
 

Version 1, May 2015 – Page 1 
 

Competency Based Wage Progression for the Building and 
Construction Industry in South Australia 

This fact sheet has been developed to provide information about the application of competency 
based wage progression (CBWP) for apprentices employed under the Building and Construction 
General On-site Award 2010 and the Joinery and Building Trades Award 2010 in South Australia.  

Competency is defined for training purposes as the “consistent application of the requisite skills and 
knowledge to the standard required in the workplace”. 

When a training plan is negotiated between an apprentice and employer in collaboration with the 
registered training organisation (RTO), the units of competency required to obtain the qualification 
under the apprenticeship are agreed. 

CBWP in the building and construction industry 

In 2014 the Fair Work Commission amended a small number of modern awards, including the 
Building and Construction General On-Site Award 2010 and the Joinery and Building Trades Award 
2010, inserting a model clause to assist CBWP.  

CBWP allows an apprentice to progress to the next wage level based on the completion of 
competencies, in addition to the traditional approach of progression on a time served basis. For 
example, progression to stage 2 occurs when 25% of the total number of competencies is attained, 
or when the 12 month anniversary is reached (full-time apprenticeships), whichever is earlier. 

The South Australian Training and Skills Commission has placed a condition on apprenticeship 
pathways, relevant to the Building and Construction General On-site Award 2010 and the Joinery and 
Building Trades Award 2010, effective from the 16 April 2015. 

The condition applies to apprentices employed under these awards in the following trades: 
bricklaying, cabinet maker (bathrooms and kitchens), carpentry and/or joinery, glazier, painting and 
decorating, fire protection systems technician, plastering (solid and/or fibrous), plastering (wall and 
ceiling lining), plumbing and/or gasfitting, roof plumbing, roof tiling and tiling (wall and floor). 

The condition states: 

An apprentice employed under the Building and Construction General On-site Award 2010 
and the Joinery and Building Trades Award 2010 who has gained units of competency, 
outside of an apprenticeship arrangement (training contract), may not have those units of 
competency contribute towards their competency based wage progression. That is, unless 
those competencies have been assessed under a training contract arrangement by their 
registered employer.  Evidence of that assessment must be recorded in a log book approved 
by the Training and Skills Commission and represent agreement between a registered 
training organisation, employer and apprentice of that competence. 
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Evidence of the consistent application of knowledge and skill to the standard of performance 
required in the workplace must be recorded in the My Profiling log book, the log book that has been 
approved by the Training and Skills Commission.  

The My Profiling app can be downloaded from the iTunes store and Google Play and apprentices can 
have their accounts activated by their training provider. Further information about My Profiling is 
available from www.citb.org.au 

More information about CBWP and modern awards can be obtained from the Fair Work 
Commission’s website (www.fwc.gov.au) or by contacting the Fair Work Infoline on 13 13 94. 

Further information regarding the Training and Skills Commission CBWP condition for the building 
and construction industry, and the apprenticeships covered by it, can be obtained by contacting 
Traineeship and Apprenticeship Services on 1800 673 097. 

 

http://www.citb.org.au/
http://www.fwc.gov.au/

