided 
input into CTA included 
the national industry 
training plan, the policy on 
entry leveI training, the 
development of the National 
Communication Sbategy, 
and thedevelopment of 
industry wmpemcy 
standards. 

Training bf Regional 
Worlikrs 

During 1995196, the. 
CITB wmmenced formal 
wnsultations with the 
various SA Begional 
Economic DevelOpment 
Boards in  an effort to 
develop links in the industry 
in the regions and to seek 
input into the Board's plan- 
ning processes. W i g  the 
year the CTI'J3 approved 
funding of over $110,0anto 
support the mining of 1440 
persons resident outside of 
metropolitan Adelaide. 

Copr$uU~ie,ation arid 
CeqsuEt&ion 

During the year ClTB 
Training and Development 
staff wnducted 
consultations with a wide 
rage  of stakeholders. 

Over 100 persons were 
interviewed and their 
cohabution to the 
development of CITB 
policy and plans ensms 
that the CITB maintains 
its industry focus. 

Res8aicb 
The CITB was involved 

in four major remrch 
activities. T h e  were: 

Women in hiill 
Bnsidesses in Non - 
TmdiUonal Iaddstries 

This is a national project 
funded by the Australian 
National Training Authority 
in collaboration with the 
Construction Industry 
Training Board and a 
number of other lndu.&y 
kmining advisorybodies. 
The project is due to cnn- 
clude in the aecond half of 
199B and seeks to identify 
baniers that women who 
work in 8mall businesses in 
non-traditional 
W t r i p s  experience in 
skill development and 
recognition. 

Domestic Boildhg Trades 
Report 

The CXB provided 
funds to the Housing S d o r  
to identify the status of 
building trades currently 
licenced to perform 
building work within the 
residentiaVdom~tic building 
industry. The Report 
identified potential sh~ tagw 
*n a number of occupational 
w p s  and contributed 
to the identifcation of skill 
needs of the sector. 

Training deeds analysis 
for tbe Civil Sector 

The CITB provided 
funds for research into the 
training needs of the Civil 
Sector and the development 
of a "Skills Passport" for 
trainees undertalcing Civil 
Cotls-on training. The 
information gained in the 
research was used in the 
ClTB's 199U1997 Annual 
Training Plan. 

An Investigation of On 
and Off Job Sites as 
Learning Environments 

The CITB provided over 
$23,WO as mh2stry support 
for a nakional project to 
examine the relationship of 
the on-job and off-job 
components of the twining 
for apprentices in the 
indushy. This is a joint 
project between the Housing 
Industry Association and 
the University of South 
Australia's Cenm for 
Research in Education and 
Wotk The steering 
committee for theproject 
bas repmentation from the 
CITB, the National 
Cenm for Vocational 
Education Rpsemh a 
DETAFE 

Curriculum 
Development 

The CKB provided 
funds to the SA division of 
t k  Building O w e s  and 
Managers &.miation of 
Australia to develop an 
Asset Management training 
 pro^^ for t h e  
involved in tkre p w h e  and 
maintenaim of buildings 
and other assets. The 
curriculum wiU be 
submitted to the 
Accreditation and 
Registration Cound 
for accreditation. 

Lee Alexander 
Constmction W&q T m e  
BAULDERSTONE HORNBRWK 

 raining will be 
good ...... when you're not 
truined, that's when 
accidents happen. 99 



Trrtining Assessment 
Committee(TAC) 

TAC is a cross-sectoral 
committee of the CITB 
whose role is to mange for 
and advise on the assessment 
of both curriculum, and 
training provides seeking to 
deliver training to the 
mdustry. The TAC respond9 
to requests fmm the 
Accreditation and 
Reristration Council for - 
comment on applications. 
In addition, the TAC 
assessed applications from 
training providers and their 
trainers to deliver training 
in workplace assessment. 
Duilng 199506 the TAC 
assessed the curriculum 
documents for five training 
courses/pmgrammes and 
four applications for 
registration as a t r m n g  
provider. 

National Contractors Act and 

Cnmm~nication membership of the SA 
Strategy Building Surveyors and 

AUied F'rofession.als 
The CITB is participating ~ ~ ~ ~ ~ d i ~ d ~ ~  ~~~d 

in the imlementation of the 

Strategy for the Building and 
Construction Industry. The 
thrust of this strategy is to 
in te~ate  commumcation 
skdl development into 
technical training courses. 

Government Liaison 
The CITB maintained 

regular contact w~th all SA 
government agencies either 
operating in, a impacting on 
the operation of, the SA 
building and construction 
industry. During 199506 
paramount amongst these 
were membership of the 
committee responsible for 
developing the Regulations 
for the SA Bu~Idmg Work 



& n e  ezismce ofthe 
! diT@ has.lgqd an 
i on rnakhg wcrk s,@w a 
i lotsafer thrpugh better 
i imin&g.. 99 

Mr Les Webb on8 Mr BI. .,. -.. , ,,.,.,,,. , U y  

During 199W6, the 
CITB allocated significant 
resources and effort to 
adwing the need to 
ensure h t a n  acceptable 
level of compliance Mith the 
SA CITF Act was oecw- 
ring. 

~ompliance achieved. 
CZTF Levy Income 
1995f% This repre- a 34.5% 

increase in levy income over 
that collecutd in 1994195. 
A summary of levy income 
colleued is detailed in 
Figure 1. 

The implementation of 
this resultqd in a 
geatly improved level of 
compliance which has 
mnltd in a total of $5.039 
million being collected in 
levy income in 1995/96. 

$1.728 d o n  

Complionee Strategigs 
To maximise the level of 

compliance with payment of 
the UTF Levy, the CKB 
developed a Compliance 
Smegy. This strategy 
Wphasised the impdtance 
of communicating the need 
to pay the levy, the need to 
establish mechanisms to 
Promote mmoliance and 

."." 
36% 

Figure l 



SA Logal Government see all but the most remote 
of local councils visited. 

The CITB continued to 
experience very effective 
cooperation between itself 
and the Local Government 
Aesociation of South 
Australia. Compliance staff 
also commenced a visits 

This spirit of co-operation 
was encapsulated in a 
Memorandum of 
Understanding which 
was signed between 
the CITE and LGA 
on 15 February 1996. 

pmgramme whiGh will, by 
the end of 1996, 

SIGNING CEREMONY OF 
TIC3 MEMORANDUM OF uNDERSTANDEVG 

B-N THE (CITB) AND THE (LGA) 

Fml RMI& fo q h t j  Mr DougIm Wu~n,  CEO CITB 
Mr RichanlMcKn)'~ Chorrmon U T E  
Cr John Ross, PrPsrrPsrdenr LGA 
MP Jim Hullrck, Secretqly Omnrl  LGA 

B& mw(t@lo rkhf) DyBah Sud MI: Mmrrterfo? &~playme~tt. 
Tmining mrd PurIhrs Educahm 

M r S w  Asheden MI: Mini+ferj%r Locd Gover~mmrtRclatwnF 
MrLes Webb, Cconplianm Manaen CITB 
Cr John Behenmq LGTA 
~~mvid  wzlinms, ~ U ~ I V W I I ~  

MrPerer Graves, LOTA 
Mr Anfonro Polancoo AWU 
Nlr Rab Stew)  b B& M&r CI7E m d  CEO 

Moster Buildcr8 ~ s ~ c i l l h m  ofSA 
Mt Wandy Cmnpmb, Lkpxiiy Sec@ts~> G d  LGA 



Civi l  Sector 
Extensive effort was 

made to ensum thme 
projects for which building 
rules cofisent is not required 
wae complying with theit 
liability to pay the ClTF 
Levy. This @fort saw a 
357% increase in the 
coUection of Civil SBCtor 
levies over those collected 
in 1994195. As a result of 
this increase, for the first 
time the Civil Sector ended 
the year in 8uipllus. 

State Government 
Thmugh its negotiations 

with the SA Department of 
Building Management 
(subsequently retitled as 
Semites SA) the liability to 
pay the CITE Levy w& 
included in the 
implementation Mdelines 
to s u m  the SA Building 
and Construction Industry 
Code of &ti% launohed 
on 22 November 1995, by 
Minister Graham Ingerson. 

Fines and Penalties 
During the period under 

consideration, the ClTB 
developed and implemented 
pmcedurm for the operation 
of the Complim funetion. 
These procemveS are to be 
nialled and further d i e d  
in 199H97. 

Amnesty 
Duridg the year the 

Board of the ClTB a@ fo 

the operation of an amnesty 
from fines and penalty 
interest for those persons or 
organisations owing the 
CiTF Levy and who could 
prove to have been 
genuinely ignorant of [heir 
liability. It is believed thig 
amnesty rmulte4 in a large 
number of organisations 
ta!&g action to ad&= their 
nepd to comply with their 
liability to pay the C m  
Lavy and also resulted in the 
largest ever wnthly levy 
cOllection of $1.247 million 
being achieved in Jw1996. 

D-thepericrdthe 
Board of the QTB, 
imposed sin fines totalling 
$2,367.00 in accordance 
with Seetion ?.S of the SA 
CITF Act 

Kame Maguire 
CoSWtwtion Worker Tmnee 
NElLEY SJEILLS CBNTRE 

CCI~m learning heaps ... the 
Uring that I like &ut this 
C o h e  i s  that it's very 
mirch %ands-on: that* 
fhe way it skonu ba 



Governance, Finance and Administratian 

In 1995196 the UTB 
expended lew than 
$643$00, which represents 
12.07% of the levy funds 
collected, on the 
Gov-6 Finance and 
Admi~iswdtim of the CITB 
and the SA CITF Act. 
In addition almost $70,000, 
qmsenting appmximately 
1.3% of the levy funds 
collested, was e~pended on 
the promotion of the need to 
paythe UWLevyandof 
theavailability d the 
fmining made-pssible 
through the funds collected. 

~@?w 
At 30 June 1996, 

the ClTB t3mployed 
11 full-time staff. Thwe 
wmpyised five staff on 
contracts of employment 
and six on a permanent 
hatiis. In addition, the FITB 
was also employing one 
person on a Jobskills 
placement. 

Occupational Health, 
Safety and WeEfare 
(OHS& W) 

During the period of the 
report the E m d  of the 
CITB approved an OHS&W 
Po!icy and in accoi'dance 
with the .%A OHS&W Act, 
1986 Ms Hazel Brown was 
elected as the Workplwe 
ORS&W Representah. 
During the peribd no 
workplace injury or illnesses 
were reported or om&. 

Training 
Durirg the per~od the 

CITB spent $8,348 which 
represents 2% of the wages 
and salades paid to staff, on 
f d  staff @airing. 
Training undertaken by staff 
included cornputing,work- 
place asmsment and 
OHS&W. In addition the 
staff@cipated in two half 
day in-house tmining 
sessions 

Policies and 
Procedures 

Qualay 
The ClTB remains 

committed to being a 
Quality organisation which 
is widely recognised for its 
effectiveness and ef&ciency. 
The CITB has committed fn 
saining Quality 
Accreditation. During the 
period the CRB initiated 
the documenting of its 
procedures such that a hasis 
is established for the gaining 
of Quality Accreditation. 

Financial Result 
In 19951% the CITB's 

total income was $5.55 
million. This represents ivl 
i n m e  of almost 29.5% 
on the mtal income for 
1994/95. The UTB Annual 
Financial Statements for the 
periqd 1 July 1995 to 30 
June 1996 are attached as 
Appendix 2. 

During the period 21,691 
levy income forms were 
process4 and almost 1,400 
cheque payments were 
made. 

Iechn(11ugy 
During the period the In addihan , during the 

ThmU!Zhout the period CITB committed substantial peMd the Board of the 
of this report the CITB effort to the development of CITB approved the adoption 
operated an 11 Terminal relevant pohcies and of an Investments policy. 
Local Area Network. nmedures for its The imvlemenbtion of 

&rations. At the close of the has resulted in 
Equit), the p e ~ d  a draft Policies a $46,00a, or 19% increase 

During the period of and Procedures Manual had in the amount of income 
the report the Board of the been mared  and it ir: gained from monies 
CITE appro&.an expected this will form the invested. 
Employment Policy and basis of a fmal 
appointed Ms Hazel Brown document. 
as the Equal Employment 
Officer. During the period 
no reports or instances of 
a breach of EE Principles 
or of the ClTB EE 
Policy o c c d  



Financial Reserve 
Dunng the period the 

Board approved the 
adoption of a Resemes 
Pohcy. This policy requires 
the ClTB to maintain a 
Traiolng R e ~ e ~ e ,  which 
is reflected in the Annual 
Training Plan, and a 
Strategic Reserve, which 
is to be 50% of the 
following yean budgeted 
Levy income and for 
1995196 la $2.02 rmilion. 

Fraud 
During the per~od no 

evidence was found to 
indicate that any actlvrty of 
a fraudulent nature was 
perpetrated by a member 
of the staff of the CITB nor 
by any other agency or 
person seeking funding 
from the CITB. 

Accommodation 
During the period the 

ClTB signed a three year 
lease on the premises it 
occupies at 81 Greenhtll 
Road, Wayvdle. 

Sector Standing Sub- 
Comm~ees  and 
Specialist Services 
Working Party 

In accordance with 
Sechon 13 of the SA CITF 
Act 1993, the CITB 
operated the following 
comrmttees to provide 
advice on fund~ng 
allocations: 
a Housing Sector Stzmdmg 
Suh-Committee 
b. Civil Sector Standing 
Sub-Cumnuttee, and 
c. Commercial Sector 
Standmg Suh-Committee. 

In addition, the CrE3 
also supported the operation 
of the Specialist S e ~ c e s  
Workmg Party, to advlse on 
the needs of those employed 
in the speclahst services 
area. A list of the membel~ 
as at 30 June 1996 of thebe 
committees is contained in 
Appendix 3. 

Corporate Planning 
On 23/24 October 1995, 

the Board of the CITB 
paaicipaled in a corporate 
planning achvity at Victor 
Harbor. This activity 
resulted m the Board 
agreeing to he adoptron of 
aMission for the CITB and 
on the development of 
numerous business 
strategies. The activity 
sewed to provtde a sound 
basis for future planning 
by the Board. 

Throughout the penod 
under consideration the 
CITB conducted a 
promotion campagn 
designed to increase the 
awareness of the lrabillty 
to pay the CITF Levy and 
of the traning which the 
CITF Levy facilltales. 
Th~s  campaign included 
the production of suitable 
printed marerial, the placing 
of advertisements in all SA 
Newspapers, a d imt  
maiirng of information to 
all, both general and 
restricted, builders 
registered in SA. 

Collection Agents 
As at 30 June 1996, 

the CITB had approved, 
m accordance with Section 
19 of the SA CITF Act 
1993, the appointment of 
74 Collection Agents, 
comprising mainly Local 
Government Authorihes. 
On 15 February 1996 the 
fee for operating as a CITB 
Collection Agent was 
~ncmwed to $5.00 per levy 
transaction. In the period a 
total of $40,000 was paid to 
Collection Agents. 

Eligible Workers 
The Board of the ClTB 

appmved the 
following as the definition 
for an "Elig~ble Worker", 
(someone who is able to 
access ClTB funded 
training), 

"Anyperron nomurll), 
rerrdent m South A~loimha 
wko can be rea~onnbly 
expected to be employed m 
my ofthe segmenrs oflk SA 
Construcrron Indusrry os 

dotailed rn Schedule 1 of 
fhe SA CITF Act 1993, or 
any other such perron 
al~proved on special 
nppltcatiun lo fhe CEO 
oj the CITR." 

Enviranmental Issues 
The ClTB maintains a 

smoke free workplace and 
has a strong commitment to 
the environment. During the 
period of tins mport the 
ClTB undekook no activity 
which was damaging to the 
natural environment. 
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CITB Training Programmes - 1995/96 

Commerc%l:l 
Basic scaffolding 

W I I R  apomdon . lnrermwllak ngglng 

Advanced rigging 

A d v d  seaffnbg 

Baslc ngging . Baicplan rcading and ~nterpretath 

, Baslc oxy acetykne cuttlllg . Elevated work platform . Basic weldmg . Specialtst wire mpespliclng . Workplace a s e w t  course 

Senim kt ud  . Twmn mpe access . Healthandsafety . Occupi~onal Health . Osupa(IonalHe4]th l aw . Occupation4 Hygiene 

. s&y SapoNlSor . Eqonom~cs . Occnpabonal Safety 1&2 . JiItIUductm to O c o 1 p ~ h d  
Health and Safety . Manual handling . Conme masomy-walltng and 
pmng - Markenng 

IntIUducMn m computerhanlwa~e 
dnd s&ate 

Warkplace i r a m  caregoly 1&2 . Spreadshe& fnndamwlals . Inmduchon to MS Wcod 6 
. Computer n p h m s  fundamwt?\s 

IntmduChon to MS Wmdows . Iohoduehon to A u m d  b l e  . P1-mmetcdB Class lmnee 

' Auslelh~ncmng 

' S o l ~ ~ o l o g y  

htmductmn to eiedranics 

Eleclmnic p~in~mpla and Seemly 
systems . Supe~svry development pmgranme 

AS 4307 d e s i ~  mnslructlon 

~nfro&mon m MS Access 

HdBSing . Bluldmgregulall~s . Esbmahng course 
Bullding conhms and dcmnentat~on 

Understamling the limber c& - B&g with steel . Bu11dw s u p e m  coore . CanntytraJnlng seminars . Cont1a~t ldw fmhulldtm 

HIA CaunIrfty lrdde ~OrkshOpS . Pmfesslonal development . HVAC Installation come . HVACHeat bad and mmputcr 
pmgmmmc . AustelLicenc~ng . Resmcted B Class Electr~cal BmCmg 

Gdi - ConkdSpace 

Plant Opemkn . Workone T&c H d  
M ~ n s g e m t  . Fust Ald 

Lmtmcyad n m m y  . Workplace T~aine~ 



SOUTH AUSTRALIAN CONSTRUCTION INDUSTRY TRAINING BOARD 

OPERATING STATEMENT FOR TEE YEAR ENDED 30 JUNE 1996 

HOUSING COMMERCIAI, CIVIL OTRER TOTAL TOTAL 
SECTOR SECTOR SECTOR 

1996 1996 1996 1996 1996 1995 
$'OOO 5'000 Po00 $'OM S" goo000 

INCOME 
Indusky Levies 1,728 1,981 1,330 - 5,039 3,746 
Inken5t on Deposits 102 116 65 24 307 169 
Granls 197 197 367 
Fines 2 2 
Other lnoome 2 2 I 5 5 
Total Inemne 1,832 2,099 1,398 221 5,550 4,287 
EXPENDITURE 
Administration:. 
Saltvies and 
related payments 125 142 80 347 278 
Collection Agents Fees 33 6 1 40 28 
Depreciation 8 8 5 21 14 
Loss on sale fixed assets 1 1 
Sector Administration 10 1 11 9 
Other 106 120 67 293 181 
Total Administration 
Expenditure 282 278 153 7U 510 
IhMng &Research 
Expenditure 1374 1,532 629 - 3,535 2,090 

Grant Expenditure 
Salaries & Relaled payments 
-. r -  - - 
Otha 121 121 116 
Total Grant Expenditure 220 220 286 
TOTAL EXPENDITURE 1,656 1,810 782 220 4,468 2,886 
Oaeraline Surolw (Deficit) 176 289 616 1 1,082 1,Ml 
~lcumu~ated  Snrp~is  
(Deficit) at  1 July 1995 2,178 835 (180) 154 2,987 1,586 j 
Accumulated Surplus 
(Deficit) at 30 June 1996 2.354 1,124 436 155 4,069 2,987 
Aggregate of amaunts 
transPerred to reserves 795 798 427 2.020 
Balance Available 1359 326 9 155 2.049 2,987 

-- 

APPENDIX 2 





STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 1996 

CURRENT ASSETS 
Cash 
Receivables 
Investments 

TOTAL CURRENT ASSETS 
NON CURRENT ASSETS 
Properly plant and equipment 

TOTAL NON CURRENT ASSETS 
TOTAL ASSETS 

CURRENT LLUlILITEi 
Trainlng expenditure approved 
but not yet paid 
Creditors and accrued expenses 
Pmvis~ons 
Other 

TOTAL CURRENT LIABILlTIES 
TOTAL LIABILITIES 
NET ASSETS 

ACCUMULATED FUNDS 

Accumulated Funds 
TOTAL ACCUMULATED FUNDS 

Notes 1996 1995 
$'OW $'000 

STATEMENT OF CASHFLOWS FOR THE YEAR ENDED 30 JUNE 1996 
Notes 1996 1995 

VOW VOOO 
Inflows 1ntlows 

(0urnows) (outflows) 
CASHFLOWS FROM OPERATING ACTIVITIES 
Inflows: 

Industry trarnrng levy 
Interest mewed 
Other 

Outtlows: 
Payments to employees and snppl~m 
Grants (25) (251 
Net Cash provided by Operating Activities 17.2 1,616 1,687 

CASHFLOWS FROM INVESTING ACTIVITIES 
Innows: 
Proceeds from sale of C o m m r d  Bffls 
Oufflows: 
Payment for plam and equpment 
Payment for Cornmernal Bills 
Net Cash used in In~es thg  Activities 

CASHFLOWS FROM GOVERNMENT 
Inflows: 
Recarpts from Grants: 
* Recurrent 
* Other 
outilows: 
Return of unspent Grant 
Grants 
Other 
Net Cash used in Government 

NETDECREASEINCASHHELD 
CASH AT 1 JULY 
CASH AT 30 JUNE 



SOUTH AUSTRALIAN 
CONSTRUCTION INDUSTRY T U N I N G  BOARD 

NOTES TO AND FORMING PART 
OF THE FZNANCZAL STATEMENTS 

1. GENERAL 

1.1 Objectives 

The B o d s  responsibilities include: 

nwragcment 31111 :~ll~ninistralion of the Constructia~n lnd~~stry 'Ik~ioing Fund 
;ind the S,~uth Auslr;llion C'o~~srmctin~~ l~~dustry Tritining Ailvi<ory Rudy; 

to act ;I.\ :I principal a<lviacr w thc Mir~istcr lur En~ploy~ncnl, 'I'nlir~ing w1l 
I ;~~nl~cr Education and the Minister of lin~l~loyn~cnt. Educdtion :lnd 'li-;lining - 
for the Commonwealth an training relatedmitters for the Building and 
Construction Indushy in South Australia; - preparation of training pldns: 

coordination of training and renew and evaluabon of employment related 
training programme%. . 

The fund collects revenue by way of a levy of 0.25 percent of the value of building 
and construction work. This rwenue 1s invested back into the induslq in the form of 
expenditure on trajning. 

2. SUMMARY OF ACCOUNTING POLICIES 
2.1 General System of Accounting Underlying the Financial Statements 

The Genela1 F'urpose Financial Statements have been prepared in accordance with 
applicable Accounting Standards, the Treasurer's Insmtions for Authorihes 
promulgated under the pmviuons of the Public Finance and Audit Act, 1987, and the 
requirements of the Construction Industry Training Fund Act, 1993. The foUowmg 
is a summary of the significant policies adopted by the Board m the preparation of 
the Accounts. 

2.2 The acmal accounting basis has been used for the prepamtion of the Financial 
Statements whereby items are brought to account as they are earned or incurred and 
included in the statements for the accounting periods to which they relate. 

2.3 The Accounts are prepared on the basis of historical cost and are not adjusted to take 
account of either changing money values or cwrent valuations of non-current assets 
unless otherwise disclosed in the ilotes. 

2.4 Depreciation 

Depreciation of assets is calculated on a straight line basis so as to write off thecost 
of the asset over its expected nsefnl life. 

2.5 Recoverable Amount of Nan-Current Assets 
Non-current assets are written down to recoverable amount where the canying value 
of any non-cumnt asset exceeds recoverable amount. 

2.6 Income Tax 
The fund is exempt from Income Tax in terms of Sechon 23(d) of the Income Tax 
Assessment Act 1936 as amended 

2.7 Employee Entitlements 

Provision has been made in the Financial Statements, where stated, for the Board's 
liability for employee entitlements ivising from services rendered by employees to 
balance date. Related on-costs consequent~al to the employment of employees 

(viz worker's compensahon insurance premiums and supermuation contnbuhons) 
have been included in the determination of the liability. 



Annual Leave 

Pmvislon has been made for the unused component of annual leave at balance date. 
The provision has been calculated at nominal amounts based on current salary rates. 

Sick Leave 

No provision has been made in respect of sick leave. As sick lcave taken by 
employees is considered to he taken from the current year's accrual, no liability is 
recognised. 

Long Service Leave 

The Board has been unable to apply thepresent value method of liahihty calculation 
in respect of long semce leave, as required by AAS30 - Accountmg for Employee 
Entitlements. TheBoard, and consequently employee history covers les? than three 
vears and as such, em~lovee retention historv information is insufficient for a pre.Pent 
;due liability calculauoi The Board m theintenm has adopted the policy of- provid- 
ing for long service leave in respect of employees with 7 or more years of 
service. At the leporting date no employee had 7 years service 

Superannuation 

The Board has contributed 5 percent of employees' base salary into a prescribed super- 
annuation fund. This amount represents the Board's full liability for 
superannuation for the year. 

2.8 Creditors and Accrued Expenses 

The Board has brought to account accrued expenses at year end. 

2.9 Grant Monies 

Grant monies for specific proiects are recopnized as revenue in the financial year . . 
whcn inonirs are rkrivcd, in ;sc<~nla~cc wilh llcpanlncnt of'l'ru:c;ury a ~ d  h i ~ n c c  
Accountint t'olicv Srillcmcnt No. I I .  Ilowcver. whc~u snccific colld~tions n.131ine lo - 
the grant are not &et and the amount is required tn be reiaid, a liability is rec0gd;se.d 
in the Balance Sheet as a result of a present obligation arising to the grantor. 

2.10 Leases 

The Board leases premises and equipment for its aclmmistrat~ve and operating activi- 
ties. The leases are classified as operating leases and lease payments are Included as 
expenditure in equal instalments over the accounting periods covered by the respective 
lease terms. 

2.11 Accrued Levy Income 

Accrued Levy Income includes %TI amounts held by coIlection agents at balance date. 

2.12 'Ikaining Expenditure Approved But Not Yet Paid 

Training expenses are recognised as an expense in the fmanc~al year that the trainlng 
expenditure was approved The balance of unexpended training approvals is included 
on the balance sheel as Training Expenditure approved but not yet paid. 

2.13 Seetor Allocation of Income and Expenditure 

'l'hc following incomc ancl expenditure itellls have been ;illocated t)'t\\ uen heelor, 
hxscd on 1 1 1 ~  lcvzl of induslry I e\ y incolnc ; I I I ~  ' l ' r i~ i~~ i~~g  Ii~punditur~~s: 

Interest Income 

Other Income 

Salaries ma related payments 

Deryeclation 

Loss on Sale of Rxed Assets 

Other Administration Costs 



Industry Levy home, Fines, Collection Agent Fees, Sector A-tration Fees and : 
TI;tiningExpeaditures have been allocated between sectors based on actual amounts 
received/incnrred for that sector. 

3. Cash 
The Cash of the Board comprises: 

Cash on Hand and at Bank 

Term Deposits 

Total Cash 

4. Curmut Receivables 

The receivables due to the Board at balance date comprise: 

Accmed Levy Income 
Trade Debtors 
Sundry Debtors 
Total Curreot Receivables 

5. Current Investments 

The investments of the Board at balance date comprise: 

Commonwealth B& commercial bills 
Total Current Investments 

6. Property, Plant and Equipmeot 

Plant and Equipment: 

Furniture and fittings at wst 
Less: Accumulated depreciation 

Computer equipment at cost 
Less: Accumulated depreciation 

OEice machines at cost 
Less: Accumulated depreciation 

Motor vehicles at cost 
Less: Accumulated depreciation 

Total Plant and Equipment 

7. lkaining Expendim Approved But Not Yet Paid 

Housing Sector 
Commercial Sector 
Civil Sector 



8. Current Provisions 

Pmvision for employee enhtlements: 
Annual leave 
Total Current Pmvisiom 

9. Other Current I.iabilitirs 
GranLq S1 Subcidim Rt,crived: 
Non-Government grants 
Total Other Cwmt Liabilities 

10. Resemes 

The Board has provided for a Reserve to address anv strategic needs that mav arise which the 
Board considers warrant an allocation of fonds 

- 
1996 1995 

Strategic reserve 
Total 

11. Expenditure Commitments 

Lease Commitments: 

Operating Leases: 
-Not later than 1 year 
-Later than 1 year but not leqs than 2 years 
- Later than 2 years but not later than 5 years 
Aggrrpllle leaye rxpcndilure contracted 
fur a1 balance date bllt not pmvidrd for 

12 Auditor's Remuneration 

Amounts receivable by the auditors 
for auditing the accounts: 
Total 

U. Remuneration of Directom 

'li11;ll inconle rrccived, o~.duc ar~d recc~vdhlt: (luring the financ~al year by Bo~rd Mc~t~hzrs was 
$X,O00 (SX.OIK1). lhc nunllwr of Bead ti~en~hen uhosr: Incolnc fnm ihc cnlllv fulls wlthin the 
following bands is: 

BAND 
1996 1995 

NO. OF NO. OF 
MEMBERS MEMBERS 

Prescribed benefits Dven by the Board to a prescribed suprdmuahon fund or othemse m 
ranneetinn with the retirement of a Board member was $421. 



14. Remuneration of EnecntiVes 

No employee fecclved remuneration m excegs of $1W,000 during 1995196 

15. CansnItant Fees 1996 
$'mo 

Total expendim on c o l l s u l ~ m  60 
The consultancies used by the B d  and expardire have been gmuped uhder the 
following ranges: 
Below $10,000: 
Number of consultanc~es - 12 

$10,000 to $25000 
Norman Waterhouse -Legal Advice 

16. Related Party Dbdosum 

16.lDirectm of the Conshuetion lndus@ Tmining Board 

The Directors of the Construction Industry Training Board during the financial year were: 

Richard McKay Presiding Member 
Anthony Bush 
Bentlcy Cmlake 
David Duncan 
Roy EUln 
S u m  Frazer 
Donald W e t t  (resignahon effective from 30/11/95) 
Martin OMalley 
Dr. Bilks Slater (appointed 7/9/95) 
Roben Stewart 
Davld T ~ r a n  
MichaeI Billlug (resignation effective fmm 3 1/8/95) 
Christopher M~chelmore (appomted Zf5/96) 

16.2 Tramactions with Director-Related Entities 

The followmg related party transachon3 gccnmd dtnmg the financial year. 

(a) ' h o  of the Board Members are also Bavd Members of the Con8truction Industrv 
Long Semce Leave Board from whom the Conbtruction Industry 'lialnmg Board leases premises 
for its opem11ng aetjvitiesundernorma1 terms & condit~ons. 

(b) During the year training funds were allocated to associated enuties of the I)lrectoffi of the 
Conshuchon Industry Tralning Board. Such transactions were withln tams & cnnditions no more 
favourable than those avalahle on slmllar transactions to other partim. 

17. Notes to the Statement of Cashflows 

17.1 Reconciliation of Cash 

For the p u p %  of the Statement of Cashtlows, the Board considers cash to include cash on hand 
and in banks and investments readily convertrhle to cash mthin two (2J workmg days. Cash at the 
end of the reporting penod, a$ shown m the Statement 6f CasMows, is reconciled to the related 
llems in the Statement of Financial Pwtlon as follows: 

Cash at Bnnk 
Term Deposits 



Operating Surplus 
Net Government Income 
Depreciahon 
increase/(Decrease) in annual leave providon 
Increase in debtors and accmed levv mcome 
Decrease m sundry debtors 
Increase in accrued rntercst 
Interest on commercial bills 
Increase/@creafeS in c d t o r s  and accrued expenses 
Loss on sale of fixed assets 
Decrease in grant monles reaved In advance 



SOUTH AUSTRALIAN CONSTRUCTION INDUSTRY 
TRAINING BOARD FINANCIAL STATEMENTS 

CERTIFICATE BY THE PRESIDING MEMBER, 
CHIEF EXECUTIVE OFFICER AND FINANCE MANAGER 

To the best of our knowledge and belief, the attached Operating Statement, Statement 
of Financial Position, Statement of Cashflows and Notes To and Forming Part Of The 
Finand Statements give a true and fair view of the results of operations and the financial 
position of the South Australian Conshuction Industly Training Board for the financial year 
ended 30 June 1996. 

RICHARD J. MCKAY DOUGLAS D. STRAIN JAN E. STEPHENS 
PRE,VIDlNG MEMBER CHlEF EXECUTIVE OFFICER FINANCE MANAGER 

(PRINCIPAL 
ACCOUNTING OFFICER) 





CITB Sector Sub-Committees 
and Specialist Services Working Party- 
Membership as at 30 June 1996 

Hawing SSSC 
Mr Ray Hen&e(Chaid Self-employed 

Mr C q  Amuho Cq  Amadto PmjffitsiCmhuphm 

Ms Sue Away Rnyal A u m l m  Institute 
of .4r&tecls 

Mr Bfl Beattie Master B m l d e ~  Asswabon of SA Inc, 

MrBemieBiggs Wd & C e h g  ConWEfm Assa. 

MrKe~thBlmbmw Akwn&bming&MffiJuuucal 
C o n h u m  Assoc 

Mr Terry Canigan BGC AUST PL 
MiBen Carslake CPMEU 

Ms Wendy Cab  PEER Slalls Cenhe 

Mr David D u m a  Housmng Indusy Association 

Mr Mke  Wand Mas& Pamm, Sigpwnters & Dec 
Assoe of SA 

MrRonFdwards ProneerHomk~AusgalraLM 

Mr Hany Ennis Cmhuct lw lndusy T&g 
MiDoug b a n s  SARoofnlers Asoc 

Mr Daneu P e h  Inigation Assonahon of Ausbalia 

M r h d r e w  Fullgnbe Hous~nglndustry Assciaturn 

Mr Peter Graves h c s l  Go~emmeut Training Authority 

Mr Doug bageaves Master Plumbers & Mech. 
ServlcesAssoe.ofSAInc. 

Mr KenHarringtm SAHoTt~cultw*J Traimg S e w i c ~  

MrPelerHams CFMEU 

Mr Msk Hlndle A u s W  Work& Unjw 

Ms WmdwIHughes Master Butlden Gmup Trwnmng 
Scheme 

MI Alan hndner Dough Erlawm IusnIute of TAPE 

MI Ray Nchell &I$I Healmg & %ling Bueau of 
SA 

Mr Revin M& University of South AusGalia 

Hans Ovemepke Affordable Airconditloning 

Mr Rick Pillion Douglas MawsonInsttute ofTAPE 

MrTenyReeves PEERTwnhg 

Mr Allan Rob- M o w  FCH 

M ~ H o w a ~ d S d l a ~  NOBRIK 
&Murray Sm& Douglas Mawon lustltule of TAPE 

Mr Rub Stewart W r  Bmlders Assoe~ation of SAInc. 

MILS Thompson Au%b~*Jlan lnshtvre of Bullding 

Mr E m  kmdi Ma* Painters, SWWI~IS  & 
Dee. A m .  of SA 

CammerciaUIndnstrial SSSC 
Mr Heny hb(Chair) C o m d o n  Industry Training 

C e n k  

Ms Sue Avmy Royal Ausbalm Instiiute of 
An:hitdfs 

Mr Bdl B m e  Master Builders Associationof SA 
Inu. 

MI h n d  Bernard Colliers Jardine 

MI BwnleBiggs WBU & Ceilmug Contacton AWE. 

Mr Keith B l h o r e  Amnd~hmiug  &Mechan~zl 
Contractors A m c  

Ms Wendy Calo PEER SlallsCenk 

Mr Mark C a Q  Netley ShUs Centre 

haw Dm Baddentone Horn~brook 
MrRoyEUlo Nahonal Electrial Cofimms 

Associatioil 

Mr Tony Eversl~am BramblesEqurpment 

Ms Ruth G d h  B u d  Envimns 
Mr Muk Glasson Dougla MawmInsWute $TAPE 
MrPerwGrav8s h c d G o v ~ t T m n m g  

Aulhonty 

Mr S m m  Gray Cement & Cmcretc Assmuon of 
 MI^ 

MrNcel Grrnham CEMEU 

Mr Doug H-va Masex Plumhers &Me& Senices 
Asoc, of SA Inc. 

Mr Shane Hams Bidding & Quellty Asmanee 
Cowliunt 

MsLeona Hicks BIRST 

MrRay HeMfia: Self-employed 

MI Peter Hanis CFMEU 

MI M~chaelHudle AusVal~an Workers Unlan 

Ms WimfkdHughB MdsW Btulders Gmup Tranhg 
Scheme 

Mr Helmut Kmnecke~  CFMEU 

Mr David W w  CFMEU 

Mr Alan L~ndner DFW\FE 

Mr Bob L~teplo H m u  Yuncken 

Mr Gann Macdonald Koukoumu Urbanand R w M f J  
En*m 

Mr John M d l  M M  & Bmgham 

Mr B a b M c ~ m  Royal Ausml~an Inshhlte of 
Anhltec$ 

Mr Dominic McSWw ClCA 

Mi  Ray Mrcheil Berm Heatat& & W ~ n g  Bureau 
of SA 

Mr KwinMills Umversity of South Australia 

Mr M m n  O'Melley A B & W  

Mr Helmut Pnnu Wall & %or Tbg Conhzfors 
Asociahon 

Mr Terry Reeves PEER T m m g  

Mr Gwrge SaqenI Img+tion Asoclatlon of Gustdm 

Mr Rub Stewatt Master Builders Assoclahonof SA lnc 

Mr fick Talbot Brambles Eppment 
Mr B m  V d  Master Pantem, Signwnfefs& Dec. 

Assc. of SA 



Civil SSSC 
Mr Mihapl HmdIe Ausaalian Wmkers Umbn 
I*1 
Mr Hans Baihtt hvalan Industdes 
Mr W m  Best Bardam1 Fly Ltd 
Mr Bin Be- WE Builders Association of SA 

Inc. 
Mr GlenBlacRmm Tm Contracba 
Mr K& Blegduwre Air Conditigning & M&id 

C m w m h o n  &SA 
MsWendyCsto PEWGkillsCentre 
Mr JQhn ChanberlainLWM C~stmCbo11~ 

Mr John Davison 1 D a v i d  Nornitlees PL 

Ms Kathryn Fdw higam W N t e  of A d a  
MrMikehgland MasterPamters,St~wntas&Dec 

A m .  of SA 
Mr W Oaman Asmiatton of Consulting 

&@eea, Austtaha 
Mr Hsry h n h  ~metianIndUsay Tram@ 

Centre 

Mr Peter Cram L e d  Gavemment'hin~ng 
Auhiay  

Mr L h q  Hqmw Master PlumbRs & Mech. Services 
A m  of SA lnc. 

MI Ray Hendfie Sdf employed 
MrBobJohnMnr Cadell Constructions 

Mr David Lmn LF1sm-v~ Pty Ltd 

Mr geumm U n i d t y  of k f b  Ausbaha 
MrPlolM~mn BotalAsphalt 
Mr Pew Naughtan Qvil Co&ction Sldlls & 

Tachnology CBmh. 

Mr Bob Osbome Civd Conhactm Federation 

Mr Andrew National El&d Conhwtors 
Robertpon A s r , d o n  
Mr Pder Ryan Emoleum (AusO PL 

Mr Rob Stewart Master B d d m  Assw~ation ofSA 
Inc 

MrJekabsStrib PioneerRoadServlces 

Mr Paul Sum SAGASCO - Training Divkon 

MrIanTarWn Y d C i  
Mr David T m  bvllCmtractors &&ration 
Mr Jnlian Walters Pavement Techolagy 
Mr Hamy Wauer Sabury  EarlhmoversPiL 

Bpeeidist Services Working Party 
&K& Btaahma~AirCo&oninr: $ Mechanical 

Contraem Amciation of SA 
Wan & C a i  CWzctors 
AWodatirm 

Ms W d y  Cata P W  SWJs Centre 
Mr Rgy Ellin NationalEleeuical Ccmtcactors 

Assacistion 
Mr Hany Enni* Conshuctipn In* Tmimng 

Centre 

MrDougHargwaves MasterPlumbm&!&chmcal 
%micas AssociationofSA In&. 

Mr h i s  H e w  JH HebW Pty Ltd 
Mr Rtq Hendne Self Employed 

Mr Michd Hidle Au*alian Workers Union 

Mr Ray MicheII Beaer HWing & Cwl~np Bureau 
Mr John Muller Regenoy Instlab d T A E  
Mr Helmut Pdnz SpcMstl%ng Contractors A ~ O C  
Mr Alan Reedy BIecnMl rnd ElectmNC rrAB 

Mr Andrew Rdwfson Nnwnal EleeaicaI Conaactors 
& w d o n  

MI h n o  V-111 bacall i  Klnmrs 
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