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Letter of Transmittal

5 October 2016
Hon Susan Close, MP
Minister for Employment Skills and Further Education
GPO Box 1563
ADELAIDE SA 5001
Dear Minister
I have pleasure in enclosing the 2015-16 Annual Report for the Construction Industry Training Board.
The report reflects the fact that the economy and by extension the industry is in a transition phase, as is the CITB policy
framework. There has also been a material impact of a number of atypical variables during the course of the 2015-16 year.
Our trading results generated a substantial surplus (over $4M), but this belies a host of factors at play.
The industry is charting a course through a period of transition. The SA construction environment in 2015/16 was defined by a
slowdown in commercial sector activity in the wake of the practical completion of the new Royal Adelaide Hospital. A moderate
increase in Housing sector activity was evident, despite relatively low population growth. The Civil sector experienced a significant
boost by a series of major government-funded infrastructure projects, some of which were brought forward in the course of the
Federal election campaign.
CITB revenue figures (and the Civil Sector result) were materially affected by a series of unanticipated advance payments totalling
nearly $2M late in the Financial Year, in respect of work that will not commence until well into the 2016-17 year.
Training funding was significantly lower than our ‘worst case’ scenario planning. The net amount reported is also materially
reduced by Provisions held in the balance sheet which are explained in detail at Page 18, in accordance with the Auditor General’s
instructions.
Combined with the effects of a transition to a new Apprentice support funding model, based on the platform of our smartphone log
book app, and what was considered a prudent reduction in funding rates, this has contributed to the apparent underspend and will
take time to stabilise. We expect this to do so in the course of the forthcoming year.
Despite a downward trend in overall employment in the industry, the number of apprentices supported by CITB has held up above
the trend, thanks to the diligence of our Field Officers.
Construction Worker training was largely ‘on target’ reflecting the long term stability of this program and its component elements.
CITB once again returned an unqualified audit report.
We anticipate the forthcoming year will see the effects of recent policy adjustments stabilise and return to balance between
revenue and expenditure as we continue to strive to ensure that the disparate training needs of the industry are met costeffectively into the future. The Board’s new strategic plan for 2016-22 aims to strengthen our ability to respond to changing
circumstances in both the training and construction industries and reinforce our engagement with industry.
Yours sincerely

Gay Thompson
Presiding Member
Level 1, 5 Greenhill Road
Wayville SA 5034
PO Box 1227 Unley SA 5061

Telephone 08 8172 9500
Facsimile 08 8172 9501
Email citb@citb.org.au

Website www.citb.org.au
ABN 39 817 133 546

At a Glance

$4.4M

*

spent on Construction
Worker upskilling
(short courses)
> page 13

10%

CITB Apprentices as a
proportion of the CITB
supported workforce
> page 11

89%

of survey respondents
satisfied or highly satisfied
with the training undertaken
> page 13

$7.1M

*

spent on Apprenticeship
Traineeship Support
> page 11

2,723

Apprentices registered
on MyProfiling
> page 11

91%

of survey respondents
were satisfied with the
course they attended
> page 13

28.2%
CITB Construction
Workers undertaking
upskilling

> page 12

87%

coverage of the eligible
apprentice population
> page 11

95%

of survey respondents rated
their trainer as
effective or highly effective
> page 13

*See reference to provisions on page 18
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Our Purpose
The cover page of the Act explains its
purpose as:

The Construction Industry Training Board
(CITB) is a body corporate established at the
request of the SA Building and Construction
Industry by the South Australian Parliament,
through enactment of the Construction
Industry Training Fund (CITF) Act (1993), and
came into existence on 1 September 1993.

Construction Industry Training Funds
address the unique needs of the industry
arising from its cyclic nature, project-based
operations and the widespread use of
competitive sub-contracting of skilled
labour. Similar industry training funds exist
in Tasmania (1989), Western Australia (1990)
Queensland (1996), and the ACT.

An Act to establish a fund to
be used to improve the quality
of training in the building and
construction industry; to establish
the Construction Industry Training
Board to administer the fund and
coordinate appropriate training;
to provide for the imposition and
collection of a levy for the purposes
of the fund, and other purposes.

The CITB was created as an industry owned
and led entity, which is explicitly not an
agency or instrumentality of the Crown (CITF
Act 1993 Part 2, S4 (3)), nor a public sector
agency (Public Service Act 2009 Part 1 S3
(1) (i)). Neither are its staff public servants
(CITF Act 1993 Part 3, Div 3, S18).
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Our Vision

Our Mission

The South Australian building and
construction industry is characterised by:

To support the South Australian
building and construction industry by
providing leadership in training and
skills development for its workforce

•	A training culture across all sectors
of the industry
• A highly skilled workforce
• High standards of health and safety

Our Values

Integrity

Leadership
and innovation

Teamwork

Open
communication

Customer
satisfaction

Quality of
service

Our Functions
Strategic Plan 2010-2016
The Act specifies CITB’s functions which include:

• To ensure a more equitable distribution of effort amongst
employers in relation to employment-related training in the
building and construction industry.

• To act as a principal adviser to the relevant State and Federal
Ministers on any matter relating to training in the building and
construction industry.

• To initiate, carry out, support or promote research into the
training and personnel needs of the building and construction
industry.

• To administer the Construction Industry Training Fund (the Fund).

• To liaise with educational, professional and training bodies (in
either the public or private sectors) in relation to training and
personnel development within the building and construction
industry.

• To prepare training plans in accordance with the Act.
• To generally coordinate training and personnel development
within the building and construction industry.
• To promote increased productivity, career opportunities,
personal satisfaction and OH&S within the industry through
training.

• To promote, undertake, or support programs designed to
facilitate the international exchange of information relevant
to training or personnel development within the building and
construction industry.

• To review and evaluate employment related training programs
to ensure that they meet training and skill requirements of the
industry.

• To perform any functions that are necessary or convenient for
or incidental to the performance of functions referred to above.
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Report of the CEO and
Presiding Member
2015-16 Highlights
• Provision of funding support to:
- 4,644 Apprentices and their Employers
- 19,118 Construction Worker Training
places
- 876 D2C Stage 1 students, another 201
in D2C Plus Stage 2 in 43 programs
sourcing students from schools across
the State
• Rollout of the My Profiling apprentice
phone-based log book app as the single
platform for Employer support funding,
for their provision of effective on-job
training which forms 80% of the training
hours leading to trade qualification
completion.
• Migration to increasingly automated
eligibility management, claims generation
and submission via online access by
mobile devices.
• 89% of respondents satisfied or highly
satisfied with training undertaken.
• 91% satisfaction with the standard of
trainers delivering the training.
• Unqualified audit report.

Overview
Our trading results generated a substantial
surplus (over $4.0M), however this
is materially affected by a range of
extraordinary factors in the reporting year.
• significant prepayments late in the
Financial Year for projects that are not
expected to commence until 2017.
• accounting provisions for training
conducted but awaiting claim submission
(see pg 18)
Economic transition was a defining term in
the broader economic context, and that has
translated into the CITB and its operations
in 2015-16, as policy adjustments have
been implemented to deal with changing
circumstances.
The SA construction environment in 2015/16
was defined by:
• a slowdown in Commercial sector activity
in the wake of practical completion of the
new Royal Adelaide Hospital (NRAH);
• a moderate increase in Housing sector
activity, despite relatively low population
growth, and an increasing rate of
apartment construction, which draws
on different skill sets to those required
in conventional detached houses, being
more aligned to the Commercial sector;
and
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• the Civil sector experienced a significant
boost resulting from a series of major
government-funded infrastructure
projects, some of which were brought
forward in the course of the Federal
election campaign.

Revenue
CITB revenue figures were materially
affected by a series of unanticipated
advance payments totalling nearly $2M late
in the Financial Year, in respect of work that
will not commence until well into the 2016-17
year. This was almost exclusively for work in
the Civil sector connected with forthcoming
major infrastructure projects.

Training Expenditure
Training funding was significantly lower
than our ‘worst case’ scenario planning
incorporated in the development of the
2015-16 Annual Training Plan (ATP). The
result reflects the transition to a series of
policy changes that were flagged in last
year’s Annual Report and the 2015-16 ATP.
• The combined effect of a transition
to a new Apprentice support funding
model, based on the platform of our
‘My-Profiling’ smartphone log book
app, and what was considered a
prudent reduction in funding rates has
contributed to the underspend. It is
anticipated that it will stabilise in the
course of the forthcoming year.
• Despite a downward trend in overall
employment in the industry, the number
of apprentices supported by CITB has
held up. Training funding claim patterns
have yet to stabilise under the new
funding programs.
• Construction Worker training was
largely ‘on target’ reflecting the long
term stability of this program and its
component elements.
• Provisions in the balance sheet.

Other Statutory Costs
CITB is required to perform a range of other
statutory tasks such as Advisory, Research,
Liaison and Levy Administration in addition
to training support. Costs were less than
forecast.

Fixed Costs
In real terms fixed costs have not changed
materially over the past three years.
However our KPI expresses administrative
costs as a percentage of total expenditure.
Because total expenditure was reduced
for the reasons outlined above, the ratio for

2015-16 is atypically inflated (11% compared
to 7.38% last year and 5 year average).

People
One of that factors impacting on this
transition phase concerns our people and
workforce demographics.
It is appropriate to acknowledge the service
and contribution of some key people.
Long serving and very experienced Board
Member Rob Stewart, stood down at the
end of his term. A former CEO of the Master
Builders Association SA, Rob has been the
champion of the doorways2construction
(D2C) program since its inception. His
contribution has been profound and he
leaves the D2C as a nation-leading example
of an enduring and successful industry-led
VET in Schools program.
No less than five staff members retired
over the course of the year. Research
Manager Julie Kernick, Aboriginal Workforce
Development Field Officer Graham Rowe
and Receptionist Heather Burns retired early
in the Financial Year, each having made
strong and valued contributions to the work
of the CITB.
Manager Programs and Policy Len Warren
retired in July 2016 after eleven and a
half years sterling service, having built an
excellent reputation in our stakeholder
community.
Program Manager D2C Steve Birnie ‘called
time,’ having driven and shaped the evolution
of D2C for ten years.
Both leave behind an excellent legacy
and we thank them sincerely for their
commitment and contribution.

Forward View
We anticipate the forthcoming year will see
the effects of recent policy adjustments
stabilise and return to a better balance
between revenue and expenditure as we
continue to strive to ensure the disparate
training needs of the industry are met costeffectively into the future.
The Board’s new strategic plan for 2016-22
aims to strengthen our ability to respond to
changing circumstances in both the training
and construction industries and reinforce our
engagement with industry.
An outline of the new Strategic Plan
appears on the adjacent page.

CITB Strategic
Plan 2016-22
Our New Mission
To lead and facilitate training and skills
development for the SA building and
construction industry workforce, so they
can acquire and apply quality, relevant
and innovative skills and knowledge in a
safe workplace, for the benefit of the SA
community.

Our New Future
In 2022 CITB will be the broker of groundbreaking training in the SA building &
construction industry and facilitate the
promotion of new training technologies.
All of our stakeholders will feel welcomed
and valued by us and have trust in our
competence and integrity.
We will influence the industry by our
close relationship with it.
Other organisations will come to see us
to learn how we have achieved all of this.
Our influence will permeate the industry
and government.
Our people will want to be involved
with CITB because of our positive work
atmosphere.

Our New Values

Communicative
Leading
Agile
Innovative
Collaborative
Inclusive
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Annual Training Report
Overview – 2015-16
CITB operates a number of programs in
order to achieve its objectives; these are
dealt with in more detail in the following
pages.

Statutory Obligations:

“Money from the Fund for the
provision of training will be
allocated to each sector of the
building and construction industry
in approximately the same
proportions as the resources of
the Fund have been contributed by
that sector”
(CITF Act Part 6 S 32. (3)).
CITB maps the nature of projects against
which the levy is collected, and attributes
training expenditure by sectors in a process
agreed between the Sector Advisory
Committees, across supported courses
and qualifications.
To assess this parameter, short-term
material variations need to be taken into
account, so a five year average is taken
as a comparator.

In the 2015-16 year levy collections were
distorted by a series of pre-payments late
in June 2016 against mainly Civil projects
that will not commence until 2016-17. CITB
generally negotiates instalment payments
for large projects to spread collections in line
with the life of the project, and anticipated
training need. That did not occur in this
instance.
Conversely training expenditure was
lower than expected primarily in the
Apprenticeship Training Support (ATS)
program as a new funding system was
implemented, a reduction in rates applied
and old programs discontinued and wound
up.
For these reasons and the well-known cyclic
variation that defines the industry, CITB is
using a five-year rolling average as a basis
of comparing year-on year performance.

To ensure a more equitable
distribution of effort among
employers in relation to
employment related training….”

Training behaviour patterns vary by industry
sector and employer size.
CITB’s ATS program supports the provision
of on the job training by employers which
comprises 80% of the training “content” of
apprenticeship qualifications. The balance is
provided through trade school tuition which
is part funded by Government.
Most general construction apprentices
are employed by small sub-contracting
entities that do the majority of their work
in the residential housing sector. They are
employed either directly or through one of
the eleven Group Training Organisations
(GTO) endorsed by the CITB. CITB does not
have direct visibility of GTO ‘host’ employers
so they are not included in this count.
A significant proportion of trainees in the
Construction Worker (CW) program work
in the Commercial and Civil sectors of the
industry. These tend to be larger companies
that often pay for their employees’ training,
with CITB support.

CITF Act S11 (g)

Training Activity

2015-16 Budget

2015-16 Actual

Trade School Support Funding

1.0M

0.76M

On-Job funding

7.7M

6.35M

8.7M

7.11M

4.9M

4.37M

Places

Apprenticeship & Traineeship Support (ATS)

Total Apprenticeship & Traineeship Support
Construction Worker (CW)
Construction Worker Expenditure
Contingency

26%

4,664

0.1M

0.00M

Total Construction worker

4.9M

4.37M

Development & Innovation programs

0.1M

0.0M

Aboriginal Workforce program

0.1M

0.04M

19

D2C program

0.4M

0.31M

1,077

19,118

Total Access & Equity Program

Other Access & Equity
Total Development & Innovation Initiatives
Total Programs
Note: totals appear inconsistent due to rounding
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0.05M

0.00M

0.5M

0.35M

14.3M

11.85M

1,329
employers claiming for
apprentices compared to
a 5 year average of 960

3,998
1

employers active in
CW program compared to
5 year average of 4,692

Training Expenditure by Sector
100%
19%

20%

42%

43%

38%

37%

5 Year Average

2015-16

80%
60%
40%
20%
0%

Civil Training Expenditure
Commercial Training Expenditure
Housing Training Expenditure

Levy Collections by Sector
100%
19%

25%

39%

33%

80%
60%
40%
20%
0%

42%

41%

5 Year Average

2015-16

Civil Levy Collections
Commercial Levy Collections
Housing Levy Collections
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Priority 1

Apprentice Training Support (ATS)
Over time with increasing integration of the
phone-based log book and automation of
the claims process, we expect the provision
to be reduced to 30 days.

This program is rated ‘Priority 1’ because
of the importance of Apprentices in the
industry for skills / workforce re-generation
which underpins the future capability of the
industry.

The graph below illustrates the total number
of apprentices, both Group Training (GTO)
and Directly Indentured, who recorded a
training event supported by CITB.

The major material influence on Apprentice
numbers is the state of the broader economy.
The coverage of our eligible Apprentice
population has progressively increased since
the engagement of our team of Field Officers.
We expect it to stabilise around 90%.

Trade School Support funding.

CITB-Funded Apprentice Places

2015-16 was characterised by the process
of transition as a new funding system was
implemented and old measures were wound
up. Numbers supported were close to
target, but the rate reduction had a material
effect on the total spend.

2,930

This state of flux reflects a similar effect the
last time a major policy adjustment was
made to the nature of Apprentice support
funding (in 2005-06). We expect this will
re-balance in the forthcoming year.

3,019

3,119

1,725

1,626

1,525

2013-14

2014-15

2,155

2,434

1,931

1,757

2011-12

2012-13

On Job Training Support.

Context
Apprentice training takes place under a
Training Contract between the apprentice,
the employer and a Registered Training
Organisation (RTO) / ‘Trade School’. 80%
of the training load is delivered on-job by
employers, with the remaining 20% delivered
by the RTO.

The 2013-14 result reflected the impact of
our new Field Officer Team, in increasing
our reach and coverage of the apprentice
population. The 2014-15 training expenditure
(largely ATS) was unsustainable, which led
to the re-structure of the program and the
consequential rate reduction.

The off-job Trade School component is
funded by a combination of Government
(subsidies) and employer contribution (trade
school fees). The on-job component is not
otherwise explicitly supported, other than
by Commonwealth commencement and
completion incentives that change from time
to time.

The provisions component is explained in
the Finance and Administration report.

This mechanism provides a discount on
enrolment to eligible CITB-supported
apprentices on Trade School fees over the
three years during which an apprentice
undertakes off-job training. When payment
of fees is made, the RTO invoice should
reflect the CITB contribution of $300
p.a. that discounts the price paid by the
Apprentice / Employer.

2015-16

GTO Places (as per On-Job Claims)
Direct Places (all funding)

The CITB Apprentice Funding Graph
indicates the major factors in the reduced
spend in this program.

CITB has provided certainty of on-going
support throughout the Training Contract
for all eligible apprentices in the past ten
years, while Government and other support
programs have come and gone. CITB will
continue to do so for the foreseeable future.
Adjustments to rates are made from time
to time, in order to manage sustainable
exposure.

This mechanism rewards the employer’s
contribution to the Training Contract through
off job training. Based on the My Profiling
smartphone log book app, it is now our main
effort in Apprentice Support funding.
• CITB’s legislation requires it to allocate
resources on the basis of ‘properly
structured training programs’.
• The My Profiling log book maps work
experience and exposure directly to
the competencies that make up the
qualification, which strengthens the
veracity of RTO assessment processes
and creates a training and experience
history or resume for future reference.
It serves as a formal validation of
competency as the Apprentice
progresses to completion.

80

10
SA construction labour force

70

9

Apprentices in training
Linear (SA construction labour force)

60

8

Linear (Apprentices in training)

7

50

6

40

5
4

30

3

20

2
10

1
0

Source: NCVER (ANZSCO construction codes as defined by CITB) SA, ABS Labour Force Construction Industry SA 6291.0.55.003
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2015-16

2014-15

2013-14

2012-13

2011-12

2010 -11*

2009 -10

2008 - 09

2007- 08

2006 - 07

2005-06

2004-05

2003-04

2002-03

2001-02

2000-01

1999-00

1998-99

1997-98

1996-97

1995-96

1994-95

0

Apprentices in training (thousands)

Construction labour force (thousands)

SA Construction Labour Force And Apprentices In Training

$7.1M

87%

10%

*

CITB apprentice
workforce training rate
3 year average – 10%

spent on Apprenticeship
Traineeship Support

CITB coverage of eligible
apprentice population
3 year average – 81.3%

CITB Apprentice Funding
$Millions

14.00
12.00
3.71
10.00

4.39

4.90

4.69
8.00

3.48

3.74

6.35

5.94

6.00
4.67
4.00

3.44

5.31

4.24
3.84

2.00
-

2009-10

1.95

2.57

2.10

1.53

2010-11

Tuition Funding

2011-12

Provisions

2.00

1.00

0.93

0.83

0.76

2012-13

2013-14

2014-15

2015-16*

On-Job Funding

Completion Funding

*Completion funding discontinued.

Apprentices by Region of Residence 2015-16
Regionally based trainees are
proportionately represented in the
training data.
These graphs illustrate regional engagement
of the workforce. The most recent ABS data
at the time of writing indicates a 77%/23%
split between Greater Adelaide and
Regional South Australia.
CITB data breaks out some outer
metropolitan sub-regions such as Northern
Adelaide and the Adelaide Hills. Overall
CITB coverage is largely consistent with
population distribution. CITB has a number
of mechanisms in place to enhance access
to training for workers and employers in
regional areas.

Northern
Adelaide
6%

Adelaide
Hills
5%

Limestone
Coast
5% Fleurieu
4%

Mid North
1%

Barossa Light 2%
Yorke 3%
Murraylands 2%

Whyalla
1%

Eyre 3%
Northern Regional 1%

Other 6%
Metropolitan
63%

Kangaroo
Island 0%
Other 0%

Riverland
2%

Port Pirie
2%
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Priority 2

Construction Worker Program (CW)

“To promote increased productivity,
career opportunities, personal
satisfaction and occupational
health and safety within the
building and construction industry
through training”
CITF Act S11

OBJECTIVE
• T
 he Construction worker workforce
‘training rate’ meets or exceeds
25%.
•	
Training is conducted across a
range of training categories in
accordance with industry needs.
•	
CITB counts training ‘places’ (ie
seats in a classroom) and the
number of discreet individuals
or training people’, undertaking
training.
•	
CITB funded 19 118 places which
were undertaken by a total of
11 741 individuals (some of whom
engaged in more than one
training event).

Workforce Training Rates:
•	
Calculated as a percentage of
the number of training people’ as
a proportion of the Construction
Workforce.
•	
ABS datum: 11 741 ‘training people’ /
61 100 Construction Workforce = 19.2%
(ABS data May 2016) Current v 3 year
average = 20%
Not all of the workforce encompassed
by ABS data is ‘CITB Eligible’ because
definitions vary. The ABS definition includes
mining and other areas not necessarily
covered by the CITF levy.
The CITB data reflects the effect that CITB
support has in the segment of the market it
influences.
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The Construction Worker program delivers
subsidised training across more than 300
short courses identified by our Sector
Advisory Committees each year, to our
“Eligible Workforce”. The program is put
together in the development of the Annual
Training Plan. It supports the workforce to
remain current with developments across
the industry, is compliant with overarching
codes and regulations, and provides access
to upskilling to support career progression.

These graphs illustrate the growth in
construction and business management
training as a proportion of the total.

Training Places by Category
Current v Five Year Average
0.3%
6.3%

2015/16

4.6%
5% 2%

All CITB support requires a co-contribution
from participants / employers, and is
delivered by a network of endorsed RTO.

Post Training Evaluation
Survey Data
CITB uses a regular survey of training
participants to gauge feedback about
awareness of CITB support, the motivation
for undertaking training, satisfaction with
the training provided and the standard of
trainers.
•	Increased skills learnt
82% of respondents increased their skills
learnt, increased on 2014-15 of 77%.
•	Relevance of training
81% of respondents thought the
training was meeting their needs the
same as 2014-15. 91% were satisfied
with the course attended
•	Attendees rated the trainer as
effective
95% rated the trainer as effective

5 Year
Average
47.8% 52%

41%

WHS
Construction Skills
Business Management
Construction Management
Other

Training Expenditure by Category
Current v Five Year Average
0.0%
9.7%

2015/16
23.4%

8%
4%

28%
5 Year
Average

Productivity / Health and Safety
59.3% of expenditure in this program
is related to core Construction Skills
development. 5 year average is 61%.
While training places ratios between the
various categories of training are dominated
by WHS and Safety courses, expenditure
reflects a markedly different pattern. This is
because WHS and Safety courses tend to
be of shorter duration and with larger class
sizes than Core Construction skills and
Management courses.

41%

61%

WHS

59.3%

Construction Skills
Business Management
Construction Management
Other

7.6%

91%

89%

of survey respondents
were satisfied with the
course attended

of survey respondents
satisfied with training
outcomes

28%

CITB Construction Worker
workforce training rate
3 year average – 30%

$4.4M

spent on Construction
Worker upskilling
(short courses)

Training Places by Region of Residence 2015-16 (19,118 Places Total)
Regionally based trainees are
proportionately represented in the
training data.

Northern
Adelaide
7.1%

Limestone Coast 4.5%

21.3% of Training places can be attributed
to Regional post codes. This compares
favourably with the ABS figure for June 2014
released March 2015 of 77% for Greater
Adelaide and 23.0% for the rest of South
Australian.
CITB brokers training as part of regional
training initiatives, through a number of
intermediaries and by direct Field Officer
negotiation in the Riverland, Eyre Peninsula
and South East Regions.

Adelaide
Hills
5.3%

Yorke 1.8%

Barossa Light
2.5%

Murraylands
1.8%

Eyre 2.1%

Mid North
0.5%
Riverland
1.5%

Whyalla
1.1%

Other 12.9%

Other 0.1%

Metropolitan
66.3%

Kangaroo
Island
0.3%

Port Pirie
1.4%
Fleurieu
2.3%

Northern
Regional
1.5%
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Priority 3

Innovation Program

Participants learn heritage restoration scrumbling

“to perform any functions that are
necessary or convenient for or
incidental to the performance of
functions referred to above.”
OBJECTIVE
This program addresses new /
emerging technologies and skills
shortage areas in order to establish a
training response.
Support is provided where the content
is outside the scope of the national
training package framework.
The response can be tailored to the
need and provided by specialist
providers.
The two targeted programs referred by
industry are outlined below and require
ongoing support.

Building Information
Modelling (BIM)
Building Information Modelling and related
disciplines are transforming the way
construction work is carried out. Its growing
impact is readily apparent internationally, and
is increasingly featuring in major Australian
projects, but overall we are lagging in this
important development. Adelaide has seen
significant if not complete application of
these disciplines on recent major projects
such as Adelaide Oval, the new Royal
Adelaide Hospital and increasingly in major
Civil works.
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Its impact will increasingly be felt in a trend
to increasing precision in pre-construction
planning, off-site fabrication and assembly
of structural and finished elements with
onsite activity focusing on installation, with
increasing uptake by Facilities Management
entities in the through life support phase.
The potential productivity gains and savings
are dramatic. There is a learning curve and
CITB has been supporting BIM-related
training since 2012.
The BuildSA seminar / workshop series,
which began in 2014-15, saw 77 CITB
eligible participants, down a little on last
year’s number of 110.
A 2016 series will commence in the second
half of the Calendar year. A new five-day
program, originally developed in Singapore
by the Building and Construction Authority,
will be offered in 2016-17.

Heritage Trades Skills
Program (HTSP)
South Australia is defined and differentiated
by a rich Heritage built environment, perhaps
more so than any other State.
No suitable Heritage Trade skills qualification
framework exists in Australia. Skills such as
stonemasonry, lath and plaster, wattle and
daub and other related skills need to be
preserved to support our rich Heritage built
environment.
We are fortunate in SA to have a company
with the capability to pass on skills that have
transcended millennia.

CITB has supported a partnership between
Applied Building Conservation Training (a
subsidiary of Heritage Stone Restorations
Pty Ltd) and the Department of Environment,
Water and Natural Resources (DEWNR),
since 2009.
Theoretical and practical training is delivered
on public or community heritage building
sites with a Certificate of Participation issued
on successful completion.
The desired outcome is to build a network
of tradespeople with knowledge of the
demands of heritage conservation and the
skills to ensure the sustainable preservation of
our heritage built environment into the future.
3 Courses were run during the year
• In August 2015 we conducted a
Conservation Techniques course held
at Innes National Park. CITB ran the
course in conjunction with DEWNR and
17 CITB eligible trainees successfully
completed the course.
•	
October 2015 saw our first course
partnering with the National Trust of
South Australia. This course had 16
CITB eligible trainees learning Heritage
Architectural Painting Systems. Stangate
House in the Adelaide Hills was the venue
for both the Off-Job ‘Theory’ and On-Job
‘hands-on’ training components.
•	
Our first course in Heritage Conservation
(Finishing) was held in April 2016 at
Martindale Hall. It was the 11th time the
CITB and DEWNR had worked together
to conduct training on state listed heritage
buildings, 20 CITB eligible trainees
successfully completed the course.

Priority 4

Access & Equity Program

Civil trainees operate a plant simulator

“to perform any functions that are
necessary or convenient for or
incidental to the performance of
functions referred to above.”
CITB addresses participation needs through
specific initiatives that operate outside main
stream programs.

Needs with On-Going
Program Support
The two key identified needs are preapprenticeship support through the
doorways2construction™ (D2C) program
and the Aboriginal Workforce Development
Initiative (AWDI). A third initiative is under
development in connection with promoting
careers for women in construction.
Because of the scale of D2C it is addressed
in its own right in this report see page 16.

Aboriginal Workforce
Development Initiative (AWDI)
This program has been in operation
since 2011, with a focus on students and
young people in VETiS or pre-vocational
programs. As at 30 June 2016 there were 63
Apprentices and 333 Construction Workers
who declared Aboriginal / Torrens Strait
Islander (ATSI) heritage.
In 2014 CITB introduced the Aboriginal
Apprentice Support, incorporating an
employer incentive, pastoral care and
mentoring for new ATSI Apprentices.

With the retirement of our AWDI Field
Officer in mid 2015, CITB has changed
tack, engaging the services of Career
Employment Group (CEG) to promote
this program to employers and to provide
mentoring support once they are in training.

RESULT
•	
There are 12 Aboriginal Apprentices
in the Aboriginal Apprentice
Support program, of whom 7 are
new starts as at 30 June 2016.
•	
Aboriginal Construction Workers
(333) are 1.15% of the total CITB
Training Card Holders – an increase
from 1.07% in 2014-15.
•	
Aboriginal Apprentices (63) are
1.52% of the total CITB supported
Apprentices – an increase from
1.39% in 2014-15.
Note: Aboriginal Population as a
percentage of the Total Population of
South Australia by ABS Census figures
2011 (2075.0) is 1.9%.

Women in Construction
A Women in Construction focus group was
formed in 2015-16. The group’s initial focus
has been the development and distribution
of promotional materials, the release of
which is pending.

RESULT
•	
48 female students are undertaking
D2C Certificate 1 and 4 are enrolled
in the D2C Plus program across 21
schools.
•	
Women Construction Workers are
4.35% of the total CITB Training
Card Holders.
•	
Women Apprentices are 0.79% of
total CITB Supported Apprentices.

Ageing Workforce
CITB monitors the age profile of the
workforce. From time to time we may effect
an intervention to address a particular need,
for example our ‘Wise Guys’ program,
which requalifies tradespeople and skilled
workers so that their skills and knowledge is
passed on.
• 23.2% of CITB Training Card Holders are
50 years of age or older.
• 18.32% of CITB Training Card
Holders aged 50 and over undertook
Construction Worker Training during the
year.
• 1.35% of the Apprentices in the CITB
Supported Apprentice Workforce are
aged 50 or older (mainly in Civil).
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D2C students in a Trade Training Centre

VET in Schools
D2C provides a continuum of learning and a
skills development pathway for senior high
school students, which is integrated with
the South Australian Certificate of Education
(SACE) program.
Commencing in year 10/11, it provides a
general introduction to industry-related
skills knowledge and expectations for
students, generally at Certificate 1 level. This
generates SACE Stage 1 credits.
D2CPlus creates a seamless pathway to
Year 12 and SACE Stage 2 for students who
want to pursue a career in construction as a
trades apprentice or for entry into the ‘paraprofessions’ .

Significant achievements
Doorways2construction Participants

• A comprehensive Strategic Plan was
developed in April / May 2016, with broad
stakeholder engagement in the process.
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• Seven of our teacher-trainers have
reached their 10 year landmark which will
be celebrated later in 2016.
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OBJECTIVES

Looking Forward

• Stimulate awareness of the building
and construction industry and foster
an informed career choice.

D2C is perpetually challenged by changing
circumstances and policy settings. CITB has
successfully steered D2C through a host of
external challenges in recent years, thanks
to the commitment of its stakeholders, its
excellent reputation in government and
industry circles, and the success evident
in the school communities that host these
programs.

• Develop basic skills that students
can take into the industry.
• Expose participants to industry
expectations focussing on safety,
punctuality, teamwork, commitment
to deadlines and work standards.
• Develop and foster a ‘work-ready’
attitude and skills base among
students.
• Provide students with the means to
successfully seek work in the industry.
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• D2C has excellent brand recognition
which is to be enhanced through a Brand
Development plan.

Since its inception in 2000, the D2C program
has seen over 8 000 student enrolments.
It has provided all of them with the capacity
to make an informed career choice, which in
many cases takes them into other fields of
endeavour.
For many, it has been a life-changing
experience providing positive direction and
stimulating increased self-confidence.
Educationally, the program is more than the
sum of its parts with teachers and trainers
reporting higher retention rates at Year 12,
improved behaviours, commitment to their
career path and a growing passion for the
industry.
It is a source of choice for employers,
particularly the Group Training schemes
who recognise and value successful
completion as an excellent preparation for
a trades career.

Research and Skills
Development Program

Apprentice carrying out Off-Job training at an RTO

“To initiate, carry out, support or
promote research into the training
and personnel needs of the
building and construction industry.”
CITF Act S11

To review and evaluate
employment related training
programs to ensure that they meet
training and skill requirements of
the industry.”
CITF Act S11
The Board conducts, commissions or buys
research to inform its decision making,
policy formulation and advisory functions as
required under the Act.

Key activity:
• A Research Plan is developed,
resourced and actioned.
• A table of critical information
requirements is developed.
• Emerging needs identified and prioritised
and a training solution identified.
• A Women in Construction focus group
was formed in 2016 to identify strategies
to extend awareness and engagement of
women in construction careers.
• CITB is monitoring a CSQ / CSIRO
project, ‘Farsight for Construction’,
based on scenario planning for the
impact on the skills needs of the
Construction Industry in the future.

Major sources of externally-sourced data
and expert advice are accessed to support
Board decision making.

Advisory Function

“To act as a principal adviser to
the relevant State and Federal
Ministers on any matter relating
to training in the building and
construction industry.”
Construction Industry Advisory Body
CITB provides advice to the State
Government through two principal
channels:
• Direct to the Ministers’ office on request
or when key issues emerge.
• Through structured consultation with the
Training and Skills Commission.
CITB no longer has a formal relationship
with the Commonwealth Minister. This
function has been addressed through
engagement with Industry Skills Councils
(ISC) (2004-2015). ISCs have been replaced
by a new Federal system, via the Australian
Industry Skills Committee (AISC), on which
there is a State based delegate and by
liaison with Industry Reference Committees
(IRC) and nominated Skills Service
Organisations (SSO).

At a State level CITB responds to
consultation requests from government,
primarily the Department of State
Development (DSD) and the Department of
Education and Child Development (DECD).
The Advisory function is informed by the
consultative structures of CITB to ensure
proposals and responses reflect industry
advice at all levels and in all sectors.

Liaison Function

To promote, undertake, or support
programs designed to facilitate
the international exchange of
information relevant to training or
personnel development within the
building and construction industry.
CITF Act S11
This function is carried out at State and
Commonwealth levels, and through
occasional contact with International bodies
mainly in the form of visiting delegations.
CITB is actively engaged with the Australian
Forum of Construction Industry Training
Funds (AFCITF) and state and territory
advisory body counterparts.
Nationally, the construction advisory bodies
attached to the Construction Industry
training funds stand out in their capacity to
maintain a proactive and effective liaison
and advisory function compared to other
industry sectors.
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Finance, Administration,
Compliance and
Information Technology

For the first time in June 2015, a provision
was incorporated into the Financials to take
into account the 90 day lag time between
when an apprentice support claim falls
due and it ultimately being submitted by
the employer (see adjacent graph). The
accounting treatment of the provision
overstated last year’s spend but was
transferred into the Balance sheet as a
liability where it remains.

There is pending court action over disputed
unpaid levies which is anticipated to be
finalised in FY2017.

CITB Apprentice Funding
(showing Provisions)
$Millions

For the FY2016 revenue exceeded budget
expectations due to a range of major projects
outside our original forecasts, particularly
the pre- payment of two major civil sector
projects not due to commence until FY2017
which elevated YTD levy revenue by $1.8m.

14.00

An increase in the number of levy
compliance audits undertaken, 50 in
FY2015 to 150 in FY 2016 has resulted in
a positive outcome for CITB not only in
reducing levy revenue ‘leakage’ but also
raising the awareness of levy compliance
within the Construction industry.

12.00
3.71
10.00
4.90
8.00

4.00

Throughout the year the Board continued
to work with Local Councils, the Local
Government Association, and Department
Planning Transport and Infrastructure
in order to communicate and educate
stakeholders in the levy payment
requirements under the CITF Act.

Service Delivery Costs were consistent with
prior years, but with lower than anticipated
training expenditure in FY2016, the
percentage of administrative costs over total
expenditure is higher and sits at 11%.

5.31

2.00
-

6.35

5.94

6.00

1.95

2.00

0.93

0.83

0.76

2013-14

2014-15

2015-16

Tuition Funding
Provisions

On-Job Funding
Completion Funding

With a continuing focus on productivity
improvement through IT system
enhancements and client focussed
procedural efficiencies made during the
year, CITB expects to see these realised in
the course of FY2017.

Audits completed in 2015-2016 (63 from a total of 165 - current and previous years)
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Completed

Outstanding
Previous Years

Complied

Not complied

Refund

Invoice

Net Balance

63

102

25

38

$7,215

$112,900

$105,685

Governance
Program

OBJECTIVES
• To ensure the Board and the Fund
are administered in accordance with
the CITF Act (1993) and other relevant
legislation, principles and standards.
• To monitor and drive the performance
of the Fund.
• To maximise the effective use of
the Fund.
• To provide good governance and
financial stewardship of the Fund.

Implementation
The CEO is responsible to the Board for
ensuring the CITB and the Construction
Industry Training Fund (the Fund) are
administered in accordance with the Act,
and for effective use of the Fund by the
adoption and monitoring of good corporate
governance principles.
The Manager Finance and Business
Services is responsible for ensuring
collection of levies is in accordance with the
requirements of the Act.
The Manager Training Policy and Programs
(MTPP) coordinates input and advice from
the sector committees into development of

the Annual Training Plan (ATP) and monitors
the delivery over the course of the training
year. MTPP gauges the effectiveness of
CITB funded training programs through a
number of mechanisms;
• a program of desk top and site-visit
audits of training providers, and
• a series of surveys that form part of our
validation of training effectiveness.
The Manager Operations coordinates client
engagement through eligibility management
via telephone and web based systems, and
regular Field Officer visits.
Regular reviews of the Risk Management
Plan are undertaken by management under
the oversight of the Finance and Audit
Committee in accordance with the latest
standards.

2015-16 PERFORMANCE
OUTCOMES
• Approval of FY2016-17 ATP in
accordance with the Act.
• Expenditure of the Fund’s resources
was equitably disbursed across
sectors, course categories,
demographics and trades.
• 89% of expenditure applied
to training and core functions
prescribed in the Act.
• Business unit expenditure 9% below
budget.
• FY2015 Annual Report submitted in
accordance with the Act.

Internal policies and procedures are regularly
reviewed for their currency and efficacy
to ensure the most effective use of CITB
resources.
A continuing strong focus on IT systems
to improve the efficiency of levy collections
and the delivery of training support to the
industry.
Eligibility of those accessing the fund is
assessed on fair and impartial criteria.
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Corporate Governance
Board Meetings

Delegation

The Board of the CITB met on 11 scheduled occasions during 2015-16

The Board maintains a schedule of financial
delegations that are reviewed annually.

Meetings Eligible
to Attend

Meetings
Attended

Gay Thompson Presiding Member

11

11

Natasha Hemmerling

11

11

Deputy: Andrew Clarke

1

1

Gary Henderson

11

9

Deputy: Joseph Kane

3

2

Denise Janek

11

9

Deputy: Beverley Tonkin

3

2

Rebecca Pickering

11

10

Deputy: Ian Markos

2

0

Martin O’Malley

11

11

Deputy: Esther Van Arend

1

0

Robert Stewart

11

9

Deputy: Shari Coggins

3

1

Phillip Sutherland

11

8

Deputy: Michael Harper

5

4

Sandra Jaffer

11

7

Deputy: Chris Went to 13/8/15

1

1

Board Attendance Record

Deputy: Annette Chipperfield from 14/8/15

3

2

Douglas Buchanan to 6/9/15

2

1

Deputy: Robert Donnelly to 13/8/15

1

0

Deputy: Jessica Rogers to 6/9/15

0

0

Christine Harrison to 13/8/15

1

0

Deputy: Angela Niedorfer to 13/8/15

1

1

Angela Niedorfer from 14/8/15

10

5

Deputy: Maria Giulia Bernardi

5

5

Jessica Rogers from 7/12/15

4

2

Deputy: Paul Scudds

2

2

Non-attendance by a Deputy may reflect the
Board’s formal policy that requires a written
apology from the Member and provision
of a full briefing to their Deputy prior to the
meeting. This policy operates to ensure
the Board fulfils its responsibilities to the
Deputy in preparing him or her for informed
and effective involvement in the meeting.
Even though a Deputy is indicated as being
eligible, he or she may not always be able to
attend a meeting. All Members and Deputies
were eligible to attend Board Strategic
Planning.

Regional Meetings
A Northern Suburbs Forum was held in
September 2015 entailing a Board visit to the
Salisbury High School D2C Project House
and a community meeting addressing the
impact of Building Information Modelling and
offsite modular construction.
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Such visits serve two purposes. They allow
Board members to become familiar with
issues specific to the region being visited,
and acquaint local people who have an
interest in the construction industry with
CITB activities. A community forum is usually
conducted as part of the visit schedule.

Authorisations
Authorised officers are appointed in
accordance with Section 33 of the Act. The
CEO, Mr Steve Larkins, and Mark Williams
of Mark Williams Risk Management Pty
Ltd retained their appointments. Manager
Finance and Business Services, Mr Adam
Warchol resigned 03/10/2015 and his
appointment lapsed at that time. Contracted
compliance auditors, Mr Corey McGowan
of HLB Mann Judd (SA) Pty Ltd and Mr Jim
Gouskos of Pitcher Partners (SA) Pty Ltd
retained their respective appointments.

Other delegations may be made periodically
against specific actions or activities on an
‘as required’ basis.
The following is a summary of delegations
during the reporting period:
On 26 November 2015 the Board delegated
a Review of the CITB Policy framework to
the Policy Review Committee, comprising
Gay Thompson, Phillip Sutherland, Natasha
Hemmerling, Gary Henderson and Dep
Member Giulia Bernardi.
On 21 April 2016 the Board reinstated the
Contract Review Committee in order
to conduct succession planning. The
committee to comprise Gay Thompson,
Natasha Hemmerling, Robert Stewart and
Martin O’Malley.
On 21 April 2016 the Board delegated the
review of the draft Strategic Plan to the
Strategic Planning Review Committee
comprising Gay Thompson, Martin O’Malley
and Phillip Sutherland.

Conflicts of Interest – Disclosure
by Board Members
During the term of this report, a Register of
Interests was maintained whereby members
record in advance any interests which
may conflict with those of CITB in certain
circumstances. In general terms, the CITB
policy framework is sufficiently robust as
to ameliorate potential conflicts of interest.
In the event a situation occurs that may
entail a potential conflict of interest at a
Board meeting, the Member is obliged to
declare that a conflict of interest exists, then
withdraw from further discussion and any
vote that may be taken on the matter.
At the meeting of 21 April 2016 the following
members declared a Conflict of Interest
in respect of discussion within the Annual
Training Plan (ATP) of potential mechanisms
that might be applied to Group Training
Organisations. The Conflicts were declared
in respect of the Members’ affiliation
with Group Training companies; Natasha
Hemmerling (Board Member of MPASA
which owns a GTO), Rebecca Pickering
(employee of MBA which owns a GTO), and
Sandy Jaffer (employed by the HIAGAS, a
GTO), Paul Scudds (Board Member of PEER
VEET, a GTO) and Phil Sutherland. With the
consent of the remainder of the Board the
Members remained party to the discussion.
At the meeting of 19 May 2016 these same
declarations were re-made.

CITB Advisory Committees

Contracts exceeding $4M

These are formed as a statutory requirement
(S 13 (2)) to inform training policy
development and resource allocation and
are addressed separately, in detail.

CITB did not enter into any contracts in
excess of $4M within the reporting period, or
which extended beyond the Financial Year.

Financial Compliance Reporting
Requirements
Although CITB is not an agency or
instrumentality of the Crown, it is covered
by some aspects of the Public Finance and
Audit Act (1987) and Treasury Instructions.
During 2015-2016, CITB’s reporting
obligations were downgraded to Tier 2
reporting which is reflected in reduced
disclosure requirements in our Financial
Statements.

Fraud
There were no incidents of fraud detected in
2015-16.
The Board’s Risk Management Plan has
been reviewed and updated and provides
a framework for ongoing monitoring of
potential fraud.
A system of financial delegations and
multiple counter-signatories applies to all
financial transactions.
CITB management and staff collaborate
closely with the Auditor-General’s staff to
monitor and adjust policy settings.

Consultants
Consulting services are used primarily in
augmenting the research capabilities of
CITB. Details of consulting services engaged
are provided in the notes to the Financial
Statements.

Staff Employment
CITB is tasked with administering the
Construction Industry Training Fund Act
1993. However it is not an agency or
instrumentality of the Crown. CITB staff
members are not public servants and are
employed under either individual contracts
or the terms of an entity-specific Enterprise
Agreement (CITF Act S 18).
This does not include the Vocational
Program Manager which is a DECD position
seconded to CITB on terms established in a
Memorandum of Understanding, on a costshare arrangement.

The CITB Enterprise Agreement was
negotiated and approved in accordance
with s.54 of the Fair Work Act 2009 to take
effect from 23 January 2015 and with a
nominal expiry date of 31 December 2017.

Freedom of Information
A Freedom of Information (FOI) statement is
available on the CITB website. There was no
FOI requests lodged with CITB during the
reporting year.

Board Remuneration
Remuneration of Board Members is
covered by DPC Circular 16 issued by The
Department of Premier and Cabinet (DPC).
The current framework was approved for
implementation in September 2013.

Financial Performance
The Auditor-General’s unqualified report on
the Financial Statements of CITB is at page
26 of this document.

The Enterprise Agreement is based on the
South Australian Clerks’ Award and from
1 January 2010 the National Employment
Standards and Private Sector Clerks Award
(Commonwealth).
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Directors
The Board consists of 11 members appointed by the Governor in accordance with
the provisions of the Act as follows:
• An independent Presiding Member nominated by the Minister after consultation with Industry.
• Two Members and Deputies, with experience and expertise in the VET Sector nominated by the Minister.
• Five Members and Deputies nominated by employer associations named in Schedule 2 of the Act.
• Three Members and Deputies nominated by employee associations named in Schedule 3 of the Act.

Mary Gabrielle (Gay)
Thompson
Independent Presiding
Member.

The directors of the Board as at 30 June 2016 were:

Members and their deputies representing the interests of employers in the building and construction industry:

Robert Stewart

Natasha Hemmerling

Phillip Sutherland

Sandra Jaffer

Rebecca Pickering

Nominee of Master Builders
Association, SA Inc (MBASA) – Retired.

Nominee and Chairperson of
Master Plumbers Association
of SA (MPASA)

Nominee of Civil Contractors
Federation (CCF), Chief
Executive Officer.

Nominee of the Housing
Industry Association Ltd., SA
& NT Division (HIA).

Nominee of the Property
Council of Australia SA
Division

Deputy: Shari Coggins
DBCL – Axis Building
Group, Contracts
Administrator.

Clarke Hemmerling Lawyers,
Partner.

Deputy: Michael Harper
– Michael Harper &
Associates, Principal.

National Administration
Manager – Apprentices.

Master Builders Association
SA Inc. (MBASA), General
Manager Business and
Education.

Deputy: Andrew Clarke –
Master Plumbers Association
of SA (MPASA), Executive
Director.

Members and their deputies representing the interests of employees
in the building and construction industry:

Deputy: Annette Chipperfield
- Housing Industry
Association Ltd. (HIA),
Training Manager.

Deputy: Ian Markos - Master
Builders Association of SA
(MBASA), Chief Executive
Officer.

Members nominated by the Minister:

Jessica Rogers

Gary Henderson

Martin O’Malley

Denise Janek

Angela Niedorfer

Nominee of CEPU Electrical
and Plumbing Division SA
Branch – Industrial Officer.

Nominee of Australian
Workers Union (AWU) South Australia, Branch
Organiser.

Nominee of Construction,
Forestry, Mining and Energy
Union (CFMEU) – Retired.

Technical and Further
Education SA (TAFE SA) Retired.

Training and Skills
Commission (TaSC),
Principal Policy Officer.

Deputy: Esther Van Arend
Construction, Forestry,
Mining and Energy Union
(CFMEU), Healthy Worker
Project Officer.

Deputy: Beverley Tonkin
– Department of Further
Education Employment
Science and Technology SA
(DFEEST) - Retired.

Deputy: Maria Giulia Bernardi
– University of South
Australia (UniSA), Legal
Counsel.

Deputy: Paul Scudds CEPU
Electrical and Plumbing
Division SA Branch, Official.
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Deputy: Joseph Kane
Australian Workers Union
(AWU) - South Australia,
Branch Organiser.

Advisory Committee
Structure

Training Policy formation and
Industry accountability
The Board is required to operate a series of
Standing and Advisory Committees in order
to develop training policy.
Two Standing Committees of the Board,
comprised of five Board members each,
have the following functions:
• Training Policy Committee (TPC) develops policies associated with the
achievement of CITB strategic objectives
and the application of CITB resources
in order to optimise the outcomes
specified to do so. It typically deals with
parameters such as needs determination,
eligibility, scope of training, volume
and rates of support. TPC is informed
via recommendations from the Sector
Committees through the Joint Sector
Advisory Committee (JSAC) and from
the Entry Level Training Reference
Committee (ELTRC).
• Finance and Audit Committee deals with fiduciary matters; revenue
items, accountability, compliance
management and reporting. It makes

recommendations to the Board in
respect of policies governing the
collection of revenue, prudential
management of the Fund and global
allocation of financial resources and that
which supports the Training program.
The CITF Act prescribes the formation of
Sector Committees; Housing, Commercial
and Civil Sectors being specified. In addition
the Board has raised the Specialist Services
Committee covering Plumbing Electrical
and related services. These committees are
comprised so as to provide a strong industry
focus and objective advice as a critical
contribution to the quality of CITB policy
formation and decision making.
• Input from each of the sector committees
is collated and considered by the Joint
Sector Advisory Committee (JSAC) which
is comprised of two representatives from
each of the Sector Committees.
• Sector Committee input is the principal
mechanism through which the Annual
Training Plan is shaped and developed
each year.

FINANCE & AUDIT

• Each of the Sector Committees, the
JSAC and ELTRC have a non-voting
Board Member as Chair and CoChair as a means of ensuring direct
feedback to the Board on matters under
consideration.

Board Committees 2015-16
Finance and Audit Committee
Phil Sutherland (Chair)
Rebecca Pickering
Douglas Buchanan / Jess Rogers
Christine Harrison / Angela Niedorfer
Sandra Jaffer
Training Policy Committee
Martin O’Malley (Chair)
Gary Henderson
Rob Stewart
Natasha Hemmerling
Denise Janek

WORKING PARTIES
(WHEN REQUIRED)

BOARD
TRAINING POLICY (TPC)

ENTRY LEVEL TRAINING
REFERENCE COMMITTEE
(ELTRC)
JOINT SECTOR
ADVISORY COMMITTEE
(JSAC)

HOUSING
COMMITTEE

COMMERCIAL
COMMITTEE

CIVIL
COMMITTEE

SPECIALIST SERVICES
COMMITTEE
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Advisory Committees as at 30 June 2016

Joint Sector Advisory Committee
Name

Nominating Body/Group

Phillip Sutherland (Chair)

CITB Board Member

Michael Harper (Co-chair)

CITB Deputy Board Member

Members are elected at each of the Committee meetings to attend the
JSAC meetings

Housing Sector Committee
Name

Nominating Body/Group

Denise Janek (Chair)

CITB Board Member

Bev Tonkin (Co-chair)

CITB Deputy Board Member

Aaron Cartledge / Mark Gava

Construction, Forestry, Mining and
Energy Union

Ben Cunningham

Master Painters Association

Keith Jasper / Russell Emmerson

Master Builders Association
Housing Industry Association

Housing Sector Committee

(2 Representatives)

Specialist Committee

(2 Representatives)

Commercial Sector Committee

(2 Representatives)

Robert Harding / Annette
Chipperfield

Civil Sector Committee

(2 Representatives)

Phil Cooymans

Association of Wall & Ceiling Industries

Paul Stevens

National Association of Steel-framed
Housing

Terry Walsh

Urban Development Institute of
Australia (SA Div)

Civil Sector Committee
Name

Nominating Body/Group

Rebecca Pickering (Chair)

CITB Board Member

Ian Markos (Co-chair)

CITB Deputy Board Member

Livio Kuhar

Industry Practitioner

Darren Roberts /
James O’Connor

Construction Forestry Mining and
Energy Union

Neil Jackson

Industry Practitioner

Vacant

John Hutton

Institute of Public Works Engineering
Australia

Building Industry Specialist Contractors
Assoc. of SA

Andrew Haste

Local Government Association

Terry Wright

Australian Asphalt Pavement
Association

Michael Harper

Civil Contractors Federation SA (part
year)

Vacant

SkillsDMC observer

Vacant

Australian Workers Union

Vacant

Association of Consulting Engineers

Commercial Sector Committee

Specialist Services Committee
Name

Nominating Body/Group

Gary Henderson (Chair)

CITB Board Member

Joseph Kane / Kristen
Rogers(Co-chair)

CITB Deputy Board Member

Andrew Clarke

Plumbing Industry Association

Chris Rankin

Air Conditioning and Mechanical
Contractors Association

Jason Wilder / Paul Scudds

Communications, Electrical and
Plumbing Union Electrical)

Larry Moore

National Electrical Contractors
Association

Steve Hall

Building Industry Specialist Contractor’s
Association

Name

Nominating Body/Group

Natasha Hemmerling (Chair)

CITB Board Member

Andrew Clarke (Co-chair)

CITB Deputy Board Member

David Thompson

Master Builders Association

Paul Gesti

Industry Practitioner

Harry Ennis / Dave Fitzgerald

Construction, Forestry, Mining and
Energy Union

Vacant

Industry Practitioner

John Bricher

Building Industry Specialist Contractors
Association

Vacant

Industry Practitioner

Michael Boyce

Air conditioning & Mechanical
Contractors Association

Name

Nominating Body/Group

Vacant

Property Council of Australia

Robert Stewart (Chair)

CITB Board Member

Bill Ktisti

Housing Industry Association

Sandra Jaffer (Co-chair)

CITB Board Member

Troy Spanton

Industry Practitioner

Adam Turnbull

Scott Salisbury Homes

Keith McAllister

Industry Practitioner

Adele Broster

SACE Board of South Australia

Kym Olson

Industry Practitioner

Christopher Rankin

Vacant

Industry Practitioner

Air Conditioning and Mechanical
Contractors Association

Michael Wakefield

Trainee and Apprentice Placement
Service Inc

Simon Heath

Principal Lecturer - Tonsley TAFE

Tony Baulderstone

Civil Industry Representative

Steve O’Connor (Pt Year)

Department of Education and Child
Development

Brent Bunting

State Manager (SA) – Axis Building
Group

Entry Level Training Reference Committee

NB: Where two people listed they shared a part year each
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Certification
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Statement of Comprehensive Income
For the year ended 30 June 2016

Note

2016

2015

$’000

$’000

18,563

16,724

339

393

69

91

18,971

17,208

79

70

Income
Industry levies

4

Interest
Other income

5

Total Income
Expenses
Collection Agent fees
Depreciation and amortisation

6

48

62

Employee benefits costs

7

1,906

2,005

160

153

Marketing

72

126

Research

37

16

Occupancy

Supplies and Services

8

653

481

Training Claims

10

11,678

17,128

138

172

14,771

20,213

Net Result

4,200

( 3,005)

Total Comprehensive Result

4,200

( 3,005)

Training Delivery
Total Expenses
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Statement of Financial Position
As at 30 June 2016

Note

2016

2015

$’000

$’000

Current Assets
Cash and cash equivalents

11

2,533

2,169

Receivables

12

657

420

Other financial assets

13

13,000

10,090

16,190

12,679

Total Current Assets
Non-Current Assets
Property, plant and equipment

14

140

223

Intangible assets

15

59

9

199

232

16,389

12,911

Total Non-Current Assets
Total Assets
Current Liabilities
Payables

16

1,307

2,046

Employee benefits

17

191

204

Provisions

18

2,000

1,955

3,498

4,205

Total Current Liabilities
Non-Current Liabilities
Payables

16

17

15

Employee benefits

17

259

276

276

291

3,774

4,496

12,615

8,415

Reserves

8,229

7,597

Retained earnings

4,386

818

12,615

8,415

Total Non-Current Liabilities
Total Liabilities
Net Assets

Total Equity

Unrecognised contractual commitments

20

Events after the reporting period

21

Contingent assets and liabilities

22

28

Statement of Changes in Equity
For the year ended 30 June 2016

Operational Risk
Reserve
(Prudential Reserve)

Strategic
Reserve

Retained
Earnings

Total

$’000

$’000

$’000

$’000

9,027

-

2,393

11,420

-

-

( 3,005)

( 3,005)

( 2,430)

1,000

1,430

-

6,597

1,000

818

8,415

Total Comprehensive Result 2015-2016

-

-

4,200

4,200

Transfer from Operational Risk Reserve
(Prudential Reserve)

632

-

( 632)

-

7,229

1,000

4,386

12,615

Balance at 30 June 2014
Total Comprehensive Result 2014-2015
Transfer from Reserve
Balance at 30 June 2015

Balance at 30 June 2016

29

Statement of Cash Flows
For the year ended 30 June 2016

Note

2016

2015

$’000

$’000

18,420

16,754

Interest received

330

494

GST recovered from the ATO

104

144

Other receipts

108

79

18,962

17,471

( 1,936)

( 1,968)

( 12,532)

( 14,250)

( 1,198)

( 1,270)

( 15,666)

( 17,488)

3,296

( 17)

12,781

14,753

36

76

12,817

14,829

( 15,691)

( 13,279)

( 58)

( 146)

( 15,749)

( 13,425)

( 2,932)

1,404

364

1,387

Cash and cash equivalents at beginning of financial year

2,169

782

Cash and cash equivalents at end of financial year

2,533

2,169

Cash flows from Operating Activities
Cash Inflows
Receipts from industry training levies

Cash generated from operations
Cash Outflows
Employee benefits paid
Training expenditure paid
Other payments
Cash used in operations
Net Cash provided by / (used in) operating activities
Cash flows from Investing Activities
Cash Inflows
Maturing term deposits
Proceeds from sale of plant and equipment
Cash generated from investing activities
Cash Outflows
Purchase of investments
Payment for plant and equipment and intangible assets
Cash used in investing activities
Net Cash provided by / (used in) Investing Activities
Net increase / (decrease) in cash and cash equivalents
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Notes to and forming part of the Financial Statements
For the year ended 30 June 2016

1. Objectives of the CITB

		

a) expenses incurred as a result of engaging consultants

The Construction Industry Training Board (Board) is established under
the Construction Industry Training Fund Act 1993 (CITF Act).

		

b)	employees whose normal remuneration is equal to
or greater than the base executive remuneration level
(within $10,000 bandwidths) and the aggregate of the
remuneration paid or payable or otherwise made available,
directly or indirectly by the entity to those employees

		

c)	Board/committee member and remuneration information,
where a Board/committee member is entitled to receive
income from membership other than a direct out-of-pocket
reimbursement.

The Board’s responsibilities include:
• management and administration of the Construction Industry
Training Fund;
• to act as a principal adviser to the Minister for Education and
Training and the Assistant Minister for Vocational Education and
Skills for the Commonwealth and the Minister for Higher Education
and Skills for the State on training related matters for the Building
and Construction Industry in South Australia;
• preparation of training plans;
• promote increased productivity, career opportunities, personal
satisfaction and occupational health and safety;
• to initiate, carry out, support or promote research into training and
personal needs;
• to liaise with educational, professional and training bodies in
relation to training and personnel development;
• co-ordination of training, review and evaluation of employment
related training programs.
The Fund collects revenue by way of a levy of 0.25 percent of the
value of building and construction work over $15,000. This revenue is
invested back into the industry in the form of expenditure on training.

2. Summary of Significant Accounting Policies

	The Board’s Statement of Comprehensive Income, Statement of
Financial Position, and Statement of Changes in Equity have been
prepared on an accrual basis and are in accordance with historical
cost convention except as otherwise noted.
The Statement of Cash Flows has been prepared on a cash basis.
	The financial statements have been prepared on a twelve month
operating cycle and are presented in Australian currency.
b) Comparative figures
	The presentation and classification of items in the financial
statements are consistent with prior periods except where a
specific Accounting Policy Statement or Australian Accounting
Standard have required a change.
c) Rounding
	All amounts in the financial statements have been rounded to the
nearest thousand dollars ($’000).

a) Basis of accounting
	The Board has prepared these financial statements in compliance
with section 23 of the Public Finance and Audit Act 1987 (PFAA).
	The financial statements are general purpose financial statements.
The accounts have been prepared in accordance with relevant
Australian Accounting Standards (Reduced Disclosure
Requirements) and comply with Treasurer’s Instructions and
Accounting Policy Statements promulgated under the provision
of the PFAA, and the requirements of the Construction Industry
Training Fund Act 1993.
	The Board has applied Australian Accounting Standards that are
applicable to not-for-profit entities, as the Board is a not-for-profit
entity.
The preparation of the financial statements requires:
•	the use of certain accounting estimates and requires
management to exercise its judgement in the process of
applying the Board’s accounting policies. The areas involving
a higher degree of judgement or where assumptions and
estimates are significant to the financial statements, are
outlined in the applicable notes
•	accounting policies are selected and applied in a manner
which ensures that the resulting financial information satisfies
the concepts of relevance and reliability, thereby ensuring that
the substance of the underlying transactions or other events
are reported
•	compliance with Accounting Policy Statements issued
pursuant to section 41 of the Public Finance and Audit Act
1987. In the interest of public accountability and transparency
the accounting policy statements require the following note
disclosures, which have been included in this financial report:

d) Taxation
	The Board is exempt from Income Tax in terms of section 11.5 of
the Income Tax Assessment Act 1997, as amended. The Board is
exempt from Payroll Tax in South Australia.
	The Board is liable for Fringe Benefits Tax and Goods and
Services Tax (GST).
	Income, expenses and assets are recognised net of the amount of
GST except where the amount of GST incurred by the Board as a
purchaser is not recoverable from the Australian Taxation Office.
Receivables (except for prepayments) and payables are stated
with the amount of GST included.
e) Income and expenses
	Income and expense are recognised in the Board’s Statement of
Comprehensive Income when it is probable the flow of economic
benefits to or from the entity will occur and can be reliably
measured.
	Industry levies are recognised as income when the Board obtains
control of the levies. Control is normally obtained upon their receipt
by the Board.
	Interest revenue is recognised as it accrues.
	Income from the disposal of non-current assets is recognised
when control of the asset has passed to the buyer and is
determined by comparing proceeds with carrying amount.

	
Training Claims are recognised as expenses when conditions as
specified within Terms and Conditions are met.
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Notes to and forming part of the Financial Statements
For the year ended 30 June 2016

f) Current and non-current classification

m) Fair value measurement – Non-financial assets

	Assets and liabilities are characterised as current or non-current in
nature. The Board has a clearly defined operating cycle of twelve
months. Assets and liabilities that are to be sold, consumed or
realised as part of the normal operating cycle even when they
are not expected to be realised within twelve months after the
reporting date have been classified as current assets or current
liabilities. All other assets and liabilities are classified as non-current.

	In determining fair value, the Board has taken into account the
characteristic of the asset (e.g. condition and location of the
asset and any restrictions on the sale or use of the asset) and the
assets highest and best use (that is physically possible, legally
permissible, financially feasible).

g) Cash and cash equivalents
	Cash and cash equivalents recorded in the Statement of Financial
Position includes cash on hand, cash at bank and deposits held at
call. Cash is measured at nominal value.
h) Receivables
	Receivables in respect of accrued levy revenue and debtors
are due for settlement within 30 days and are recorded at their
recoverable amount. An allowance for doubtful debts is raised
where there is objective evidence that the Board will not be able
to collect the debt. Bad debts are written off when identified.
Accrued levy income includes all amounts held by collection
agents at balance date.
i) Other financial assets
	Other Financial Assets comprise term deposits held to maturity for
periods of one month and greater. The Board measures financial
assets at historical cost.
j) Non-current asset acquisition and recognition
	Assets are initially recorded at cost plus any incidental cost
involved in the acquisition. Non-current assets are subsequently
measured at historical cost less accumulated depreciation.
The Board capitalises all non-current assets with a value of one
thousand dollars ($1,000) or more.
k) Impairment
	All non-current tangible and intangible assets are tested for
indication of impairment at each reporting date. Where there is
an indication of impairment, the recoverable amount is estimated.
An amount by which the asset’s carrying amount exceeds the
recoverable amount is recorded as an impairment loss.
l) Intangible Assets
	An intangible asset is an identifiable non-monetary asset without
physical substance. Intangible assets are measured at cost.
Following initial recognition, intangible assets are carried at
cost less any accumulated amortisation and any accumulated
impairment losses.
	The useful lives of intangible assets are assessed to be either
finite or indefinite. The Board only has intangible assets with finite
lives. The amortisation period and the amortisation method for
intangible assets is reviewed on an annual basis.
	The acquisition of or internal development of software is
capitalised only when the expenditure meets the definition criteria
(identifiability, control and the existence of future economic
benefits) and recognition criteria (probability of future economic
benefits and cost can be reliably measured) and when the amount
of expenditure is greater than or equal to $1,000. All research and
development costs that do not meet the capitalisation criteria
outlined in AASB 138 are expensed.
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	The Board’s current use is the highest and best use of the asset
unless other factors suggest an alternative use is feasible within
the next five years, as the Board did not identify any factors to
suggest an alternative use, fair value measurement was based on
current use.
	The Board does not recognise any financial assets or financial
liabilities at fair value.
n) Depreciation and amortisation of non-current assets
	All non-current assets, having a limited useful life, are
systematically depreciated/amortised over their useful lives in a
manner that reflects the consumption of their service potential.
Amortisation is used in relation to intangible assets such as
software, while depreciation is applied to physical assets such as
property, plant and equipment.
	Depreciation and amortisation of non-current assets is calculated
on a straight-line basis for each class of depreciable asset so as to
write off the cost of the asset over its expected useful life.
	The depreciation and amortisation rates used for each class of
depreciable asset are set out as follows: –
Furniture and fittings

20 percent

Computer equipment

25 percent

Office machines

20 percent

Motor vehicles

15 percent

Leasehold Improvements

35 percent

Computer Software

25 percent

o) Payables
	Payables include creditors, accrued expenses, accrued training
expenses and employment on-costs. Payables are measured at
their nominal value and are normally settled within the terms of
payment stipulated by the supplier.
	Creditors represent the amounts owing for goods and services
received prior to the end of the reporting period that are unpaid at
the end of the reporting period.
	Accrued expenses represent goods and services provided by
other parties during the period that are unpaid at the end of the
reporting period and where an invoice has not been received at
the end of the reporting period.
	Employment on-costs include superannuation contributions and
workers compensation premiums with respect to outstanding
liabilities for salaries and wages, long service leave and annual
leave.
	Training expenses are recognised as an expense in the financial
year that the expense is incurred. The balance of training
expenses incurred and not paid at the end of the financial year is
included as accrued training expenses.

p) Employee benefits

q) Remuneration of employees

	Employee benefits comprise entitlements for salaries and wages,
annual leave, personal leave and long service leave. These
benefits accrue for employees as a result of services provided up
to reporting date that remain unpaid. Long-term employee benefits
are measured at present value and short-term employee benefits
are measured at nominal values. Superannuation and workers’
compensation insurance premiums are classified as payables.

	In accordance with the Accounting Policy Framework II General
Purpose Financial Statements Framework, the Board discloses all
employees who receive remuneration equal to or greater than the
base executive remuneration level.

	Salaries and wages
Liability for salaries and wages are measured as the amount
unpaid at reporting date at remuneration rates current at reporting
date.

	
Commitments include operating arrangements arising from
contractual or statutory sources and are disclosed at their
nominal value. Contingent assets and contingent liabilities are
not recognised in the Statement of Financial Position, but are
disclosed by way of a note and, if quantifiable, are measured
at nominal value. Unrecognised contractual commitments and
contingencies are disclosed net of the amount of GST recoverable
from, or payable to, the Australian Taxation Office. If GST is not
payable to, or recoverable from, the Australian Taxation Office, the
commitments and contingencies are disclosed on a gross basis.

	Annual leave
Provision has been made for the unused component of annual
leave at balance date. The provision has been calculated at
nominal amounts based on projected salary rates. Related oncosts are reported as payables.
	Personal leave
A provision has been made for the unused component of personal
leave at balance date for employees who are party to the CITB
Enterprise Agreement.
	Long service leave
The liability for long service leave is measured as the present value
of expected future payments to be made in respect of services
provided by employees up to the end of the reporting period using
the projected unit credit method.
	The estimated liability for long service leave is based on actuarial
assumptions over expected future salary and wage levels,
experience of employee departures and periods of service. These
assumptions are based on employee data over SA Government
entities. Expected future payments are discounted using market
yields at the end of the reporting period on government bonds
with durations that match, as closely as possible, the estimated
future cash outflows.
	Current long service leave reflects the portion of leave expected
to be settled within the next 12 months based on previous
experience, expected terminations and known applications for
leave.
	Superannuation
The Board has contributed 9.50% (9.50%) of the employees’
base salary into their prescribed superannuation fund. These
contributions are treated as an expense when they occur. There is
no liability for payment to beneficiaries as they have been assumed
by the respective superannuation schemes. The only liability at
reporting date relates to any contributions due but not yet paid into
the superannuation funds.

r) 	Unrecognised contractual commitments and contingent
assets and liabilities

s) Leases
	The Board leases premises for its administrative and operating
activities. The lease is classified as a non-cancellable operating
lease and lease payments are included as expenditure in equal
instalments over the accounting periods covered by the respective
lease term.
t) Insurance
	The Board has arranged through its brokers to insure all major
risks of the Board. The excess payable under policies varies
depending on each class of insurance held.
u) Provisions
	The Board has provided a training claim provision that represents
the discounted value of the present obligation in relation to
progressive training claims that fall within the financial year.
	The discounted value reflects management’s assessment of the
cost of servicing the claims discounted by probability of claim and
attrition rates based on historic empirical data. Changes to the
number of registrants, funding rate, and discount rates impact the
carrying amount of the provision.
v) Reserves
	The Board has provided for two reserves. Operational Risk
Reserve - a reserve to meet operational risks involved during the
course of business calculated using a number of assumptions
addressing variability in revenue, expenditure and other events.
Strategic Reserve – a reserve to address any strategic needs that
may arise which the Board considers warrant an allocation of
funds calculated at a nominal value.

4. Industry Levies
2016

2015

$’000

$’000

Housing sector

7,865

7,026

Commercial sector

6,089

6,962

Civil sector

4,609

2,736

18,563

16,724

Total
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Notes to and forming part of the Financial Statements
For the year ended 30 June 2016

5. Other income
2016

2015

$’000

$’000

Sale of publications

48

48

Sundry revenue

21

43

Total

69

91

6. Depreciation and Amortisation
The aggregate amounts of depreciation and amortisation expensed during the reporting period for each class of asset are as follows:
2016

2015

$’000

$’000

Furniture and fittings

1

1

Computer equipment

11

16

Computer software

5

3

Office machines

-

3

29

37

2

2

48

62

2016

2015

$’000

$’000

1,396

1,463

111

120

Personal Leave

52

50

Long Service Leave

33

51

131

139

44

34

139

148

1,906

2,005

Motor vehicles
Leasehold improvements
Total

7. Employee Benefits

Salaries and wages
Annual leave

Employment on-costs-superannuation
Employment on-costs-other
Board fees
Total

There were no employees who received targeted voluntary separation packages (TVSPs) during the reporting period.
Remuneration of employees
The number of employees whose total remuneration was within the following bands:
2016

2015

Number of Employees

Number of Employees

$195,001-$205,000

1

1

Total

1

1

The table includes all employees who received remuneration equal to or greater than the base executive remuneration level during the year.
Remuneration of employees reflects all costs of employment including salaries and wages, superannuation contributions, fringe benefits tax and
any salary sacrifice benefits. The total remuneration for these employees was $203,000 ($197,000).
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8. Supplies and Services
2016

2015

$’000

$’000

189

151

Legal costs

53

19

Insurance

18

21

Consultancy and professional services

239

136

General administration and consumables

107

119

Other

47

35

Total

653

481

Telecommunication and IT expenses

9. Consultants Fees
The number and dollar amount of consultancies paid/payable (included in supplies and services) that fell within the following bands:
2016

2015

No.

$’000

No.

$’000

Below $10,000

5

19

10

28

Between $10,000 and $50,000

1

46

1

18

Total paid/payable to the consultants engaged

6

65

11

46

10. Training Claims
2016

2015

$’000

$’000

Housing sector

4,271

6,218

Commercial sector

4,920

6,956

Civil sector

2,281

3,750

Other

206

204

Total

11,678

17,128

2016

2015

$’000

$’000

Cash at bank

1,096

369

Bank deposits at call

1,437

1,800

Total

2,533

2,169

11. Cash and Cash Equivalents

Interest rate risk
Cash at bank and deposits at call earn a floating interest rate, based on daily bank deposit rates. The carrying amount of cash and cash
equivalents represents fair value.
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Notes to and forming part of the Financial Statements
For the year ended 30 June 2016

12. Receivables
2016

2015

$’000

$’000

Accrued levy revenue

157

4

Accrued interest

107

97

Trade debtors

240

250

Less allowance for doubtful debts

( 18)

( 12)

14

26

131

37

26

18

657

420

Current

Sundry debtors
Prepayments
GST receivables
Total Current Receivables
Movements in the allowance for doubtful debts

The allowance for doubtful debts (allowance for impairment loss) is recognised when there is objective evidence (i.e. calculated on past
experience and current and expected changes in client credit rating) that a receivable is impaired.
2016

2015

$’000

$’000

12

15

Increase/(decrease) in the provision

6

( 1)

Amounts written off

-

( 2)

18

12

2016

2015

$’000

$’000

Westpac term deposits

6,000

6,000

ANZ term deposits

4,000

4,026

Commonwealth Bank deposits

3,000

-

-

64

13,000

10,090

Carrying amount at the beginning of the period

Carrying amount at the end of the period

13. Other Financial Assets
The short term investments of the Board at balance date comprise:

Current investments

ANZ V2 Plus
Total Current Investments
The carrying amount is equal to the net fair value.
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14. Property, Plant and Equipment
a) Property, plant and equipment
2016

2015

$’000

$’000

45

44

( 43)

( 42)

2

2

51

51

( 50)

( 50)

1

1

Computer equipment at cost (deemed fair value)

100

97

Less: accumulated depreciation

( 91)

( 80)

9

17

Motor vehicles at cost (deemed fair value)

188

253

Less: accumulated depreciation

( 60)

( 52)

128

201

391

391

( 391)

( 389)

-

2

140

223

Furniture and fittings at cost (deemed fair value)
Less: accumulated depreciation

Office machines at cost (deemed fair value)
Less: accumulated depreciation

Leasehold improvements at cost (deemed fair value)
Less: accumulated depreciation

Total property, plant and equipment
b) Reconciliation of property, plant and equipment
The following table shows the movement of plant and equipment during the current reporting period.
Furniture &
fittings

Office
machines

Computer
equipment

Motor
vehicles

Leasehold
improvements

Total
2016

$’000

$’000

$’000

$’000

$’000

$’000

44

51

97

253

391

836

Plus: purchase of assets

1

-

3

-

-

4

Less: disposal of assets

-

-

-

( 65)

-

( 65)

Gross value as at 30 June 2016

45

51

100

188

391

775

Accumulated depreciation at
1 July 2015

42

50

80

52

389

613

Depreciation charge for the year

1

-

11

29

2

43

Less depreciation on disposal

-

-

-

( 21)

-

( 21)

43

50

91

60

391

635

2

1

9

128

-

140

Gross value at 1 July 2015

Accumulated depreciation at
30 June 2016
Net book value as at 30 June 2016

Motor vehicles with a carrying amount of $43,000 were sold during the year for $36,000 resulting in a net loss of $7,000.
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15. Intangible Assets
a) Intangible Assets:
2016

2015

$’000

$’000

1,693

1,690

( 1,686)

( 1,681)

7

9

Work in Progress website development

52

-

Total intangible assets

59

9

1,691

1,689

Plus purchases

2

1

Transfer from work in progress

-

-

Gross value at 30 June

1,693

1,690

Accumulated amortisation at 1 July

1,681

1,678

5

3

1,686

1,681

7

9

-

-

52

-

-

-

Gross Value at 30 June of work in progress

52

-

Total net book value as at June intangible assets

59

9

Computer software
Less: accumulated amortisation
Total computer software

b) Reconciliation of Intangible Assets
The following table shows the movement of intangible assets during the current reporting period.
Computer software
Gross value at 1 July

Amortisation charge for the year
Accumulated amortisation at 30 June
Net book value as at 30 June of computer software
Work in progress website development
Gross value at 1 July
Plus purchases
Less: Transferred to Intangible Assets
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16. Payables
2016

2015

$’000

$’000

Trade creditors

132

82

Accrued expenses

191

79

Accrued training expenses

963

1,862

21

23

1,307

2,046

Employment on-costs

17

15

Total non-current

17

15

1,324

2,061

2016

2015

$’000

$’000

107

120

Long Service Leave

40

-

Personal leave provision

48

46

Accrued salaries and wages

( 4)

38

191

204

Long service leave

259

276

Total non-current employee benefits

259

276

Current:

Employment on-costs
Total Current
Non-current:

Total Payables

17. Employee Benefits

Current:
Annual leave

Total current employee benefits
Non-current:

AASB 119 contains the calculation methodology for long service leave liability. The actuarial assessment performed by the Department of
Treasury and Finance has provided a set level of liability for the measurement of long service leave. AASB 119 requires the use of the yield on
long term Commonwealth Government bonds as the discount rate in the measurement of the long service leave liability. The yield on long term
Commonwealth Government bonds has decreased from 3.0% (2015) to 2.0% (2016).
This decrease in the bond yield which is used as the rate to discount future long service leave cash flows, results in an increase in the reported
long service leave liability.
The net financial effect of the changes in actuarial assumptions in the current financial year is an increase in the long service leave liability of
$19,900 and employee benefit expense of $8,700. The impact on future periods is impracticable to estimate as the long service leave liability
is calculated using a number of assumptions – a key assumption is the long-term discount rate. The actuarial assessment performed by the
Department of Treasury and Finance left the salary inflation rate at 4% for LSL Liability. The salary inflation rate for annual leave and personal leave
remained unchanged at 1.4%. As a result, there is no net financial effect.
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Notes to and forming part of the Financial Statements
For the year ended 30 June 2016

18. Provisions
2016

2015

$’000

$’000

Provision for Training Claims

2,000

1,955

Provision for Training Claims

2,000

1,955

In 2015/2016 a provision was recognised for progressive training claims that are likely to fall within the year of balance date.

19. Financial Risk Management / Financial Instruments
Financial Risk management
Risk management is managed by the Board and Board risk management policies are in accordance with the Board’s Risk Management Policy
Statement.
The Board is exposed to a variety of financial risks, credit risk and liquidity risk. The Board has non-interest bearing assets (cash on hand and
receivables) and liabilities (payables) and interest bearing assets (cash and cash equivalents and other financial assets).
The Board has no significant concentration of credit risk. Investments are in the form of term deposits with approved banking institutions. In
relation to liquidity/funding risk, the continued existence of the Board in its present form, is dependent on Government policy.
There are no fair value differences as carrying values approximate fair values and there is minimal exposure to interest rate or market risk due to
the nature of the financial assets and liabilities held.
Categorisation of financial instruments
Details of the significant accounting policies and methods adopted include the criteria for recognition, the basis of measurement, and the basis
on which income and expenses are recognised with respect to each class of financial asset, financial liability and equity instrument are disclosed
in Note 2.
The carrying amounts of each of the following categories of financial assets and liabilities: receivables; and provisions measured at cost are
detailed below:
2016
Carrying Amount / Fair Value

2015
Carrying Amount / Fair Value

$’000

$’000

2,533

2,169

121

124

Other financial assets

13,000

10,090

Total financial assets

15,654

12,383

Payables (1)

1,206

1,956

Provision for Training Claims

2,000

1,955

Total financial liabilities

3,206

3,911

Financial assets
Cash and cash equivalent
Receivables

(1) (2)

Financial liabilities

(1) Receivable and payable amounts disclosed here exclude amounts relating to statutory receivables and payables.
(2) Receivables amount disclosed here excludes prepayments.
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20. Unrecognised Contractual Commitments
Operating lease commitments
Commitments under non-cancellable leases at the reporting date are not recognised as liabilities in the financial report and are payable as follows:
2016

2015

$’000

$’000

Within one year

128

125

Later than one year but not later than five years

421

549

Total operating lease commitments

549

674

The lease for office accommodation is a non-cancellable lease. With rental payable monthly in advance.

21. Events after the Reporting Period
There have been no events after the reporting period which would have a material effect on the Boards financial statements at 30 June 2016.

22. Contingent Assets and Liabilities
The Board is pursuing an unpaid levy through legal remedy. The levy plus fines and penalty interest amounts to $846,000. A contingent asset of
$846,000 has been disclosed pending successful resolution.

23. Remuneration of Board Members
Directors of the Construction Industry Training Board
The Directors of the Construction Industry Training Board for the period from 1 July 2015 to 30 June 2016 were:
Members
Mary Gabrielle Thompson (Independent Presiding Member)

Denise Janek

Phillip Sutherland

Angela Niedorfer* (appointed 14 August 2015)

Martin O’Malley

Rebecca Pickering (re-appointed 14 August 2015)

Natasha Hemmerling

Robert Stewart

Gary Henderson (re-appointed 14 August 2015)

Douglas Buchanan (re-appointed 14 August 2015, resigned
6 September 2015)

Jessica Rogers (appointed 17 December 2015)
Sandra Jaffer (re-appointed 14 August 2015)
Remuneration of Directors

NIL
$1-$9,999
$10,000-$19,999
Total

Christine Harrison* (ceased 13 August 2015)
2016

2015

Number of Directors

Number of Directors

2

1

11

12

9

9

22

22

*In accordance with the Premier and Cabinet Circular No. 016, government employees did not receive any remuneration for Board duties during
the financial year.
Remuneration of members reflects all costs of performing Board member duties including sitting fees, superannuation contributions, fringe
benefits tax and any salary sacrifice benefits. Total remuneration received or receivable by members was $139,000 ($148,000).
In addition to the above members there were 9 deputies who attended a meeting and accordingly were paid a fee. Not all deputies attended
Board meetings.
During the year training funds were allocated to associated entities of the Directors of the Construction Industry Training Board. Such
transactions were within terms and conditions no more favourable than those available on similar transactions with other parties.
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2015-16 Awards
2015/2016 CITB Excellence in
Training Award Winners
Presented to the following Apprentices
Oscar Kramer TAPS
Alex Brown MBASA
William Paynter MPASA
Robert Londema Maxima
Jordan Owen SMGT
Matthew Robinson GTE Mt Gambier
Simon Regan PEER VEET
Jock Mason HIA
Warwick Ploeg CCF
TAPS Award winner Oscar Kromer with
Steve Larkins.

PEER Award winner Simon Regan with
Steve Larkins.

Civil Contractors Federation Award winner
Warwich Ploeg with Len Warren
Group Training Employment Building Trades
Apprentice of the Year Brenton Lewis (GTE)
centre, with from left, Matthew Robinson,
Katja Gubbins (CITB), Len Warren (CITB),
Trent Milich (Trent Milich Plumbing).

Master Plumbers Award winner
Kym Bohutinsky with Steve Larkins.
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Glossary
ABS

Australian Bureau of Statistics

AFCITF

Australian Forum of Construction Industry Training Funds

AISC

Australian Industry Skills Commission

ASQA

Australian Skills Quality Authority

ATP

Annual Training Plan

ATS

Apprenticeship and Traineeship Support Program

ATSI

Aboriginal Training Support Initiative

AWDI

Aboriginal Workforce Development Initiative

BER

Building Education Revolution

BIM

Building Information Modelling

CAPS

Construction and Property Services Network

CCF

Civil Contractors Federation

CITF

Construction Industry Training Fund

CPSISC

Construction and Property Services Industry Skills Council

TC

Training Contract or Contract of Training

CW

Construction Worker

D2C

Doorways2Construction

DECD

Department for Education and Child Development

DFEEST

Department of Further Education, Employment, Science and Technology

DPC

Department of Premier & Cabinet

DSD

Department of State Development

ELTRC

Entry Level Training Reference Committee

FAC

Finance and Audit Committee

GTO

Group Training Organisation

HS

High School

IAB

Industry Advisory Body

IRC

Industry Reference Committee

ISC

Industry Skills Council

JSAC

Joint Sector Advisory Committee

NCVER

National Centre for Vocational Education Research

nRAH

New Royal Adelaide Hospital

RTO

Registered Training Organisation

SACE

South Australian Certificate of Education

SBA

School Based Apprenticeship

SSO

Skills Service Organisation

TAFE

Technical and Further Education

TALAS

Training and Levy Administration System

TPC

Training Policy Committee

VET

Vocational Education and Training

WHS

Work Health & Safety
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