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Presiding Member 's Report 

In accordance with 
Section 17 ofthe SA 
Construction Industry 
Training Fund (CITP) Act, 
I have much pleasure in 
presenting the 1996197 
Annual Report for the 
Construction Industry 
Training Board (CITB). 

The CITB ha. now 
consolidated its position 
as a credible organisation 
responsible fm advising 
on and facilitating 
skills development and 
enhancement within the 
SA building a d  
construction industry. 

,During the period 
covered by this repoft 
the GITB has consulted 
widely with all of its 
stakeholders. These 
stakeholders include the 
various employer and 
employee groups, those 
companies and enterprises 
operating in the industry, 
federal and state 
government ministers, 
the training providers and 
recipients of the training 
itself, and of course those 
whom stand to gain the 
most from the activities 

1 of the ClTB, members 
of the general public of 
South Australia 

on which the CITF3 can, 
through our 199719% 
ATP, Further enhance the 
position of the SA building 
and construction industry. 
The 19971% ATP will see 
the CITB committing a 
further $6.1 Million to 
developing the skills 
needed to permit the SA 
building and construction 
industq to be well 
positioned for the 
2 1 st Century. 

Pollow~ng the 
successful completi~n of 
a wide-ranging internal 
review of its operations, 
I was pleased with the 
amounoement by M~lnister 
Kotz of Coopers and 
Lybrand Consultant's 
appointment as the 
independent person 
required under the SA 
Construction Industry 
Training Fund CCITF) Act 
to conduct a review of that 
Act and of the CITB itself. 
I am confident the 
consultauts will recognise 
the clear benefits the 
industry gains fram the 
UTB's activities and at the 
same time l will welcome 
any reeommendatious 
that could lead us to the 
enhancement of the 
Board's function. 

The achievements that 
The Board of the CITFj 1 the CITB has made against is committed to 

its ~@6/97  Annual Training 
of continuons Plan IATP) have been very 

substantial. These will and this will be reflected in 
the C m ' s  future activities. ' provide a firm foundation 
The Board is developing a 

series of aweptable key 
performance indicators 
whch will permit it to 
more readily manage the 
CITB and monitor the 
impact thal the training 
facilitated through the 
CITB is having on the 
industry. 

finally, it would be 
remiss of me if I were not 
to thank all tho~e who have: 
contributed to the growing 
success of the CITB. Thoss 
whom I must personally 
t h d  include my fellow 
board members, those 
persons who serve on 
the vlnious committees 
fonncd to support the 
(:ITR, the rtaff of the 
CITB, and finally, all 
of those operating in 
the SA building and 
construction industry. 

Richard J. McKay 
Pmiding Member 



Chief Executive Officer 5. Report 

1996197 has been 
a good year b r  the 
Construction Industry 
Training Board (ClTB). 
The year has seen a 
maturing of the CITB's 
operations, both as a levy 
collecting authority and as 
afacilitator of training for 
the SA building and 
construction industry. 
The yeat has also witnessed 
a growth in the outcomes 
beimg achieved by the 
CITB in the crucial role 
we play in supposing the 
economic development 
of South Awtralia 

During the year the 
CITB supported a record 
amount of training for 
those employed in the SA 
building and construction 
industry. The Board has 
also approved the operation 
of a number of funding 
policies and proceduBs 
which will serve to 
maximise the outcomes 
possible through the CKB. 

The appointment by 
Minister Kotz of Coapers 
aod Lybrand Cnnsultants 
as the independent person 
required by the SA 
ClTF Act to review the 
operation.. of that Act 
and the CITE itself, will 
provide the CITB with a 
great opportunity to redresfi 
some of its and the 

industry's concerns 
regarding the 
Act and its Regulations, 
and will .serve to val~date 
the contribution the 
CITB bas made to the 
competitiveness of the 
industry, 1 am confident 
that the results of the 
review will serve to 
further develop our role 
in 'Building Skills for 
SA's Future'. 

The ClTB continues 
to evolve its operations 
and during 1996197 the 
ClTB undertook a number 
of i~avatiVe activitie 
aimed at better identifying 
ths skin and training needs 
of the SA building and 
construction industry. 
The CITB also prodwed a 
number of products which 
were developed to faciIitate 
skills development. 

The UTB has also 
played a cmcial role in 
supporting the training 
of new enkrants into the 
industry and has operated 
such to ensure that 
employers within the 
industry in SA were able 
to ace-ess persons who 
possessed the skills 
necessary to enable their 
employment. 

The CITB opemtes 
such to underpin our state 
government endeavours to 

rebuild the SA economy. 
Clearly the budding and 
construction industry has 
a crucial part to play in 
this task and the CITB 
looks forward to playing 
its part jn this vital fa.&. 

Fmally, I would like 
to thank all those who 
have supported the CllB 
throughout 1996197 and 
I would especially like to 
thank the staff of the CITB 
for their total commitment 
and quiet efficiency. 

Douglas D. Strain 
Chief Executive Officer 



Key Industry 
Fumtiuns Pe r f o m n c e  Indicators 

TbeClTBwas 
established on 1 September 
1993 under the provisions 
of the SA Construction 
Industry Training Fund 
CCITF) Act and its 
functions include: 

to act as a principal 
adviser to the relevant 
SA and Federal 
Ministers on any matter 
relating to training 
in the building ant1 
construction industry 

to administez the 
Construction Industry 
Training Pund (CITF) 

to prepare training 
plans in acc~dance 
with the Act 

to promote increased 
productivity, eareet 
opportunities, personal 
satisfaction and OH&S 
within the building and 
mnstruction industry 
through training 

to review and evaluate 
employment related 
training programs to 
ensure that they meet 
the training and skill 
requimments of 
the building and 
construction industry 

to ensure a more 
equitable distribution 
of effort8 amongst 
employers in relation 
to employment related 
training in the building 
and wxtsrruction industry 

to initiate, carry out, 
Q U p m  M BOmOte 
research into the 
training and penonnel 
needs of the building 
and construction 
industry. 

con sum^ complaints wh&t 
reducing are still too high 

NUMBER OF COMPLADJTS PER 
$lWM BUILDING WORK COMPLETED 



The UTE provides readership and resp~nds to the training needs of employers. 
trainees and employees in all sector$ of the SA Building 62 Construction Industry. 
It does this to improve individual career paths and industry competitiveness by xwwching, 
fungi and monitoring training through consul!kg with the key stakeholders and providing 
industry-driven advice. 

Conflict - o f  Interest 

During the term of this report, all board members received advice on the matter 
of Conflict of Interest and no member was found to be operating at any time in a 
Conflict of Interest 

4TP Approval 

On 21 February 1997 the Board of the CITB, in accordance with Subsection 32(9) of 
he SA CITF Act 1991 sought an amendment to the 1996197 ATP and this was approved 
)y the SA Minister for Employment, Training and Further Education on 31 April 1997. 

The CITB 1997198 Annual Training man was prepared in accordance with Section 32 
of the SA CITF Act 1993 and approval of that plan was given, by the SA Minister for 
Employment, Training and Further Education on 8 May 1997. 

The launch of the 1997/98 Annual Training Plan occurred on the site of the SA Netball 
Stadium at Mile End on 18 June 1997. 

Delegations 

Authorised Officers 
The Chief Executive Officer, Mr Douglas Strain, the Finance Manager, Ms Jan Stephens, 

Compliance Mmager, Mr Les Webb and Compliance Officer, Mr Brenton Sullivan have 
retained their appointment as Authotised O5cers in accordance with Section 33 of the 
SA Construction Industry Training Fund (CITF) Act 1993. 

No other delegations were approved by the Board of the CITB during the period 
of this report. 



The Board 
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TO ensure cum , :xisting employees . To ensure an adequate supply of skilled employees for the industry 

To improve the competency, productivity, efficiency and competitiveness 
of existing employees 

To support facilities that deliver training that would otherwise not be availabl 

Fund training providers to deliver training in accordance with the 
priorities identified by the sectors . Fund individuals and enterprises to undertake short COOISW and programs 

Provide operational support for skill centre establishment in paaicular 
sectors of tbe industry 

0 
Increased training uptake by industry in accordance with the targets 
identified in Sector Plans 

Daining Activity 
tk period c m  

ffinding supportedrted in full 
or part, the attendance of 
OW 'f,MID p o n s  at awr 
t50 ttaining pqmms, 
s o m ~ s e ~ o r  
actiwities. These activ* 
indndBd a wide range of 
industry subjects which 
were canducted by QW 

tminhg providm. In 
additon, asat30Jane 
1997, the had m n t  
conttytch: of tfaiiliag to 
provide B fuaher 6,385 
tdning  position^, 

Commercial Sector 
Raining Program 

In i m p l e d n m ~  the 
199S/97 CBmnMsial 1 w t o t  w m g  Program, 
tbe C n B  p m v i w  
appmsimatply $750,000 in 
funding b support the 
provision of training 
tb 2,634 pensons on 
approximately 225 courses. 
In addition, as at 30 June 
W7, the CITE had 

m t  w m e  of tsaining, 
to provide a further 2,758 
training positions within 
n e  cammereial seota. 
A summary of the topics 
covered and training 
oucc~lres aehieved is 
awhed  as Appendix 1. 

Holcsing Sector 
Training Program 

In implementing the 
1 9 4 W  Housing &top 
Training Pro-gram, the CPTB 
provided approximately 
$420,MX)'ia fuading to 
support the provlsiDn of 
min'm~ to 2,616 wrsm 
on appkim@l~ 85 
comes. In addition, as 
at 30 June 1997, the ClTB 
had m n t  contmcts of 
wining to provide a further 
2,BB training positiw. 
A summary of the topics 
cavered and training 
outcomes aehieved is 
attaehed a9 Append& 2. 

Civil Sector 
Training Program 

In implemenfing the 
199397 Civil Sestor 

Training Program, the 
ElTB provided over 
$480,000 in funding ta 
suppon the-provision of 
training to 1,753 persons 
on appmximately 178 
courses. In addition, as 
at 30 June 1997, ahe CD3 
had m n t  mntraets of 
mining to pmvide a fh&w 
744 trriining pasitions. 
A mmmry of the tbpics 
cavered and W g  
outcomes ~ K i v d i s  
a w e d  as Appendix 3. 

Zndus&y Skill 
Centres 

The €XTE? has 
d W n e d  its support of 
building and m n s t m h  
industry skius centres. 
This support saw tha 
cowlidati6n of the 
Civil Construction Skill8 
and Tdnology 
Centre [CCSTC) as 
Ausaalia's l&g training, 
povid@ of plant operator 
ttaining and % fmthef 
development of the Netley 
SIdllsCebeasaW 



Minister for lFnnsn(~~i, The Hon. D h a  Laimnw inspecting thspragress of Ule Sonutern Expresswey. 
Many of flra workem emplwed on this key SA devekopmanf had received frahingfmcilifated litrorrgh the ClTB 

provider to peisons 
operating in the SA building 
and construction mdustry. 

Training Rebate 
During 1996197, 

the use of the Training 
Rebate Scheme remained 
an effective way of 
encouraging training 
w i t h  the various sectors 
of the industry. Under this 
program, individuals and 
enterprises operating in the 
industry are able to receive 
a reimbursement from the 
CITB of the direct cost of 
attending any training 
course the outcome of 
which is consistent with 
those required by the Cl'IB 
1996J97 Annual Training 
Plan. The program provides 
a maximum reimbursement 
of up to $100.00 per day 
with funding provided for 
a maximum of five days. 

Under this scheme 
during 1996197 the CITB 
provided over $250,000 to 
persons or organisations 
operating in the SA 

building and construction 
industry for the attendance 
by 1,750 persons at various 
training activities which 
accorded with the 1996/97 
Annual Training Plan. 

0H&S and First Aid 
The Board maintained 

its commitment to reflect 
the industry's concerns 
for the health, safety and 
welfare of those employed 
in the industry. This 
commitment was reflected 
in the hoard supporting the 
attendance by 474 persons 
on courses in or related 
to OH&S. 

Qualio 
In recognition of the 

need for SA's building and 
constructlon industry to 
embrace the principles 
and practices of Quality, 
the CITE supported an 
extensive range of 
appropriate kaining 
programs with 137 persons 
attending the programs 
provided. In addition many 
of the other programs 

receiving CITB funding 
assistance incorporated 
toplcs on Quality. 

Management 
Again the CI'EI has 

recognised a non-technical 
training need which was 
threatening the future of 
the SA hullding and 
construction industry. 
It was identified that many 
enterprises lacked sufficlen 
training in management 
and as a result the CITB 
supported the provision 
of management training 
to 275 persons. 

Information 
Technology 

The CITB provided 
training for almost 400 
persons in various aspects 
of information technology. 
In addition the CITE 
provided funding assistance 
to permit the establishmg 
of a 20 station IT training 
facility at the Netley Skills 
Centre. 



Entry Level Training Program 
- - - ~ 

7 . _ . ' .  I . - - . " - - I .  I .:-' , ,  - - .  . - I . ' .  8 - .  -. L , ' - -  - -  . 

rce of skilled employees by supporting 

I employment and training opportunities for new entrants into the industry , 1 

1 Provide support to organisations in accordance with Board policies 5 i 
I, I 

Expand entry level training mangements 

Provide inf~mation about possible career pathways in the industry 
is.1 :6( . 

. . 
ii- 

OUTCOMES 

Entty-Level mi suppol% hac: V U ~  to see an iilci&se irl 

Training hl~unhofp"p%gnsiiltr~tRtheWQingd 
- - - c ~ ~ l c c u p a h  S W P ~  1. 

mmt tbgpe f i ad  
b e  CXlB mtinuad i& 
txmmimnenc to enq 

;GQw~op &ilhg 
$&Erne8 &ill &t tto 
serve the of the 8.4 
bukl&g and eomW%m 
ind- nEL feUBwinp; 
&meB &ve;$ h d h g  
@&am& in 19%A7; 

12m+ 

1200 'I' 1 lm 
a wuw u u b :  I -rTv.e. -.-- --  - - - -  

I 
Emp1wamt B-~Y somcrr; *onat centre tor 
the Sautk I%& Bdid~~al k'wau~nul Wwetia Rwxmh FIGURE 1 

b.M*i' Blril* m q  
Tmihg B ~ h m ,  

#1so,W~gth~;yeatkBrrnnl of& CITE% & 
t3 &O ndqy'tibn of a Poticfl cm btq kveI Tx&n& Wch 

e. Burdhi~$ Electrid gtovida a fma on $r&~umbr  bf w d 1 a  horn 
E e a n d  Ofo~lp T&nin& e o m p a ~ i a  aohiwwith the appreilW 
R&gesatbn (PEER) and bdnw t h y  have e-hged. 
T&&g, ma 
ct the Howin& IndW 
As&6dation, 



Some building and coadruction qppreruices who 
were emplayed on the SA Nel6nU Stadinm site. 

Outcome Against Target 
The CITB I996f97 Annual Traiuing Plan established targets by trade and number 

against which contracts were let with the various Group Training Companies. Details 
of the targets set and outcomes achieved are detailed in Table 1. 

"R&~li.~!&a!@iti~s A;TP%rget Nu. CBntraeWi No. Aehiev@ 
C ~ E m W  1,063 L39 176 

B&M&$$ns 36 33 14 

~ m f  . d h  6 6 2 

Fai~wdi3io.loef.m~ 2s 8 3 

~ m ~ t d a r 9  49, 76 85 
Ew@Cia 93 1% 116 

~ ~ a s t e r e s ~ ~  s o l i i v t l b ~  a, 38 16 

P%ii~taw @ W ~ ~ t o r s  40 96 28 

11 16 16 

B@TxBitlee~ 31, 15 IS 

lm4n 449 461 413 

TABLE 1 

Career Information Packages 
During the period the CITB funded the production of aTeacher Reaource Booklet 

to complement the CITB video which had been previously produced by the CITB and 
which is aimed at promoting to young South Australians careers in the Housing Sector of 
the tndushy. 



Resenvc.11 .- - gnd Development Program 

I r 
rovide the.ClTB with well researched recommcdldauons 

- the &hbg twds  for difFeren~occu,pational m u p s  *thtt~ the indllsq 
(+~111ding the sp&*whj 

d e l i v q  mwhmisms fm $i&~nt gto@p$ %ith sp~ecipl needs I 

Research on groups in determining is being undertaken by 

Training Needs and their industry training the University of South 
Training, Delivev priorities. The research Australia and involves 

Mechanmms was conducted by CITB a literature search, 
.itaff with inout from a in-denth interviews - 

The commissioned 
-. 

steering committee. with key stakeholders 
or participated in the 
following projects: . A training needs 

research project 
involving desk research, 
industry survey and 
focus groups with 
vmous industry groups 
around the state. Over 
6,000 questionnaires 
were distributed 
randomly to the 
industry. The results 
were analysed and a 
final report produced. 
The results were used 
by various ~ndustry 

- 
Domestic Trades report 
conducted for the 
Housing Sector which 
examined the trends in 
builders licences. 
Ths  report included an 
analysis of common 
complaints and call- 
backs. The information 
was used by the 
Housing Sectnr in 
formulating 
~ t s  training plan. 
An evaluation of 
training arrangements 
for the industry was 
funded. This research 

and workers, supervisor& 
and contractors across 
all sectors in the 
industry. The research 
is expected to be 
finalised in the fourth 
quarter of 1997. 
The development &a 
labour market model 
for the industry. This 
project was conducted 
by the Labour EconomicB 
Offtce of the Deparhne* 
of Employment, 
Education and Youth 
Affairs. The information 
w us& i n  &*i@ 



existing and potential The pilot enabled the Corporation are the major 
skill shortages for the establishment of a providers of jo~nt funding 
industry. workplace assessment to produce a trainina 
Secrl funding for thc systcni. including policics viileo in thc ducoracvvc 
ust~hlishn~enr 01 a and procedures, that an rcati~ralit~n ficld. I t  
consultative group in 
the South East region 
of the state to assist the 
Board in gathering data 
on skill and training 
needs in the region. 

Summary of 
Progmms and 
Funding Sources 

An analysis of funding 
sources for tralning 
illustrated that the major 
source of funding is 
the government. The 
information about 
government funding 
is available through 
established databases 
develomd by the 
government. 
Workplace 
Assessment 
System Pilot 

The Pilot Assessment 
Project was conducted 
during the year with 
funding from the Bdding 
Industry Redundancy 
Scheme Trust (BIRST). 

are iompatthle with the 
national assessment system. 
The pilot involved the 
establishment of a Steering 
Committee, an Assessment 
Industry Panel, an Appeals 
Panel, a network of 
workplace asseaors and a 
m o d k g  system f a  assessors 
and people they assess. 
Innovative Programs 
WAFFLE POD VIDEO 

The CITB funded the 
production of a 10 mlnute 
training video for the 
WaMe Pod Footing 
System. The video was 
produced with the 
assistance of Konkourou 
Engineers who developed 
the innovative footing 
system. The video can be 
used by individual 
companies or as a training 
resource in a structured 
tra~ning program. 
HERITAGE VIDEO 

The CITB, the Nattonal 
Ti'ust of South Australia, 
and the SA Film 

documents the techniques 
used in the discovery and 
restoration of previously 
hdden decorahve work 
and is aimed at both people 
working in the painting 
and decorating field and 
property owners themselves 
who are considwing 
restoration or reproduction 
work The video will also 
be shown oversea? to 
showcase the talent of 
SA tradespeople in the 
decorative art restoration 
field, a field of work that 
is growing in demand 
overseas, particularly 
in Asla. 
m B  INTERNET SITE 

The CITB established 
a Web site on the Internet. 
The site provides 
information about the 
CITB and its various 
funding programs. It 
is intended that the 
capabilities of the a te  will 
expand to enable greater 
interaction between the 
industry and the CITB. 



A c c e s s  and Equio 

I .  ~ ~ . : & ~ ~ ~ e ~ & , . " @ ~ e : f l ~ n g  by those groups that are or have been 
marginalised from the mainstream VET system 

I - To ensure the training system is inclusive of all employees and remains relevant 
and responsive to the needs of mdustry . ., 

ts m contracts with training providers 
;W 

I Ensure access and equity issues are addressed in courses subrmtted 
I 

for accreditation I 

Implement the South Australian component of the National Communication I 
. Seek input from special groups to the CITB's planning process 

Facilitate the development of self-paced learning resources for small 
business management in the industry 

places delivered to people in the regions 

An average of 5% of training places taken up by women 

Access and equity provisions are included in courses submitted for accreditation 

The South Australian component of the National Communication Strategy 
has been implemented 

Seminars held in mgions and with special groups to seek input into the 
Annual Training Plan . Self-paced learning resources for the industry produced I - --- - . , . - 

female pmgns employed Certificate N in Building 
with& the SA buildins and and Con~tmetion. Both of 
eonsfia%ion industry. This these oouraes had provision 

During the y e a  the represents 4.43% of those far rree6gnition of plior 
clTB provided fuMling to who mwsed CITB funded learning, multiple entry and ' 

support the I%&& of 655 wg in 1 9 6 / ~ .  wit points,, and appropriate 
perno115 &dent miside of 

Access and equity assessment ~Dategies. 
metropolifan Adelaide. 
 his mpresene 9.35% of P ~ O V ~ S ~ ~ S  are National 
*me wb included in courses Communication 
funded naining in 1996B7. submittedfor Strategy 

accreditation 
Training of The South Ausaalian 
Female WEErkers The C m 9  advice was component ofthe National 

sought in the awre&tation Communication Strategy 
During rhe year the ofthe WficzdteIin was implemented, including 

mB providd Fmdingto Building Stndies and in dissemination of infomatiun 
hainiq 'lo the reamdtaticm Of the about the Strategy widely: 



to industry, training 
providers, and the CITB's 
Training Assessment 
Committee (TAC). 

The TAC considered 
the principles of the 
Strategy in the assessment 
Of courses and made a 
re00IMIendati~ for 
cisreditation of a course 
on the condition that 
communication needs were 
eatisfacturiy addressed. 

The CITB included 
the need to address the 
Communication Strategy 
in the guidelines and in 
the witeria for assessing 

who are successful in 
winning a CITB contract 
to deliver training. 

Seminars held in 
regions and with 
special groups 
to seek input 
into the Annual 
Training Plan 

During 1996197, the 
ClTB commenced formal 
consultations with all SA 
RegionaJ Economic 
Development Boards in an 
effort to develop links with 
the industry in these 
regions and to seek input 
into the Board's planning 

b. Riverland Developmen 
Board, 

c. Bafossa Regional 
Development Aqthority 

d. Northern Regional 
Development Board, 
and 

e. South East Building and 
Construction Training 
Committee. 

In addition discussions 
were held with the SA 
Chapter of the National 
Association of Women in 
Cousrmction @'AWE). 

Self-paced 
Learning Resources 

applications from providm processes. During 1996197 The CITB is involved 
to deliver CITB funded f~cus  groups aimed at in discussions to develop 
places. i d d f ~ i n g  skill needs - a course 

The need to abide held in conjunction with business management 
bv the Commun~cation - .. in . the Mans of the to meet state and terri to~ 

t o l l o ~ g ;  Strategy Principles is builders licensing 
written into the contracts a. EYre Regional requirements. Self-paced 
with training providers Development Board, learning resources will be 

based on the results of this 



Develop and distribute mater~al to inform the industry of the training available I 
through the fund I 
Develop a program to assist enterprises in developing their training plans and 
awessing the fund I 
Identify and promote "best practice" in training in the industry I 

- Increased awareness of the fund 

Increased commitment to training by the industry 

1 Greater involvement of a broader spectrum of stakeholders in the CITB 
planning process 

Increased awareness of the training available through the fund . Increased uptake of training through the fund by people in the industry 

Greater training delivery in regions 

general and M c t e d ,  
boil- registered in SA 
und more general media 

Research uodenaken by 
the CfTB i n d i a  &at the 
toid coyt of building and 

Awareness of 
the Avai&$i?i& 
of Traitdm 

A . R w ~ I ~  #q@@ -w&.m 1% 
*%h rn:;&& &, 



YEAR IN WHICH LAST 
T W G  WAS 
UNDERTAKEN 

FIGURE 2 

SOURCE. 
ClTB Tra~nukg Needs Survey 1996 

The figure below shows that the number of training places funded by the CITB has also 
been steadily increask since 19941199.5. The numbers approved for 1997198 show an 
o~erall36% increase in funded places between 1996/97 and 1997f98. 

IWM) 1 NUMBER OF ' CITB FUNDED 
TRAINING PLACES 

FIGURE3 

NOTE (4 approved, mt actual 
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Policies and 
Procedures 

During the period 
the CITB continued to 
commit substantial effort 
to the development of 
relevant policies and 
procedures for its 
operations. A CITB 
Policies and Procedures 
Manual has been prepared 
and undergone continuous 
validation and improvement. 

Quality 
The CiTB remains 

committed to being a 
Quality organisation 
which is widely recognised 
for its effectiveness and 
efficiency. Dur~ng the 
period the CITB continued 
the documenting of its 
procedures such that a 
bass is established for 
the gaining of Quality 
Accreditation. 

Financial Result 
In 1996/97 the CITE'S 

total income was $5.482 
Million. This represents a 
decrease of 1.2% on the 
total income for 1995196. 
The CITB Annual Financial 
Statements for the period 1 
July 1996 to 30 June 1997 
are attached as Appendix 4. 

During the period 
approx. 21,000 levy income 
forms were processed, 
and over 2,100 cheque 
payments were made. 

In addition, during the 
period the Board of the 
ClTB reviewed its 
Investment Policy. This 
has resulted in a $50,000, 
or 16%, increase in the 
amount of income gained 
from monies invested over 
that achieved in 1995196. 

Financial Reserve 
During the period 

the Board revised its 
Reserves Pol~cy. This 
policy now requires the 
CITB to maintain a 
Training Reserve, which 
is reflected in the Annual 
Training Plan, and a 
Strategic Reserve, which 
is to be 25% of the 
following year's budgeted 
net Levy income and for 
1996197 is $1.3 Milhon. 

Compliance 
Stratenias - 

To maximise the 
level of compliance with 
payment af the CLTF Levy, 
the CITB developed a 
Compliance Strategy. 
This straregy emphasised 
the need to communicate 
the need to pay the levy, 

to establish mechanisms 
to promote compliance 
and finally a means by 
which to monitor the level 
of compliance achieved. 
The implementation of 
this strategy resulted in a 
widespread knowledge of 
and compliance with the 
need to pay the SA CITF 
Levy. A summary of levy 
income collected in 
1996197 is detailed in 
Figure 4. 

Fraud 
During the period no 

evidence was found to 
indicate any activity of a 
fraudulent name was 
perpetrated by a member 
of the staff of the CITB 
nor by any other agency 
or person seeking 
funding from the CITB. 

UTE LEVY INCOME 1996197 

Housing 
2.028 
38% 

FIGURE 



During the period 
the CITB maintained its 
occupancy of premises 
at 81 CneenhiIl Road 
WayviUe. 

Sector Standing 
St3b:Committees 
and Working Party 

In acconlance with 
Section 13 of the SA CITF 
Act 1993, the ClTB 
operated the following 
committees to provide 
advice on funding 
allocations; 

a. Housing Sector Standing 
Sub-Committee 

b. Civil Sector Standing 
Sub-committee, and 

c. Commercial Sffitor 
&anding Sub-Committee. 

In addition, the 
CITB also supported the 
operabon of the Specialist 
Services Working Party, 
to advise on the needs of 
those employed in the 
specialist swices m a .  

Collection Agents 
As at 30 June 1996, 

the CITB had approved, 
in acconIance with Sffition 
19 of the SA CITF Act 
1993, 74 Collection 
Agents, comprising 
mainly Local Government 
Authorities. In the period 
a total of approximately 
$67,000 was paid to 
Collection Agents. 
This figure represents 
approximately 8.5% of the 

. total administrative costs 
incurred by the CITB. 

Government Liaison 
The CITE maintained 

regular contact with all 
SA Governmht Agencies 
either operating in or 
impacting on the operation 
of the SA Building and 
Conshuction Mu*. 
Particnlar attention was 
paid to the monitoring 
of levy payments for 
outsourced state 
g a v m e n t  building 
and construction w& 
and close liaison with 
the major infrastructure 
agencies has greatly 
assisted in this regard. 

Also of paramoudt 
importance in 19%/Y7 
was membership of the 
committee responsible for 
developing the regulations 
fa the South Australian 
Building Work Contractors' 
Act and membership of the 
SA Building Surveyors' 
and Allied Professional 
Accreditation Board. 

In addition, during 
1996197 CITE staff visited 
all Adelaide local councils 
and most non-metropolitan 
local councils as part of 
the Memorandum of 
Undetstanding between 
thq CITB and the LGA. 

Fihes arad Penalties 
During the period the 

Board of the CITB imposed 
four fines totalIing 
$1,721.00 in acoordance 
with Section 25 of the SA 
CITF Act. In addition the 
CITE initiated prosecution 
action against two 
companies which had 
failed to comply with 
their liability to pay the 
CITF levy. 

Environmental 
Issues 

The CITE maintains a 
smoke free workplace and 
has a m n g  commitment to 
the environment. During 
the period of this report the 
C X B  undertook no activity 
which was damaging to the 
nahval environment. 

Ombudsman 
Investigation 

During 1996/97 the 
SA Odibudsman initiated 
one investigation into a 
decision made by the 
Board of the C m .  The 
matter investigated related 
to a h n g  provider 
being refused access 
to CITB fun@. 

On 12 November 1996, 
the SA Ombudsman 
advised the Board that "I 
am satisfied that the Board 
has fully assessed all of 
the particulars". The SA 
Ombudsman then advised 
that he believed no further 
mvestigation was therefore 
necessary. The SA 
Ombudsman did however 
subsequently request 
further information from 
the CITB on the matter 
and the ClTB provided 
the detail requested. On 
22 April 1997 the SA 
Ombudsman further 
communicated with the 
CITB and advised that 
"I consider that this matter 
has now been reasonably 
resolved". 



Accumulate a reserve. no1 more than 5% of the collections, to 
sectors have access for waforaseen training ~equirements 

In 1996197 a total of 
approximately $400,000 
was allocated to support the 
ptovision of training or 
other related initiatives 
which addressed skill 
needs in the SA building 
and constmction industry 
the need for which had 
not been forecast in the 
CITB 1996197 Annual 
Training PIan. 

Commercial Sector 

- OHS Systems 
OHS Essentials 
Quality Assurance Basic 

Quality Assurance 
Systems 

Civil Sector 
In 1996197 a total of 

approximately $210,000 
was allocated to support the 
Uaining of 272 persons in 
the following slrill areas 
related to the Civil Sector; 

In 1996197 a total of 
approximately $150,000 
was allocated to support the 
W i g  of 739 persons in 
the following skill areas 
related to the Commercial 
Sector; 

Plan Reading and 
Interpretation 

Asbestos removal 

Electrical Power 
Tool Testing 

Safe operation of 
loadshifting equipment 

Crane Operation 

4 Fencing 

Elevated Work Platform 

Trenching and Shoring 

Literacy and Numeracy 

Truck Driver Training 

r Civil Landscaping 

Passive Ere Protection Housing Sector 
Double Rope Industrial 
Abseil 

. PreQualiication Training 
relating to: 

Project PreQualification 

In 1996197 a total of 
approximately $42,000 
was allocated to support 
the training of 243 persons 
in the following skiU areas 

related to the HOI - 
Sector: 

. Basic Welding1 
Oxy Acetylene 

. Electrical Power 
Tool Testing 

Water Efficienoy 



1. CITB Commercial Sector Training Program - 1996197 

2. CITB Housing Sector Training Program - 1996197 

3. CITB Civil Sector Training Program - 1996197 

4. ClTB Financial Statements - 1996197 



CZTB Commercial Sector . -.- - -  
Training Progr~ms - 199297 

COMMERClAl 
SECTOR 
Program 6 
Stratem 6.1 - 
'Ikehniral SBUl Itainihg 
Steel 
Operation C%rufieatian Scuffoldm& 

Bas~c s c ~ ~ n g  
Inteunediate seaffoldrng 
Advanced scaffold~ng 
Elevated work platform 
Doggmg 
R i m g  
Potkliff 

- - 
Actuals 

ATP Trained 
Target as at 

Numbers 3016197 

Positions 
Contraded 

to 'hiin 
as at 3016197 

Crane operators 20 19 5 
Holst operators 

Materials 40 22 42 
Personnel 40 6 74 

Wire rope s p k q  10 0 10 
New bujldrng products 40 0 0 
ASIC code 4244Air oondrhonlng 35 0 0 
Business management (industry spenftc) 150 0 116 
IndusHal relations 75 0 95 
B m  welding/oxy acetylene 50 16 34 
AS 3500 Parts 2 & 4 100 0 1W 
Hot water matenance 60 2 60 
Understanhog milung valves 25 0 21 
Solat hot water systems 20 0 20 
B Class electrical lrcence far plumbers 40 35 41, 
Polymer mof floshmg 20 0 U) 
Workplace ossessa tr81n1n~ 50 11 39 
Workplace trainer wtegory 1 & 2 50 1 93 
lmgation and landscapmg 25 0 0 
AS 2124 Condrtions of contraot 300 234 61 
Cross sktlling options cons~stent wrth the 500 0 0 
Nattand Indust~y Trming Fmework 

Nev Legislation and Standards 
Bulldmg Work ontmcto~s  AcVPOE 
Act hoens~n#Le~slation 1000 0 0 
Australian Standards 700 27 327 
Pedormance Based Butldmg Code of Australia 350 1 160 

Occupntionrl Health snd Safe* 
S a f q  repsentatlves 15 0 20 
Safety supernson 50 68 79 
hrst aid 150 47 184 
Maoual handhng 50 0 15 
C d i  space 50 M 74 
Site loduction 200 61 158 
Drug and aloohol 20 15 5 
Heat s a s s  safety awareness 100 38 69 
Stress management 20 0 0 

Impmving Business Practiw 
C24ality bssutance 

AudItar 20 0 20 
Employer pmeipal contractor 50 0 50 
Bmployee 
Sub-contractor 
Qualtty officers 

Project management 
Estimating 
Contract adrmolsaatlon 

Law 
Cost Control 
Variation ordols 

Computrng 
CAD 20 
Inimdumion to eompuuog 100 
Ward pmcessrng 70 
Spreadsheets 70 
Scheduhng 30 
Estunanng 45 

Training undertaken to address earlier 
'rain@ p l w  or other pmpams 0 

rOTALS ((comt ds at 30 June 1997) 5395 

Outcome 
Aehieved 
Against 

Target No. 



CITB Housing Sector 
Training Programs - 1996Jg7 

- 
Actuals 
lkained HOUSlNG SECTOR ATP 

Program 6 Target 
Strategy 6.1 Numbers 

Positions 
Contracted 

to Train 
as at 3016197 

16 
50 
100 
24 
24 
50 
45 
0 
18 
50 
0 
39 
24 
122 
34 
109 
160 
86 
36 
280 

Outcome 
Achieved) 
Against 

Target N% ' -- 
-34 
0 

see preparation and drainage 
Walllfloo~ tG"g 
Bnoklaylng 
CwtmW 1o1nerY 
Pmtmp/concm~n~fo""~nm 
Roof Gling 
FaintingMecmting 
AlcmstaUatioe/gas f1mg 
Roof plumbing 
External cladding & mlmg 
Wall and w h g  Immg,iosfalllflush 
Insulat,on m g  
Fencmg. 
Brick pamg 
Sohd p h m  
ConhBc€s 8r documenuulon 
Estimabng 
smffoldibg for aomeshe use 
Qual~ly concept (mc ISO 9000) 
Buildrng Code of AuslrA 
Works superwslon 

*\C design 
JAC heat load computer prngmm 
rt water uott mamtenanee 8ew1ung 
mber k i n g  code 
m?me bode ~ ~ - ~ -~ 

,~nestic fire sprinkler iu,ull.tticm 
xkplacc Ar\mnor Tfalning in 
:wnay 
BricloKork 
Roof tiling 
Plow a d  wall riting 
r a d  -8 
Fibus  plastcrina; 
*Ere w o k  (non nada) 

PaInhg and decorating 
PerYisor trainbig 
St aid (St. Johni) I8 

@ b d  under Raining *bates - 
,:&rang undertaken lo &ess earlier 
&$ling p l m  or other programs 



CITE Civil Sector 
train in^ Programs - 1996/97 

CIVIL SECTOR 
Program 6 
Strategy 6.1 

Actuals Positions Outcome 
ATP Trained Contracted Achieved 

Target as at to Pain Against 
Numbers 3016/97 as at 3016197 Tarnet Nn. 

Plant Operator %&Ring 
AsphsJrpavmmt camotion 30 0 0 
B*W&IIU~S s d  ~onswtlon 30 0 fl 

G-& p?ht operator train1118 

Nan-plant Opemtpr Wainhg 
m a  
T&"g aud shorhtg 
P i p  laying and ~ @ a c u o n  
SWctD~coft YY& (conoteting) 
Ci* landsmpibg 
R i i g  a d  Mast@ 
Fencing 
Lase? leveU'rn$ and survey!. 
Tunnelling 10 0 0 -10 
Dam corntrucWnphdpalsadg~ce8 20 0 0 -+I0 
C9m~w1on t e c h n i w  ZO Ll 0 -20 
Wvimmcntnl awarenea+ 20 39 223 242 

20 n n s n  

25 
General conIraat adminismt~on 25 
Fmindal control 25 
Pmjeot management 30 
Baplc w ~ ~ $ 4 l k  andjob c&ng 30 
Contxact onnplisnce M 
DemWm prcc~ces 10 
PlasCevaloaUa rmd costing 10 
audie ac~ffi&tuUon/~gemmt 20 
Smgic b a r n s  p l m n g  

1 Manqjngpeopie and prfomace 
20 
10 

Other trsln~ng conslstenf ma the develgpng 
35 

Other 
Lwyage and liletaoy do 0 - -40 
EsfBbWag andda~elop~ng W O F ~  teams 

0 
- - a 1s - 25 20 

- 

1 t r l n i u e n s d ~ 1 k ~  to sad- wuw 



South Australian Construction Industry 
Training Board Financial Statements 

Certif~ate by the Presiding Member, 
Chief Exec&.ve Ojjicer and Finance Manager 

To the best of our knowledge and belief, the attached Operating Statement, Statement 
of Financial Position, Statement of Cashflows and Notes To and Forming Part Of The 
Financial Statements, give atme and fair view of the results of operations and the financial 
position of the South Australian Cons'truction Industry Training Board for the financial 
year ended 30 June 1997. 

RICHARD J. MCKAY DOUGLAS D. STRAIN JAN E. STEPHENS 
Presiding Member Chief Executive Officer l3nance Manager 

(Principal Accounting 
Ofticer) 



South Australian 
Construction Industry Training Board 

Operating Statement for the year ended 30 June 1997 

Housing Comm. Civil 
Sector Sector Sector Other TOTAL TOTAL 

1997 1997 1997 1997 7 1996 
V O O O  $'OOO V O O O  V O O O  D $"OW 

INCOME 
lndustly levres 1,875 1,694 1.417 5,039 
lnmrest on depdslLQ 147 119 87 
Grants 

I & 307 
IP2 

P i s  
1% 197 

2 2 
Other ~ncome 6 5 A Fa - 0- 

TOW income q028 WlS 1,510 

EXPERDIrLlrn 
Ad?"inlsf1',110" - 
S h e s  andrelated pa- 168 136 
Collec~on A ~ a t s  f e s  14 I I  
Deprenal~on 14 11 
Loss on sale af fured it9m 
Subr aUdnistmim 5 9 
Prnmoflon Br &zap* 45 37 
Other 69 57 

lbW Administntion Expenditure 355 

'lkabiq & Rneareh Expenditure 

Orant Expead~ture:. 
La% on sale of fixed assets 
Salaries aod related wyrnmL7 
lhpwi~tion 
mmstion lBr gccapancy 
other 

lS 

Acamulnted Sorplus at 1 July 1,559 = -  9 
Auumulated S q I m  at 30 Jnae 802 87 390 



Statement of Financial Position as at 30 June 1997 - 
Notes 

CUR- ASSETS 
Cash 3 
Rece~vables 

NONCURRENT ASSETS 
~mpwty, plant and equipment 

TOTAL NON CURRENT ASSETS 

TOTAL ASSETS 

CURRENT L w n l T I E s  
T C - ~  and r e s e d  ex- approved 
but not yet pad 
Credlton and accrued expenses 
Pmvlslons 

TOTAL CURRENT LIABlLlllES 
TOTAL LIABlLlTIES 

NET ASSETS 
ACCUMULATED FUNDS 

Resewel 
Accumulated funds 

TOTALACUIMULATED mnvOS 

Statement of Cash Flows for the y e a  ended 30 June 1997 

CASHFLOWS RROM OPERATING ACTIVITIES 
Innom: 

Industry frmmg levy 
Interest rewved 
Other 

outflows: 
Payments to employees and suppliers 
Grants 
~ e t  Cpsh d in OperatingActivitie8 

CkSHFLOWS FROM INVESTING ACTlVlTJES 
Ioaows: 

pmceeds from sale of Comemial B& 
hoceeds h m  Sale of Plant & Equipment 

0uIft0ws: 
payment for plant & eqtupment 
Payment fof Commercial BlUs 

~ e t  csshusea in In~eding Activities 
CASHFLOWS FROM GOVERNMEHI' 
1nnmvs: 

Recerpts from Grants: 
* Reclmnt 
* o t h u  

Oufflows. 
Re- of unspent Grant 
Orants 
~~t Csah provided by GoTemmwt 

NET DECREASK IN CASH HELD 

CASHAT 1 JULY 

WSXAT 30JUNE 

Notes 1996 
$'OOO 

M o w s  
(Outflows) (Oufflows) 

5.184 4,811 
44 113 
14 41 

(S*O) ' ( S . 3 W  
(42) 'Cul 

(2Sn) - b6i6 

z6,7ag 1-7 
1s 

(92) 
(27.337) - 

P) mw) 
(6W - 

126 



Notes to and form in^ 
Part of  the FinanciarStatements 

1. General 
1.1 Objectives 

The Board's responsibilities include: 
management and administration of the Constmction Industry Training Fund 
and the South Australian Construction Indusky Training Advisory Body; 
to act as a principal adviser to the Minister forEmployment, Training add 
Further Education and the Minister of Employment, Education and Training 
for the Commonwealth on training related matters for the Building and 
Constriction Industry in South Australia; 

preparation of training plans; 
co-ordination of train in^ and review and evaluation of employment related 
training programmes. 

The Fund collects revenue by way of a levy of 0.25 percent of the value of building 
and constmctlou work. This revenue is invested hack into the industry in the form 
of expenditure on tmining. 

2. Summry of Accounting Policies 
2.1 General Syatem of Accountihg Underlying the Financial Statements 

The General Purpose Financial Statements have been prepared in accordance 
with applicable Accounting Standards, the Treasurer's Instrnctions for Authorities 
promulgated under the pmvkions of the Public Finance and Audit Act, 1987, 
and the reqnlrements of the Conslrnction Industry Training Fund Act, 1993. 
The following is a summary of the significant accounting policies adopted 
by the Board in the preparation of the Accounts. 

2.2 The accrual accounting basis has been used for the preparation of the Financial 
Statements whereby items are brought to account as they are earned or incurred 
and included in the statements for the accounting penods to which they relate. 

2.3 The Accounts are prepared on the basis of historical cost and are not adjusted to 
take account of either changing money values or current valuations of non-current 
assets unless otherwise disclosed in the notes. 

2.4 Depreciation 
Depreciation of assets is calculated on a straight line basis so as to write off the 
cost of the asset over its expected useful life. 

25 Recoverable Amount of Non-Current Ass& 
Non-current assets are written down to recoverable amount where the carrying 
value of any non-cutrent asset exceeds recoverable amount. 

2.6 IncmneTax 
The fund is exempt from Income Tax in terns of Section 23(d) of the Income Tax 

, Assessment Act 1936 as amended. 
2.7 Employee Eatitlemeuts 

Provision has been made in the Financial Statements, where stated, for the B o d s  
liab'ity for employee entitlements arising from serviczs rendered by employees 
to balance date. Related on-costs consequential to the employment of employees 
(viz. workers' compensation insurance premiums, superannuation contributions 
and payroll tax) have been included in the determination of the liability. 

Annual Leave 
Provision has been made for the unused component of annual leave at balance date. 
The provision has been calculated at nominal amounts based on current s a l q  rates 
and includes an allocation of relevant on-costs. 



Sick Leave 
No provision has heen made in respect of sick leave. As sick leave taken by 
emnlovees is considered to he taken from the current year's accrual, no liability 

A - 
is recognised. 

Long Service Leave 
The Board has been unable to apply the present value method of liability calculation 
in respect of long service leave, as required by AAS30 - Accounting for Employee 
Entitlements. The Board, and consequently employee history covers less than four 
years and as such, employee retention history information is insufficient for a 
present value liability calculation. The Board in the interim has adopted the policy 
of providing for long service leave in respect of employees with 7 or more years 
of service. At the reporting date no employee had 7 years service. 
Superannuation 
The Board has contributed 6 percent of employees' base salary into a prescribed 
superannuation fund. This amount represents the Board's full liability for 
superannuation for the year. 

2.8 Creditors and Aeerued Expmes 
The Board has brought to account accrued expenses at year end. 

2.9 Grant Monies 
Orant monies for specific projects are recognized as revenue in the fmancial year 
when monies are received, in accordance with Depart~wnt of Treasury and Fiance 
Accounting Policy Statement No. 11. However, where specific conditions relating t€ 
the grant are not met and the amount is required to be repaid, a liability 1s recognisec 
in the B a l m  Sheet as a result of a present obligation arising to the grmtor. 

2.10 Leases 
The Board leases premises and equipment for its administrative and operating 
activities. The leases are classified as operating leases and lease payments are 
included as expenditure in equal instalments over the &counting periods covered 
by the respective lease terms. 

2.U Accrued Levy Income 
Accrued Levy Income includes all amounts held by collection agents at balance date 

2.12 Training And Research Expenditure Approved But Not Yet Paid 
Trainmg and Research expenses are recognised as an expense in the financial year 
that the expenditure was approved. The balance of unexpended training approvals 
is included on the balance sheet as Training and Research Expenditure Approved 
But Not Yet Paid. 

2.13 Sedor Allocation of Income and Expenditure 
The following income and expenditnre item have been allocated between sectors 
based on the level of Industry Levy Income and Training Expenditures: 

Interest Income . Other Income . Salaries and related payments . Depreciation . LOSS on Sale of Fixed Assets . promotion Bt Occupancy Costs 

Other Administration Costs 

Indushy Levy Income, Fines, Collection Agent Fees, Sector Administratiad Fees 
and Training and Research Expenditures have been allocated between Sectors 
based on actual amounts receivedincurred for that sector. 



3. Cash 
The a s h  of the Board comprises: 

Cash on Hand and at Bank 
Term Deposits 
Total Cash 

4. Current Receivables 
The receivables due to the Board at balance date comprise: 

1997 1996 
$'OD0 $'000 

Accrued Levy Income 33 5 432 
Prepayments 5 
Trade Debtors I8 
less Provision for Doubtful Debts 2 16 118 
Sundry Debtors 14 24 
Total Current Receivables 370 574 

5. Current Investments 
The investments of the Board at balance date comprise: 

1997 1996 

- $'OD0 $'000 
- 

Commonwealth Bank of Aust. Commercial bills 1,900 3,993 
National Australia Bank Commercial Bills 2,963 . 

Total Current Investments 4,863 3,993 

6. Property, Plant and Equipment 
Plant and Equipment 

Furniture and fittings at cost 
Less: Accumulated depreciabon 

Computer equipment at cost 
Less: Accumulated depreciation 

Office machines at cost 
Less: Accumulated depreciabon 

Motor vehicles at cost 
Less: Accumulated depreciation 

Total Plant and Equipment 

Housing Sector 
Commercial Sector 
Civil Sector 

Training and Research Expenditure Approved but Not Yet Paid 
1997 1996 

$'000 5'000 
1,197 658 

767 935 
476 148 

2,440 1,741 



8. Current Provisions 

Sttategic Reserve 

Total 

10. E x p e n e r e  Commitments 
Lease Commitments: 

Operating Leases: 
-Not later than 1 year 
-Later than 1 year hut not later than 2 years 
- Later than 2 years hut not later than 5 years 

Aggregate lease expenditure contracted for at 
balance date but not provided for 

~ditor 's Remuneration 



14. Consultaut Fees 

(Deputy for Susan Emzer] 

1997 1996 
PO00 $'000 

Total Expenditure on consnltancies 52 60 

The consultancies used by the Board and expendihue have been grouped under 
the followmg ranges:. 

Below $10,000: 
Number of consultancies - 7 

$10,000 to $25,000: 
Deloitte Touche Tohmatsu -Accounting Services 
Rann Communications - Marketing Services 

15. Related Party DZsclosures 
15.1 Directors of the Constnrction Industry lkahing Board 

The Directors of the Construction Industry Training Board during the 
financial year were: 
Richard J. McKay Presiding Member 
Susan A. Frazer 
Billie P. Slater 
Carol S. Ward 
Anthony Bush 
Bentley E. Carslake 
Martin J. O'Malley 
Roy C. Ellin 
Chns P. Michelmore 
Dennis H. Squire (appointed 19/9/96) 
Robert N. Stewart 
David L. Tmran 
Dav~d E Duncan (resigned effective 25/7/96) 

15.2 T~ansactions with Director-Related Entities 
The following related party transactions occurred during the financial year: 

(a) Two of the Board Members are also Board members of Construction Benefit 
Services from whom the Construction Industry Training Board leases premises 
for its operating activities under normal terms 81 conditions. 

(b) During the year training funds were allocated to aqsociated entities of the 
Directors of the Construction Industry Training Board. Such transactions 
were within terms & conditions no more favourable than those available 
on similar transactions to other parties. 

(c) During the year a training rebate was provided to a Director of the Construction 
Industry Training Board. This transaction was within terms & conditions which 
were no more favourable than those with which it is reasonable to expect would 
have been available for other parties on similar transacbons. 



I S& Notes to the Statement af Cash Flows 
16.1 Reeonciliatinn of Cash 

For the purposes of the Statement of Cash Flows, the Board considers cash 
to include cash on hand and in bank and investments readily convertible to 
cash within two (2) w o r h g  days. 
Cash at the end of the reporting period, as shown in the Statement of Cash Flow$ is 
reconciled to the related items in the Statement of Financial Position as follows: 

Cash at Bank 
Term Deposits 

16.2 Reconciliation of Net Cash Used in Opwatihg Adivitia to Operating Surplus 

1997 1996 
woo0 $'OOO 

Operating (Deficit) Surplus (873) 1,082 
Net Government Income 68 
Depreciation 50 35 
Increase in annual leave provision 5 2 
Decrease (Increase) in dehtors and 
accrued levy income 199 (229) 
Decrease in sundry debtors 1 31 
Increase in prepayments (51 
Decrease (Increase) in ac~rued interest 9 (20) 
Interest on commercial hills (322) (174) 
(Decrease) Increase in creditors and accrued expenses (44) 22 
Loss on sale of fixed assets 1 1 
Decrease in grant monies received in advance - (85) 
Increase in traming provisions 699 883 

Net Cash Used in Operating Activities (280) 1,616 
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