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The CITF Act specifies the CITB’s functions which
include:

• to act as a principal adviser to the relevant
State and Federal Ministers on any matter
relating to training in the building and
construction industry

• to administer The CITF Act,

• to prepare training plans in accordance with
the The CITF Act,

• to generally coordinate training and personnel
development within the building and
construction industry,

• to promote increased productivity career
opportunities personal satisfaction and OH&S
within the industry through training,

• to review and evaluate employment related
training programs to ensure that they meet the
training and skill requirements of the industry,

• to ensure a more equitable distribution of
effort amongst employers in relation to
employment-related training in the building
and construction industry, 

• to initiate, carry out, support or promote
research into the training and personnel needs
of the building and construction industry,

• to liaise with educational, professional and
training bodies (in either the public or private
sectors) in relation to training and personnel
development within the building and
construction industry,

• to promote, undertake or support programs
designed to facilitate the international
exchange of information relevant to training
or personnel development within the building
and construction industry.
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Purpose, Vision and Values

CITB Vision Statement 2005-08
The South Australian Building and Construction industry is characterised by

• A training culture across all sectors of the industry
• High standards of health and safety
• A highly skilled workforce

Purpose

Functions

The Construction Industry Training Board (CITB)
was established by the enactment of The
Construction Industry Training Fund Act 1993
(The CITF Act) by the South Australian
Parliament, and came into existence on 1
September of that year.

The cover page of The CITF Act explains the
purpose of The CITF Act:

“An Act to establish a fund to be used to improve
the quality of training in the building and
construction industry; to establish the Construction
Industry Training Board to administer the fund
and co-ordinate appropriate training; to provide
for the imposition and collection of a levy for the
purposes of the fund, and other purposes.”

CITB Mission
“To support the South Australian

building and construction industry
by providing leadership in training 

and skills development for 
its workforce”

CITB Values
Integrity

Leadership and Innovation
Teamwork

Open Communication
Customer Satisfaction

Quality of Service



• Industry Activity. Despite predictions of a
decline of activity during 2004-05, industry
activity levels and levy collections achieved
new highs.  While signs emerged of an easing
in the housing sector, at least in terms of
building approvals if not the net value, it was
more than compensated for by increased
activity in Commercial and to a lesser extent
evidence of gathering momentum in the Civil
sector.

• External Review praises CITB. The
Parliamentary Review (or Section 38 Review)
prescribed in The CITF Act, was undertaken
during the 2004.  The Review engaged in a
process of industry-wide consultation.  An
extract of the accompanying Press Release
from the Officer of Minister Stephanie Key,
MP, in November 2004 summed up the tenor
of the Review:

The operation of the Fund has recently been
reviewed by an independent reviewer, KPA
Consulting, with industry stakeholders being
given the opportunity to have their say about
the Fund and its operation.

“I am delighted that the review reports an
overwhelming endorsement from the industry
for the legislated training levy scheme. The
Construction Industry Training Board, as well
as industry workers and enterprises, are to be
congratulated on this outcome.”

The review reports that The CITF Act is
regarded as presenting a unifying influence
across the building and construction industry
and to have contributed to an improvement in
industry attitudes towards education and
training. 

• Major Policy Change. The CITB’s Training
Policy Committee undertook a review of the
Apprentice & Trainee Support policy during
the reporting period.  It resulted in the
development and approval of a new and
more inclusive approach to Apprentice
support, extending eligibility to all apprentices
in approved vocations, not just those
employed by Group Schemes.  This new
policy is addressed in detail later in this report
and is being phased in from 1 July 2005.

• Doorways 2 Construction. Doorways 2
Construction (D2C) is in its sixth year and has
become the envy of many other industry
sectors.  As at 30 June 2005, the D2C
program embraces 26 ‘clusters’ covering as
many as 75 schools and more than 470
participants.

• Apprentice / Trainee Numbers. Apprentice
and Trainee numbers hit a new high in 2004-
05.  As at 30 June 2005, there were 1,522
Group Training apprentices supported by CITB
Quality Training funding.  This was an
increase of 82 or 5.69% on the previous year.
The Quality Training Funding program ceased
on 30 June 2005 to be replaced by the new
Apprentice and Trainee Funding program in
2005-06.

• Industry Training Places. In 2004-05, the
CITB funded 24 562 training places, at a cost
to the CITB of $3.146M.  

• Industry Skills Board role. In December
2004, the CITB undertook the role of
Construction Industry Skills Board as part of
an initiative by the Department of Further
Education, Employment Science and
Technology, to fill the gap left by the demise of
the Industry Training Advisory Boards (ITABs)
in 2002.  Nine new Industry Skills Boards, in
approximate alignment with the national
Industry Skills Councils, have been created to
provide coverage across all key industry
groupings.

• CITB Bushfire Recovery Relief. Following the
devastating Eyre Peninsula Bush Fires of
January 2005, victims of the fire were not
required to pay the CITF levy on reconstruction
activity.  Instead the levy was paid on their
behalf from a special fund established by the
Minister, Stephanie Key, MP in conjunction
with State Treasury as part of a State
Government policy to provide relief from a
range fees and charges during reconstruction.

2004-05 Highlights
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2004/2005 has been a year of change for the
CITB against the backdrop of very high levels of
activity in the industry  The new Presiding
Member, Mary Marsland, was appointed to the
Board on 2 September 2004, joining a number of
other Board Members appointed in July, including
Fiona O’Connor, Romana Wereszczak and
Wayne Hanson.

Accountability
The CITF Act contains a provision for the periodic
conduct of an external Review of its operations.
That Review was undertaken and the Report
submitted to the Minister in late 2004.  The
Report was the result of extensive consultation
across the stakeholder community.  It reported
favourably on  the work of the CITB, and
recommended the continuation of the fund as
significant in the development and sustainment of
the construction industry workforce.

Industry Skills Board
During 2004 nine Industry Skills Boards were
established by the Minister Stephanie Key MP,
and the Department of Further Education,
Employment Science and Technology to advise
her on skills requirements for particular industry
sectors.  The CITB was invited to perform this
function for the construction industry.

This function replaces the roles previously
performed by the Federally funded Industry
Training Advisory Boards (ITABs).  ITABs were a
feature of the training landscape until in 2002 the
Federal Government withdrew its funding of these
bodies.

Construction Industry Activity
The high level of construction activity evident in
2003-04 continued through 2004-05 despite
earlier economic forecasts of a predicted decline
in construction activity.  The CITB had assumed
reduced levy collections that did not eventuate.
Consequently the higher levy collections have
resulted in a surplus adding to the substantial
accumulated reserves of the Training Fund.

The surplus has been exacerbated by lower than
anticipated training activity in some segments of
the market.  Anecdotally, some providers
suggested that their clients were ‘too busy to
train’.

It is important to note that despite this, targets in
respect of apprentice numbers and current worker
training places were met or exceeded with one
exception. A concern for the Board was that only
50% of eligible apprentices accessed CITB tuition
support funding.

These issues have been a focus of the Board’s
attention to develop strategies to optimise
expenditure of the Fund and achievement of
training outcomes.

The CITB is taking a medium - long term
approach to the needs of the industry. The
Reserves policy established in 2003-04 has been
maintained with modifications.

Apprenticeship Support
There were 1,011 construction apprentice
commencements in 2004-05 which means that
there are now more apprentices in training than
at any stage in the past 20 years.
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Report of the Presiding Member and CEO

Mary Marsland, 
Presiding Member 

Steve Larkins,
Chief Executive Officer



The real growth in apprentice numbers is a result
of the sustained construction boom since 2000.
There has been a surge of interest among young
people contemplating a career in construction
over the past two years.

The level of commencements is encouraging.  An
important and often overlooked factor in creation
of apprenticeships is that it is as much about
employment as it is about training.  The real
challenge is to ensure that employers retain and
support apprentices in employment to enable
completion of Contracts of Training to ensure that
the industry has qualified tradespeople to meet
future needs.

During the course of the year, a considerable
amount of energy was invested by the Board’s
Training Policy Committee in a review of the
Apprentice & Trainee Support Policy as part of
the Entry Level Training Program.  Some major
changes in policy resulted and have been
implemented from 1 July 2005.

CITB support will now be provided to all
employers, not just Group Training Schemes.  It
will focus on three outcomes;

1. To support progressive completion of the
Contract of Training by the payment of an
incentive to the employer at each anniversary
of the Contract of Training

2. The introduction of a log book system for
recording the range of on-the-job training
experienced by construction apprentices. It is

available to all employers.  The apprentice
can retain this document as a form of
‘experience résumé’.

3. The existing Tuition Funding support
mechanism, whereby the CITB offers a part
reimbursement of an apprentice’s TAFE fees,
has been retained. 

These new initiatives replace the earlier funding
mechanism for Group Schemes and are being
phased in for Direct Indenture employers
commencing with First Year apprentices in 
2005-06.

Doorways 2 Construction (D2C)
D2C has been a real success story for both the
South Australian construction industry and the
South Australian secondary school system through
the CITB’s partnership with the Department of
Education and Children’s Services.  It has
continued to grow in response to increasing
demand and as a highly valued pathway to a
career in the construction industry.

With almost 500 participants in 2005, the D2C
program is approaching its target size.

The constraint to its growth is not a lack of interest
from young people.  It is in ensuring that there
are continuing career opportunities particularly
apprenticeships, on offer, particularly in the event
of any industry contraction.  We do not want to
create an environment of unmet expectation
among young people.

6

Adelaide Airport under construction



7

It accentuates the fact that the biggest challenge
the industry faces is in convincing the employment
base of the industry, the self employed
contractors, to take on an apprentice either
directly or through a Group Training Scheme.

D2C’s challenge is multi faceted:
• to continue to source motivated young people

• to provide them with a positive experience of
the industry,

• to facilitate introductions and exposure to
employers 

• to provide quality training, and 

• to instill the desire to make their career in the
construction industry.

The CITB will be providing a cash incentive to
employers who take on a ‘full graduate’ of a D2C
program.  This serves to encourage the
involvement of potential employers in D2C
programs, and to help ensure continuing high
levels of employment outcomes.  

D2C graduates have demonstrated a greater rate
of completion of their Contracts of Training
compared with others with no previous industry
exposure.

Current Worker Training
The CITB’s current worker program recognises
that the existing workforce is the industry’s key

strength.  Retention and productivity improvement
among the existing workforce is a particularly
cost-effective investment.

With a workforce of about 50,000, the CITB
supported nearly 25,000 training places in the
past year which is a remarkably high ratio by
any comparison in any industry anywhere in the
country.

This outcome is a reflection of the growing
acceptance of training as an integral part of
workplace effectiveness for all who work in the
industry.

Looking Forward
The CITB has put in place a training plan for
2005-06, incorporating an additional provision
for Innovation and Contingency programs to
make best use of the resources available to it.

Just as industry growth has been spectacular over
the past few years, so has the growth and
development of the workforce.  The challenge for
the industry in general and the CITB in particular,
is to ensure that workforce development through
training can be sustained into the future.  The
CITB has the policy platform, the resources and
the will to do so.

Mary Marsland, Steve Larkins,
Presiding Member Chief Executive Officer

D2C participants working on a boardwalk as part of the Westwood Parks Urban Renewal project



The directors of the Board as at 30 June 2005
were: 

Mary Marsland, PSM, BARCH,
FRAIA – Presiding Member
(appointed 2 September 2004)
Mary joined the Board effective
2 September 2004.  Mary is a
management consultant
providing advisory services and
reconciliation in project and
asset management.

• Members and their deputies representing the
interests of employers in the Building and
construction industry

Steven Hall, MIPA, MAIE, JP –
Director Industrial Plumbing
Services Pty Ltd. Past President
and Current Executive Member
Plumbing Industry Association of
SA, President Building Industry
Specialist Contractors
Association, Board Member
Construction Industry Long
Service Leave Board.  (Deputy:
John Purdy – Frigrite Air
Conditioning)

Brenton Gardner, BA Planning,
MPIA – Executive Director SA &
NT, Housing Industry
Association Ltd. Director South
Australian HIA Group
Apprentice Scheme, Board
Member Land Management
Corporation, Board Member
Gullycorp. (Deputy: Robert
Harding – Housing Industry
Association Ltd)

Robert N Stewart, MNIA MAICD –
Chief Executive Officer Master
Builders Association of SA Inc.
Director Building Industry
Redundancy Scheme Trust,
Chairman Master Builders
Group Training Scheme.
(Deputy: Bill Beattie - Master
Builders Association of SA)

Graeme A Lawler, MIEAust CPEng
– Director, Leed Engineering and
Construction Pty Ltd. Board
Member, Civil Contractors
Federation South Australia.
(Deputy: Bob Osborne – Civil
Contractors Federation)

Peter Harrland, BESTEC, FIE (Aust),
BE (Hons) – Director, Councillor
Property Council of Australia
(Deputy: Bryan Moulds –
Property Council of Australia)

• Members and their deputies representing the
interests of employees in the building and
construction industry

Robert Geraghty – Secretary
Communications, Electrical,
Electronic, Energy, Information,
Postal, Plumbing and Allied
Services Union of Australia
(CEPU) – Electrical Division
(Deputy: Nigel Lean – CEPU –
Plumbing Division)

Martin J O’Malley – Australian
Building and Construction
Workers Federation, Secretary of
the CFMEU and ABCWF,
President United Trades &
Labour Council of SA. (Deputy:
Bentley E Carslake -
Construction, Forestry, Mining
and Energy Union

Wayne Hanson – Australian Workers Union
(Appointed 2 September 2004) (Deputy: Alan
Harris - Construction, Forestry, Mining and
Energy Union)

• Members representing the Vocational
Education and Training Sector

Fiona O’Connor, MA(Hons), Dip Ed
– Director, Traineeship &
Apprenticeship Services –
Department of Further Education,
Employment, Science &
Technology, Executive Fellow,
Australian and New Zealand
School of Government (Deputy:
Christine Harrison – Department
of Further Education,
Employment, Science &
Technology)

Romana Wereszczak –
Executive Director, Transport
Distribution Training SA 
(Deputy: Sally Jeremic – Training
and Skills Commission)

Directors
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In February 2005, the Board undertook a
Strategic Planning activity. 

The Board re-affirmed previously agreed
operating principles.  

This graphic representation uses the analogy of a
building to communicate the notion that the
achievement of the Board’s Mission is supported
by the stated operating principles which in turn
are underpinned by management processes and
systems.

Strategic Intent
‘Support and Promote Career Opportunities’
The future of the industry depends very much on
its ability to attract, train and retain people of all
ages with the skills demanded of the industry. 

While particular focus is on the recruitment of
young people, of equal importance is the need to
retain those workers already in the industry
through up-skilling and cross-skilling in order to
meet the emerging needs of the industry and its
customers.

The CITB covers the entire spectrum through its
two key programs, the Entry Level Training (ELT)
and Current Worker (CW) Programs.

Enhance Workforce Productivity
It has long been recognized that skills
development is a key component of workforce
productivity. Uptake of training is a good
measure of the extent to which the workforce skills
base is being developed.  With a total of nearly
25,000 training places recorded against a
workforce of approximately 50,000, this ratio is
one of the highest in the country in any industry.

Purchase Training Outcomes
The CITB has resolved that the best way to assure
the success of its funding support is to focus on
the attainment of agreed training outcomes
as the condition of any funding support.

Optimise Information Exploitation
The best decisions are those that are as
fully informed as possible.  To ensure the
Board is provided with the necessary
information, the CITB operates three key
mechanisms:

• The Research program  - to gather
and analyse data to produce quality
on target topics.

• Information Management  - internal systems
data collection and use.

• Information exchange, collaborative research
and projects of mutual interest add to the
CITB’s knowledge bank.

Review and Evaluation of CITB Activities
Improvement is achieved first by measuring what
is done, and then identifying and implementing
means by which improvement may be attained.
There are two strands to this; audit functions and
the monitoring and measuring of  training
outcomes.  This is addressed by compliance
management of training providers, and by
conducting independent surveys of trainees and
employers against a range of criteria.

Develop Income Diversification
A key implied objective of the CITB is to reduce
the cyclical vulnerability of training activity to
reductions in available funding so that long-term
objectives can be better met.

The ‘Footings’ – staff, systems and policies
The CITB’s operations are interlinked with and
underpinned by its management, administration
and support systems.  These represent a
significant investment by the stakeholder
community and are subject to on-going review
and refinement.

Infrastructure improvement is effected through the
capital budget, and the CITB invests in the
development of its staff in order to maximise
organisational effectiveness.
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CITB Strategic Framework / Board Structure

Governance, Administration & Management Support Systems

Support and 
Promote 
Career 

Opportunities

Enhance 
Workforce 

Productivity

Purchase 
Training

Outcomes

Optimise 
Information 
Exploitation

Review and 
Evaluation of 
CITB Activities

Develop 
Income

Diversification

Mission:
To support the South Australian building and construction industry by

providing leadership in training and skills development for its workforce.



The CITF Levy
The collection of a training levy for the
construction industry operates under the auspices
of The CITF Act.

Construction Training Funds of various kinds
operate in most Australian States and Territories,
except New South Wales, Victoria and the
Northern Territory.  Training Funds also operate in
a number of other countries, notably the UK and
many Commonwealth countries.

How it Works
In South Australia the CITF levy is imposed at the
rate of 0.25% of the estimated value of each
construction project over $15,000 undertaken in
SA.  The levy is paid by the end-consumer of
construction services, either directly or on their
behalf by the Builder or Prime Contractor.

There are exemptions such as construction carried
out on Commonwealth land, and facilities such as
mining, petroleum processing and power
generation.  

In general terms,  the levy applies to everything
from a home renovation to the building of a new

hotel or office building on North Terrace, and
road developments ranging from Local Council
roadworks to projects of the scale of the Port
River Expressway which will commence in 2005-
06.

The levy can be paid manually over-the-counter
at local Council offices and the CITB, or online at
the CITB website www.citb.org.au 

Chart A maps levy collections against construction
activity in SA over the life of the CITB.  The
industry work done data has been based on ABS
data.

Construction Industry Training Fund (CITF)
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Chart A - SA Industry Levy Collections and 
Construction Work Done ($M) - ABS Data
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Economic Pulse
Levy collections are a good indicator of economic
activity. Payment of the levy takes place prior to
approval, and precedes the actual conduct of the
work.  It is thus a leading indicator of construction
activity.

We all know that construction is cyclic and sooner
or later the growth trend line evident for the past
six years will head the wrong way again.
Despite a portent of declining revenue in 2004-
05 from a range of forecasting sources, it did not
happen.  The industry and therefore levy
collection remained buoyant, albeit with different
patterns emerging. Particular strength was
emerging in the Commercial sector.

The Construction Industry is comprised of three
main sectors which are defined in The CITF Act.
In simple terms they are as follows:

• Housing - Any permanent structure in which
people live (but not including hotels, nursing
homes and the like)

• Commercial - All other roofed construction

• Civil - Unroofed construction.

Housing is traditionally the largest in terms of
activity, but it is also the most subject to cyclical
variation.  Many trades and skills ‘migrate’ across
sectors, particularly between Housing and
Commercial.  Chart B shows  the attribution of
levies collected in 2004-05. 
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The CITB is required to prepare Training Plans for
submission to the Minister as one of its prescribed
functions under The CITF Act.

The Annual Training Plan outlines the funding
programs and the resources allocated, as the
basis of CITB activity in each reporting year.  

This report is presented in the context of the
2004-05 Annual Training Plan.

Chart C details Actual v Budget expenditure for
2004-05.  Chart D illustrates the attribution of
expenditure by Sectors

The key issue is that a significant surplus resulted
because of greater than expected levy collections,

and under-achievement of budget allocations in
the Current Worker program and in Entry Level
training particularly in respect of Tuition funding
claims.

It is important to note that despite this, all targets
in respect of apprentice numbers and current
worker training places were met or exceeded.

The accumulated surplus will resource a
sustained level of training over the course of the
next five years, as detailed in the ‘Forward
View’ section of this document.

2004-05 Annual Training Report
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Achievement Against the 2004-05 Annual Training Plan

Key Points 04-05 Budget Actual

Revenue $8.5M $10.0M

Direct Training Expenditure $7.56M $6.78M

% Entry Level Training allocation 55% 54.3%

% Current Worker allocation 45% 45.7%

Total training places 24,000 24,562

Current Worker Exp $3.4M $3.1M

Apprentice numbers (Tuition Funding) 2,083 968

Tuition Funding Exp $0.6M $0.3M

Apprentice numbers (Quality Funding) 1,422 1,604

Quality Funding Exp $3.4M $3.3M



Implementation
The Current Worker Program is a key element of
the CITB’s approach “to promote increased
productivity, career opportunities, personal
satisfaction and occupational health and safety
within the building and construction industry
through training;” as prescribed in The CITF Act.

The Board’s Training Policy Committee oversees
this program with input from the Sector Standing
Sub-Committees

By providing incentives for workers already in the
industry to ‘up-skill’ and ‘cross-skill’, the
effectiveness of the existing industry skills-base
can be strengthened through productivity and
safety improvement.  Perhaps most importantly,
retention of workers in the industry is enhanced,
in the face of changing building practice and
technology developments.

The Board entered into contracts with registered
training organisations (RTO) to provide training,

assessment and other services to be delivered to
the industry in accordance with guidelines
established by the Sector Committees and the
Joint Sector Advisory Committee.

The program supports workers employed in the
South Australian building and construction
industry, through funding support to a large
range of training courses of short duration. Since
its inception in 2001 the “User Selected Funding”
system has proven to be an efficient and effective
means of achieving specified training outcomes.

All CITB support funding is premised on the
successful attainment of industry agreed training
outcomes, delivered and monitored under the
auspices of the Australian Quality Training
Framework (AQTF).

The Current Worker program generated some
24 500 training places with funding expenditure
of $3.44M against the 2004-05 Annual Training
Plan.
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Current Worker Program 2004-05

Objectives

• To improve workplace
performance, increase
safety awareness and
practice and facilitate
career opportunities

• To extend training effort
amongst employers

• To facilitate training
participation by
identified groups in the
industry

Strategies

• Fund skill development
and recognition activities
for eligible workers in
partnership with service
providers

• Encourage and support
enterprises to invest in
training and skill
development

• Provide advice to
enterprises on funding
and resources available
for identified groups 

Outcomes

• 90% satisfaction rating
of training outcomes by
participants and
enterprises

• Positive impact of
training in the workplace
performance, safety, and
career opportunities as
reported by participants
and enterprises

• Positive impact of
funding on the decisions
by enterprises and
individuals to undertake
training

• 25% of training
participants are from 
non-metropolitan areas

• Increase in the number
of construction industry
enterprises accessing
alternative targeted
funding 

Status

GO

GO

GO

GO

GO



Funds in the Current Worker Program were
expended against the skill categories in the
approximate proportions as shown in 
Chart E.

The distribution of Training Places by Course
Category is shown at Chart F.

Trainee numbers over time are illustrated at 
Chart G.

90% satisfaction of training outcomes by
participants and enterprises.
• Post training evaluation commissioned by the

CITB provides a measure of the effectiveness
and satisfaction of training supported by CITB
funds.

• The 2004 measure attained a 97% satisfaction
rating.

• 95% of surveyed training recipients responded
confirming that “training was worthwhile”.

Positive impact of training in the workplace
performance, safety and career opportunities
as reported by the participants and
enterprises.
• Safety is a major industry concern and

continues to be a priority skill area supported
by the CITB.  79% of participants surveyed
said that they “applied the learning” in the
workplace.

• OH&S attracts a significant amount of effort
primarily through the Green Card industry
generic induction course.  52% of all training
places were on OH&S courses with Green
Card representing 33% of total training
places.

• Chart H illustrates survey outcomes applicable
to the OH&S category of courses.

Positive impact of funding on the decisions by
enterprises and individuals to undertake
training.
• Early in 2004-05, requests were received

from providers for a significant expansion of
current worker places.  To accommodate this
within the budget, a reduction in the base
funding rate per training place was applied in
November 2004 and an additional 500
places were allocated above the Training Plan
as originally submitted.

• By March, it was clear that the forecast
training requirement was not going to be
realised by many of our contracted providers.
A key reason cited by many Providers was
that their clients “were too busy to train”.
Resources were subsequently re-allocated, and
despite the reduced price per training hour,
the target number of training places was
exceeded by a small margin by the end of
financial year 2005.

• A key conclusion from this exercise was that
enterprises and individuals are looking to CITB
to offset the costs of training, but are not
primarily motivated to undertake training
solely by the level of funding support, but
rather by a growing recognition of  the need
to maintain or develop skills. 

25% of training participants are from non-
metropolitan areas
• Regional delivery is encouraged by the CITB

through the regional allowance scheme, for
training providers to deliver programs in outer
areas, however in some cases participants
choose to travel to metropolitan areas to
access the training of their choice.

• Chart I indicates that 33% of training is
undertaken by workers resident outside of the
metropolitan area, with more remote regional
areas taking up 15% of total training places.
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Increase in the number of construction
industry enterprises accessing alternative
targeted funding.
• The CITB provides guidance and assistance to

individuals and enterprises seeking to access
specific to purpose funding provided by other
agencies, including State and Commonwealth
Government departments.

• An example of this is the provision of

assistance to an enterprise to access Language
and Literacy support through the
Commonwealth WELL program.  

• The CITB retains the capacity through its
access and equity policy to resource special
purpose needs as and when they are drawn
to the attention of the Board in order to ensure
that its strategic objectives are achieved.

1 2 3 4 5
Strongly 
disagree

Neutral Strong 
agree

Chart H - Effectiveness of Training (OH&S) 
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Increased job opportunities
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Increased ability to maintain employment
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More confidence in work environment

Increased awareness of OHS
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1.73%
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2.02%

Other
15.39%
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1.67%
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2.27%
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5.23%
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67.19%
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0.24%

Whyalla
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Chart I - Training Places By Region of Residence
2004-05



Entry Level Training Program
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Objectives

• To improve the structured
workplace learning and
training of new entrants

• To support schools in
providing a positive
experience of the
industry for prospective
new entrants

• To inform potential new
entrants about career
and training
opportunities in the
industry

• To support the
introduction of identified
groups into the industry

Strategies

• Maintain an information
program on training and
career pathways
targeted at potential new
entrants

• Provide financial and
other support to eligible
New Apprentices,
eligible employers and
training providers in
accordance with Board
policies

• Monitor and review
programs to maximise
Board objectives

• Assist training providers
and employers to access
funding for identified
groups

Outcomes

• An increase in the
awareness and
acceptance of the
Doorways 2
Construction (D2C)
program amongst
stakeholders

• Increased employment of
D2C students in the
industry

• Improved skill level and
completion rates of new
entrants

• Increase in the incidence
of training providers and
employers accessing
alternative targeted
funding

Status

GO

GO

GO

GO

D2C Trainees at work
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Implementation
The Training Policy Committee (TPC) has

oversight of the program.

The program also draws upon the assistance of
the Entry Level Training Reference Committee
(ELTRC) in relation to the Doorways 2
Construction (D2C) program and career
initiatives. The Entry Level Training Reference
committee provides links with training providers,
school sectors and industry.

For implementation purposes the Entry Level
Training has four key areas. These are: the
Career Information Initiatives, Doorways 2
Construction Program, Prevocational Course
Liaison and the major focus of the program,
Apprentice and Trainee Support  (ATS) Policy
(which in 2004-05 comprised Tuition funding for
apprentices and Quality funding for Group
Training Schemes).

Outcome Performance
An increase in the awareness and acceptance
of Doorways 2 Construction (D2C) amongst
stakeholders.
• D2C is a VET in schools program where

students develop competency in Certificate 1
in General Construction and spend 20 days in
work placements in the industry.  The program
is unique in that the Industry, CITB and the
School sectors work together to deliver a
program that is specifically tailored to meet
industry requirements while delivering a large
portion of the SACE.

• The program also boasts excellent retention
rates as students understand that on
completion they have an excellent chance of
gaining further training and employment
usually through a New Apprenticeship.

• In 2004 there were 21 programs operating
across the state, incorporating 60 schools,
most operating in a ‘cluster’ arrangement.  All
schools should have access to a D2C program
through school clustering arrangements with
one school hosting a program for other
schools in their local area.

• In the 2004 school year the D2C program
provided training for 421 young people.

• Year 12 (extended) D2C. Currently D2C
offers students accreditation at Year 11 level.
If students wish to complete 12 years of
schooling and receive their South Australian
Certificate of Education (SACE) at Stage 2
they must continue at school studying subjects
other than building and construction topics.

• As a result of the efforts of CITB, DFEEST and
SSASA staff during 2004-05, in 2006 a D2C
curriculum will be offered in both Years 11
and 12 as a result of changes to the General
Construction Training Package and approval
by SSABSA of Construction Curriculum
Statement.

Increased employment of D2C students in the
industry.
• A destination survey is conducted in March /

April of each year, of the previous year’s
cohort of D2C participants.  Chart J illustrates
D2C participant destinations from the 2004
school year.

Cabinet Making
3%

Carpentry
8% Other B/C employment

12%

Another Industry
9%

Seeking Employment
10%

Teritary Studies
1%

Continued Secondary 
Education

32%

Civil Construction
0%

Bricklaying
1%

Plastering
1%

Construction Pre Vocational
3%

Electrical
4%

Construction Assistant
5%

Plumbing
5%

Roof Plumbing
1%

Wall & Floor Tiling
2%

Painting
1%

Chart J - Doorways 2 Construction Student Destinations 
2004 School Year



Entry Level Training Program   [continued]

• The survey of 2004 students found that 47%
had gained employment in or were
undertaking prevocational training relating to
the building and construction industry, with a
majority in apprenticeships.

• A total of 32% of participants elected to
continue at school to complete Year 12 before
making the transition to work.

• The CITB will in future be able to track those
that choose to enter the industry on
completion of year 12.

Improved skill level and completion rate of
new entrants
• The main effort of the ELT program, in

financial terms, was the support of Group
Training Organisations (GTO) for their
apprentices and trainees through the Quality
Funding mechanism of the ATS policy. 

• The numbers of GTO apprentices attracting
CITB Quality Funding support increased to
1,522 as at 30 June 2005.  Chart K illustrates
the change in GTO apprentice numbers over
time.

• In 2004-05, 986 apprentices received CITB
Tuition Funding support. (1,061 in 2003-04)

• The continued growth and development of
apprentice and trainee intake suggests that
retention rates are high and the level of skill
development is meeting industry requirements

• The growth in the number of apprentices and
trainees necessitated a revised Quality funding
model which was introduced in Jan 2004. 

• 2004-05 was the last year of operation of the
Quality Funding model.  It is to be replaced
by a more inclusive policy which provides
funding support for employers of all eligible
apprentices, not just those employed by
Group Schemes.
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Increase in the incidence of training providers
and employer accessing alternative targeted
funding
• This objective relates to the availability of non-

CITB funding sources in support of Entry Level
Training. and to the provision of information
to employers about the range of other funding
available.

• This includes Commonwealth incentives
identified groups such as those in regional
locations, women in non-traditional trades,
and people of Aboriginal and Torres Strait
island origin.

• Pre-Vocational Courses.  In 2004 as many as
100 students participated in the prevocational
courses on offer through TAFE SA.  These
offer an alternative entry level opportunity for
individuals who have left school.  However the
course content is not currently aligned to the
National Training Packages and do not attract
CITB funding.

• The CITB’s recommendation to the Department
of Further Education, Employment, Science &
Technology is that prevocational courses are
delivered from the National Training Packages
including General Construction and Plumbing
and Services.
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Official opening of the Cardijn College Skills Centre, November 2004
Hon. Stephanie Key MP Minister, Monsignor David Cappo, Greg Hay (Acting Principal), Senator Grant

Chapman, and Rob Stewart.



Under The CITF Act the Board is required to
conduct or commission research to help in
decision making, policy formulation and advisory
functions.  The research activities take a number
of different forms – ranging from desk research to
industry surveys.  The research activities
complement the Board’s role in evaluating and
reviewing its programs.  

Information is gathered from a number of
different avenues, including the Board’s own
database.  The enhancements to the CITB
database that were trialled during 2004-05 will
be incorporated into the database to provide
greater functionality.

Current Worker program
The course classification and rationalisation within
the Current Worker program that commenced in
2003-04 continued into 2004-05 and provided a
solid basis for further refinement in the range of
courses that are funded in the future.

CITB Current Worker data show that CITB funded
training places for 2004-05 was virtually

unchanged from the previous year even though
there was a decrease in total expenditure of
about 6%.  Furthermore, there was a slight
increase in total training hours of 5% indicating a
shift in the type of training being undertaken.  As
a consequence, hourly training costs decreased
from $13.52 per hour to $11.92 per hour and
cost per training place decreased from $133 to
$123 for much the same training result as had
been achieved in the previous year.

The most common training course for the industry
was the OHS Common Induction course (Green
Card) with over 8,000 participants at a cost of
over $250,000 to the CITB.   

A survey of the industry shows that there is a high
degree of satisfaction with the training from both
course participants and their employers and
supervisors.  Furthermore, training has resulted in
positive outcomes in terms of career opportunities,
safety awareness and safety incidents and work
performance generally.

Research and Planning
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Industry Skills Board  
The CITB was designated as the Industry Skills
Board for the construction industry in South
Australia.  The focus of this function is on
workforce development for the construction
industry.

The Industry Skills Board functions include:

• Acting as the principal bi-partite voice of
industry parties and articulating SA
construction industry’s perspective on products
and services that further the State’s economic
and social development

• Promoting the importance of workforce
development

• Encourage recognised training and education

• Gather industry intelligence on current and
emerging workforce development needs

As part of its performance agreement with the
Department of Further Education, Employment,
Science and Technology, the CITB developed an
action plan and has established policies to
underpin the preparation of relevant advice.

Central features of the action plan are:

• The establishment of governance and advisory
structures

• The formation of a community of practice
comprising training providers and industry
representatives

• The development of a communication strategy,
including a website linked to that of the CITB

• The formation of memorandums of
understanding with relevant national industry
skills councils

• Formation of a consultation and research
framework

In its capacity as the Industry Skills Board, the
CITB has also been engaged in a number of
initiatives, including the development of higher
level qualifications in the industry, the provision of
advice on New Apprentice arrangements for the
industry and the development of an action plan
for careers advice.

The Board also developed an Industry Career
Action Plan with funding from the Department of
Further Education, Employment, Science and
Technology.
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D2C Southern Futures/Target Work, rose garden project



Industry Profile
The building and construction industry (the
industry) in South Australia is a vital part of the
overall economy representing about 6% of the
State Domestic Product.

The industry is a mature and highly competitive
one, comprising approximately 12,100 firms.
99% of firms are classified as small (less than 20
employees) and employ 68% of the workforce.
62% of all firms in the industry are “non-
employing” firms.  In general, firms form loose
alliances by contracting their services to a head
contractor.

Industry activity is grouped by the ABS in three
broad areas of activity, which approximate the
industry sectors defined in The CITF Act:

• Residential construction (houses, flats, home
units etc.);

• Non-residential construction (shops, offices,
schools etc); and

• Engineering construction (roads, bridges,
tunnels etc).

The large number of small businesses reflects the
sub-contract nature of the industry.  It is common,
for example, for the home-builder to engage the
services of over twenty different small contracting
firms to perform the various aspects of house
construction.  The entrenched use of the sub-

South Australian 
Construction Industry Snapshot
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Chart L - SA Construction Trade Apprentices In Training 
and Construction Industry Labour Force

In-training Labour Force

Chart L graphs the numbers of apprentices in training 
(excluding electrical apprentices who are funded by the CITB).

Vital Statistics

Number of firms in SA > 12,000

% of firms employing < 20 people 99%

% of non-employing firms 62%

% workforce in small firms 68%

Workforce size (May 2005) 53,800

% Females 12%

% over 45 years of age 32%

% with a disability 18%

% residing in non-metro areas 25%

Construction Work Done

Value of building construction $3,345M

Value of total 
engineering construction $1,975M

(Source: ABS, CITB)
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contract system in the industry is a major negative
factor in the capacity of the industry to support
traditional apprenticeships.

Workforce
Size
The workforce grew by approximately 4,900 to
53,800 in the twelve months to May 2005,
making it the fifth largest employer in the State.

Gender
The industry is a male dominated industry with
females comprising approximately 12% – working
mainly in management and administrative roles.

Employment 
Approximately 17% of the workers work part-
time.  The proportion of workers who are
classified as part-time varies widely from year to
year indicating the flexibility and mobility of the
workforce.

Age Profile
With 32% of the building and construction
industry aged 45 and over, the industry has a
slightly older age profile than the rest of the
workforce.  The age profile becomes significant if
the average working life of people in the industry
is less than other industries, resulting in the early
loss of the most highly skilled individuals from the
industry. Work in the industry can be physically
arduous resulting in “early retirements”.

Safety
The nature of the work in the industry is such that
it can be hazardous.  The construction industry
exhibits a high rate of work-related injuries and
compensation claims resulting in higher than
average WorkCover levy rates.  

Educational Profile
In terms of qualifications, the construction industry
has the highest proportion of “skilled vocational
qualifications” but a lower proportion in every
other educational level.  This is not surprising
given the strong presence of “trades” people in
the industry.

Geographical distribution
About 25% of the workforce reside in non-
metropolitan areas of the state.

Apprenticeship numbers
NCVER data show that construction trade
apprentice (ASCO 44) commencement and “In
Training” numbers are the highest for some time –
driven largely by the sustained high level of
activity enjoyed by the industry.  The increase
mirrors the overall growth in employment in the
industry.

(Source: NCVER)

Chart M - SA Construction Trade Apprentice 
Commencements (excludes electrical apprentices)
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Chart M graphs the number of apprentice commencements in SA.



Governance, Finance and Administration 
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Objectives

• To monitor the
performance of the fund

• To ensure the Board and
the fund are
administered in
accordance with The
CITF Act and other
relevant legislation

• To ensure compliance
with the requirements to
pay the levy

• To maximise the effective
use of the fund

• To maximise the
efficiency of
administration

Strategies

• Continued refinement of
internal administrative
procedures

Outcomes

• Quarterly reports are
provided to the Board
and the Sectors on the
progress towards sector
targets

• Compliance by the
industry to the
satisfaction of the Board

• Unqualified audit
opinion by Auditor
General

• Total cost of this function
not to exceed 11% of
budgeted expenditure

Status

GO

GO

GO

GO

An advisory working party ‘in action’
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Admin Costs as % of Budget Expenditure Over Time 

Implementation
The CEO is responsible for maximising
compliance with The CITF Act and for effective
use of the fund.  A compliance management
program is in place and regular evaluation of the
effectiveness of CITB funded training programs is
conducted throughout the year.  Internal
procedures are regularly assessed for their
currency and efficiency to ensure most effective
use of CITB funds.

Regular reports in relation to compliance, funded
training outcomes and internal policies and
procedures will be provided to the Board.

Performance Outcomes
Quarterly reports are provided to the Board
and the Sectors on the progress towards
sector targets
• The Board receives monthly reports analysing

the financial performance of the fund, in
particular, achievements against the Board’s
budget targets.

• The financial performance of the sectors is
reported to the relevant Sector Sub-Committee
on a quarterly basis.

Compliance by the industry to the satisfaction
of the Board
• The Board has an annual compliance

program that involves the auditing, by an
external audit firm, of a number of significant
projects to ensure that the levy paid is in

accordance with The CITF Act. The Board
receives a report on the outcome of the
Compliance program on a monthly basis.

• In addition Board officers monitor all
completed projects with a value in excess of
$250,000 to ascertain if a refund is due to
the project owner or if the project owner owes
an additional levy amount.

These activities result in adjustments in the form of
refunds or additional levies.

Unqualified audit opinion by Auditor General
• As required under The CITF Act the financial

statements of the Board are audited by the
Auditor General of South Australia.  The
auditor’s unqualified audit opinion is included
with the 2005 financial statements.

Total cost of this program not to exceed 11%
of budgeted expenditure 
• The total cost of this program for the 2004-05

financial year was $0.92M, or 10.1% of
budgeted expenditure ($9.12M).  When
measured against actual expenditure for the
year, program costs represented 11.0% of
total expenditure ($8.37M).

• Chart N illustrates the changes in Finance and
Admin costs over time.



The 2005-06 Annual Training Plan has been
prepared in the light of the predicted needs of the
industry, in cognisance of the CITB’s current
financial position and in anticipation of likely
future commitments.

A major focus of the CITB’s efforts in 2005-06
will be the introduction of the Board’s new
Apprentice & Trainee Support Policy.  It has been
restructured to embrace all employers of
apprentices including those undertaking a
Contract of Training through a Direct Indenture
employment relationship.  In the past Quality
Funding was accessible only by Group Training
schemes.

This expansion of eligibility is being phased in.
Employers of First Year Direct Indentured
apprentices will be able to access the new
funding streams in 2005-06, and this eligibility
will follow them throughout their Contract of
Training, with successive cohorts of apprentices
also attracting support as they progress through
the apprentice ranks of the SA Construction
Industry in subsequent years.

This will have a significant impact on the Fund in
future years and planning has been undertaken
accordingly.

Other principles are also acknowledged in
planning to accommodate changing environments
and needs;

• The need to have some capacity to deal with
any decline in levy revenue in future years.

• The adoption of new technologies and work
practices in the industry and the training
implications they pose.

• The need to engage and retain new entrants
in light of a workforce reaching retirement
age.

• Changes to the industry’s regulatory
environment.

• Changes to the vocational education and
training environment at state and national
levels.

• Access to more detailed information about
training funded by the Board through its Levy
and Training Administration System for
planning purposes.

• The provision of a Contingency and
Innovation fund for special purpose projects
and initiatives.

The CITB is well placed to position training and
skill development as a central focus for businesses
and individuals in the industry. The Board has
established a platform of sound governance
principles and practices, efficient and effective
administrative systems and a range of balanced
programs targeting the key elements of the
industry workforce.

CITB Forward View 
and Annual Training Plan For 2005-06
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Sectoral attributions of the total funding available
Civil Commercial Housing Total

Current Worker Program 13.0% 14.8% 17.3% 45.1%

Entry Level Training 5.5% 16.7% 32.7% 54.9%

Total 18.5% 31.5% 50.0% 100%
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2005-06 Annual Training Plan
Summary
The Board will operate two programs to cater for
existing workers and new entrants.  Total funding
available for the programs will be $9.435M.  The
approximate sectoral attributions of the total
funding available for the two programs are
shown on below.

The Board will also make a one-off provision of
up to $500,000 in 2005-06 as an Innovation
and Contingency fund to be applied to special
skill development projects as needed. 

Chart O illustrates the provisional sector
allocation of resources.

Chart P illustrates the provisional allocation of
resources within the Current Worker Program by
course category.

Chart Q shows planned expenditure across
budget programs, including the ‘one-off’
Innovation and Contingency fund.

Chart R is a graphical representation of the
Board’s Five Year Plan.  

It is important to note that the Strategic Reserve
will be drawn down in order to fund a sustained
high level of training activity over the next five
years.  The Prudential Reserve is maintained at
level consistent with a construct designed to
ensure that the Board is able to meet likely extant
and contingent liabilities.

Chart O - 2005-06 ATP Program 
Allocations  by Sector

Civil 18%

Commercial 32%Housing 50%
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Chart R - Five Year Plan 2006-10

Levy Revenue Training Programs Other Net Expenses Prudential reserve Strategic Reserve

Chart Q  - CITB Expenditure By Program 
2005-06 ($M)  $10.68M total

Innovation & Contingency 0.50

Current Worker 
Training 4.03

Research 0.19

Collection Costs 0.13
Governance & Admin

0.93

4.91
Entry Level Training

Core Construction
55%

Other
8%

Construction 
Management

8%

Safety
25%

Business Planning 
and Management

4%

Chart P - Current Worker Funds Allocations
2005-06



Current Worker Program 2005-06
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City West Connector

Objectives

• To improve skill levels and
workplace performance,
increase safety awareness
and practice, and facilitate
career opportunities

• To extend training effort
amongst employers

• To facilitate training
participation by identified
groups in the industry

Strategies

• Fund skill development and
recognition activities for
eligible workers in
partnership with service
providers

• Utilise a network of
Registered Training
Organisations to deliver
selected training within a
sound quality management
framework

• Encourage and support
enterprises to invest in
training and skill
development

• Provide advice to enterprises
on funding and resources
available for special needs
groups

Outcomes

• 90% satisfaction rating of
training outcomes by
participants and enterprises

• Increased application of
skills learnt on workplace
performance, safety, and
career opportunities as
reported by participants and
enterprises as measured
against benchmarks

• Positive impact of funding on
the decisions by enterprises
and individuals to undertake
training as measured against
benchmarks

• 25% of training participants
are from non-metropolitan
areas

• Increase in number of
construction industry
enterprises accessing CITB
sponsored training 
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Entry Level Training 2005-06

Objectives

• To maximise the uptake and
completion of industry
qualifications by new
entrants

• To improve the quality of
workplace learning and
training of apprentices and
trainees

• To raise awareness of safe
work amongst apprentices
and trainees

• To expand career options of
those about to complete their
contracts of training

• To encourage prospective
new entrants in schools and
the community to enter
careers in the industry

• To support the induction of
identified groups into the
industry

Strategies

For apprentices and trainees
under contracts of training:

• Provide financial support to
off-set the cost of their tuition
fees

• Provide financial incentives
to employers to ensure their
apprentices and trainees
receive a broad range of
on-job experiences
consistent with their training
plans

• Provide financial incentives
to employers to encourage
completion of contracts of
training

• Encourage apprentices and
trainees in their final years
to take up training
opportunities that develop
skills for business and
licensing requirements

• Assist training providers and
employers to access funding
for identified groups

• Ensure that apprentices and
trainees are supported in
safety training available to
the industry

For prospective new entrants:

• Provide information and
advice on training and
careers to schools and the
community that promote
construction careers

• Support schools and
community groups to
provide a positive
experience of the industry to
prospective new entrants

Outcomes

• Improved skill level and
completion rates of new
entrants as measured
against benchmarks

• An increase in the
awareness and acceptance
of careers amongst school
students and final year
apprentices and trainees

• Increase in the incidence of
training providers and
employers accessing
alternative targeted funding

• Increased uptake of safety
and other Board approved
training by apprentices and
trainees
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Board Meetings
The Board of the CITB met on 11 occasions
during 2004-05.

Board Attendance Record Meetings Meetings
eligible to attended

attend

Mary Marsland
(appointed 2 September 2004) 9 7

Martin O’Malley 11 7
Deputy: Ben Carslake 4 1

Robert Stewart 11 9
Deputy: Bill Beattie 2 1

Graeme Lawler 11 6
Deputy: Robert Osborne 5 1

Brenton Gardner 11 9
Deputy: Robert Harding 2 2

Steven Hall 11 11
Deputy: John Purdy 0 0

Robert Geraghty 11 10
Deputy: Nigel Lean 1 0

Peter Harrland 11 8
Deputy: Bryan Moulds 3 0

Fiona O’Connor 11 11
Deputy: Christine Harrison 0 0

Romana Wereszczak 11 9
Deputy: Sally Jeremic 2 1

Wayne Hanson 
(appointed 2 September 2004) 9 3
Deputy: Alan Harris 6 0

A high non-attendance record by a Deputy may
reflect the Board’s formal policy that requires a
written apology from the Member and provision
of a full briefing to their Deputy prior to the
meeting.  A deputy may therefore not always be
able to attend a meeting for which they are
indicated as being eligible.  This policy operates
to ensure the Board fulfils its responsibilities to the
Deputy in preparing him/her for informed and
effective involvement in the meeting.

Regional Meetings
During the 2004-05 financial year the CITB held
one regional meeting in Victor Harbor.  This visit
included a briefing by the local Regional
Development Board as well as a tour of recent
building and construction work in the area.  A
forum was held at the Whalers Inn Resort for
industry workers to meet and discuss issues
affecting regional activity which was followed by
a dinner with key officials from the region.

Annual Training Plan Approval 
The CITB 2005-06 Annual Training Plan (ATP)
was prepared in accordance with Section 32 of
The SA CITF Act and approval of that plan was
given, by the SA Minister for Employment,
Training and Further Education on 20 June 2005.

Authorisations
Authorised officers appointed in accordance with
Section 33 of The CITF Act during the 2004-05
financial year include the Chief Finance Officer,
Mr Malcolm Davey. The Chief Executive Officer,
Mr Steve Larkins and Mr Jim Gouskos of Moore
Stephens Priestley & Morris retained their
appointments.  

Delegations
At its meeting on 22 July 2004 the Board of the
CITB agreed to delegate authority to the CEO to
further investigate the options of a trademark and
registration of a business name for the Doorways
2 Construction program.

At its meeting on 18 November 2004 the CEO
was delegated authority to correspond with and
recommend to the Minister that The CITF Act be
reviewed in order to more clearly define what is
leviable on a project.

Further at its meeting on 16 December 2004 the
Board delegated authority for the CEO to raise
the following issues with the Minister; Federal
Funding Training Initiatives, Levy Exemptions on
Commonwealth Land and tendering conditions for
Government contracts.

At its meeting on 17 February 2005, the Board of
the CITB delegated authority to its Training Policy

Corporate Governance
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Committee to review and clarify the Apprentice
and Trainee Support Policy proposal for 2005-
06, including financial modelling, for
reconsideration at the March Board Meeting.

At its meeting on 17 March 2005 the Board of
the CITB delegated authority to its Training Policy
Committee to review its Current Worker
Implementation plan.

At its meeting on 21 April 2005 the Board of the
CITB delegated authority to the CEO and
Management Staff of the CITB to manage by
contract amendment, the re-allocation of courses
and places as apart of the Current Worker
program in the 2004-05 year up to $100K.

At the same meeting, authority was delegated to
the Training Policy Committee to discuss
alternative means of supporting D2C so that it is
differentiated in the market, and participation in
the program was appropriately valued.

At its meeting on 20 May 2005 the board
delegated authority to the Training Policy
Committee to to formulate a policy for ISB advice
for consideration and adoption by the Board.
The Board also agreed that the TPC be the
Steering Committee for routine ISB activities.

At the same meeting the Board NOTED a
Management Proposal for ATS Initiatives and
directed that the proposal be referred to the TPC
/ ELTRC for consideration and a recommendation
to the Board.

Conflicts of Interest – Disclosure by
Board Members
During the term of this report, a Register of
Interests was maintained whereby members
record in advance any interests which may
conflict with those of the CITB in certain
circumstances.  

At the September 2004 meeting of the Board, Ms
Romana Wereszczak declared a conflict of
interest in respect of discussion surrounding the
SA Industry Advisory arrangements due to her
contracted role with DFEEST and her involvement
with the Transport Industry Skills Board.

At the February 2005 meeting of the Board, Mr
Brenton Gardner declared a conflict of interest
with respect to discussion involving submissions
for additional Current Worker USF funding from
two training providers.  This was due to his
employment with one of the training providers.
He absented himself during the period of
discussion on this subject.

Planning Framework
The planning framework of the CITB incorporates
several internal systems including:

• Board Strategic Planning Forum and the CITB
2005-08 Strategic Plan

• Business Planning and the Annual Training
Plan (endorsed by Minister)

• Staff Performance Management System

• Information Management / E Business systems
and procedures

• A rolling review of policies and procedures

CITB Advisory Committees
The Building and Construction Industry is
generally divided into three sectors representing
Civil Construction, Commercial Construction and
Housing Construction.  The Board of the CITB
forms sub committees in each of these areas as
well as a Specialist Services Working Party.
These committees meet approximately bi-monthly
(or on an as needs basis) and are comprised of
an agreed membership of people within the
relevant industry groups.

Board Committee Structure
The Board utilises two key Board Committees.

The Finance and Audit Committee deals with
Revenue Items, Accountability, Compliance
Management and Reporting.  It makes
recommendations to the Board in respect of
policies governing the collection of revenue,
prudential management of the fund and global
allocation of resources.

The Training Policy Committee works to develop
policies associated with the use of CITB resources
in order to optimise the outcomes required to
support Board strategic objectives.
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The input of industry is critical to the quality of
CITB decision making and that is reflected in the
advisory committee structure.  One of the signs of
the CITB’s maturity is the fact that there is now
increased recognition that  sector positions need
to be developed outside the traditional silos and
with a greater understanding of a whole-of-
industry perspective, so that priorities can be
balanced and synergies exploited.  There remains
a mechanism for sectors to take single sector
issues to the Board via the Training Policy
Committee.

The bottom line is of course the extent to which
we are able to add value to the Construction
industry by the creation and fostering of a
training culture for the benefit of stakeholders, the
community and the State of South Australia into
the future.

Board

Remuneration

Training Policy

Joint Sector 
Advisory Committee

ELT Reference
Committee

Housing Commercial Civil Services

Working Parties
as required

Finance & Audit

As at 30 June 2005 FTE M F

Employee Numbers 13 6 7
Tenured Contract 5 4 1
Employed under 
Enterprise Agreement 7 1 6
Other (CITB / DECS) 1 1 0
Number of Persons 
separated during 2004-05 4 2 2
Number of Persons 
Recruited during 2004-05 4 2 2
Positions Vacant for all/part
of 2004-05, > 3 months 1 - -
Positions made redundant 
during 2004-05 1 - -

Board Committee Structure

Human Resource Management
Staff Employment
Part 2 Section 4 of The CITF Act states explicitly
that the CITB is not a part of the Crown, nor is it
an instrumentality or agency of the Crown.  Part 3
Division 3 Section 18 of The CITF Act stipulates
that the staff of the CITB are not public service
employees.  Accordingly, the CITB does not report
to the Office of Public Employment.

Staff are employed either under tenured contract,
or under the provisions of an entity-specific
Enterprise Agreement, which was most recently
ratified in June 2004.

In addition, the CITB shares a position with the
Department of Education and Children’s Services.
The incumbent is a teacher seconded to the CITB,
whose main role is the provision of Career and
Vocational information, and coordination of the
Doorways 2 Construction VET in Schools program.

This position is included in the table below as Full
Time Equivalent (FTE).
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Staffing Structure

Chief Executive Officer

Mr Steve Larkins

Chief Finance & 
Information Officer

Mr Malcom Davey

Manager ISB, Research 
Plans & Evaluation

Mr Marcus d'Assumpcao

Manager Training Programs

Mr Len Warren

Executive Assistant to the Board 
Compliance Officer

Ms Rebecca Pope

Accountant

Mr Peter Doyle

Assistant ISB,
Research, Plans &

Evaluation

Ms Dianna McMullin

Program Contracts
Officer ELT/CW

Ms Kylie Clark

Careers & Vocational
Learning DECS

Scholarship Position

Mr Mike Farran

Reception Levy
Collections

Ms Lauren Whelan

Finance &
Compliance Officer

Ms Maxine Burgess

Training Claims
Officer

Ms Jenny Goodwin

Admin/
Communications

Officer

Ms Jodie Ponton



Finance and Audit Committee Training Policy Committee
Steven Hall (Chair) Peter Harrland (Chair)
Brenton Gardner Robert Stewart
Robert Geraghty Martin O'Malley
Romana Wereszczak Graeme Lawler
Wayne Hanson Fiona O’Connor

Advisory Committees
Joint Sector Advisory Committee (as at 30 June 2005)

Name Nominating Body/Group

Keith Bleechmore (Chair) Specialist Services Working Party
Larry Moore Specialist Services Working Party
Robert Harding Housing Sector Standing Sub-Committee
Bernie Biggs Housing Sector Standing Sub-Committee
Harry Ennis Commercial Sector Standing Sub-Committee
David Thompson Commercial Sector Standing Sub-Committee
Mike Quinn Civil Sector Standing Sub-Committee
Vacant Civil Sector Standing Sub-Committee

Civil Sector Standing Sub-Committee (as at 30 June 2005)

Name Nominating Body/Group

Vacant Civil Contractors Association
Allan Wilkey Civil Contractors Association
Mike Quinn Civil Contractors Association
Peter Curl Australian Asphalt and Pavement Association
Geoff Allen Housing Sector Standing Sub-Committee
David Thompson Master Builders Association
Sandy Semmers Local Government Association
Frank Mateos Australian Workers Union

Commercial Sector Standing Sub-Committee (as at 30 June 2005)

Name Nominating Body/Group

Keith Bleechmore (Chair) Air Conditioning and Mechanical Contractors Association
Harry Ennis Construction, Forestry, Mining and Energy Union
Mal Aubrey Group Training Australia
David Thompson Master Builders Association
Bernie Biggs Building Industry Specialist Contractors Association
Andrew Hapek Master Painters Association
Robert Farnham Plumbing Industry Association

Board Committee Membership 
as at 30 June 2005
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Housing Sector Standing Sub-Committee (as at 30 June 2005)

Name Nominating Body/Group

Robert Harding (Chair) Housing Industry Association
Grant Robinson HIA GTS
Winifred Hughes Master Builders Association
David Thompson MBA
Bernie Biggs Building Industry Specialist Contractors Association of SA
Larry Moore National Electrical and Communications Association
Aaron Cartledge Construction, Forestry, Mining and Energy Union
Linda Ellis Civil Contractors Federation

Specialist Services Working Party (as at 30 June 2005)

Name Nominating Body/Group

Keith Bleechmore Air Conditioning and Mechanical Contractors Association 
and Fire Contractors AA

Robert Farnham Plumbing Industry Association
Larry Moore National Electrical and Communications Association
Robert Geraghty Communications, Electrical Plumbing Union
Nigel Lean Communications, Electrical Plumbing Union

Entry Level Training Reference Committee (as at 30 June 2005)

Name Nominating Body/Group

Robert Stewart (Chair) Master Builders Association
Mike Rundell Brimblecome Builders
Adam Turnbull Scott Salisbury Homes
Michael Wakefield Traineeship and Apprenticeship Services
Paul Willis Senior Secondary Assessment Board of SA
Peter Both Futures Connect
Tony Baulderstone Bardavcol
Paul Klepczynski Torrens Valley Institute of TAFE
John Yorston Westside Mechanical Contracting P/L
Stephen Ingles SSABSA
Vacant Construction, Forestry, Mining & Energy Union



Certificate by Board Members, Chief Executive
Officer and Principal Accounting Officer
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To the best of our knowledge and belief, we certify that

a. the financial statements are in accordance with the accounts and records of the authority and give an
accurate indication of the financial transactions of the authority for the year then ended;

b. are presenting fairly, in accordance with the Treasurer’s Instructions promulgated under the provisions
of the Public Finance and Audit Act 1987, applicable Accounting Standards and other mandatory
professional reporting requirements in Australia, the financial position of the entity as at the reporting
date and the result of its operations and its cash flows for the year then ended; and 

c. that internal controls over financial reporting have been effective throughout the reporting period.

__________________________

Mary Marsland
Presiding Member

__________________________

Stephen L Larkins
Chief Executive Officer

__________________________

Steven Hall
Board Member

__________________________

Malcolm Davey
Chief Financial Officer
(Principal Accounting Officer)
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Auditor-General’s Report on the Financial
Statements of the CITB



Statement of Financial Performance 
for the Year Ended 30 June 2005
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Note Total Total
2005 2004

$’000 $’000

REVENUE FROM ORDINARY ACTIVITIES
Industry Levies 9,999 9,689
Interest on Deposits 483 384
Grants 3(a) 144 30
Loss on disposal of assets 3(b) (11) (4)
Other Revenue 4 55 47

Total Revenue from Ordinary Activities 10,670 10,146

Expenses From Ordinary Activities
Administration Expenses
Salaries and related payments 5 422 476
Collection Agents fees 58 43
Depreciation 6 105 176
Occupancy 60 54
Other 323 291

Total Administration Expenses 968 1,040

Training Expenses
Salaries and related payments 5 284 313
Promotion 20 60
Training Claims 6,784 7,804
Occupancy 37 33
Other 112 65
Research 45 48

Total Training Expenses 7,282 8,323

Grant Expenses
Salaries and related payments 5 45 9
Depreciation 6 7 -
Other 38 7

Total Grant Expenses 90 16
Total Expenses from Ordinary Activities 8,340 9,379
NET OPERATING SURPLUS FROM ORDINARY ACTIVITIES 2,330 767
TOTAL CHANGES IN EQUITY OTHER THAN 
THOSE RESULTING FROM TRANSACTIONS 
WITH THE STATE GOVERNMENT AS OWNER 2,330 767
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Statement of Financial Position
for the Year Ended 30 June 2005

Note 2005 2004
$’000 $’000

Current Assets
Cash assets 259 247
Receivables 7 593 530
Investments 8 9,974 7,564
Other 9 10 23

Total Current Assets 10,836 8,364

Non-Current Assets
Property, plant and equipment 10 225 225

Total Non-Current Assets 225 225
TOTAL ASSETS 11,061 8,589

Current Liabilities
Training expenditure approved but not yet paid 11 353 311
Payables 12 532 430
Employee benefits 13 53 50

Total Current Liabilities 938 791

Non-Current Liabilities 
Payables 12 2 3
Employee benefits 13 17 21

Total Non-Current Liabilities 19 24
TOTAL LIABILITIES 957 815
NET ASSETS 10,104 7,774

Accumulated Funds
Reserve 14 4,800 2,960
Accumulated funds 14 5,304 4,814

Total Accumulated Funds 10,104 7,774

Commitments 15
Contingent Liabilities 16



Statement of Cash Flows
for the Year Ended 30 June 2005
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Note 2005 2004
Inflows Inflows

(Outflows) (Outflows)
$’000 $’000

Cash flows from operating activities

Receipts:
Industry training levies 9,993 9,774
Interest Received 50 28
GST receipts on sales 21 7
GST input tax credits 600 761
Other 175 25

Total receipts 10,839 10,595

Payments:
Payments to employees (752) (796)
Payments to suppliers (970) (274)
Training expenditure (6 319) (7 943)
GST payments on purchases (626) (700)
Other (38) (7)

Total payments (8,705) (9,720)

NET CASH PROVIDED BY OPERATING ACTIVITIES 22(b) 2,134 875

Cash flows from Investing Activities

Receipts:
Proceeds from term deposits 56,141 66,925
Proceeds from sale of plant and equipment 22 42

Total cash received 56,163 66,967

Payments:
Payment for term deposits (58,140) (67,970)
Payment for plant and equipment (145) (48)

Total payments (58,285) (68,018)

Net Cash (used in) Investing Activities (2,122) (1,051)

Net increase (decrease) in cash held 12 (176)

Cash at 1 July 2004 247 423

Cash at 30 June 2005 22(a) 259 247



1 GENERAL
1.1 Objectives of the CITB

The Construction Industry Training Board (CITB) is established under The Construction Industry
Training Fund Act 1993 (The CITF Act).
The Board’s responsibilities include:
• management and administration of the Construction Industry Training Fund and the South

Australian Building and Construction Industry Skills Board;
• to act as a principal adviser to the Minister and the Minister for Employment, Education and

Training of the Commonwealth on training in the Building and Construction Industry;
• preparation of training plans;
• co-ordination of training and review and evaluation of employment related training programs.
The Fund collects revenue by way of a levy of 0.25 percent of the value of building and construction
work.  This revenue is invested back into the industry in the form of expenditure on training.

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
2.1 Basis of Accounting

The financial report is a general purpose financial report.  The statements have been prepared in
accordance with Statements of Accounting Concepts, applicable Accounting Standards issued in
Australia, other mandatory professional reporting requirements in Australia, the Treasurer’s
Instructions for Authorities and Accounting Policy Statements issued pursuant to the Public Finance
and Audit Act, 1987, and the requirements of The CITF Act. The following is a summary of the
significant accounting policies adopted by the Board in the preparation of the Accounts.
The accrual accounting basis has been used for the preparation of the financial statements whereby
items are brought to account as they are earned or incurred and included in the statements for the
accounting periods to which they relate.
The accounts are prepared on the basis of historical cost and are not adjusted to take account of
either changing money values or current valuations of non-current assets unless otherwise disclosed in
these notes.

2.2 Comparative Figures
Comparative figures have been adjusted to conform to changes in presentation in these financial
statements where required.

2.3 Rounding
All amounts in the financial statements have been rounded to the nearest thousand dollars ($’000).

2.4 Taxation
The Board is exempt from Income Tax in terms of subsection 23(d) of the Income Tax Assessment Act
1936, as amended.  The Board is liable for Payroll Tax, Fringe Benefits Tax and Goods and Services
Tax.  
In accordance with the requirements of UIG31 “Accounting for the Goods and Services Tax (GST)”,
revenues, expenses and assets are recognised net of the amount of GST except that:
• the amount of GST incurred by the Board as a purchaser that is not recoverable from the

Australian Taxation Office is recognised as part of the cost of acquisition of an asset or as part of
an item of expense.

• receivables and payables are stated with the amount of GST included.
The net GST receivable/payable to the Australian Taxation Office has been recognised as a
receivable/payable in the Statement of Financial Position.
Cash flows are reported on a gross basis in the Statement of Cash flows.
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Notes to and Forming Part of the Financial Statements 
for the Year Ended 30 June 2005



2.5 Revenue and Expenses
Revenue and expense are recognised in the Board’s Statement of Financial Performance when and
only when the flow or consumption or loss of economic benefit has accrued and can be reliably
measured.
Industry levies are recognised as income when the Board obtains control of the levies.  Control is
normally obtained upon their receipt by the Board or its collection agents.
Interest revenue is recognised as it accrues.
Grant monies for specific projects are recognised as revenue in the financial year when the monies
are received, in accordance with Department of Treasury and Finance Accounting Policy Statement
APS 11 “Contributions”.  However, where specific conditions relating to the grant are not met and the
amount is required to be repaid, a liability is recognised in the Statement of Financial Position as a
result of a present obligation arising to the grantor.
Revenue from the disposal of non current assets is recognised when control of the asset has passed to
the buyer.

2.6 Depreciation of Non-Current Assets
Depreciation of non-current assets is calculated on a straight-line basis for each class of depreciable
asset so as to write off the cost of the asset over its expected useful life.
The depreciation rates used for each class of depreciable asset are set out as follows: 
• Furniture and fittings 20 percent
• Computer equipment 25 percent
• Office machines 20 percent
• Motor vehicles 15 percent
• Leasehold Improvements 35 percent

2.7 Receivables
Receivables in respect of accrued levy revenue and debtors are due for settlement within thirty (30)
days and are recorded at their recoverable amount.  At the end of each reporting period the
receivable balances are reviewed and a provision is raised in respect of any balance where recovery
is considered doubtful.

2.8 Accrued Levy Income
Accrued levy income includes all amounts held by collection agents at balance date.

2.9 Investments
Investments represent investments in term deposits.  Interest revenue is brought to account on an
accrual basis.

2.10 Plant and Equipment
Assets are recorded at cost plus any incidental cost involved in the acquisition.  The Board capitalises
all non-current assets with a value of one thousand dollars ($1,000) or more.
Non-current assets are written down to the recoverable amount where the carrying value of any non-
current asset exceeds the recoverable amount.

2.11 Training Expenditure Approved But Not Yet Paid
Training expenses are recognised as an expense in the financial year that the expenditure was
approved.  The balance of unexpended training approval is included in the Statement of Financial
Position as “Training Expenditure Approved But Not Yet Paid”.
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2.12 Payables
Payables include creditors, accrued expenses and employment on-costs.
Creditors represent the amounts owing for goods and services received prior to the end of the
reporting period that are unpaid at the end of the reporting period.
Accrued expenses represent goods and services provided by other parties during the period that are
unpaid at the end of the reporting period and where an invoice has not been received at the end of
the reporting period.
Employment on-costs include superannuation contributions, payroll tax and workers compensation
premiums with respect to outstanding liabilities for salaries and wages, annual leave and long service
leave.

2.13 Employee Benefits
Employee benefits comprise entitlements for salaries and wages, annual leave and long service leave.
Provision has been made in the Financial Statements, where stated, for the Board’s liability for
employee benefits arising from services rendered by employees to balance date.  Payroll tax,
superannuation and workers’ compensation insurance premiums are classified as payables.
Salaries and Wages
Liability for salaries and wages are measured as the amount unpaid at reporting date at
remuneration rates current at reporting date.
Annual Leave
Provision has been made for the unused component of annual leave at balance date.  The provision
has been calculated at nominal amounts based on projected salary rates. Related on-costs are
reported as payables.
Sick Leave
The Board completed its negotiations of an Enterprise Bargaining Agreement taking effect from 1 July
2004.  This agreement includes a clause that states employees who are party to the Agreement are
entitled to accrue a maximum of twenty five percent (25%) of their Sick Leave Entitlement.  
Long Service Leave
In calculating long service leave entitlements the Board has used a benchmark of five (5) years as it
more accurately reflects the long service leave liability. Related on-costs are reported as payables.
Superannuation
The Board has contributed nine (9) percent of the employees’ base salary into a prescribed
superannuation fund.  This amount represents the Board’s full liability for the year.  The liability for
superannuation is included in employment on -costs.

2.14 Leases
The Board leases premises for its administrative and operating activities.  The lease is classified as a
non-cancellable operating lease and lease payments are included as expenditure in equal instalments
over the accounting periods covered by the respective lease term.

2.15 Impact of Adopting Australian Equivalents to International Financial 
Reporting Standards  
Australia will be adopting Australian equivalents to International Financial Reporting Standards
(AIFRS) for reporting periods commencing on or after 1 January 2005.  The CITB will adopt these
standards for the first time in the published financial report for the year ended 30 June 2006.
In accordance with requirements of AASB1047 Disclosing the Impacts of Adopting Australian
Equivalents to International Financial Reporting Standards, there is no known or reliably estimated
information that will materially impact on the financial report had it been prepared using the AIFRS.



3 OPERATING REVENUES
a) Grants

2005 2004
$’000 $’000

Industry Skills Board 135 -
Industry Training Advisory Board functions - 27
Other Research Projects 9 3

144 30
b) Net Loss from Disposal of Assets

2005 2004
$’000 $’000

Proceeds from disposal of assets 22 42
Net book value of assets disposed 33 46
Net loss from disposal of assets (11) (4)

4 OTHER REVENUE
2005 2004

$’000 $’000
Sale of Publications 20 25
Sundry Revenue 35 22
Total 55 47

5 SALARIES AND RELATED PAYMENTS
2005 2004

$’000 $’000
Salaries and Wages 638 668
Annual Leave 49 46
Long Service Leave (5) 7
Employment On-costs 69 77
Total 751 798

6 DEPRECIATION
The aggregate amounts of depreciation expensed during the reporting period for each class of
depreciable asset are as follows:

2005 2004
$’000 $’000

Furniture and fittings 2 2
Computer equipment 87 156
Office machines 7 7
Motor vehicles 9 11
Leasehold improvements 7 0
Total 112 176
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7 CURRENT RECEIVABLES
The receivables due to the Board at balance date comprise:

2005 2005 2004
$’000 $’000 $’000

Accrued levy revenue 385 375
Accrued interest 38 16
Trade debtors 80
Less: Allowance for doubtful debts (1) 79 60
Sundry debtors 17 16
GST receivables 74 63
Total Current Receivables 593 530

8 CURRENT INVESTMENTS
The investments of the Board at balance date comprise:

2005 2004
$’000 $’000

Westpac Term Deposits 44 43
National Australia Bank Term Deposits 6,809 6,454
Commonwealth Bank At Call Deposits 3,121 1,067
Total Current Investments 9,974 7,564

9 OTHER CURRENT ASSETS
Other current assets of the Board at balance date comprise:

2005 2004
$’000 $’000

Prepayments 10 23
Total Other Current Assets 10 23

10 PLANT AND EQUIPMENT
a) Plant and equipment:

2005 2005 2004
$’000 $’000 $’000

Furniture and fittings at cost 35
Less: Accumulated depreciation (33) 2 4
Computer equipment at cost 528
Less: Accumulated depreciation (397) 131 169
Office machines at cost 33
Less: Accumulated depreciation (21) 12 20
Motor vehicles at cost 63
Less: Accumulated depreciation (5) 58 32
Leasehold improvements at cost 29
Less: Accumulated depreciation (7) 22 0
Total Plant and Equipment 225 225

45



b) Reconciliation of Plant and Equipment
The following table shows the movement of plant and equipment during the reporting period.

Furniture Computer Office Motor Leasehld Total
& Fittings Equipment Machines Vehicles Improvements 2005

$'000 $'000 $'000 $'000 $'000
Gross Value at 1 July 2004 35 744 42 41 0 862
Plus: Purchase of assets 0 53 0 63 29 145
Less: Disposal of assets 0 (269) (9) (41) 0 (319)
Gross value at 30 June 2005 35 528 33 63 29 688
Accumulated depreciation 
at 1 July 2004 31 575 22 9 0 637
Disposals 0 (265) (8) (13) 0 (286)
Depreciation charge for the year 2 87 7 9 7 112
Accumulated depreciation 
at 30 June 2005 33 397 21 5 7 463
Net book value 
as at 30 June 2005 2 131 12 58 22 225
Net book value 
as at 1 July 2004 4 169 20 32 0 225

11 TRAINING EXPENDITURE APPROVED BUT NOT YET PAID
2005 2004

$’000 $’000
Approved Training Courses 353 311

353 311

12 PAYABLES
2005 2004

$’000 $’000
Current:

Accruals 504 420
Trade Creditors 13 -
GST Collections 8 3
On-costs on Employee Benefits 7 7

532 430
Non Current:

On-costs on Employee Benefits 2 3
The aggregate payable liability recognised and 
included in the financial statements is as follows:

2005 2004
$’000 $’000

Current 532 430
Non-current 2 3

534 433
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13 EMPLOYEE BENEFITS
2005 2004

$’000 $’000
Current:

Annual Leave 33 23
Long Service Leave 5 5
Sick Leave Provision 5 -
Accrued Salaries and Wages 10 22

53 50
Non Current:

Long Service Leave 17 21
The aggregate employee benefit and oncost liability 
recognised and included in the financial statements is as follows:

2005 2004
$’000 $’000

Current 60 57
Non-current 19 24

79 81

14 EQUITY
During the 2005 financial year the Board adopted a Reserves policy designed to manage the
allocation of the Board’s reserves.  The Board has determined to allocate reserves between a
Prudential Reserve, which is constituted by Accumulated Funds, and a Strategic Reserve.  The purpose
of the Prudential Reserve is to enable the Board to meet its contractual forward commitments.
a) Accumulated Funds: 2005 2004

$'000 $'000
Accumulated Funds as at 1 July 2004 4,814 5,393 

Results for the Year 2,330 767
Transfer to Strategic Reserve (1,840) (1,346)

Accumulated Funds as at 30 June 2005 5,304 4,814

b) Strategic Reserve:
The Board has provided for a Reserve to address any strategic needs that may arise which the Board
considers warrant an allocation of funds.

2005 2004
$'000 $'000

Strategic Reserve as at 1 July 2004 2,960 1,614 
Transfer from Accumulated Funds 1,840 1,346

Strategic Reserve as at 30 June 2005 4,800 2,960

15 EXPENDITURE COMMITMENTS
Lease Commitments:
Commitments under non-cancellable operating leases at the reporting date are not recognised as
liabilities in the financial report and are payable as follows:

2005 2004
$’000 $’000

Operating Leases
Not later than one year 91 87
Later than one year but not more than five years 102 193
Later than five years - -
Aggregate lease expenditure contracted for at 
balance date but not provided for (including GST) 193 280
GST included in the Operating Lease commitments 18 26
The lease for office accommodation is a non-cancellable lease, with rental payable monthly in
advance.  Lease payments are subject to an annual increase of four (4) percent.
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16 CONTINGENT LIABILITIES
As at reporting date the Board does not have any contingent liabilities.

17 AUDITOR'S REMUNERATION
2005 2004

$’000 $’000
Amounts receivable by the auditors 
for auditing the accounts: 29 26

18 REMUNERATION OF DIRECTORS
Total income received, or due and receivable during the financial year by Directors was $9,235
($17,000). The new Chairperson took office on the 2nd September 2004.  The number of Directors
whose income from the entity falls within the following band is:

2005 2004
Number of Number of

Directors Directors
$0 - $10,000 1 -
$10,001 - $20,000 - 1

19 REMUNERATION OF EMPLOYEES
The number of employees whose total remuneration was within the following bands:

2005 2004
Number of Number of
Employees Employees

$100,001 - $110,000 - -
$110,001 - $120,000 1 1

20 CONSULTANTS FEES
2005 2004

$’000 $’000
Total expenditure on consultants 16 26

21 RELATED PARTY DISCLOSURES
a) Directors of the CITB

The Directors of the CITB appointed for the period from 1 July 2004 to 30 June 2005 were:
Mary Marsland Chairperson – Appointed 2 September 2004
Fiona O’Connor Appointed 8 July 2004
Graham Lawler
Martin O'Malley
Robert Stewart
Brenton Gardner
Steven Hall
Robert Geraghty
Wayne Hanson Appointed 2 September 2004 
Romana Wereszczak Appointed 8 July 2004
Peter Harrland



49

b) Transactions with Director - Related Entities
During the year training funds were allocated to associated entities of the Directors of the CITB.  Such
transactions were within terms and conditions no more favourable than those available on similar
transactions with other parties.

22 NOTES TO THE STATEMENT OF CASH FLOWS
a) Reconciliation of Cash

For the purpose of the Statement of Cash Flows, the Board considers cash to be cash on hand.  Cash
at the end of the reporting period, as shown in the Statement of Cash Flows, is reconciled to the
related items in the Statement of Financial Position as follows:

2005 2004
$’000 $’000

Cash on hand and at bank 259 247
Term deposits - -

259 247

b) Reconciliation of Net Operating Surplus from Ordinary Activities 
to Net Cash provided by Operating Activities

2005 2004
$’000 $’000

Net Operating surplus from ordinary activities 2,330 767
Depreciation 112 176
Interest on term deposits (411) (343)
(Decrease) Increase in employee benefits (1) 1
(Increase) Decrease in debtors and accrued levy income (31) 32
Decrease (Increase) in prepayments 13 (9)
(Increase) in accrued interest (22) (12)
Increase in payables 96 330
Loss on disposal of assets 11 4
(Increase) Decrease in GST Paid (5) 68
Increase (Decrease) in training liability 42 (139)
Net Cash provided by Operating Activities 2,134 875

23 FINANCIAL INSTRUMENTS
a) Accounting Policies and Terms and Conditions 

Affecting Future Cash Flows
Financial Assets
Cash deposits are recognised at their nominal amounts, interest is credited to revenue as it accrues.
Interest is earned on a daily balance at the prevailing daily rate for money on call and is paid at
month end.
Receivables are generally settled within thirty (30) days and are carried at amounts due.  Credit
terms are net thirty (30) days.  An allowance is made for any doubtful debts based on a review of all
outstanding amounts at balance date.  Bad debts are written off in the period in which they are
identified.
Term deposits are recognised at cost.  Interest is accrued as it is earned.  Term deposits are with the
Board’s bank with interest being paid on maturity.
Financial Liabilities
Accounts payable and training expenditure approved but not yet paid are recognised when the
Board becomes obliged to make future payments as a result of a purchase of assets or services at
their nominal amounts.  Accounts are generally settled within thirty (30) days.

b) Credit Risk Exposures
The credit risk on the Board’s financial assets that have been recognised in the Statement of Financial
Position is generally the carrying amount, net of any allowance for doubtful debts.  The Board is of
the opinion that it does not have any material credit risk exposure to any single debtor or group of
debtors.



c) Interest Rate Risk Exposures
The Board's exposure to interest rate risk and the effective weighted average interest rate for each
class of financial assets and financial liabilities is set out as follows:

Weighted Floating Fixed Non 2005 2004
Average Interest Interest Interest Total Total
Interest Rate Maturing Bearing

Rate within
1 year

% $'000 $'000 $'000 $'000 $'000
Financial Assets
Cash 4.38% 258 - 1 59 247
Receivables - - - 593 593 530
Investments 5.29% - 9,974 - 9,974 7,564

258 9,974 594 8,341 8,341
Financial Liabilities
Training expenditure 
approved but not 
yet paid - - - 353 353 311
Payables - - - 525 525 423

- - 878 878 734
Net Financial Assets 
(Liabilities) 258 9,974 (284) 9,948 7,607

d) Net Fair Value of Financial Assets and Liabilities
The net fair value of financial assets and financial liabilities of the Board approximates their carrying
value.
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