CELEBRATING

YEARS
1993 - 2018

ANNUAL REPORT

2017-18

Construction Industry Training Board
ABN 39 817 133 546

Level 1, 5 Greenhill Road
Wayville SA 5034
PO Box 1227
Unley SA 5061

Supporting the SA Building and Construction Industry and Workforce

P: 08 8172 9500
F: 08 8172 9501
E: citb@citb.org.au

www.citb.org.au

Supporting the SA
Building and Construction
Industry Workforce

Contents
Letter of Transmittal
02

Vision-Mission-Pillars-Goals

04

At a Glance

06

From the Presiding Member

07

From the Chief Executive Officer

08

Industry Context

10

Training Report 2017-18

12

Apprentice Training Support

16

Construction Worker Program

20

Innovation Program

22

Access and Equity Program

24

doorways2construction™ in Schools

26

Research and Consultation

28

Finance, Administration and Compliance

29

Governance Program

30

Corporate Governance

32

Directors

34

Advisory Committee Structure

36

Certificate of Financial Statements

37

Independent Auditor’s Report

38

Independence Declaration

39

Financial Statements

57

Notes

60

Awards

61

Glossary
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The Construction Industry Training Board (CITB) is a whole-of-industry led organisation that
brings together employers, unions and government representatives to support the South
Australian building and construction industry by providing leadership in training and skills
development for its workforce.

Our Pillars
Communication

Leadership

Agility

Innovation

Collaboration

Our Vision

Our Mission

To promote excellence in
training, career development
and advice to support a safe
and productive SA Construction
Industry...

To facilitate and support the
delivery and development of
high quality, innovative training
programs...

Our Pillars

Our Goals

〉 Communication

Lead innovative and high quality
training in the construction and
building industry...

〉 Leadership
〉 Agility

Inclusivity

〉 Innovation
〉 Collaboration
〉 Inclusivity...

Mission
To facilitate and support the delivery and development of
high quality, innovative training programs.
To support our industry workforce to adapt to change and
develop their careers through information, incentives and
advice.
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To provide trusted information and advice gained by using
our data, research and networks to support our industry
and government decision making.
To support our industry by responsibly managing the
Construction Industry Training Fund (CITF) through sound
governance and accountable administration.

Goals
Lead innovative and high quality training in
the construction and building industry:

Expand the CITB brand and profile as a trusted source of
industry expertise:

•

Revitalise training policy and program delivery

•

•

Develop research and training program development
capacity

Rebrand to refocus industry and government on CITB’s
role

•

Undertake communication and engagement activities
across the industry, government, training and
education sectors

•

Develop use of new technologies in program delivery

•

Meet high standard of quality assurance for training
program delivery

To ensure effective governance and administration of
the CITF:

Revitalise CITB influence and effectiveness through key
partnerships with industry, government and the training
sector:

•

Meet compliance and risk requirements

•

Maximise the benefits to our industry through effective
use of our funds and resources

•

Manage overheads efficiently

•

Empower staff to work confidently and effectively to
realise all functions of our Act

The Construction Industry Training Board was established
under the Construction Industry Training Fund Act 1993 to
administer the fund and to co-ordinate appropriate training

•

Review and evaluate employment-related training
programs to ensure training and skill requirements
are met;

The Functions of the Board are:

•

Principal adviser to State and Federal ministers on
any matter relating to training in the building and
construction industry;

Ensure a more equitable distribution of effort amongst
employers in relation to employment-related training;

•

Initiate, carry out, support or promote research into
training and personnel needs;

•

Administer the Construction Industry Training Fund;

•

•

Prepare training plans in accordance with the Act;

•

Generally coordinate training and personnel
development within the industry;

Liaise with educational, professional and training
bodies in all sectors regarding training and personnel
development within the building and construction
industry;

•

Promote increased productivity, career opportunities,
personal satisfaction and occupational health and
safety within the industry;

•

Promote, undertake, support programs designed to
facilitate the international exchange of information
relevant to training or personnel development.

•

Undertake workforce planning for our industry

•

Build partnerships and alliances across the training and
education sectors

•

Provide policy advice to industry and government

Our Functions

Chart A - SA Construction Industry Output, Levies Collected and Training Activity 1994 – 2018 (2018-19 budget)
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At a Glance (note: the results depicted below are from the 2018 survey of construction workers and their employers).

90%

91%

55%

Employers were satisfied
with CITB funded courses

Construction workers
were satisfied with CITB
funded courses

Indicated that improved
skills was the main benefit
of CITB funded courses to
their employees

Page 10

Page 11

Page 14

46%

29%

52%

Construction workers
indicated that improved
skills was the main benefit
of CITB funded courses

Employers use reputation
as criteria for selecting a
training provider

Construction workers
have participated in
OH&S / WHS courses

Page 8

Page 20

Page 8

$11.13m

Certificate
of
Completion
Awarded to
...................

$11.13m
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$4.76m

94%

Spent on Apprenticeship
Traineeship Support

Spent on Construction
Worker Upskilling
(short courses)

Coverage of the eligible
apprentice population.
4-year average 93%

Page 12

Page 18

Page 12
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From the Presiding Member
In this 25th year of the Construction Industry Training Board, I am pleased to present the annual report.
This year we have supported 5,057 apprentices which is 357 more than the previous year.
While our regular operations have continued there has been a focus on what has been achieved in twenty-five
years, and how these remarkable outcomes have been achieved.
• 21,376 apprentices and trainees have been supported,
• 64,128 support payments have been made to employers to enable this,
• 492,317 construction worker training places have been funded,
• 9,867 Doorways 2Construction students have been supported
Of course, the levy payments have been the vehicle to enable this, however the contribution of hundreds of
people who have worked on the Board, participated in sector and advisory committees, attended stakeholder
meetings and worked in the office, have been the difference between just giving out money and spending it
wisely for the benefit of the industry at large. The contribution of all these people over the years has enabled us
to fund relevant courses in a fair manner to support efficiency and safety in our vital industry.
So the theme for the 25th year is ‘thank you’. Thank you for squeezing in an extra meeting to your busy day.
Thank you for travelling when you needed to be at a job on the other side of town and especially, thank you for
sharing your understanding of the needs of our complex and essential industry.
A video highlighting the benefits achieved by CITB funding support was commissioned yearly in 2018 and has
been widely shown at industry functions such as CCF’s Earth Awards, HIA Industry Awards, and Group Training
Organisation Award Nights. And can be viewed on our website by clicking on the arrow on ‘The Future Is Yours
to Build’.
During this year CITB has not rested on its laurels. The Board has reviewed its fulfilment of our mission
and sought to learn from others. To this end the Board visited Queensland and was extensively briefed by
Construction Skills Queensland. We met with their Board and staff and reviewed how, if at all, our operations
should change. We determined that we do some things, particularly relating to the collection of data, very
well. Our visit demonstrated how we can help the industry better by sharing our information, undertaking more
research about training and the industry and providing this in usable forms. Information on this is provided in
this report.
The Board has also aimed to extend the pool of qualified people available to the industry. In this regard
we recognise that the small number of women in the industry means highly skilled and motivated people
may be overlooked. The Chief Executive Officer and I attended a conference in Sydney to assess strategies
used by others. The Board has established a working party on women in construction to widen the pool of
available recruits and consider what support they and their employers may need. This is a long run project to
be undertaken with interested groups in the industry.
Overall it has been a busy and constructive year. Thanks to my fellow Board members and staff for their
enthusiasm, wisdom and commitment.

Gay Thompson
Presiding Member
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From the Chief Executive Officer
How we focus our attention and resources is simply a matter of one question.
‘What is the benefit to the Building and Construction Industry’?
“If there is little or no benefit, then we must question why we are doing what we are doing.”
This year has seen changes within CITB in the areas of, data verification, industry stakeholder and government
engagement, research, and increasing our agility in response to funding needs.
‘If we are to remain relevant and effective for our industry we need to be agile and innovative’.
Our team has adopted a lean operations way of working, including promotion of ‘ownership of the role’,
broader areas of responsibility for our staff, and ensuring we have the right people in the right roles appropriate
to their strengths.To this end all staff have undertaken Lean Management training and we have commenced
work with the Innovation Lab on lean projects to streamline and improve all areas of our operation. By moving
away from the automatic adherence to standard procedures to questioning what we are doing, we simplify our
processes and remove duplication of work systems.
Over the 2017-18 year we have been reviewing seventeen years of doorways2construction data to assess
the program’s effectiveness by measuring outcomes achieved for our industry and the broader community.
This has included working with the SACE Board to ascertain the number of students who have successfully
completed their South Australian Certificate of Education (SACE). It also involves tracking students who have
gone on to apprenticeships with assistance from the Department for Industry and Skills. Work will continue in
the new year and will culminate in a detailed report on this vital VET in schools pathway program.
Implementing I.T. system enhancements to support more efficient operations has been critical to CITB’s
operation. Linking our website to our Training and Levy Administration System (TALAS) database to provide
current course lists with updated and standardised course descriptions, hours of delivery, and support funding
amounts will result in a website that will be far more user friendly and is designed to assist construction workers
to identify training pathways and programs for their professional development. These improvements will be
active early in the new financial year. We have also streamlined the annual applications for registered training
organisations.
Our singular objective is to add value. Our survey of Construction Workers and their Employers focuses on
the quality of outcomes achieved measuring relevance and value of programs supported by CITB. We are also
gathering feedback on non-accredited training to gain a greater insight into the needs of the sector for the
future.
Our campaign to increase CITB brand awareness has been timed to coincide with our 25th year of operation.
It incorporates the development of a video highlighting the benefits of CITB for workers in our industry, the
reinvigoration and consistency of the CITB brand on our website, increased exposure in print media and the
development and distribution of apprentice field packs.
2018 has been a year of change for CITB. I thank the Board for their support and the staff for their commitment
to embrace this change and their diligence in achieving our business plan.
Our adaptive approach and constant engagement with industry stakeholders and government is paramount to
our operation. As 2019 approaches I am mindful of our need to further develop these relationships to ensure
CITB is as relevant in the future as it has been in the past.

Marie Paterson
Chief Executive Officer
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Industry Context
Activity in the South Australian construction sector rose over the 2017-18 year and is expected
to remain at a healthy level in the near term.

This is reflected in the commentary
provided in the 2018-19 State
Budget:
The housing construction sector has
experienced solid levels of activity.
High density dwellings (which
include maisonettes, town houses,
units and apartments) have recently
shown strong trends in approvals
through the year to June 2018. The
residential construction sector will
continue to be supported by a strong
future pipeline of work, with the latest
estimates of the value of construction
work yet to be done at a record
high.1
The latest economic growth figures
for South Australia for 2017-18 (as
measured by State Final Demand)
showed that dwelling investment
increased by 10.1% over the year,
compared with an increase of 4.2%
nationally.2
The total volume of construction
work undertaken in trend terms
reached a record level in the June
quarter 2018 in South Australia.
Over the year to the June quarter

construction activity was up 24%.
In comparison, construction activity
nationally rose by 9% through the
year.
The lift in activity for South Australia
over the past year has been broadly
based, with strong rises in both civil
construction (28%) and building
construction (21%) (in non-residential
building and residential building).3
This is reflected in the levies
collected by CITB during the year.
Looking ahead, building approvals
data suggests a continuing healthy
level of activity. The value of these
building approvals in South Australia
has increased in 2017-18, up by
24.1% over the year.4

The new State Government, in
conjunction with the Federal
Government, has announced a
combined commitment of $200
million of funding over four years
to create an additional 20,000
apprenticeship and traineeship
places. Apprenticeships play a
vital role in skilling the building and
construction sector and so CITB will
continue to assist the industry to
maximise the opportunity to employ
apprentices to meet future workforce
demands.

Major projects have continued along
with newly-announced infrastructure
projects in the latest State budget
which include the North-South
Corridor upgrade from Pym Street
to Regency Road, the electrification
of the Gawler Train Line and the Port
Wakefield overpass and widening of
the Augusta Highway.

52%

Construction workers
have participated in
OH&S / WHS courses

1
2
3
4

8

Government of South Australia, State Budget 2018-19: Budget Statement Budget Paper 3, p.106
Australian Bureau of Statistics (ABS), Cat No 5206.0, Australian National Accounts: National income, Expenditure and Product, June Quarter 2018.
ABS, Cat No. 8755.0, Construction Work Done, Australia, Preliminary, June 2018
ABS, Cat. No. 8731.0, Building Approvals, June 2018
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Training report 2017-18
Every year the team at CITB in consultation with the building and construction industry through
its sector committees develop the Annual Training Plan (ATP). This Plan is the blueprint for the
year, defining the programs and activities that will receive support funding. It is developed with
a key focus on construction workers, to ensure they can access training and development
programs to continually develop and improve their skills. The main game being the improvement
of build and construction quality and efficiency ultimately benefiting the entire state.
2017-18 Annual Training
Plan (ATP) Outcomes
•

We saw levy revenues across all
three sectors exceed forecasts.
In particular there was continued
growth in major civil works, a
vast investment in both private
and government funded projects
in the commercial sector, and
the housing market continued
its noticeable shift away from
traditional outer suburban
single storey homes to a higher
proportion of inner metropolitan
low and medium rise apartment
accommodation.

•

The Board’s decision to maintain
the previous year’s funding rates
for CITB programs provided
stability for both Registered
Training providers (RTO) and
employers with overall budget
expectations achieved for the
training support measures
prescribed by the Board.

The table below shows the current year
levies collected by sector compared to
a five-year rolling average

•

CITB Apprenticeship and
Traineeship Support (ATS)
Program saw an increase in the
number of employers taking on
apprentices accessing CITB’s
On-Job Support. This resulted
in program expenditure meeting
budget expectations.

•

A targeted awareness campaign
planned in the second half of
2018 will be undertaken to
address the slow uptake of
funding for the Construction
Worker program which did not
meet budget in 17-18.

CITB maps levy collections to
industry sectors, and attributes
training expenditure in short courses
and qualifications by sectors as
agreed between the Sector Advisory
Committees.

19%

22%
80

38%

25%

30%
60

35%

36%

40

40
54%
43%

5 Year Average

20

2017-18

 Housing  Commercial  Civil
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CITB provides Tuition Funding on
behalf of Employers / Apprentices
to help with trade school tuition
costs through CITB-approved
RTOs. Tuition costs are also part
funded by Government, with the
Employer / Apprentice making up
the balance. Budget expectations
were exceeded during the year
aligning with the greater than
expected apprentice signups.

Levy Collections by Sector

16%

80

0

• Tuition Support

100

100

20

The ATS program encourages
the engagement and support of
apprentices in order to develop a
foundation of skills for the longer
term. This program offers training
support funding for apprenticeships
and traineeships in the form of tuition
and on-job support.

Training expenditure by sector is
depicted below comparing actual
results for the 17-18 ATP as compared
to the 5-year average.

Training Expenditure by Sector

60

Apprentice and Traineeship
Support (ATS)

0

43%

5 Year Average

38%

2017-18

 Housing  Commercial  Civil

90%

Employers were satisfied
with CITB funded courses

• On-Job Training
A marginal overspend of On-Job
Funding reflects improved reach
into the apprentice community and
the greater uptake of this funding by
employers. CITB Field Officers have
again worked vigorously to engage
with record numbers of employers.

Construction Worker (CW)
Program
The Construction Worker Program
aims to facilitate skill and career
development, including crossskilling and up-skilling for existing
workers in the immediate to medium
term. Construction worker places
increased on the previous year,
however due to the mix of courses
undertaken, mainly short low cost
courses, the total amount funded
was below budget.

Contingency
The Contingency element provides
flexibility and capacity to address
emerging training needs. There were
no training needs that required the
use of the contingency fund during
the year.

Development & Innovation
Programs
This funding stream addresses new
and emerging technologies and
skills shortages. Support is provided
where the content is outside the
scope of the national training
package framework. By developing
CITBs research capacity over the
year we have been able to identify
innovation programs that will be
implemented in the new year.
•	Building Information Modelling
(BIM)
Building Information Modelling (BIM)
provides potential productivity gains
and savings and is transforming the
way construction work is carried
out. CITB has been supporting
BIM-related training since 2012 and
continued to do so in 2017-18.

Access & Equity Program
This program addresses
participation needs through specific
initiatives that operate outside
mainstream programs. The two
key needs identified are preapprenticeship support through
the doorways2construction™
(D2C) program and the Aboriginal
Workforce Development Initiative
(AWDI). A third initiative is continuing
its development in connection with
promoting careers for women in
construction.

Training activity

•	doorways2construction™
(D2C)
Refer to page 24 for the 2017-18
doorways2construction report.
•	Aboriginal Workforce
Development Initiative (AWDI)
Since 2014 CITB has provided
specific Aboriginal Apprentice
Support, incorporating employer
incentives, pastoral care and
mentoring for new ATSI Apprentices.
The first apprentices to complete this
program was Kobi Welch on the 2nd
of October 2017. As of the 30th of
June 2018, 49 apprentices / trainees
were accessing the program.

91%

Construction workers
were satisfied with CITB
funded courses

2017-18 Budget ($m)

2017-18 Actual ($m)

1.48

1.52

Places

ATS – Apprenticeship and Traineeship support
Trade School Support Funding
On-Job Funding

8.64

9.61

10.12

11.13

Construction Worker Expenditure

5.74

4.70

Contingency

0.25

0.00

Total Construction Worker

5.99

4.70

Development and Innovation Programs

0.20

0.01

Aboriginal Workforce program

0.14

0.05

49

D2C program

0.51

0.51

1,103

Other Access and Equity

0.05

0.02

Total Development and Innovation Initiatives

0.71

0.58

16.82

16.41

Total Apprenticeship and Traineeship Support

5,057

CW - Construction Worker

23,636

Total Access and Equity Program

Total Programs
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Apprentice Training Support
In 2018, CITB released its inaugural Apprentice Report, providing comprehensive evidencebased information regarding current trends (with comparisons over time) in South Australian
construction apprenticeships.
The report highlighted the
importance of apprenticeships as a
bedrock for succession planning and
skills development for the building
and construction industry. With the
construction industry accounting
for almost 50% of all 4-year
apprenticeships in South Australia

2. On-Job Training Support
This mechanism provides support
to employers for their contribution
to training apprentices on-thejob. Apprentices record the
training activities they undertake
throughout the year using My
Profiling / eProfiling, smartphone
log book applications.

Facilitating and supporting
employers to take on apprentices
and making construction
apprenticeships attractive to school
leavers is of major importance.

94%

Coverage of the eligible
apprentice population.
4-year average 93%

45% of CITB-supported apprentices
who commenced in 2017-18 were
adult apprentices (i.e. aged 21 or
over).

To this end, CITB has invested over
eleven million dollars in 2017-18 in this
critical area to support apprentices
and their employers.
The Apprentice Training Support
Program has two components:

Civil Commercial




$11.13m

Housing

1. Tuition Funding

Apprentices make up

This provides a discount on
enrolments to eligible CITBsupported apprentices on trade
school fees over the three years
during which an apprentice
undertakes off-the-job training.
CITB provides a $400 per annum
discount on the fee charged
by the Registered Training
Organisation.

12%

$11.13m

of the CITB-supported
workforce / 4-year
average

Spent on Apprenticeship
Traineeship Support

SA Construction Employment and Apprentices In-Training
SA construction Employment

10

Apprentices / Trainees in training

70

9

Linear (SA construction Employment)

8

Linear (Apprentices / Trainees in training)
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7

50

6
5
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4

30

3

20
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10

Source: NCVER (ANZSCO construction codes as defined by CITB) SA, Department for Industry and Skills, ABS Labour force Construction Industry
SA 6291.0.55.003
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Apprentices in training (thousands)

80

Construction Employment (thosuands)

CITB Apprentice Funding

3.71

3.71
0.01

4.90

0
9.61
7.89
6.35

5.31

7.37

1

0.93

0.83

0.76

0.89

0

2013-14

2014-15

2015-16

2016-17

 Tuition Funding
 On-job Funding
 Completion Funding

1.52
2017-18
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Apprentice Training Support
CITB's ongoing commitment to apprentice training support is critical given apprenticeships are
the bedrock for succession planning and workforce capability for the building and construction
industry.
The Chart below shows the total
number of apprentices (Group
Training Organisations [GTO] and
direct indentured), whose employer
received CITB on-the-job training
support funding.
CITB-Funded Apprentice Places

2,434

3,019

3,119

3,192

3,599

1,725

1,626

1,525

1,508

1,458

2012-13

2013-14

2014-15

2015-16

2016-17

55%

Indicated that improved
skills was the main benefit
of CITB funded courses to
their employees

 GTO Places (as per On-Job claims)
 Direct Places (all funding)

The Table below illustrates the
regional engagement of the
apprentice workforce.
Apprentices by Region of
Residence 2017-18
Adelaide Hills

5.8%

Barossa

2.2%

Eyre

2.9%

Fleurieu

2.7%

Kangaroo Island

0.3%

Limestone Coast

5.8%

Metropolitan

63.6%

Mid North

1.0%

Murraylands

1.8%

Northern Adelaide

6.9%

Northern Areas

1.2%

Port Pirie

1.3%

Riverland

1.9%

Whyalla

0.8%

Yorke Peninsula

2.0%

Total

14

100.0%

Apprentices by Region of Residence 2017-18

Mid North 1.0%
Murraylands 1.8%

Metropolitan
63.6%

Northern
Adelaide
6.9%
Northern Areas1.2%
Port Pirie 1.3%
Riverland 1.9%
Whyalla 0.8%
Yorke Peninsula 2.0%
Adelaide Hills
5.8%
Barossa 2.2%
Eyre 2.9%
Fleurieu 2.7%
Kangaroo Island 0.3%
Limestone
Coast 5.8%
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Construction Worker Program
Subsidised accredited and non-accredited training for over 200 short courses was provided by
CITB to eligible workers for their ongoing professional development during 2017-18.

Training conducted across a range
of categories was aligned to industry
needs and delivered by a network of
CITB-endorsed training providers.
The Construction Worker (CW)
program assists the building and
construction workforce to remain
up-to-date with developments
across the industry; enabling workers
to comply with legislation, codes
and regulations. It provides access
to significantly subsidised training
(up to 90% for some courses) to
enable individuals to progress their
construction careers.
CITB requires a co-contribution from
participants/employers.

Training ‘places’ = seats in a
classroom – and the number of
individuals undertaking training are
monitored:
CITB funded 23,636 places
undertaken by a total of 14,753
individuals (some engaged in more
than one training event) in 2017-18.
Note: Trained People is the number
of people accessing support funding
from CITB.
2017-18 Construction Worker
Expenditure By Course Category
($4.76M Total)
0.6%
5.3%

4.6%

28.0%

61.5%

 WHS
 Construction
Management
 Other
 Business Management  Construction Skills
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2017-18 CW Training Places By Course
Category (23,636 Places Total)
4% 3%

51%

3%

39%

The SA Construction Workforce is
the number of workers in the South
Australian Construction Industry
according to ABS data.
Not all of the workforce
encompassed by ABS data would be
eligible for CITB funding. The ABS
definition includes ‘non site-related’
roles not necessarily covered by
the CITF levy. CITB data measures
the effect CITB support has in the
segment of the market it influences.
Regional training places (ie nonmetropolitan) in 2017-18 totalled
4,958.

 WHS
 Construction
Management
 Other
 Business Management  Construction Skills
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Construction Worker Program
The 2017-18 Program enabled construction workers to remain up-to-date with developments
relating to legislative, code and regulatory change.

CITB supports training as part of
regional initiatives through a number
of intermediaries and by direct field
officer activities across all regions.

Post Training Evaluation
Survey Data
CITB surveyed construction workers
and employers about various
aspects of training undertaken
during the year. They were asked to
provide feedback on their perception
of the effectiveness of training and
their level of satisfaction with the
construction worker training they
undertook in 2017-18. The survey of
400 employers and 400 construction
workers found that:

Work Health Safety courses tend to
be shorter in duration and with larger
class sizes than core construction
skills training.

Training Places By Region of Residence 2017-18 (23,636 Places Total)
Northern
Adelaide
8.1% Adelaide Hills
4.9%
Limestone
Coast 4.2%
Yorke 2.0%
Eyre 2.2%

Other
12.6%
Metropolitan
66.1%

Other 0.1%
Kangaroo
Island 0.1%

Mid North
0.7%

Whyalla
0.7%

•

90% of respondent businesses
and a similar percentage of
construction workers, were
satisfied with training courses
funded by CITB

•

97% of construction workers
who undertook training rated the
trainer’s knowledge highly

•

The major benefits of the training
for construction workers were
improved skills, improved
knowledge, increased job
opportunities and allowed them
to apply skills learned to their
current job.

•

Employer respondents stated
that the main benefits to the
organisation of the training
undertaken included meeting
their needs for regulation, safety
or government requirements.

•

More than three-quarters of
employers surveyed indicated
that they would be likely to
undertake training if CITB
subsidised short courses
for coaching/mentoring their
supervisors of apprentices.

Northern
Regional
2.3%

Murraylands
1.2%

Fleurieu
1.8%

Barossa Light
1.3%
Riverland
1.8%

Port Pirie
2.4%

Certificate
of
Completion
Awarded to
...................

49%

CITB-eligible
Construction Workers
undertake upskilling.
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$4.76m

Spent on Construction
Worker Upskilling
(short courses)
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Innovation Program
The Board allocates funds for the provision of targeted support to specialist providers when a
new or emerging technology or skills shortage has been recognised by industry.

A training response may be costprohibitive as it is outside the scope
of the national training packages and
is not practical to address through
seeking national accreditation of the
course. CITB has used its increased
research capacity during the year to
identify innovative programs that will
result in greater investment in the
2018-19 year.

Building Information
Modelling (BIM)
Although this training was first
introduced under the Innovation
Program in 2012, it has been
reviewed during the year to ensure
its ongoing relevance. Analysis
has shown that CITB needs to
continue to support this initiative
to improve awareness and
encourage BIM implementation by
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industry stakeholders in terms of
documentation and construction
information. Constant changes with
standardised guidelines, technology
and equipment require frequent and
short sessions to keep all relevant
parties involved in building and
construction up-to-date.

Redstack provided specialised
training for CITB-eligible participants
under their BIM Management, 4-day
certificate course.

Build SA sessions attended by
CITB-eligible participants were in the
following disciplines;
•

Democratised BIM – for
everyone, not just the ‘experts!’
Virtual Built

•

Leica Geosystems, C R Kennedy

•

BIM and training, Chris Penn

•

BIM for manufacturers, Luke
Johnston (UNIFI)

•

BIM and VR, Russell and Yelland

•

DPTI and BIM, Ralph Hems

29%

Employers use reputation
as criteria for selecting a
training provider
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Access and Equity Program
CITB’s access and equity activities are largely focused on prevocational support with
doorways2construction (D2C) and the Aboriginal Workforce Development Initiative (AWDI).
Women in Construction and Mature Age Worker activities were also invested in this year.
D2C is reported in greater detail in the next section.
The Aboriginal Workforce
Development Initiative
(AWDI)
In 2017-18
As at 30 June 2018, 49 apprentices
were enrolled in the AWDI. New
apprentice commencements
reached 32, while 11 who have been
in the program for several years
discontinued for various reasons.
In its fourth year of operation, the
program has seen the successful
completion of its first apprentice,
with several more to follow over the
next few months. A detailed review
of this long-term initiative will be
undertaken in 2020 to ascertain its
continuation into the future
A total of 572 Aboriginal construction
workers comprise 1.61% of total
eligible CITB construction workers –
an increase on the 1.29% in 2016-17.
A total of 88 Aboriginal apprentices
comprise 1.84% of total CITBsupported apprentices – an increase
on the 1.64% in 2016-17.
Aboriginal people made up 2% of
the total population at the time of the
2016 Census.
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Women in Construction
In 2017-18
CITB’s Women in Construction
Working Party continued to meet
during the year with a focus on
identifying ways in which we can
provide support to attract, train and
retain women in construction. A
number of initiatives identified during
this year will be rolled out over the
next financial year.
A total of 44 female students
undertook D2C Certificate 1, with
7 participating in the D2C plus
program.
Female participants comprise 4.62%
of total CITB-eligible construction
workers, while female apprentices
comprise 1.4% of total CITB
supported apprentices.

Workers aged 50-plus
In 2017-18 workers over 50 years
of age comprised 25.6% of CITBeligible construction workers, 28.9%
of whom undertook construction
worker training during the year.
A small percentage (0.71%)
of this cohort are undertaking
apprenticeships (mainly in civil
construction) and are supported
under the Apprentice Training
Support Program.
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doorways2construction in Schools
TM

The doorways2Construction (D2C) program is South Australia’s flagship VET in schools
program, with CITB working in partnership with the Department of Industry and Skills, the
Department for Education and senior secondary schools across the state to support students
into a construction pathway and SACE completion.
D2C has strengthened its strategic
direction in line with CITB’s
Strategic Plan. This year has seen
the development of an annual
management plan that has resulted
in streamlining of operational tasks
to meet major milestones. It has
included a robust communication
plan and the development of a
two-day Professional Development
Program for D2C teachers.
The program involves students who
commence D2C in year 11, with a
general introduction to construction
skills, knowledge, career
development and worksite safety, at
Certificate I or II level. This generates
SACE Stage 1 credits.
D2C Plus creates a pathway for D2C
students in Year 12, gaining SACE
Stage 2 credits. D2C Plus focusses
students on a construction trade,
preparing them for the workforce
enabling them to pursue a career in
construction as a trades apprentice
or a construction worker. Another
successful year in 2018 has seen
many students gain employment as
apprentices within the building and
construction industry in a range of
trades.

Objectives
•

Stimulate awareness of the
building and construction
industry and foster an informed
career choice.

•

Develop basic skills that students
can take into the industry.

•

Expose students to industry
expectations focussing on
safety, punctuality, teamwork,
commitment to deadlines and
work standards.

•

Develop and foster a ‘workready’
attitude and skills base among
students.

•

Provide students with the means
to successfully seek work in the
industry.
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The 2018 school year commenced
with 1,103 students enrolled in D2C
and D2C Plus, the largest number
of participants in the history of the
program.
•

893 D2C students

•

210 D2C plus students

•

57 female students

•

44 Aboriginal students

D2C Legacy Data
A significant amount of time has
been invested over the past year
to identify and analyse D2C data
contained in CITB’s Training and
Levy Administration System (TALAS).
This data provides insight into the
benefits and outcomes achieved by
the program since inception. Analysis
will continue over the next year and
will culminate in the preparation of
a research paper and publication
detailing the achievements of
the program for the building and
construction industry.

Key outtakes include:
•

9,867 D2C students across the
state

•

30% construction apprenticeship
uptake

doorways2construction™
COORDINATE training and
personal development within
the industry.
PROMOTE increased
productivity, career
opportunities, personal
satisfaction and WH&S.
LIAISE with educational,
professional and training
bodies in all sectors
regarding training and
personnel development
within the building and
construction industry
*Refers specifically to the CITF Act 1993.
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Research and Consultation
CITB’s research agenda for 2017-18 has resulted in the completion of a number of projects
aimed at influencing and informing policy and advice for industry and government. These are
detailed below.
Apprenticeship Research
CITB released its inaugural
Apprentice Report, detailing trends
in construction apprentices1 for the
decade to 2016-17. The report’s key
findings were:
•

In 2016-17 there were 5,240
construction apprentices and
trainees in training in South
Australia, 85% of whom were
CITB-supported.

•

Almost 50% of all 4-year
apprenticeships in South
Australia are in the construction
sector.

•

Carpenters, electricians and
plumbers make up 70% of
construction apprentices.

•

Less than 2% of all construction
apprentices in South Australia are
female.

•

It is estimated that around 75%
of all CITB-supported apprentices
successfully complete their
apprenticeship.

At the request of the Training and
Skills Commission, CITB hosted
forums of industry stakeholders
to unpack barriers to construction
employers taking on apprentices,
and apprentice supervision ratios.
Feedback from industry sessions
was provided to the Minister for
Industry and Skills.
CITB also took on a facilitation role
in discussions on qualifications and
training package reform, bringing
together employers and training
providers of carpentry, stonemasonry
and plumbing apprenticeships.
McGregor Tan was commissioned
by CITB to undertake a survey to
gather feedback from construction
apprentices and employers
regarding their satisfaction and the
effectiveness of the services and
training support they have received.

1

Of the 400 completed surveys
from apprentices and a further 400
from employers of apprentices the
results emphasised the importance
and value of the apprenticeship
system for the industry. Almost all
apprentices (97%) indicated they
learn the relevant skills for the trade
on the job with their boss, while four
in five (83%) are also learning the
relevant skills at trade school.
•

Almost 80% of employers stated
they have not had any difficulty in
sourcing apprentices.

•

Four in five employers (80%)
stated they would employ
another apprentice in the future.

•

Almost 75% of employers stated
that the Training Support Funding
they receive from CITB makes
a difference in their decision to
employ an apprentice.

CITB also sought the views of
employers and construction workers
in the industry on other issues to
inform and influence policy. These
were:
•

A survey of employers’ views on
White Card

•

A survey of participants of nonaccredited training

•

Verification of competencies

•

Certificate I and II qualifications

•

Skills in demand for migration
purposes and

•

Annual Training Plan course
review.

Women in Construction
The CITB’s Women in Construction
Working Group met 4 times in
2017-18. Its focus has been on
•

Broadening membership to
include industry representatives

•

Practical initiatives planned to
address barriers to attraction and
retention of women, and

In this context ‘apprentices’ mean apprentices and trainees.
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•

Planning a workshop to bring
together Women in Construction
groups across the state to
improve communication and
reduce duplication of effort.

doorways2construction
(D2C)
In 2017-18, CITB undertook a
comprehensive interrogation of its
D2C data in its Training and Levy
Administration System database
(TALAS) in preparation for a major
study it is undertaking of past
participant pathway assessment to
identify outcomes achieved by these
students.

Other Research
In 2017-18, CITB (in collaboration
with Safe Work SA) undertook an
analysis of injury claims data and
subsidised training support for the
construction sector, acknowledging
that the construction sector has
relatively high rates of injury claims.
The findings were that construction
sector injury numbers have been
declining over the past 7 years, in
line with national trends, despite
increasing numbers of people
employed in the sector. In some
cases, reductions in injury claims
have accompanied rising enrolments
in related safety training courses.

Consultation
CITB has engaged and consulted
with key stakeholders over the
course of the year. The principal
engagement channels for these
stakeholders are detailed below
1. Memorandum of Understanding
and regular meetings with
Department of Industry and Skills
to provide feedback (both ways)
on research, industry issues and
collaboration.

2. Ongoing engagement with
Regulation and Contract
Management branch to compare
and contrast data for use in
research projects.
3. Doorways2construction
consultation with Department of
Industry and Skills, Department
for Education, Catholic
Education, Independent Schools
and the SACE Board.
4. Working closely with Training
and Skills Commission to share
industry insights (apprentice and
employer research); influencing
policy directions, acknowledging
the unique characteristics of
the construction sector; and
facilitating discussion on key
drivers for apprentice uptake by
employers.
5. Provision of feedback on training
package changes to the State
Training Authority
6. Consulted as part of review of
TAFE SA

Other Government and
Related Stakeholders
Engagement with other agencies
included Safe Work SA (on White
Card issues and injury claims), the
Office of the Industry Advocate
regarding workforce participation
issues and the Department of
Planning, Transport and Infrastructure.
CITB has engaged with the
Commonwealth Government
(Australian Skills Quality Authority)
and Service Skills Organisations
on issues including unduly short
courses and training products
reform.
With the local Government sector
regarding levy collection.
CITB is a member of the Australian
Forum of Construction Industry
Training Funds (AFCITF) and in
2017-18 attended a number of
meetings during the year where
information was exchanged relating
to fund management across
jurisdictions and collaboration on
national building and construction
training issues.

Industry Stakeholders
To ensure CITB captures industry
advice at all levels and for all
sectors (including for Group Training
Organisations and Registered
Training Organisations) engagement
mechanisms such as one-on-one
meetings; attendance at networking
events; presentation of training
awards; facilitation of combined
sector committees and forums were
undertaken throughout the year .

Field Officer Engagement
In 2017-18, CITB’s Field Officers
undertook eight Regional visits,
made 2,590 apprentice / employer
site visits and 96 Aboriginal
Workforce Development Initiative
visits.

Other Engagement
Activities
Other engagement activities that
took place during the year included
conference attendance, industry
presentations, expos, trade days and
field days.
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Finance, Administration and Compliance
As highlighted previously under Industry Context the building and construction industry has seen
another strong year across all three sectors ‘total volume of construction work undertaken in
trend terms reached a record level in the June quarter’.
It is therefore understandable that
levy revenues exceeded budget by
18% for the year. This was despite
the levy threshold increasing to
$40,000 from 1st July 2017. It is
also worthy to note that 18,102 levy
projects raised in financial year 2018,
compared to 21,757 levy projects in
the previous financial year when the
threshold was $15,000.
Apprentice payments including OnJob Support funding for employers
and Tuition funding totalled $11.1m,
whilst Construction Worker training
was $4.7m.

Amounts held in term deposits in
tier 1 banks increased by almost
$8m during the period in order to
maximise investment returns of the
fund.

The pending court action over a
disputed unpaid levy was finalised
during the year with the actual
settlement being significantly less
than expected.

Service delivery costs being the
percentage of administrative
costs over total expenditure
was 9.7% (11.6% in 2016-17)
reflecting ongoing prudent expense
management. This focus ensures the
fund is used for its ultimate purpose
– supporting the training and skills
development of workers in the
building and construction industry.

102 audits (compared with 103
in 2016-17) were returned in the
financial year. During 2017-18, a
third auditing firm was added to
improve processing time for audit
completions.
This ongoing audit program
encourages compliance outcomes
by project owners.

Audits completed in 2017-18 (102 from a total of 237 – current and previous years)
Completed

Outstanding
Previous Years

Complied

Not complied

Refund

Invoice

Net Balance

102

135

50

52

$7,245

$178,915

$171,670

Training and Levy
Administration System
(TALAS)
During the year significant work
was undertaken to improve CITB’s
database for external users access
and ease.
The following major improvements
were implemented:
•

Automated construction
worker training claim process,
eliminating the need for manual
forms to be completed by RTOs/
GTOs

•

Automated regional claims for
RTOs

•

Online application process for
construction worker training
courses by RTOs

•

Bulk levy payer login
enhancements

•

Enhanced wording for
levy project Statements of
Completion.
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Planned improvements to TALAS
in financial year 2019 include
the automatic allocation of CITF
levy by sector (subject to project
owners completing a small number
of relevant questions) and the
automation of other forms currently
prepared manually by RTOs.

Governance Program
CITB’s strategic direction, decision making, policy formation and advisory functions align with
our Construction Industry Training Fund Act 1993 to ensure we remain relevant and responsive
to industry needs. We use an evidence based approach in all our activities to enable us to
identify emerging trends and prioritise training and skills development support.

Objectives

and Field Officer activities.
•

• To ensure the Board
and the Fund are
administered in
accordance with the
CITF Act (1993) and
other relevant legislation,
principles and standards
• To monitor and drive the
performance of the Fund
• To maximise the effective
use of the Fund

•

• To provide good
governance and financial
stewardship of the Fund
Implementation
•

•

•

The CEO is responsible to the
Board for ensuring CITB and the
Construction Industry Training
Fund (the Fund) are administered
in accordance with the Act. She
ensures the effective use of
the Fund by the adoption and
monitoring of good corporate
governance principles balancing
the needs of industry now and
into the future.
The Executive Manager
Finance & Business Services is
responsible to ensure collection
of levies is in accordance with the
requirements of the Act.
The Executive Manager
Operations coordinates input
and advice from the sector
committees to inform the
development and implementation
of the Annual Training Plan (ATP)
and monitors the delivery over
the course of the training year.
He oversees client engagement
through eligibility management

The Quality Manager
Construction Worker Programs
(QMCWP) is responsible for
the allocation of training places
to RTOs in line with industry
needs and available funding.
She monitors CITB programs in
line with policy parameters and
makes any changes throughout
the year to respond to emerging
needs of the industry. Monitoring
and evaluating programs and
their delivery effectiveness to
inform future investment.
The Manager of Research
undertakes targeted evidencebased research including
identification, collation and
preparation of research
papers, presentations and
submissions. He actively drives
strategic projects and makes
recommendations to achieve
strategic goals and functions
for CITB.

•

Regular reviews of the Risk
Management Plan are undertaken
by management under the
oversight of the Finance and
Audit Committee in accordance
with the latest standards.

•

Internal policies and procedures
are regularly reviewed for their
currency and efficacy to ensure
the most effective use of CITB
resources.

•

A continuing strong focus on I.T.
systems is in place to improve
the efficiency of levy collections
and the delivery of training
support to the industry.

•

Eligibility of those accessing
the fund is assessed on fair and
impartial criteria.

2017-18 Performance
outcomes
• Approval of financial
year 2018-19 ATP in
accordance with the Act.
• Expenditure of the Fund’s
resources was equitably
disbursed across sectors
based on demand, course
categories, demographics
and trades.
• 90.3% of expenditure
applied to training and
core functions prescribed
in the Act.
• Service delivery
expenditure 21% below
budget.
• Financial year 2017 Annual
Report submitted in
accordance with the Act.

46%

Construction workers
indicated that improved
skills was the main benefit
of CITB funded courses
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Corporate Governance
The Board of the CITB met on 10 scheduled occasions during 2017-18.

When a member is unavailable to
attend a board meeting they must
advise the Presiding Member or
the Chief Executive Officer as soon
as possible and confirm they have
briefed their Deputy. The Deputy
Member must advise the Presiding
Member as soon as possible if they
cannot attend the meeting
All Members and Deputies are
eligible to attend Board Strategic
Planning Sessions.

Regional Meetings
Authorisations
Authorised officers are appointed in
accordance with Section 33 of the

Delegation

Act. The CEO, Marie Paterson and
Compliance Officer Mark Williams
retained their appointments and the
new Executive Manager Finance and
Business Services, John Morgan,
was appointed during the year.

The Board maintains a schedule
of financial delegations that are
reviewed annually.

Contracted compliance auditors, Mr
Corey McGowan of HLB Mann Judd
(SA) Pty Ltd and Mr Jim Gouskos of
Pitcher Partners (SA) Pty Ltd retained
their respective appointments. In
addition, Mr Jon Colquhoun of
HLB Mann Judd (SA) Pty Ltd was
added as an authorised officer. An
additional compliance auditing
firm, Nexia Edwards Marshall, was
appointed during the year with two
authorised officers, Mr Damien Pozza
and Mr Jamie Dreckow added.

Other delegations may be made
periodically against specific actions
or activities on an ‘as required’ basis.

Conflicts of Interest –
Disclosure by Board Members
During the term of this report, a
Register of Interests was maintained
whereby members record in
advance any interests which may
conflict with those of CITB in
certain circumstances. In general
terms, the CITB policy framework is
sufficiently robust as to ameliorate
potential conflicts of interest. In the

Attendance Record
Attendee

Board Meetings

Sub Committee
Meetings

Total Meetings

Gay Thompson Presiding Member *

10

-

10

Gary Henderson

9

5

14

Deputy Joseph Kane

-

-

-

Natasha Hemmerling

9

3

12

Deputy Andrew Clarke

1

1

2

Sandra Jaffer

6

5

11

Deputy Annette Chipperfield

-

1

1

Denise Janek

8

8

16

Deputy Margaret Thornton

2

-

2

Martin O’Malley

10

6

16

-

-

-

10

6

16

Deputy Aaron Cartledge
Rebecca Pickering
Deputy Daniel Gannon

-

-

-

Phillip Sutherland

7

5

12

Deputy Victoria Griffith

3

1

4

Jessica Rogers

5

3

8

Deputy Paul Scudds

3

1

4

Ian Markos

-

-

-

Deputy Shari Coggins

1

-

1

Christine Stone

8

4

12

Kylie Heneker

10

5

15

-

1

1

Deputy Maria Bernardi

* The Presiding Member attended multiple additional meetings per month including adhoc committees, Combined Sectors and working parties, meetings with
Ministers and senior government officials along with regular meetings with the CEO.
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Date

Meeting
No.

Item No.

Member/Deputy

Description of Result?
Declaration
Was Member asked to
leave meeting?

28/3/18

261

6.2

• Natasha Hemmerling (Master
Plumbers Association)
• Rebecca Pickering (Master
Builders Association)
• Christine Stone (Master
Builders Association)

GTO on Job
Audit

Members remained in the
meeting with the consent of
those present.

event a situation occurs that may
entail a potential conflict of interest
at a Board meeting, the Member is
obliged to declare that a conflict of
interest exists, then withdraw from
further discussion and any vote that
may be taken on the matter.

Consultants

Board Remuneration

Consulting services are used
primarily in augmenting the research
capabilities of CITB. Details of
consulting services engaged are
provided in the notes to the Financial
Statements.

Remuneration of Board Members is
covered by DPC Circular 16 issued
by The Department of Premier and
Cabinet (DPC).

CITB Advisory Committees

Staff Employment

These are formed as a statutory
requirement (S 13 (2)) to inform
training policy development
and resource allocation and are
addressed separately, in detail.

CITB is tasked with administering
the Construction Industry Training
Fund Act 1993. However it is not
an agency or instrumentality of the
Crown. CITB staff members are not
public servants and are employed
under either individual contracts
or the terms of an entity-specific
Enterprise Agreement (CITF Act S
18).

Financial Compliance
Reporting Requirements
Although CITB is not an agency or
instrumentality of the Crown, it is
covered by some aspects of the
Public Finance and Audit Act (1987)
and Treasurer’s Instructions.

Fraud
There were no incidents of fraud
detected in 2017-18.
The Board’s Risk Management Plan
has been reviewed and updated and
provides a framework for ongoing
monitoring of potential fraud.
A system of financial delegations and
multiple counter-signatories applies
to all financial transactions.
CITB management and staff
collaborate closely with the AuditorGeneral’s staff to monitor and adjust
policy settings.

Contracts Exceeding $4m
CITB did not enter into any contracts
in excess of $4m within the reporting
period, or which extended beyond
the Financial Year.

The current framework was approved
for implementation in September
2013.

Financial Performance
The Auditor-General’s unqualified
report on the Financial Statements of
CITB is at page 37 of this document.

This does not include the Vocational
Program Manager which is a
Department for Education position
seconded to CITB on terms
established in a Memorandum of
Understanding, on a cost-share
arrangement.
The Enterprise Agreement is based
on the South Australian Clerks’
Award and from 1 January 2010 the
National Employment Standards
and Private Sector Clerks Award
(Commonwealth).
The CITB Enterprise Agreement
was negotiated and approved in
accordance with s.54 of the Fair
Work Act 2009

Freedom of Information
A Freedom of Information (FOI)
statement is available on the
CITB website. There were no FOI
requests lodged with CITB during
the reporting year.
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Directors
The Board consists of 11 members appointed by the Governor in accordance with the
provisions of the Act as follows:

•

An independent Presiding Member nominated by the
Minister after consultation with Industry.

•

Five Members and Deputies nominated by employer
associations named in Schedule 2 of the Act.

•

Two Members and Deputies, with experience and
expertise in the VET Sector nominated by the Minister.

•

Three Members and Deputies nominated by employee
associations named in Schedule 3 of the Act.

The directors of the Board as at 30 June 2018 were:

Mary Gabrielle Thompson
Independent Presiding Member.

Members and their deputies representing the interests of employers in the building and construction industry:

Natasha Hemmerling

Sandra Jaffer

Rebecca Pickering

Christine Stone

Phillip Sutherland

Nominee and Chairperson
of Master Plumbers
Association of SA (MPASA) –
Clarke Hemmerling Lawyers,
Partner.

Nominee of the Housing
Industry Association Ltd.,
SA & NT Division (HIA),

Nominee of the Property
Council of Australia SA
Division – Master Builders
Association SA Inc. (MBASA),
Director Operations.

Nominee of the Master
Builders Association
(MBASA), Principal Manager
Industry Services and
Education.

Nominee of Civil Contractors
Federation (CCF), Chief
Executive Officer.

Deputy: Daniel Gannon –
Property Council of Australia,
Executive Director SA.

Deputy: Ian Markos –
Master Builders Association
(MBASA), Chief Executive
Officer.

Deputy: Andrew Clarke
– Master Plumbers
Association of SA (MPASA),
Executive Director.

National Administration
Manager – Apprentices. Retired
from Board, February 2018.
Deputy: Annette Chipperfield
– Department for Education &
Child Development (DECD), RTO
Course Manager. (Appointment
concluded February 2018).

Deputy: Victoria Griffith –
Civil Contractors Federation
(CCF), Director Global
Learning & Future Directions
– South Australia.

Members and their deputies representing the interests of
employees in the building and construction industry:

Members nominated by the Minister:

Gary Henderson

Martin O’Malley

Jessica Rogers

Kylie Heneker

Denise Janek

Nominee of Australian
Workers Union (AWU) South Australia, Branch
Organiser.

Nominee of Construction,
Forestry, Mining and Energy
Union (CFMEU), Retired.

Nominee of CEPU Electrical
and Plumbing Division SA
Branch, Industrial Officer.

Independent Executive
Consultant.

Technical and Further
Education SA (TAFE SA),
Retired.

Deputy: Aaron Cartledge
– CFMEU Construction,
Forestry, Maritime, Mining
and Energy Union, State
Secretary.

Deputy: Paul Scudds
– CEPU Electrical and
Plumbing Division SA
Branch, Official.

Deputy: Joseph Kane –
Australian Workers Union
(AWU) – South Australia,
Branch Organiser.
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Deputy: Giulia (Maria)
Bernardi – University of
South Australia (UniSA),
Legal Counsel.

Deputy: Margaret Thornton
– Department of Further
Education, Employment,
Science and Technology SA
(DFEEST), Manager.
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Advisory Committee Structure
The Board is required to convene a number of Standing and Advisory Committees to develop
training policy.

Training Policy formation
and Industry accountability
Two Standing Committees of the
Board, comprised of five Board
members each, have the following
functions:
•

•

Training Policy Committee
(TPC) develops policies
associated with the achievement
of CITB strategic objectives and
the application of CITB resources
in order to optimise the outcomes
for the industry. It typically deals
with factors such as eligibility,
scope of training, volume and
rates of support. TPC is informed
via recommendations from the
Sector Committees and the
Entry Level Training Reference
Committee (ELTRC).
Finance and Audit Committee
is responsible for fiduciary
matters including the oversight
of the annual budget, financial
delegations and compliance
management and management
and financial reporting. It makes
recommendations to the Board in
respect of policies governing the
collection of revenue, prudential
management of the Fund and
global allocation of financial
resources to support the delivery
of the Annual Training Plan.

The CITF Act prescribes the
formation of Sector Committees
being Housing, Commercial and
Civil. In addition the Board has
identified the need for a Specialist
Services Committee covering
Plumbing Electrical and related
services. These committees provide
a strong industry focus and objective
advice to inform and influence the
quality of CITB policy formation and
decision making.
•

•

Sector Committee input is the
principal mechanism through
which the Annual Training Plan is
developed annually.
Each of the Sector Committees
and ELTRC have a non-voting
Board Member as Chair and
Deputy Chair as a means of
ensuring direct feedback to
the Board on matters under
consideration.

Board Committees 2017-18
Finance and Audit Committee
Phil Sutherland (Chair)
Kylie Heneker
Rebecca Pickering
Jess Rogers
Sandra Jaffer (retired Feb 2018)
Training Policy Committee
Martin O'Malley (Chair)
Natasha Hemmerling
Gary Henderson
Denise Janek
Christine Stone

BOARD

FINANCE and AUDIT

WORKING
PARTIES
(WHEN
REQUIRED)
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ENTRY LEVEL
TRAINING
REFERENCE
COMMITEE
(ELTRC)

TRAINING POLICY (TPC)

CIVIL
COMMITTEE

COMMERCIAL
COMMITTEE

HOUSING
COMMITTEE

SPECIALIST
SERVICES
COMMITTEE

Advisory Committees as at 30 June 2018
Civil Sector Committee

Commercial Sector Committee
Name

Nominating Body/Group

Natasha Hemmerling (Chair)

CITB Board Member
CITB Deputy Board Member

Name

Nominating Body/Group

Christine Stone (Chair)

CITB Board Member

Andrew Clarke
(Deputy Chair)

Jessica Rogers
(Deputy Chair)

CITB Board Member

John Bricher

Building Industry Specialist
Contractors Association

Andrew Young

Australian Asphalt Pavement
Association

Derek Anderson

CITB Field Officer

Dave Fitzgerald

Construction, Forestry, Mining
and Energy Union

Nathan Crack

Australian Workers Union

Katja Gubbins

CITB Field Officer

Bill Ktisti

Housing Industry Association

Michael Harper

Civil Contractors Federation SA
(part year)

David Thompson

Industry Practitioner

Troy Spanton

Industry Practitioner

James O’Connor

Construction Forestry Mining and
Energy Union

Brent Bunting

Master Builders Association

Paul Davison

Industry Practitioner

Troy Spanton

Practitioner

Michael Jeffrey

Industry Practitioner

Neil Jackson

Practitioner

Candice Michaelis

Industry Practitioner

Vacant

Air conditioning & Mechanical
Contractors Association

Jodie Badcock

RESA

Vacant

Property Council of Australia

Vacant

Association of Consulting
Engineers

Vacant

Institute of Public Works
Engineering Australia

Vacant

Local Government Association
Housing Sector Committee

Specialist Services Committee
Name

Nominating Body/Group

Gary Henderson (Chair)

CITB Board Member

Joseph Kane (Deputy Chair)

CITB Deputy Board Member

Chris Rankin

Air conditioning and Mechanical
Contractors Association

Mark Gosden

CITB

Paul Scudds

CEPU Electrical and Plumbing
Division SA Branch (Electrical)

Chris Mattner

Industry Practitioner

Larry Moore

National Electrical Contractors
Association

Name

Nominating Body/Group

Rebecca Pickering (Chair)

CITB Board Member

Margaret Thornton (Deputy
Chair)

CITB Deputy Board Member

Boris Mahne

Association of Wall & Ceiling
Industries

Aaron Genesin

Australian Tile Council

Andrew Clarke

Plumbing Industry Association

Elias Lambetis

CITB Field Officer

Vacant

Mark Gava

Construction, Forestry, Mining
and Energy Union

Building Industry Specialist
Contactor’s Association

Vacant

Industry Practitioner

Shane Bayley

Industry Practitioner

Vacant

Industry Practitioner

Cheryl Gardiner

Industry Practitioner

Will Frogley

Master Builders Association

Ben Cunningham

Master Painters Association

Craig Flemming

Entry Level Training Reference Committee
Name

Nominating Body/Group

National Association of Steelframed Housing

Denise Janek (Chair)

CITB Board Member

Pat Gerace

Urban Development Institute of
Australia (SA Div)

Vacant (Deputy Chair)

CITB Board Member

Christopher Rankin

Vacant

Building Industry Specialist
Contractors Assoc. of SA

Air Conditioning and Mechanical
Contractors Association

Paul Scudds

Vacant

Housing Industry Association

CEPU Electrical and Plumbing
Division SA Branch (Electrical)

Marie Paterson

CITB

Mark Gosden

CITB

Richard Megaw

CITB, Department for Education

Victoria Griffith

Civil Industry Representative

Troy Aitken

Group Training Australia (SA) Inc.

Adele Broster

SACE Board of South Australia

Brent Bunting

Axis Building Group

Simon Heath

TAFE SA

Adam Turnbull

Turnbull Built

Note: Where two people are listed, they shared a part-year each.
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Independent Auditor's Report
INDEPENDENT AUDITOR'S REPORT

Government of South Australia
Auditor-General's Department

Level 9
State Administration Centre
200 Victoria Square
Adelaide SA 5000

DX 56208
Victoria Square
+618 8226 9640
Tel
+618 8226 9688
Fax

To the Presiding Member
Construction Industry Training Board

ABN 53 327 061 410

audgensa@audit.sa.gov.au
www.audit.sa.gov.au

As required by section 3l(l)(b) of the Public Finance and Audit Act 1987 and section 16(2)
of the Construction Industry Training Fund Act 1993, I have audited the financial report of
the Construction Industry Training Board for the financial year ended 30 June 2018.
Opinion

In my opinion,the accompanying financial report has been prepared in accordance with the
Treasurer's Instructions issued under the provisions of the Public Finance and Audit Act
1987, Division 60 of the Australian Charities and Not-for-profits Commission Act 2012, and
Australian Accounting Standards including:
a) giving a true and fair view of the financial position of the Construction Industry Training
Board as at 30 June 2018,its financial performance and its cash flows for the year then
ended,and
b) complying with Division 60 of the Australian Charities and Not-for-profits Commission
Regulations 2013
The financial report comprises:

•
•
•

a Statement of Comprehensive Income for the year ended 30 June 2018
a Statement of Financial Position as at 30 June 2018
a Statement of Changes in Equity for the year ended 30 June 2018
a Statement of Cash Flows for the year ended 30 June 2018
notes,comprising significant accounting policies and other explanatory information
a Certificate from the Presiding Member,a Board Member,the Chief Executive Officer
and the Executive Manager,Finance and Business Services.

Basis for opinion

I conducted the audit in accordance with the Public Finance and Audit Act 1987 and
Australian Auditing Standards. My responsibilities under those standards are further
described in the 'Auditor's responsibilities for the audit of the financial report' section of my
report. I am independent of the Construction Industry Training Board. The Public Finance
and Audit Act 1987 establishes the independence of the Auditor-General. In conducting the
audit,the relevant ethical requirements of APES 110 Code of Ethics for Professional
Accountants have been met.
I believe that the audit evidence obtained is sufficient and appropriate to provide a basis
for my opinion.
Yours Sincerely

Andrew Richardson
Auditor-General
9 October 2018
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STATEMENT
OF COMPREHENSIVE
INCOME

FOR THE YEAR ENDED 30 JUNE 2018
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2018
Note

2018
$’000

2017
$’000

Expenses
Employee benefits expenses

3

1,996

1,953

Supplies and services

5

673

768

Depreciation and amortisation expense

6

74

53

Training claims

7

16,409

13,493

173

174

Occupancy

97

93

Marketing

153

89

Research

27

48

-

16

Collection agent fees

Net loss on disposal of non-current assets

11

Training delivery
Total Expenses

165

175

19,767

16,862

23,723

19,587

470

411

Income
Industry levies

8

Interest
Grants from SA Government

9

416

177

Other income

10

7

64

Net gain on disposal of non-current assets

11

2

-

24,618

20,239

Net Result

4,851

3,377

Total Comprehensive Result

4,851

3,377

Total Income

Page 1 of 17
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2018
STATEMENT
OF
FINANCIAL POSITION
AS AT 30 JUNE 2018
Note

2018

2017

$’000

$’000

1,699

4,433

Current Assets
Cash and cash equivalents

12

Receivables

13

874

713

Other financial assets

14

22,984

15,000

25,557

20,146

Total Current Assets
Non-Current Assets
Plant and equipment

15

249

265

Intangible assets

16

49

72

Total Non-Current Assets
Total Assets

298

337

25,855

20,483

Current Liabilities
Payables

17

1,753

1,427

Employee benefits

18

141

233

Provisions

19

2,932

2,682

4,826

4,342

Total Current Liabilities
Non-Current Liabilities
Payables

17

10

8

Employee benefits

18

176

141

Total Non-Current Liabilities

186

149

5,012

4,491

Net Assets

20,843

15,992

Reserves

11,302

8,185

9,541

7,807

20,843

15,992

Total Liabilities

Retained earnings
Total Equity
Unrecognised contractual commitments

20

Contingent assets and liabilities

21

Page 2 of 17
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STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2018
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2018

Operational Risk
Reserve
(Prudential Reserve)
$’000

Strategic
Reserve

Retained
Earnings

Total

$’000

$’000

$’000

7,229

1,000

4,386

12,615

-

-

3,377

3,377

(44)

-

44

-

7,185

1,000

7,807

15,992

Total Comprehensive Result 2017-2018

-

-

4,851

4,851

Transfer from Operational Risk Reserve
(Prudential Reserve)

3,117

-

(3,117)

-

10,302

1,000

9,541

20,843

Balance at 30 June 2016
Total Comprehensive Result 2016-2017
Transfer from Reserve
Balance at 30 June 2017

Balance at 30 June 2018
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ENDED
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STATEMENT
CASH30
FLOWS

FOR THE YEAR ENDED 30 JUNE 2018
Note

2018

2017

$’000

$’000

23,484

19,573

Interest received

631

302

GST recovered from the ATO

141

155

Grants from SA Government

416

177

39
24,711

65
20,272

(2,074)

(2,014)

(15,881)

(12,730)

(1,473)

(1,421)

(19,428)

(16,165)

5,283

4,107

46,500

15,500

Proceeds from sale of plant and equipment

37

56

Cash generated from investing activities

46,537

15,556

(54,484)

(17,500)

(70)

(263)

(54,554)

(17,763)

Net cash provided by / (used in) investing activities

(8,017)

(2,207)

Net increase / (decrease) in cash and cash equivalents

(2,734)

1,900

4,433

2,533

1,699

4,433

Cash flows from Operating Activities
Cash Inflows
Receipts from industry training levies

Other receipts
Cash generated from operations
Cash Outflows
Employee benefits paid
Training expenditure paid
Other payments
Cash used in operations
Net Cash provided by / (used in) operating activities
Cash flows from Investing Activities
Cash Inflows
Maturing term deposits

Cash Outflows
Purchase of investments
Purchase of plant and equipment and intangible assets
Cash used in investing activities

Cash and cash equivalents at beginning of financial year
Cash and cash equivalents at end of financial year

42
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2018 Statements for the year ended 30 June 2018
1. BASIS OF FINANCIAL STATEMENTS
1.1
REPORTING ENTITY
The Construction Industry Training Board (Board) is established under the Construction Industry
Training Fund Act 1993 (CITF Act).
The financial statements and accompanying notes include all the controlled activities of the Board and
does not control any other entity and has no interests in unconsolidated structured entities.
1.2

STATEMENT OF COMPLIANCE
The Board has prepared these financial statements in compliance with section 23 of the Public Finance
and Audit Act 1987 (PFAA) and the Australian Charities and Not-for-profits Commission Act 2012.
The financial statements are general purpose financial statements. The accounts have been prepared in
accordance with relevant Australian Accounting Standards and comply with Treasurer’s Instructions
and Accounting Policy Statements promulgated under the provisions of the PFFA, and the requirements
of the CITF Act.
The Board has applied Australian Accounting Standards that are applicable to not-for-profit entities, as
the Board is a not-for-profit entity. Australian Accounting Standards and Interpretations that have
recently been issued or amended but are not yet effective, have not been adopted by the Board for the
period ending 30 June 2018.

1.3

BASIS OF PREPARATION
The financial statements have been prepared based on a 12 month period and presented in Australian
currency. The historical cost convention is used unless a different measurement basis is specifically
disclosed in the note associated with the item measured on a different basis.
All amounts in the financial statements and accompanying notes have been rounded to the nearest
thousand dollars ($’000).
Assets and liabilities that are to be sold, consumed or realised as part of the normal operating cycle
have been classified as current assets or current liabilities. All other assets and liabilities are classified
as non-current.
Significant accounting policies are set out in the notes.

1.4

TAXATION
The Board is exempt from Income Tax under subdivision 50-B of the Income Tax Assessment Act 1997.
The Board is exempt from Payroll Tax in South Australia.
The Board is liable for Goods and Services Tax (GST) and Fringe Benefits Tax (FBT), however, as a
registered charity, is endorsed to access:
-

GST concessions under Division 176 of A New Tax System (Goods and Services Tax) Act 1999
FBT rebate (49%) under section 123E of the Fringe Benefits Tax Assessment Act 1986.

Income, expenses and assets are recognised net of the amount of GST except:
-

when the GST incurred on a purchase of goods or services is not recoverable from the Australian
Taxation Office (ATO), in which case the GST is recognised as part of the cost of acquisition of the
asset or as part of the expense item applicable; and

-

receivables and payables, which are stated with the amount of GST included.

The netIndustry
amount of
GST recoverable
from, orStatements
payable to, the ATO is included as part of receivables or
Construction
Training
Board Financial
payables in the Statement of Financial Position. Cash flows are included in the Statement of Cash Flows
on a gross basis and the GST component of cash flows arising from investing and financing activities,
which is recoverable from, or payable to, the ATO is classified as part of operating cash flows. Page 5 of 17
2. OBJECTIVES
The Construction Industry Training Board’s responsibilities include:
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on a gross basis and the GST component of cash flows arising from investing and financing activities,
which is recoverable from, or payable to, the ATO is classified as part of operating cash flows.
2. OBJECTIVES
The Construction Industry Training Board’s responsibilities include:
-

management and administration of the Construction Industry Training Fund (the Fund);

-

to act as a principal adviser to the Minister for Education and the Assistant Minister for Vocational
Education and Skills for the Commonwealth and the Minister for Industry and Skills for the State on
training related matters for the Building and Construction Industry in South Australia;

-

preparation of training plans;

-

promote increased productivity, career opportunities, personal satisfaction and occupational health
and safety;

-

to initiate, carry out, support or promote research into training and personal needs;

-

to liaise with educational, professional and training bodies in relation to training and personnel
development;

-

co-ordination of training, review and evaluation of employment related training programs.

The Fund collects revenue by way of a levy of 0.25 percent of the value of building and construction
work over $40,000. This revenue is invested back into the industry in the form of expenditure on
training.
3. EMPLOYEE BENEFITS
3.1 EMPLOYEE BENEFITS EXPENSES
2018

2017

$’000

$’000

1,437

1,435

Board fees

161

167

Annual leave

149

114

Employment on-costs-superannuation *

Salaries and wages

135

136

Long Service Leave

42

14

Employment on-costs-other

40

42

Personal Leave

32

45

1,996

1,953

Total employee benefits expenses

*The superannuation employment on-costs charge represents the Board’s contributions to superannuation plans in respect of current
services of current employees.

3.2 KEY MANAGEMENT PERSONNEL
Key management personnel of the Board include the Minister, the Directors and the Chief Executive Officer who have
responsibility for the strategic direction and management of the Board.
Total compensation for key management personnel was $444,000 in 2017-18 and $415,000 in 2016-17. Salaries and
other benefits the Minister for Industry and Skills receives are excluded from this total.
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3.3 REMUNERATION OF EMPLOYEES
2018
Number of
Employees
The number of employees whose remuneration received or receivable
falls within the following bands:
$199 001 to $209 000
$209 001 to $219 000
Total

2017
Number of
Employees

1
1

1
1

The table includes all employees who received remuneration equal to or greater than the base executive
remuneration level during the year. Remuneration of employees reflects all costs of employment including
salaries and wages, payments in lieu of leave, superannuation contributions, salary sacrifice benefits and fringe
benefits and any fringe benefits tax paid or payable in respect of those benefits. The total remuneration
received by these employees for the year was $206,000 ($218,000).
4. REMUNERATION OF BOARD AND COMMITTEE MEMBERS
Directors of the Construction Industry Training Board
The Directors of the Construction Industry Training Board during the 2018 financial year were:
Members
Mary Gabrielle Thompson (Independent Presiding Member, re-appointed 14 August 2017
Phillip Sutherland (re-appointed 4 August 2017)
Martin O'Malley (re-appointed 4 August 2017)
Natasha Hemmerling (re-appointed 4 August 2017)
Gary Henderson (re-appointed 14 August 2015)
Jessica Rogers (appointed 17 December 2015)
Sandra Jaffer (ceased 13 February 2018)
Denise Janek (re-appointed 4 August 2017)
Rebecca Pickering (re-appointed 14 August 2015)
Kylie Heneker (appointed 2 February 2017)
Christine Stone (appointed 4 August 2017)
In addition to the above members there were 11 deputies who attended meetings and accordingly were paid a fee.
Not all deputies attended Board meetings.
The number of members whose remuneration received or receivable falls within the following bands:
2018

2017

Number of Directors

Number of Directors

NIL

4

4

$1-$9,999

8

10

$10,000-$19,999

9

8

$20,000-$29,999

1

1

22

23

Total

Remuneration of members reflects all costs of performing Board member duties including sitting fees, superannuation contributions,
fringe benefits tax and any salary sacrifice benefits. Total remuneration received or receivable by members was $161,000 ($167,000).
During the year training funds were allocated to associated entities of the Directors of the Construction Industry Training Board. Such
transactions were within terms and conditions no more favourable than those available on similar transactions with other parties.
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5. SUPPLIES AND SERVICES
2018

2017

$’000

$’000

Telecommunication and IT expenses

185

195

Legal costs

157

122

Professional services

144

203

General administration and consumables

109

143

Other

55

41

Insurance

23

19

-

45

673

768

Consultants
Total supplies and services

The total supplies and services amount disclosed includes GST amounts not recoverable from the Australian Taxation
Office due to the Board not holding a tax invoice or payments relating to third party arrangements.
5.1 OPERATING LEASES
Operating lease payments (less any lease incentives) are recognised on a straight-line basis over the lease term, unless
another systematic basis is more representative of the time pattern of benefits derived from the use of the leased assets.
Total operating lease expense for the year was $138,000 ($134,000).
5.2 CONSULTANTS
The number of consultancies and the dollar amount paid/payable (included in supplies and services) to consultants that
fell within the following bands:
No
2018
No
2017
$’000

$’000

Below $10,000

-

-

3

10

Above $10,000

-

-

1

35

Total paid/payable to the consultants engaged

-

-

4

45

No consultants were engaged in 2017-18.
6. DEPRECIATION AND AMORTISATION EXPENSE
2018

2017

$’000

$’000

Motor vehicles

32

23

Computer software

23

16

Computer equipment

14

11

Office machines

2

2

Leasehold improvements

2

-

Furniture and fittings

1

1

74

53

Total depreciation and amortisation

All non-current assets, having a limited useful life, are systematically depreciated/amortised over their useful lives in
a manner that reflects the consumption of their service potential.
Lease incentives in the form of leasehold improvements are capitalised as an asset and depreciated over the
remaining term of the lease or estimated useful life of the improvement, whichever is shorter.
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6.1 USEFUL LIFE
Depreciation and amortisation of non-current assets is calculated on a straight-line basis for each class of
depreciable assets over the estimated useful life. The depreciation and amortisation rates for each class of
depreciable assets are set out as follows:
•

Motor vehicles

15 percent

•

Computer Software

25 percent

•

Computer equipment

25 percent

•

Office machines

20 percent

•

Leasehold Improvements

35 percent

•

Furniture and fittings

20 percent

The useful lives of intangible assets (eg. computer software) are assessed to be either finite or indefinite. The
Board only has intangible assets with finite lives. The amortisation period and the amortisation method for
intangible assets is reviewed on an annual basis.
6.2 REVISION OF ACCOUNTING ESTIMATES
Assets’ residual values, useful lives and amortisation methods are reviewed and adjusted if appropriate, on an
annual basis. Changes in the expected useful life or the expected pattern of consumption of future economic
benefits embodied in the asset are accounted for prospectively by changing the time period or method, as
appropriate, which is a change in accounting estimate.
During the year, the Board did not make any adjustments to the estimated useful life of any asset categories.
7. TRAINING CLAIMS
2018

2017

$’000

$’000

Housing sector

8,583

6,365

Commercial sector

4,753

4,293

Civil sector

2,493

2,313

580

522

Total training claims
16,409
Training claims are recognised as expenses when training claims are submitted by training providers.

13,493

Other

8. INDUSTRY LEVIES
2018

2017

$’000

$’000

Housing sector

9,093

8,636

Commercial sector

8,624

6,113

Civil sector

6,006

4,838

Total industry levies
23,723
19,587
Industry levies are recognised as income when the Board obtains control of the levies. Control is normally obtained
when a levy application is lodged.
9. GRANTS FROM SA GOVERNMENT
2018

2017

$’000

$’000

D2C contributions/grants

416

177

Total grants from SA Government

416

177
47

Training claims are recognised as expenses when training claims are submitted by training providers.
8. INDUSTRY LEVIES
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2018

2017

$’000

$’000

9,093

8,636

8,624

6,113

6,006

4,838

Total industry
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when a levy application is lodged.
9. GRANTS FROM SA GOVERNMENT
2018

2017

$’000

$’000

D2C contributions/grants

416

177

Total grants from SA Government
Construction Industry Training Board Financial Statements

416

177

Doorways2Construction™ (D2C) is South Australia's premier Vocational Education and Training in schools program
for the building and construction industry with grants to assist in the funding received from the DepartmentPage
for9 of 17
Education (DfE) and the Department for Industry and Skills (DIS).
Payments received from DfE and DIS are made according to the payment schedule in the respective
agreement. Income included in 2017-18 that relate to expenditure to be incurred by the Board in 2018-19 total
$66,000.
10. OTHER INCOME
2018

2017

$’000

$’000

Sale of publications

4

30

Sundry revenue

3

34

Total other income

7

64

11. NET GAIN/LOSS FROM THE DISPOSAL OF NON-CURRENT AND OTHER ASSETS

Motor Vehicles
Proceeds from disposal
Less net book value of assets disposed
Net gain/(loss) from disposal of motor vehicles
Computer Equipment
Proceeds from disposal
Less net book value of assets disposed
Net gain/(loss) from disposal of computer equipment

2018

2017

$’000

$’000

37
(35)
2

55
(70)
(15)

-

1
(2)
(1)

Total net gain/(loss) from disposal of non-current assets
2
(16)
Gain/losses on disposal are recognised at the date control of the asset is passed to the buyer and are determined after
deducting the costs of assets from proceeds at the time.
12. CASH AND CASH EQUIVALENTS

Cash at bank
Bank deposits at call

2018

2017

$’000

$’000

1,196

617

503

3,816

1,699
4,433
Total cash and cash equivalents
Cash and cash equivalents recorded in the Statement of Financial Position includes cash on hand, cash at bank and
deposits held at call. Cash is measured at nominal value.
Interest rate risk
Cash at bank and deposits at call earn a floating interest rate, based on daily bank deposit rates. The carrying amount of
cash and cash equivalents represents fair value.
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13. RECEIVABLES
2018

2017

$’000

$’000

655

349

(9)

(9)

Less levy refund payable

(79)

(21)

Prepayments

Current
Trade debtors
Less allowance for doubtful debts

141

43

Accrued interest

55

216

GST receivables

37

48

Sundry debtors

1

5

Accrued levy revenue
Total current receivables

73

82

874

713

13.1 MOVEMENT IN THE ALLOWANCE FOR DOUBTFUL DEBTS
The allowance for doubtful debts (allowance for impairment loss) is recognised when there is objective evidence
(i.e. calculated on past experience and current and expected changes in client credit rating) that a receivable is
impaired.
2018

2017

$’000

$’000

Carrying amount at the beginning of the period

9

18

Increase/(decrease) in the allowance

7

(4)

(7)

(5)

9

9

Amounts written off
Carrying amount at the end of the period
13.2 INTEREST RATE AND CREDIT RISK

Receivables in respect of accrued levy revenue and debtors are normally settled within 30 days after the issue
of an invoice or the goods/services have been provided under a contractual arrangement. Receivables,
prepayments and accrued revenues are non-interest bearing.
Collectability of receivables is reviewed on an ongoing basis. An allowance for doubtful debts is raised when
there is objective evidence that the Board will not be able to collect the debt.
14. OTHER FINANCIAL ASSETS
The short-term investments of the Board at balance date comprise:
2018

2017

$’000

$’000

15,859

8,000

Current investments
Westpac term deposits
ANZ term deposits

4,014

4,000

Commonwealth Bank deposits

3,111

3,000

22,984
Total other financial assets
Other Financial Assets comprise term deposits held to maturity for periods of one month and greater.
The Board measures financial assets at historical cost. The carrying amount is equal to the net fair value.

15,000

49

Financial Statements
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

Construction Industry Training Board Financial Statements
15. PLANT AND EQUIPMENT
2018
$’000

2017
$’000

Motor vehicles at cost (deemed fair value)

231

243

Less: accumulated depreciation

(32)

(39)

199

204

Computer equipment at cost (deemed fair value)

107

107

Less: accumulated depreciation

(77)

(63)

30

44

Office machines at cost (deemed fair value)
Less: accumulated depreciation

67
(54)

67
(52)

13

15

Furniture and fittings at cost (deemed fair value)
Less: accumulated depreciation
Leasehold improvements at cost (deemed fair value)
Less: accumulated depreciation
Total plant and equipment

49

46

(45)

(44)

4

2

396

391

(393)

(391)

3

-

249

265

In determining fair value, the Board has taken into account the characteristic of the asset (e.g. condition and
location of the asset and any restrictions on the sale or use of the asset) and the assets highest and best use
(that is physically possible, legally permissible, financially feasible).
The Board’s current use is the highest and best use of the asset unless other factors suggest an alternative use
is feasible within the next five years. As the Board did not identify any factors to suggest an alternative use, fair
value measurement was based on current use.
15.1 ACQUISITION AND RECOGNITION
Non-current assets are initially recorded at cost or at the value of any liabilities assumed, plus any incidental
cost involved with the acquisition. Non-current assets are subsequently measured at historical cost less
accumulated depreciation. The Board capitalises all non-current assets with a value of one thousand dollars
($1,000) or more.
15.2 CARRYING AMOUNT OF PLANT AND EQUIPMENT
All items of plant and equipment had a fair value at the time of acquisition that was less than $1 million or had
an estimated useful life that was less than three years, and have not been revalued in accordance with APF III.
The carrying value of these items are deemed to approximate fair value.
15.3 IMPAIRMENT
All non-current tangible and intangible assets are tested for indication of impairment at each reporting date.
Where there is an indication of impairment, the recoverable amount is estimated. An amount by which the
asset’s carrying amount exceeds the recoverable amount is recorded as an impairment loss. There were no
indications of impairment of plant and equipment assets at 30 June 2018.
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15.4 RECONCILIATION OF PLANT AND EQUIPMENT DURING 2017-18
Furniture
& fittings

Office
machines

Computer
equipment

Motor
vehicles

Leasehold
improvements

Total
2018

$’000

$’000

$’000

$’000

$’000

$’000

Carrying amount as at 30 June 2017

2

15

44

204

-

265

Additions

3

-

-

62

5

70

Disposals
Depreciation and amortisation
Carrying amount as at 30 June 2018

-

-

-

(35)

-

(35)

(1)

(2)

(14)

(32)

(2)

(51)

4

13

30

199

3

249

15.5 RECONCILIATION OF PLANT AND EQUIPMENT DURING 2016-17
Furniture
& fittings

Office
machines

Computer
equipment

Motor
vehicles

Leasehold
improvements

Total
2017

$’000

$’000

$’000

$’000

$’000

$’000

Carrying amount as at 30 June 2016

2

1

9

128

-

140

Additions

1

16

48

169

-

234

Disposals
Depreciation and amortisation
Carrying amount as at 30 June 2017

-

-

(2)

(70)

-

(72)

(1)

(2)

(11)

(23)

-

(37)

2

15

44

204

-

265

16. INTANGIBLE ASSETS

Computer software

2018

2017

$’000

$’000

1,773

1,773

Accumulated amortisation

(1,724)

(1,701)

Total computer software

49

72

Total intangible assets

49

72

An intangible asset is an identifiable non-monetary asset without physical substance. Intangible assets are
measured at cost and are tested for indications of impairment at each reporting date. Following initial
recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated
impairment losses.
The useful lives of intangible assets are assessed to be either finite or indefinite. The Board only has intangible
assets with finite lives. The amortisation period and the amortisation method for intangible assets is reviewed on
an annual basis.
The acquisition of or internal development of software is capitalised only when the expenditure meets the
definition and recognition criteria and when the amount of expenditure is greater than or equal to $1,000.
The internally developed computer software relates to the Board’s training and levy administration system
(TALAS) with a remaining useful life of 2 years and carrying amount of $49,000.
16.1 IMPAIRMENT
There were no indications of impairment of intangible assets at 30 June 2018.
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16.2 RECONCILIATION OF INTANGIBLE ASSETS DURING 2017-18
$’000

Computer software
Carrying amount as at 30 June 2017

72

Amortisation

(23)

Carrying amount as at 30 June 2018

49

16.3 RECONCILIATION OF INTANGIBLE ASSETS DURING 2016-17
Intangible assets

$’000
Software

$’000
Work in
Progress

$’000
Total

Carrying amount as at 30 June 2016
Additions
Transfer between asset classes
Disposals
Amortisation

7
30
52
(1)
(16)

52
(52)
-

59
30
(1)
(16)

Carrying amount as at 30 June 2017

72

-

72

17. PAYABLES
2018

2017

$’000

$’000

1,319

1,042

Accrued expenses

218

239

Trade creditors

150

58

Current:
Accrued training expenses

Employment on-costs

66

88

1,753

1,427

Employment on-costs

10

8

Total non-current payables

10

8

1,763

1,435

Total current payables
Non-current:

Total payables

Employment on-costs include superannuation contributions, ReturnToWorkSA levies, ReturnToWorkSA levies
on long service/annual leave provisions and fringe benefit.
Superannuation - The Board has contributed 9.5% (2018), 9.5% (2017) of the employees’ base salary into their
prescribed superannuation fund. These contributions are treated as an expense when they occur. There is no
liability for payment to beneficiaries as they have been assumed by the respective superannuation schemes.
The only liability at reporting date relates to any contributions due but not yet paid into the superannuation
funds.
As a result of an actuarial assessment performed by the Department of Treasury and Finance, the proportion
of long service leave taken as leave has changed from the 2017 rate (40%) to 41% and the average factor for
the calculation of employer superannuation cost on-costs has also changed from the 2017 rate (10.1%) to
9.9%. These rates are used in the employment on-cost calculation. The net financial effect of the changes in
the current financial year is an increase in the employment on-cost of $8,066 and employee benefits expense
of $8,066.
17.1 INTEREST RATE AND CREDIT RISK
52

Carrying amount as at 30 June 2018
16.3 RECONCILIATION OF INTANGIBLE ASSETS DURING 2016-17
16.3 RECONCILIATION OF INTANGIBLE ASSETS DURING 2016-17
Intangible assets
Intangible assets

49

$’000
$’000

Software
Software
Carrying amount as at 30 June 2016
7
Carrying amount as at 30 June 2016
7
Additions
30
Additions
30
Transfer between asset classes
52
Transfer between asset classes
52
Disposals
(1)
NOTES
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Disposals
(1)
Amortisation
(16)
FOR
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Amortisation
(16)
Carrying amount as at 30 June 2017
72
Carrying amount as at 30 June 2017
72
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17. PAYABLES
17. PAYABLES

$’000
$’000
Work in
Work in
Progress
Progress
52
52
(52)
(52)
-

$’000
$’000
Total
Total
59
59
30
30
(1)
(1)
(16)
(16)
72
72

2018
2018
$’000
$’000

2017
2017
$’000
$’000

Current:
Current:
Accrued training expenses
Accrued training expenses
Accrued expenses
Accrued expenses
Trade creditors
Trade creditors
Employment on-costs
Employment on-costs
Total current payables
Total current payables

1,319
1,319
218
218
150
150
66
66
1,753
1,753

1,042
1,042
239
239
58
58
88
88
1,427
1,427

Non-current:
Non-current:
Employment on-costs
Employment on-costs
Total non-current payables
Total non-current payables
Total payables
Total payables

10
10
10
10
1,763
1,763

8
8
8
8
1,435
1,435

Employment on-costs include superannuation contributions, ReturnToWorkSA levies, ReturnToWorkSA levies
Employment on-costs include superannuation contributions, ReturnToWorkSA levies, ReturnToWorkSA levies
on long service/annual leave provisions and fringe benefit.
on long service/annual leave provisions and fringe benefit.
Superannuation - The Board has contributed 9.5% (2018), 9.5% (2017) of the employees’ base salary into their
Superannuation - The Board has contributed 9.5% (2018), 9.5% (2017) of the employees’ base salary into their
prescribed superannuation fund. These contributions are treated as an expense when they occur. There is no
prescribed superannuation fund. These contributions are treated as an expense when they occur. There is no
liability for payment to beneficiaries as they have been assumed by the respective superannuation schemes.
liability for payment to beneficiaries as they have been assumed by the respective superannuation schemes.
The only liability at reporting date relates to any contributions due but not yet paid into the superannuation
The only liability at reporting date relates to any contributions due but not yet paid into the superannuation
funds.
funds.
As a result of an actuarial assessment performed by the Department of Treasury and Finance, the proportion
As a result of an actuarial assessment performed by the Department of Treasury and Finance, the proportion
of long service leave taken as leave has changed from the 2017 rate (40%) to 41% and the average factor for
of long service leave taken as leave has changed from the 2017 rate (40%) to 41% and the average factor for
the calculation of employer superannuation cost on-costs has also changed from the 2017 rate (10.1%) to
the calculation of employer superannuation cost on-costs has also changed from the 2017 rate (10.1%) to
9.9%. These rates are used in the employment on-cost calculation. The net financial effect of the changes in
9.9%. These rates are used in the employment on-cost calculation. The net financial effect of the changes in
the current financial year is an increase in the employment on-cost of $8,066 and employee benefits expense
the current financial year is an increase in the employment on-cost of $8,066 and employee benefits expense
of $8,066.
of $8,066.
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Payables are measured at nominal amounts. Creditors and accruals are raised for all amounts owing but
unpaid. Sundry creditors are normally settled within 30 days from the date the invoice is first received.Page 14 of 17
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18. EMPLOYEE BENEFITS - LIABILITY
2018

2017

$’000

$’000

Current:
Annual leave

105

109

Long Service Leave

19

97

Accrued salaries and wages

13

2

4

25

141

233

176

141

Personal leave provision
Total current employee benefits
Non-current:
Long service leave
Total non-current employee benefits

176

141

Total employee benefits

317

374

Employee benefits accrue as a result of services provided up to the reporting date that remain unpaid. Longterm employee benefits are measured at present value and short-term employee benefits are measured at
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Payables are measured at nominal amounts. Creditors and accruals are raised for all amounts owing but
unpaid. Sundry creditors are normally settled within 30 days from the date the invoice is first received.
18. EMPLOYEE BENEFITS - LIABILITY
2018

2017

$’000

$’000

Current:
Annual leave

105

109

Long Service Leave

19

97

Accrued salaries and wages

13

2

4

25

141

233

Long service leave

176

141

Total non-current employee benefits

176

141

Total employee benefits

317

374

Personal leave provision
Total current employee benefits
Non-current:

Employee benefits accrue as a result of services provided up to the reporting date that remain unpaid. Longterm employee benefits are measured at present value and short-term employee benefits are measured at
nominal amounts.
18.1 SALARIES AND WAGES, ANNUAL LEAVE AND PERSONAL LEAVE
The liability for salary and wages is measured as the amount unpaid at the reporting date at remuneration rates
current at the reporting date. The annual leave liability is expected to be payable within 12 months and is
measured at the undiscounted amount expected to be paid.
A provision has been made for the unused component of personal leave at balance date for employees who are
party to the CITB Enterprise Agreement.
18.2 LONG SERVICE LEAVE
The liability for long service leave is measured as the present value of expected future payments to be made in
respect of services provided by employees up to the end of the reporting period using the projected unit credit
method.
AASB 119 Employee Benefits contains the calculation methodology for long service leave liability.
The actuarial assessment performed by the Department of Treasury and Finance has provided a basis for the
measurement of long service leave and is based on actuarial assumptions on expected future salary and wage
levels, experience of employee departures and periods of service. These assumptions are based on employee
data over SA Government entities.
AASB 119 Employee Benefits requires the use of the yield on long-term Commonwealth Government bonds as
the discount rate in the measurement of the long service leave liability. The yield on long-term Commonwealth
Government bonds remains unchanged ie 2017 (2.5%) and 2018 (2.5%).
The net financial effect of the changes to actuarial assumptions in the current financial year is an increase in the
long service leave liability of $8,066 and employee benefits expense of $8,066. The impact on future periods is
impracticable to estimate as the long service leave liability is calculated using a number of demographical and
financial assumptions – including the long-term discount rate.
The actuarial assessment performed by the Department of Treasury and Finance left the salary inflation rate at
4% for long service leave liability and 3% for annual leave liability. As a result, there is no net financial effect.
Current long service leave reflects the portion of leave expected to be settled within the next 12 months based
on previous experience, expected terminations and known applications for leave.
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19. PROVISIONS
2018

2017

$’000

$’000

Provision for Training Claims

2,932

2,682

Total provisions

2,932

2,682

The Board has provided a training claim provision that represents the discounted value of the present
obligation
in relation to progressive training claims that fall within the financial year.
The discounted value reflects management’s assessment of the cost of servicing the claims discounted by
probability of claim and attrition rates based on historic empirical data.
Changes to the number of registrants, funding rate, and discount rates impact the carrying amount of the
provision.
In 2017/18 a provision was recognised for progressive training claims that are likely to fall due within the year
of balance date.
20. UNRECOGNISED CONTRACTUAL COMMITMENTS
Commitments include operating, capital and outsourcing arrangements arising from contractual or statutory
sources and are disclosed at their nominal value.
Unrecognised contractual commitments are disclosed net of the amount of GST recoverable from, or payable
to, the Australian Taxation Office (ATO). If GST is not payable to, or recoverable from, the ATO the
commitments and contingencies are disclosed on a gross basis.
20.1 OPERATING LEASE COMMITMENTS
2018

2017

$’000

$’000

Within one year

142

138

Later than one year but not later than five years
Total operating lease commitments

13
155

155
293

The Board’s operating lease is for office accommodation. The lease is non-cancellable and rent is payable
monthly in advance.
21. CONTINGENT ASSETS AND LIABILITIES
The Board is not aware of any contingent assets and liabilities.
22. RELATED PARTY TRANSACTIONS
The Board is an independent statutory authority established pursuant to the Construction Industry Training Fund
Act 1993 and is explicitly not an agency or instrumentality of the Crown. Related parties of the Board include all
key management personnel and their close family members and any entities controlled or jointly controlled by
them.
22.1 TRANSACTIONS WITH KEY MANAGEMENT PERSONNEL AND OTHER RELATED PARTIES
Compensation of Key Management Personnel is disclosed as note 3.2. There were no transactions or balances
to disclose with key management personnel or related parties.
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23. FINANCIAL RISK MANAGEMENT / FINANCIAL INSTRUMENTS
23.1 FINANCIAL RISK MANAGEMENT
Risk management is managed by the Board and Board risk management policies are in accordance with the
Board’s Risk Management Policy Statement.
The Board is exposed to a variety of financial risks, credit risk and liquidity risk. The Board has non-interest
bearing assets (cash on hand and receivables) and liabilities (payables) and interest bearing assets (cash and
cash equivalents and other financial assets).
The Board has no significant concentration of credit risk. Investments are in the form of term deposits with
approved banking institutions. In relation to liquidity/funding risk, the continued existence of the Board in its
present form, is dependent on Government policy.
There are no fair value differences as carrying values approximate fair values and there is minimal exposure to
interest rate or market risk due to the nature of the financial assets and liabilities held.
23.2 CATEGORISATION OF FINANCIAL INSTRUMENTS
Details of the significant accounting policies and methods adopted include the criteria for recognition, the basis
of measurement, and the basis on which income and expenses are recognised with respect to each class of
financial asset, financial liability and equity instrument are disclosed in the respective financial asset / financial
liability note.
The carrying amounts of each of the following categories of financial assets and liabilities: receivables; and
provisions measured at cost, are detailed below:

Note

2018
Carrying Amount
$’000

2017
Carrying Amount
$’000

1,699

4,433

Financial assets
Cash and cash equivalent

12

Receivables (1) (2)

13

56

221

Other financial assets

14

22,984

15,000

24,739

19,654

Total financial assets
Financial liabilities
Payables (1)

17

1,643

1,305

Provision for Training Claims

19

2,932

2,682

Total financial liabilities
4,575
(1) Receivable and payable amounts disclosed here exclude amounts relating to statutory receivables and payables.
(2) Receivables amount disclosed here excludes prepayments.
24. EVENTS AFTER THE REPORTING PERIOD
There have been no events after the reporting period which would have a material effect on the Board’s financial
statements at 30 June 2018.
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Awards
2017-18 CITB Excellence in
Training Award Winners
Presented to the following
Apprentices:
TAPS Rob Checkley
MPASA Daniel Kelly
Maxima Harrison Collins
ATEC Mathew Gaskin
SMGT Riverland Benjamin Pilgrim
GTE Mt Gambier Jayden Ballintyne
HIA Stratco Shane Maczkowiack
CCF SA – Civil Train Mark Trost
PEER VEET Jaydan Brumby

GTE winner Jayden Ballintyne with Marie Paterson (CITB)-Chloe Jones (Laser Electrical)Katja Gubbins (CITB)-Luke McLaughlin (GTE)

TAPS winner Rob Checkley with
Mark Gosden (CITB)

HIA Shane Maczkowiack with
Gay Thompson (CITB)

Maxima winner Harrison Collins with
Mark Gosden (CITB)

doorways2construction award winner Mathew Gaskin with Richard Megaw (CITB) and
Rick Simunsen (ATEC)
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PEER winner Jaydan Brumby with
Marie Paterson (CITB)

Glossary
ABS Australian Bureau of Statistics
AFCITF Australian Forum of Construction Industry Training Funds
ASQA Australian Skills Quality Authority
ATP Annual Training Plan
ATS Apprenticeship and Traineeship Support Program
AWDI Aboriginal Workforce Development Initiative
BIM Building Information Modelling
CITF Construction Industry Training Fund
CW Construction Worker
D2C Doorways2Construction
DPTI Department of Planning Transport and Infrastructure
ELTRC Entry Level Training Reference Committee
FAC Finance and Audit Committee
GTO Group Training Organisation
NCVER National Centre for Vocational Education Research

GLOSSARY
RTO Registered Training Organisation

SACE South Australian Certificate of Education
TAFE Technical and Further Education
TALAS Training and Levy Administration System
TPC Training Policy Committee
VET Vocational Education and Training
VR Vitual Reality
WHS Work Health & Safety
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